O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHUH 00J1iIKOBHH HOMeP: 0519U000105
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peectpamuii: 19-02-2019

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Kanayp CsitsiaHa MukosiaiBHa

2. Kalaur Svitlana M.

KBasigikamis: k. nen. 1., 13.00.04
InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: nokrop Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak
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I'HaTioKa

Kopg 3a €APIIOY: 02125544

Micue3Haxoa>KeHHS: By M. KpuoHoca, 2, M. TepHorisb, TepHOMiNbChKUil p-H., TepHominbebka 06:1., 46027,
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dopma ByracHoCTI:
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InenTudikarop ROR: He zacrocosyerscs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

IIudp cnenianizoBaHoi BYU€HOI pagH (Pa30Boi Cleliajai30BaHOI BYEHOI pazu): [l 58.053.03
IloBHe HaliIMeHYBaHHS IOPUAHYHOL 0COOH: TepHOMiNbCLKUI HAl[iOHATLHUI TI€/IarOTiYHM# yHIBEPCUTET
iMeHi Bosiopumupa I'naTioka

Kopg 3a €APIIOY: 02125544
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InenTudikarop ROR: He zacrocosyerscs

IV. BizomocTi nIpo niznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0

IloBHe HaliIMeHYBaHHS IOPUAHYHOL 0COOH: TepHOMiNbCLKUI1 HAl[iOHAILHUIA TI€/IarOTiYHM# yHIBEPCUTET

iMeHi Bosiopumupa I'naTioka

Kopg 3a €APIIOY: 02125544
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InenTudikarop ROR: He zacrocosyerscs

V. BizomocTi npo gucepraniio
Mosga guceprTariii:
Koau TeMaTHYHHUX PyOPHK: 14.35

Tema guceprarii:

1. Cucrema npodeciitHoi nigroToBky MaibyTHIX ¢axiBLiB couianbHOI cdepu 10 pO3BsI3aHHS KOHJIIKTIB y
npodeciiHil gismpHOCTI

2. The system of professional training of future specialists of the social sphere for the resolution of conflicts in
professional activities

Pedepar:

1. Y nuceprauiiiHiii po60Ti IpOaHali30BaHO TEOPETHUYHI Ta METOAUYHI OCHOBU NPOQECINHOI MiATOTOBKY MalOyTHIX
daxiBuiB coujanpHOi cpepu 1o po3B’sI3aHHS NpodeciiHnX KOHPIIIKTIB. YHACIIOK HAYKOBOTO IOUIYKY AOCIIIKEHO
KOH(QJIKTHY B3a€MOJIiI0 y colianbHill cdepi Ta y3arajpHeHO Kiacudikalito KoHdIikTiB. Po3pobseHo
npogeciorpamy Ta 06IpyHTOBAHO KOHLEMNIiI0 POPMYBaHHS TOTOBHOCTI, 110 Bio6pa’kae TeOPETUKO-METOANYHI
3acazy BAOCKOHAJIEHHS NPOQeCiitHOI MiAroOTOBKM MalibyTHixX (axiBLiB COLiOHOMIUHMX NPOQeCiii y 3aKiIafiax BUIIO]

OCBITH Ha 3aCajiax HeMepepBHOCTI. BU3BHaYeHO KOMITOHEHTH, KPUTEPii, MOKa3HUKYU Ta PiBHI cOpMOBaHOCTI



TOTOBHOCTI MaiOyTHix (axiBLiB coLianbHOI cepu 10 po3B’si3aHHS KOH(IIIKTIB Y IpoQecCiiiHiil AisIbHOCTI.
O6rpyHTOBaHO, pO3p0OJIEHO Ta €KCIIEPUMEHTAIbHO MIePEeBipeHo cUcTeMy IPoQecifHOi MirOTOBKYA MalOyTHIX
¢daxiBliB coujanbHOi cpepu 10 po3B’sI3aHHS KOHQIIIKTIB y IpodeCiiiHill NislbHOCTI, 1[0 Mae 6JI0YHY CTPYKTYPY,
OXOIIJIIOE LiIbOBUI, 3MiCTOBUI, OpraHi3alliftHui, MPaKTUYHUI Ta Pe3yIbTaTUBHU 6JI0KH, a TAKOK 3aIIPOIIOHOBAHO
ii rpagiyHy Mmozesb. Y HOoCiIKeHH] IPeICTaBlIeHO OpraHisaliiiHo-nearoriyii yMmoBu npogeciiHoi niAroToBKu
MaitbyTHiX ¢axiBLiB colianbHOI chepu 10 pO3B’a3aHHS KOHPIIIKTIB Ta HABYaJIbHO-METOAUYHE 3a0€3[1eYeHHs
peaizauii cucremu. Kio4oBsi ciioBa: MaitOyTHi (paxiBLi coianbHoi cpepy, FOTOBHICTb 10 pO3B'sI3aHHS KOHQJIKTIB,
KOHIIEMLisl, cucTema Nnpo@eciiiHoi MirOTOBKY, OpraHizaliiHO-NIearoriydi yMOBU, CTPYKTYPHa MOJI€JIb CUCTEMH,
HaBYaJIbHO-METOJUYHE 3a6e3M1eYeHHS].

2. The professiogram, which provides a general description of the professional activities of specialists in the social
sphere, competent in resolving professional conflicts, combining theoretical and procedural-activity competence,
encompasses a list of professional competences, is based on personal and professional qualities, professional and
personal characteristics. The concept of forming the readiness of future specialists of the social sphere for
resolving conflicts on the basis of continuity, degree and integration of professional training is offered. The
concept is based on theoretical, methodological and technological concepts and aims at improving of the
professional knowledge, skills and personal and professional qualities of students, has a goal, tasks, main
characteristics, the main point of reference is professional and personal development and self-development of
future specialists in the social sphere in solving conflicts. The components (motivational, cognitive, connative,
personal), criteria (motivational-value, theoretical-content, practical-oriented, reflective-personal) are
determined, and the spectrum of indicators of the readiness of future specialists of the social sphere to resolve
conflicts are defined by low, satisfactory, sufficient and high levels. It is substantiated, developed and
experimentally tested the system of professional training of future specialists of the social sphere to resolve
conflicts in professional activity, which is presented in the form of mutually determined properties (information,
purposefulness, integrity, functionality, equivalence, structural, hierarchy, emergence, integrability, synergism,
openness, balance, stability, reliability, dynamism), signs (engagement, integrability, latitude, conceptuality,
intensity), functions (educational, epistemological, design, reflexive). The system has a block structure and
includes: 1) the target (purpose, task, conceptual basis (continuity, degree, integration) and stages of professional
training (basic, main, creative)); 2) content (content characteristic of the conflict, professiogram, principles
(general scientific and specific) and approaches (systemic, problem, praxeological, anthropological,
communicative, competence, acmeological, environmental, cultural, personally oriented)); 3) organizational
(organizational and pedagogical conditions of vocational training, educational disciplines (conflict orientation,
professional and practical training), practice, independent, individual and scientific work); 4) practical (pedagogical
technologies, traditional and innovative forms, methods and techniques); 5) productive (components, criteria,
levels and result) blocks. The study presents a graphical model of the system. A significant impact on vocational
training of future specialists of the social sphere to the resolution of conflicts in professional activity have
organizational and pedagogical conditions. The training of future specialists in the social sphere is substantiated
and implemented a range of organizational and professional conditions, such as: the formation of a motivational
basis of readiness through the introduction of personally oriented learning; systematization of theoretical
knowledge by means of information and communication technologies; the development of practical skills and skills
based on problem-based learning and the solution of professional situations and tasks of conflict-related content;
improvement of personality and professional qualities through the introduction of training technology. In the
process of scientific research, a complex of teaching and methodological support for the formation of readiness to
resolve conflicts among future specialists in the social sphere is proposed based on the choice of pedagogical
technologies (person-oriented, interactive, project, multimedia, training technology, technology of problem
education), the definition of practical mechanisms of the implementation of organizational and pedagogical
conditions, through the selection of effective forms and methods of vocational training. Key words: future
specialists of the social sphere, readiness to resolve conflicts, concept, system of professional training,
organizational and pedagogical conditions, structural model of the system, teaching and methodological support.



Jep>kaBHHHM peecTpauiiiHuii Homep [iP:

IIpiopuTeTHHH HaNIpSIM PO3BUTKY HayKH i TEXHIKH:
CrpareriyHu# NpiopHTETHHUI HAIIPSIM iHHOBaLLiHHOI AiSJILHOCTI:
IlizcyMKu JOCIiAKEHHS:
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1. Onekcrok Haraunis CrenaHiBHa
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KBasigikanis: n. nex. 1., 13.00.05
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HoparkoBa indopmamist:

IloBHe HallMeHYBaHHS IOPHIHNYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:
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dopma By1acHoCTI:
Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

VII. BizomocTi npo odiniliHuX OIIOHEHTIB Ta pELl€eH3€HTIiB
OdiuiiiHi OIOHEHTH
BiacHe IIpi3Buie Im'sa I1o-6aTbKOBI:

1. BosnikoBa Harauig ITaBsiBHa

2. Volkova Nataliia Pavlivna

KBasidikanis: 1. nep. ., 13.00.04
InenTudikarop ORCID ID: He 3acrocosyetses
JopaTrkoBa inpopmanist:

IloBHe HallMeHYBaHHS OPHIHUYHOI 0COOH:
Kopg, 3a €IPITIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasiiHHS:

ImenTudikarop ROR: He zacrocoyerbcs

Baacue IlpizBume Im'a Ilo-6aTbKOBI:

1. Kopnemyk Bikropis BikropiBHa

2. Korneshchuk Victoria V.

KBasigikanis: 1. nep. 1., 13.00.04
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IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
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Micue3Haxoa KeHHSI:
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Cdepa ynpasiiHHS:
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PeuenseHTu

VIII. 3aKkJII04Hi BiZoMOCTi
BiiacHe IIpi3Buine Im'sa ITo-6aTbKOBI
TOJIOBH paju

BsiacHe IIpi3Buie Im'sa ITo-6aTbKOBI
rOJIOBYIOYOTO Ha 3acigaHHi
BigmoBigasbHUH 32 MiATOTOBKY

00JIIKOBHX JJOKYMEHTIB

PeecTpartop

KepiBHuKk Bigginy YKpIHTEI, mpo €
BiZIOBiZaJIbHUM 3a peecTpallilo HayKOBOi

OisIIBHOCTI

Kpaseup Bonogumup IlerpoBuy

Kpaseup Bonogumup IlerpoBuy

FOpuenko T.A.



