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1. Kosuneup A. O. YpaBiliHHSI MOTHBALli€l0 IEPCOHAJTY B 3aKJIaJlaX BUIOI OCBiTH. — KBasi(ikaliliHa HayKoBa Ipaus
Ha IpaBax pykomnucy. Jluceprallisg Ha 3000yTTs HAyKOBOTO CTyNeHs JoKTopa ¢inocodii 3a creuianbhicTio 073
«MenemxmeHT» — [IprBaTHUM BULMI HAaBYaJIbHUM 3aKjak «EBponeiicbkuil yHiBepcuteT», Kuis, 2025.
JuceprauiiiHy poboTy NPUCBSYEHO OOI'PYHTYBAHHIO TEOPETUKO-METOANYHUX 3aCa], i PO3POOJIEHHS TPAKTUYHUX
PEKOMEHALIN 3 YIOCKOHAJIEHHS IIPOLIECIB YIIPABJIiHHS MOTUBALIIE€I0 IIEPCOHAJY B 3aKJIa[iaxX BUILOI OcBiTH. Ha
OCHOBI JOCJIiIKeHHSI €BOJIOLiI Teopiii MOTHBaLii pO3PO6IEHO XPOHOJIOTiI0 PO3BUTKY KOHLIETIIIiil Ta METO/iB
MOTHUBallii IEPCOHAJY, B OCHOBY $IKO]I INOKJIAIEHO IIOM1JI iCTOPUYHOTO PO3BUTKY Ha JOIHIYCTPiabHUM,
iHpgycTpiasbHUI Ta NOCTIHAYCTPiaNbHUM Nepioayn. KOHKpETM30BaHO TEPMIHOJIOTIYHMI arapar yIpaBiliHHA
MOTHBALi€I0 IEPCOHAJY BiTHOCHO 3aKJIaJliB BUILOI OCBITY, HA OCHOBI SIKOTO yIOCKOHAJIEHO BU3HAYEHHS IIOHSTTS

«MOTHBALlisl IEPCOHAJTY 3aKJIa/liB BUILOI OCBIiTH». PO3p006JIeHO KOHLENTyaJIbHY CXEMY IIPOLIeCY YIIPaBJIiHHS



MOTHUBALIi€l0 [IEPCOHATY, Ha SKill IPeCTaBI€H] HAyKOBi TEPMiHU, AKi JOCUTDH [IOBHO XapaKTEPU3YIOTh BUSHAHY Ha
ChOTOIHILIHIY MOMEHT HayKOBY Iapafiurmy MOTUBaLiiiHOTrO rponecy. CPopMOBaHO apXiTeKTypy MOTHUBALITHOTO
CcepeloBNIIA 3aK/Ia/liB BUILIOI OCBITU LISIXOM CUCTeMaTH3allii KJIaCUYHUX Ta iHHOBALIMHNUX HAYKOBUX IIiIXOMIB 1O
no6yJ0BY NPOLIECY YIPaBIiHHS MOTHBALIi€l0 EPCOHAIY, aJallTOBaHUX 10 crneuudiku nisnpHocTi 3BO. Bunineno
KOMIIOHEHTU MPOoQeCiiiHOro cepeoBUlla AislIbHOCTI IEPCOHAITY 3aKJIaZliB BUILOI OCBITH, 3MiCT Ta (PyHKIiOHAJIbHE
HaBaHTaXeHH! iX npaui. HagaHo cucTteMHy xapaKTepPUCTUKY IIPOLECIB yIIPaBJIiHHA MOTUBALIIEIO 3aKJIa[IiB BULIO]
OCBITH LIJIIXOM NOOYIOBU CTPYKTYpU cCUCTEMU MOTUBalji nepcoHany 3BO. [IpoBeneHa cucreMaTusallist HAyKOBUX
IOCTIiIKEHDb Y XPOHOJIOTii (GOpMYBaHHS METOIUYHUX MiIXO/iB JO OLIHKHU Ta OOy 0OBA CUCTEMU MOTHUBALlii
nepcoHainy 3BO 3a HAyKOBUMH HaIpsIMKaMU. 3allporIOHOBAaHO Kyiacudikallilo MeTO/iB OLiHIOBaHHS MOTHUBALLii
IIepCOoHaJly 3aKJajliB BUILLOI OCBiTH. Po3pobieHo Knacu@ikaliio MeToiB 106yAoBU e(peKTUBHOI CUCTEMU MOTUBALLi
[IepCOHAJTy 3aKJIa/liB BUILOI OCBIiTH Ha OCHOBI BUZiJIEHHS TPbOX PiBHIB yIpasiiHHs. Ha nifcrasi po3pobseHnx
kyacu@ikauiil Ta HaBeJeHNX BUKJIAJIOK i OOTPYHTYBaHb 3aIIPOIIOHOBAHO CXEMY METOIUYHUX MiAXOiB 1O
OLIiHIOBaHH Ta [100YIOBY CUCTEMU MOTUBAllii IepCcoHasny 3akJajiiB BUILOI OcBiTH. [IpoBeieHO NOPiBHAIbHUI aHai3
CHCTEM BUILO] OCBITH y €BpONENChbKUX KpaiHax. Po3po6ieHO MeTOAMYHUI NiJXif, [0 OLiHIOBaHHS (PaKTOPiB
MoTtuBallii nepcoHany 3BO. Po3pob6yeHo MEeTOOVKY MOZEJIOBAHHS MPOLECIB yIIPaBliHHSI MOTHBALIi€I0 IEPCOHAIY
3aKJIaZiiB BUIIOI OCBITU HAa OCHOBI (DaKTOPHOI CTPYKTYPH MOTUBATOPIB Y BUi 67I0K-CXeMHU. [jisi BU3HAYEHHS SIKICHUX
Ta KiJIbKICHMX XapaKTepUCTUK CUCTEMU MOTHUBALlil nepcoHany 3BO 6ys0 3acCTOCOBAaHO METOJIUKY BU3HAYEHHS
iHIeKCiB CTPYKTYpHOI opraisanii cucremu. CucTeMaTU30BaHO HAYKOBi MiX0AU [0 OOYA0BU €(PEKTUBHOTO
MEXaHi3My yIIpaBJIiHHS MOTUBALi€l0 IEPCOHATY 3aKJa/liB BULLOI OCBITU Ta COPMOBAHO METOLOJIOTIYHUI 6a3uc
BUpillI€HHs JaHOi Tpo6JieMu. 3anIpOIIOHOBaHa CTPYKTYPHO-(YHKIiOHAIbHA MOJeJIb MeXaHi3My YIIPaBJIiHHS
MOTHUBALLi€I0 [TIEPCOHANTY 3aKJIaJliB BUILOi OCBIiTY Ha OCHOBI KOMIIETEHTHICHOT'O, aHAPAroriYyHoOro Ta akMeoJIOriYyHOrO

MiAX0iB, SIKa CKJIAAAETHCS 3 OpraHizaliiHO-MeTOAUYHOr0, POPMYIOUOro Ta Pe3yJIbTAaTUBHOTO GJIOKIB.

2. Kozynets A. “Management of Personnel Motivation in Higher Education Establishment.” - Qualification thesis
submitted in manuscript form. Dissertation for the degree of Doctor of Philosophy in specialty 073 “Management”
- Private Higher Educational Establishment “European University,” Kyiv, 2025. The dissertation is dedicated to
substantiating the theoretical and methodological foundations and developing practical recommendations for
improving the processes of personnel motivation management in higher education establishment. Based on the
study of the evolution of motivation theories, a chronology of the development of concepts and methods of
employee motivation has been developed, grounded in the division of historical development into pre-industrial,
industrial, and post-industrial periods. It is argued that all these approaches are valid depending on the goals of
scientific analysis. A conceptual scheme of the personnel motivation management process has been developed,
where the author presents scientific terms that comprehensively describe the currently recognized scientific
paradigm of the motivational process. The terminology of personnel motivation management has been specified in
relation to higher education establishment. The framework of the motivational environment in higher education
establishment has been developed through the systematization of classical and innovative scientific approaches to
building the personnel motivation management process, adapted to the specifics of higher education
establishment. The components of the professional environment for staff in higher education establishment, along
with the content and functional responsibilities of their work, have been identified. A systemic characteristic of the
processes of motivation management in higher education establishment is provided by constructing the structure
of the personnel motivation system in higher education establishment (HEIs). A systematization of scientific
research on the chronology of the formation of methodological approaches to the assessment and development of
the personnel motivation system in higher education establishment (HEIs) has been conducted across scientific
directions: A classification of methods for assessing the motivation of higher education institution (HEI) personnel
has been proposed. A classification of methods for building an effective personnel motivation system in HEIs has
been developed based on the identification of three management levels. Based on the developed classifications and
the provided discussions and justifications, a framework of methodological approaches to assessing and
constructing an HEI personnel motivation system has been proposed. A comparative analysis of higher education
systems in European countries was conducted.A methodological approach to evaluating HEI personnel motivation



factors has been developed. A methodology for modelling the processes of personnel motivation management in
higher education establishment (HEIs) has been developed based on the factor structure of motivators in the form
of a block diagram. To determine the qualitative and quantitative characteristics of the personnel motivation
system in HEIs, a methodology for determining the structural organization indices of the system was applied. The
systematization of scientific approaches to constructing an effective personnel motivation management
mechanism in HEIs has allowed the formation of a methodological basis for addressing this issue. A structural-
functional model of the personnel motivation management mechanism in HEIs has been proposed, based on
competency, andragogical, and acmeological approaches, consisting of organizational-methodological, formative,
and result-oriented blocks.

Jep>kaBHH peecTpaniiinuii Homep JiP:

IIpiopuTeTHHH HanpsSIM PO3BUTKY HayKH i TEXHIKHU: OyHnamMeHTasbHI HAYKOBI HOCIIIPKEHHS 3 HANGILIbII
BaXJIMBUX IIPOOJIEM PO3BUTKY HAYKOBO-TEXHIYHOI0, COLiaJIbHO-€KOHOMIUHOTr0, CyCHiIbHO-TIOJiTUYHOTO,
JIIOJICBKOTO NIOTEHLjaNy 17151 3a0e3l1e4eHHsI KOHKYPEHTOCIIPOMOXKHOCTI YKpaiHU y CBiTi Ta CTAJIOr0 PO3BUTKY

CyCIIiIbCTBA i Jep>kaBu
CrpareriyHui NpiopUTETHUI HANIPSIM iHHOBaLiHHOI AiSIIBHOCTI: He 3aCTOCOBYETHCA
I'[i,ucyMKH IOCJIiI>KEHHS: TeopeTuyHe y3araJbHEHHs i BUPIlIEHHS BOXJIMBOI HAyKOBOI IPOGIeMu

Iy6sikamii:

o KO3UHEID, A. (2022). ®YHKIIOHAJIbHI OCOBJIMBOCTI YITPABJIIHHS MOTHBAIIIEIO ITPAIIBHVIKIB
3AKJIAZIIB BUIIIOI OCBITY. Herald of Khmelnytskyi National University. Economic Sciences, 304(2(2), 166-
175. https:/ /doi.org /10.31891 /2307-5740-2022-304-2(2)-28

o KO3UHELID, A., & HITTMJIBOBA, B. (2023). CYYACHI ®OPMU I METO MOTMBALIII [TPALIIBHUKIB COEPU
BUIIOI OCBITHU. Herald of Khmelnytskyi National University. Economic Sciences, 314(1), 212-219.
https://doi.org/10.31891/2307-5740-2023-314-1-32

o Kosunenp, A. (2024). MOTUBALIVMHUI MEXAHI3M YITPABITHHSA JISJIbHICTIO TIPALIIBHUKIB V 3AKJIATIAX
BUIIOT OCBITHU. Yenixu i mocsirHenHs y Hayi, (9(9)). https:/ /doi.org /10.52058 /3041-1254-2024-9(9)-583-
592

o KO3UHEILID, A. (2024). MOTHBALIISI HAYKOBO-TIEJATOTTYHUX MTPALIIBHUKIB: TOCBIJT EBPOTIENICHKIX
KPAIH. MODELING THE DEVELOPMENT OF THE ECONOMIC SYSTEMS, (4), 218-222.
https://doi.org /10.31891/mdes /2024-14-29

HaykoBa (HayKOBO-TE€XHiYHa) IPOAYKILisi:
COI.liaJIbHO—eKOHOMi‘{Ha CI‘IpﬂMOBaHiCTB: i BULEHHS IPOAYKTUBHOCTI Npai

OxopoHHi goKymeHTH Ha OIIIB:

BrnpoBaakeHHS pe3yJIbTaTiB AHCEPTalii: BiposamkeHo

3B's130K 3 HAYKOBUMH T€MaMH:

VI. BizomocCTi Ipo HayKOBOr0 KEPiBHHKA/KEPiBHHUKIB (KOHCYJIbTAaHTA)

Baacue IlpizBumie Im's Ilo-6aThKOBI:
1. [Ipokonenko Haranis CemeHiBHA

2. NATALIIA PROKOPENKO

KBasigikanis: n.e.n., nou., 08.00.08



InenTudgikarop ORCID ID: 0000-0001-6753-8831
JoparkoBa iHdpopmamnist:

IloBHe HaliMEeHYBaHHSI IOPHUAHUYHOI 0COOM: [IpuBaTHUI BUIIVII HABYAJIbHUI 3aKIaj] "€BPOMEACHKUIA

yHiBepcureT"

Kopg 3a €IPIIOY: 24366800

Micuesnaxo;perHﬂ: OynbBap Akazemika BepHancekoro, 6yz. 16-B, Kuis, 03115, Vkpaina
dopma BracHOCTI: JlepxaBHa

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH i HayKy YKpaiHu

Inentudikarop ROR:

VII. BinomocrTi npo odiniliHuX OIIOHEHTIB Ta PELI€H3E€HTIiB
OdiuiiiHi OIOHEHTH
Baacue IlpizBumie Im's Ilo-6aTbKOBI:

1. KpaBuuk [Opii1 BacunboBuy

2. Yurii V. Kravchyk

KBasigikamis: . e. u., nou., 08.00.06

Inentudikarop ORCID ID: 0000-0002-2780-5605

JoparkoBa indpopmamnist:

IloBHe HaﬁMeHyBaHHﬂ IOpI/I,I[H‘{HOi OCOOM: XMeTbHUIBKMI1 HAIliOHATBbHUI yHiBEpCUTET

Kopg 3a €IPIIOY: 02071234

Micuesnaxo,zm(eﬂna: ByJI. [HCTUTYTCBKA, 6y7. 11, XMenbHULIBbKUI, XMEeJIbHULBKUN p-H., 29016, YKpaiHna
dopma ByacHOCTI: [lepxasna

Cdepa ynpaBitiHHS: MiHictrepcTBo OCBiTH i HayKu YKpaiHu

InenTudikarop ROR:

Bsacue IlpizBuuie Im's Ilo-6aThKOBI:

1. €nidanosa Ipuna IOpiiBHa

2. IRYNA YEPIFANOVA

KBasigikamis: 1. e. u., npodecop, 08.00.04

Imentudikarop ORCID ID: 0000-0002-0391-9026

JopaTrkoBa indpopmamnist:

IToBHe HafIMeHyBaHHH IOprI,ZLI/I‘-IHOi 0COOH: BiHHUIbKUIT HAI[IOHAJIBHUI TeXHIYHUIL yHiBEpCHUTET
Kopg 3a €IPIIOY: 02070693

Micuesnaxo;perHﬂ: ByJI. XMeJIbHUIIbKE 1Ioce, 6yz. 95, Binnuug, Binuuuskuil p-H., 21021, Ykpaina

dopma BracHOCTI: JlepxaBHa



Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu

InenTudikarop ROR:

Baacue IlpizBuuie Im's Ilo-6aTbKOBI:
1. Masyp IOunig BonogumupiBHa
2. Yuliia V. Mazur

KBasmigikamis: k. e. 1., nou., 08.00.04
Imentudikarop ORCID ID: 0000-0002-4728-4640
JoparkoBa indopmamnist:

IToBHE HaﬁMeHYBaHHﬂ IOPUIUYHOL 0CO00H: ITpuBaTHe aKi[ioHEPHE TOBAPUCTBO "BUIIKIi HABYATbHUIA

3aksaf "MixperioHasnpHa AKaZieMisl yIIpaBJliHHS [IEPCOHATIOM"

Kopg 3a €IPIIOY: 00127522

MicueBHaxo,ereHHﬂ: ByJ. ®pomerTiBchKa, 6yz. 2, Kuis, 03039, Ykpaina
dopma BracHOCTI: JlepxaBHa

Cdepa ynpassiHHS:

InenTudikarop ROR:

Penensentu

BiacHe IIpisBuie Im'sa I1o-6aThKOBI:
1. lenncenko AHAPii AHATOINOBUY

2. Andrij A. Denysenko

KBasniikanis: k. e. 1., nou., 08.00.04
ImenTudikarop ORCID ID: 0009-0007-8057-9444
JonaTkoBa iHdopmanist:

IloBHE HaliMEeHYBaHHS IOPUAHYHOL 0CO0H: TTpuBaTHMII BUIMIT HABYA/IbHUIL 3aKJ1aj] "E€BPONENChKUA

yHiBEpCcuUTeT"

Kopg 3a €IPIIOY: 24366800

Micue3HaxoaKeHHS: oysbBap Akanemika Bepnaacokoro, 6yg. 16-B, Kuis, 03115, Ykpaina
dopma BracHOCTI: JlepxasHa

Cdepa praBJIiHHﬂ: MiHicTepcTBO OCBiTH i HayKU YKpaiHu

InenTudikarop ROR:

VIII. 3aki04Hi BimoMocTi
BiiacHe IIpi3Buine Im'sa ITo-6aTbKOBi [[locTakoBChbKa AHTOHIHA BitaniiBHa

TOJIOBH pajgu



Biacue IpizBume Im's I10-6aThKOBI Tumoenko Osnena [saniBHa
TOJIOBYIOYOTO Ha 3acCiiaHHi
BinnosimasabHU 3a Hi,ILI‘OTOBKy Kosuneup AHarosniil OnekcaHgpoBuy

00JIiKOBUX JOKYMEHTIB

PeectpaTop YkpIHTEI

KepiBHuKk Bigginy YKpIHTEI, mpo €
BiZIIOBiZaJIbHUM 32 peEeCTpallilo HAayKOBOIi IOpuenko TeTsHa AHatosiiBHA

OisSIIBHOCTI




