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V. BimomocTi npo guceprauiio
Mosga guceprarii:
Koau TemaTuyHHUX PYOPHK: 06.73.07

Tema gucepranii:
1. YonockoHasleHHsI CTPYKTYPU 3aiHSITOCTI HaCceJIeHHS B yMOBax AemMorpadiuHoi kpusu (Ha pukiaai IBaHo-

®paHkiBCbKOI 061aCTi)

2. Improving the structure of employment under conditions of the demographic crisis (taking Ivano-Frankivsk
region as an example)

Pedepar:

1. O6’eKT HOCTiIKEeHHS: CTPYKTypa 3aMHATOCT] HaceJIeHHs SIK CKJIalHe eKOHOMIYHe Ta coliajibHO-IeMorpadidyHe
SBHUIIE; METa POOOTHU: yIOCKOHAJIEHHS Ta MOAAJIBIINI PO3BUTOK TEOPETUYHHUX MI0JIOKEHDb | METOAUYHUX MigXOiB,
PO3poOKa MPaKTUYHUX PEKOMEH IALlii IOA0 YIOCKOHAJIEHHS CTPYKTYPU 3aliHATOCTI HaCeJIEHHS B yMOBax
IemorpadivHoi KpU3n; METOAM NOCIiIKEHHs Ta arlapaTypa: MOHOrpaiyHui, aHali3y i CUHTe3y, iHAyKLii Ta
IenyKuii, CHCTeMHUI aHai3, kinacuikaniitHo-aHaNiTHIHUI METOI, METOY MTOPIBHSJIBHOTO aHaizy, GpiHaHCOBO-
€KOHOMIYHOTO Ta CTaTUCTUYHOTO aHasli3y, MOJEJIIOBAaHHS HA OCHOBI IMCTPUOYTMBHO-JIarOBUX MOZEJEN 3
BM3HAYEHOIO JOBXMHOIO JIary, IPOTHO3YBaHHS 3 BUKOPUCTAHHIM TPEHO0BUX MOJieJel, rpapiuHuil; TEOPETUYHI i
IIPAKTUYHi pe3yJIbTaTU: 3alIPOIIOHOBAHO METOIUYHNN MiJXif 70 PO3POO6IE€HHS CTpaTerii yAI0CKOHAIEHHS! CTPYKTYpH

3alHATOCTI B yMOBax JeMmorpadiuyHoi Kpusy, 3aCHOBAHUI1 Ha IIO€JHAHHI [10JI0’KeHb TPAAULINHOI KOHL e



3aiiHaTOCTI Ta KoHUenuii ¢uekcik'opirti (flexicurity); BUBHa4eHHS IOHSTTSI CTPYKTYPU 3alHSATOCTI HACEJIEHHS SIK
dhopmu posIoziny 3aliHATHXK Y BUTJII IPOIIOPLiIHOI CYKYIIHOCTI, sIKa 3MiHIOETHCSI IIiJ] BIZIIBOM II€BHUX
COLiaJIBHO-€KOHOMIYHMX YMOB Ta COLIIaJIbHO-€KOHOMIYHUX LIiJIE} CYCIiJIbCTBA; CYTHICHE HAIIOBHEHHS
XapaKTEPUCTUK AeMOrpadpiuHoi KpU3u y KOHTEKCTI BIUIMBY HA CTPYKTYPY 3alHSATOCTI HACEJIEHHS, BiIMiHHICTb SIKUX
II0JISITa€ B ypaxyBaHHI MacITabHOCTI (ry106aypHa abo JI0KajbHa), TPUBAJIOCT] (KOPOTKOYACHA abo LOBroTprBaa),
ryIM6UHM (IoBepxHeBa abo rauboKa) Ta MPosIBY (SBHA, JJATEHTHA); MEeTOIUYHUH MiJXif, 10 OLiHIOBaHHS I'HY4KOCTi
3alHATOCTI, 0 XapaKTepU3ye ii CTPYKTypy, OCOBIMBICTD SIKOTO OJISITa€ Y BUKOPUCTAHHI NOPsT, 3 TPafULIiHUMU
[IOKa3HMKaMHU JOJATKOBO 3alIPONIOHOBAHMX KOE(PillieHTiB: €JIaCTUYHOCTI 3aliHATOCTI 32 BaJIOBUM BHYTPIlIHIM
nponykToM (BBII); knacudikauis Gopm CTPYKTypy 3alHSATOCTI, BiIMiHHICTIO SIKOI € iX y3araJbHEHHS Ta JOJATKOBe
BBeJleHHS (Y BiJI[IOBiib HAa IPaKTU4HI IOTpeby 06Ky 3alfHITOrO HaceJIeHHs Ha JIep’KaBHOMY Ta PETiOHAJIbHOMY
PiBHSIX) TAaKMX O3HAK SIK TEPUTOpPiaIbHO-MirpaliiiHa prUHaJIEeXXHICTh (3aMHATI HA TEPUTOPIi IOCTIHOTO MEIIKAHHS,;
TPYZOBi MirpaHTH) Ta piBeHb AudepeHLialii JoX0iB 3alHATUX (3aHSTI 3 HU3bKUM, CEPeIHill Ta BUCOKUM piBHEM
IIOXO[IiB); HAYKOBO-TEOPETUYHUI MiAXif 1100 BUKOPUCTAaHHS HECTAaHJAPTHOI 3aiiHSATOCTi B yMOBax AeMorpadiyHoi
KpU3U1 Ta NpeKapisauii TpyI0BUX BiIHOCHH, BiIMIHICTIO SIKOTO € PO3LIMPEHHS YABJIEHHS [IPO HECTAHIAPTHY
3aHSATICTD SIK THY4YKYy (P)OPMY BUKOPUCTAHHS HAlIMaHOI Ipalli 3 HETUIIOBMMHU OPraHi3allilHIMU YMOBaMU, po604rMU
MiCLISIMU, pOOOYMM YaCOM, KOperyBaHHS ii CIpUMHATTS K GOPMU 3alHSITOCTI IJ1s1 HU3bKOKBaTi(pikoBaHOI mparj;
CTIIyIliHb YIIPOBA/I>KEHHSI: PO3POOKHY BIIPOBAKEHI B IPAKTUYHY JislyIbHICTD [lenapTaMeHTy COLialbHOI IOJIITUKN
IBano-®pankiBcbkoi OJIA, pekpytuHrosoro areHTcTBy «ELITE PERSONNEL», IBano-®pankiscbky OJIA, B
HaBuasibHOMYy npoteci JIBH3 «IIpukapnarcbkuil HallioHaIbHUI YHiBepcuTeT imeHi Bacuisa Credanuka»; chepa

BUKOPHMCTaHHS: 3alHSTICTh HaceJeHHS B YMOBax AeMorpadiuHoi Kpusu

2. Object of research : the structure of employment as a complex economic , social and demographic
developments; Objective: To improve and further develop theoretical concepts and methodological approaches,
the development of practical recommendations for improving the structure of employment in terms of the
demographic crisis, methods and apparatus: monographic, analysis and synthesis, induction and deduction ,
systems analysis, classification and analytical method of comparative analysis, financial, economic and statistical
analysis , modeling based on distributive-lagged models defined length of a log , trend forecasting using models,
graphics, theoretical and practical results: The methodical approach to developing strategies to improve the
structure of employment in terms of the demographic crisis, based on a combination of the traditional concept of
employment provisions and concepts fleksik'yuriti (flexicurity); definition of the structure of employment as a form
of distribution of employment in the form of proportional population, which is influenced certain socio -economic
conditions and socio- economic goals of society, the essential characteristics of the content of the demographic
crisis in the context of the impact on the structure of employment , the difference of which is the account of the
scale (global or local) , duration (short or long term), depth (superficial or deep) and manifestation (clear, latent)
methodological approach to the evaluation of flexibility of employment, characterizing its structure , a feature
which is to use along with traditional indicators proposed additional factors : the elasticity of employment by gross
domestic product (GDP), classification of forms of employment , which honors is their synthesis and additional
input (in response to practical needs of accounting employed at the national and regional levels ) such signs as
territorial and migratory affiliation (employed in the territory of permanent residence , migrant workers) and the
degree of differentiation of incomes of employees (employed with low , medium and high-income countries),
scientific and theoretical approach to the use of non-standard employment in terms of the demographic crisis and
prekarizatsiyi labor relations vidministyu is to enhance the image of substandard employment as a flexible form of
use of hired labor with atypical organizational settings , jobs, time correction of perception as a form of
employment for unskilled labor stpupin implementation : design embedded in the practice of the Department of
social Policy Ivano- Frankivsk Regional State Administration , recruitment Agency «ELITE PERSONNEL», Ivano-
Frankivsk Regional State Administration, in the classroom SHEE "Carpathian National University named after V.
Stefanik", the scope of use : employment in terms of the demographic crisis
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