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1. Koszuneup A. O. YnpaBiiHHSI MOTHBALLi€I0 IEPCOHAY B 3aKJIaax BUIIOI ocBiTh. — KBamnidikaniiitHa HayKoBa Mparst

Ha IpaBax pykonucy. JJucepralis Ha 31,00yTTs1 HAYKOBOIO CTyIeHs fiokTopa ¢inocodii 3a crienianpHicTio 073

«MeHemxmeHT» - [IpuBaTHUI BUIMI HaBYaIbHUN 3aKiaf, «E€BpoIeiicbkuil yHiBepcuTeT», Kuis, 2025.

Juceprauiiiny poboTy NPUCBIYEHO OOI'PYHTYBAHHIO TEOPETUKO-METOANYHUX 3aCa, i PO3POOIEHHS TPAKTUYHUX

PEeKOMEeH ALl 3 yIOCKOHAIEHHS IPOLECIB yIIPaBJIiHHA MOTUBALLi€I0 [IEPCOHAJY B 3aKJIafax BUIOI ocBiTu. Ha
OCHOBI JOCJIi[I)KEHHS €BOJIOLiI Teopill MOoTUBallii pO3p06JIEHO XPOHOJIOTiI0 PO3BUTKY KOHLIEMIIiil Ta METO/iB

MOTHUBALlil IEPCOHAJY, B OCHOBY SKOi [TIOKJIAIEHO TOM1J iCTOPUYHOTO PO3BUTKY Ha AOIHAYCTPialbHUM,



iHIyCTpiaZIbHUM Ta NIOCTIHAYCTPiaIbHUY IIepiofy. KOHKPETM30BaHO TEPMIHOJIOTIYHNUI arnlapaT yIpaBJliHH
MOTHUBALli€l0 TePCOHAJY BiJHOCHO 3aKJIaJliB BUIIOi OCBITH, HA OCHOBI SIKOTO YJOCKOHAJIEHO BU3HAYEHHS [TOHATTS
«MOTHBALlisl IEPCOHAJTY 3aKJIaliB BUILLOI OCBITH». PO3p006JIEHO KOHLENTyalbHY CXEMY IIPOLIECY YIIPaBJIiHHS
MOTHBALli€l0 IEPCOHAJTY, Ha SIKiil TPeJiCTaBIeHi HAYKOBi TEPMiHM, SIKi JOCUTb [TOBHO XapaKTE€PU3YIOTh BU3HAHY Ha
CbOTOJIHIITHII MOMEHT HAaYKOBY Mapagurmy MOTUBaLiliHOTO nponecy. CpopmMoBaHO apXiTEKTYPy MOTHUBALIITHOTO
CepeloBUIIA 3aK/Ia/liB BUIIOI OCBITU LISIXOM CUCTeMAaTH3allii KJIaCUYHUX Ta iHHOBALiIMHNUX HAYKOBUX IIiIXOMIB O
11o6yJ0BY NPOLIeCy YIPaBJliHHS MOTHBALli€l0 IEPCOHAY, alallTOBaHUX 1o crnenudiku gisapHocTi 3BO. Bupnineno
KOMIIOHEHTHU NPOQECITHOTO CEPENOBUILA AisNIbHOCTI IIEPCOHANY 3aKJIaJliB BUILOI OCBITH, 3MiCT Ta (QyHKIIOHAJIbHE
HaBaHTaXeHHS ix npaui. HagaHo cucteMHy xapaKTepUCTUKY IIPOLECIB yIIPAaBJIiHHA MOTUBALIIEIO 3aKJIaliB BUILIO]
OCBITH LIIJISIXOM ITOOYIOBU CTPYKTYypU cuCTeMU MOTUBalii nepcoHany 3BO. [IpoBeneHa cucreMaTusallist HAyKOBUX
IOCJiIKEHb Y XPOHOJIOTiI (POPMyBaHHS METOLMYHMX MiIXOLiB 10 OLiHKM Ta NIOOYAOBYU CUCTEMU MOTHUBALLi]
nepcoHainy 3BO 32 HAyKOBUMH HaIpsSIMKaMU. 3arporIOHOBAaHO Kyiacudikallilo MeTO/iB OLiHIOBAaHHS MOTHUBALLii
IlepCoHasly 3aKJajliB BUILOI OCBiTH. Po3pobieHo knacudikaliiio MeTofiiB 1o6ynoBUu edpeKTUBHOI cUCTeMU MOTUBALLii
IIepCOHaJTy 3aKJIaJliB BUILLOI OCBITH Ha OCHOBI BU/IiJIEHHS TPbOX PiBHIB yIpasiiHHs. Ha nifcrasi po3pobseHux
ki1acudikaliil Ta HABeJEeHNUX BUKJIAIOK i OOrPYHTYBaHb 3alIPOIIOHOBAHO CXEMY METOANYHHUX MiAXOMiB 10
OLIiHIOBaHHS Ta [106YIOBY CUCTEMU MOTUBALIii IepCcoHasy 3aKJajiiB BUILOI OCBiTH. [I[poBeneHO MOPiBHAIBHUI aHai3
CHCTEM BUILO] OCBITH y €BpONEChbKUX KpaiHaxX. Po3po6ieHo MeTOAMYHUI MiJXif, 10 OLiHIOBaHHS (PaKTOpiB
moruBalii nepconany 3BO. Po3po61eHO MeTOAMKY MOZEIOBAHHS TPOLECIB YIIPaB/IiHHSI MOTHBALIi€10 TEPCOHAIY
3aKJIaJIiB BUIIOI OCBiTU HA OCHOBi (PAKTOPHOI CTPYKTYpY MOTMBATOPIB y BUi 6J10K-cxeMu. [y BUBHAYEHHS SIKICHUX
Ta KiJIbKiCHMX XapaKTepUCTUK CUCTEMU MOTHUBALlil nepcoHany 3BO 6yJ0 3acTOCOBAaHO METOJIUKY BU3HAYEHHS
iHIeKCiB CTPYKTypHOI opraHisanii cucremu. CucTeMaTu30BaHO HAyKOBi MiX0AU 10 OOYA0BU €(PEeKTUBHOTO
MeXaHi3My yIIpaBJIiHHS MOTUBALi€l0 IEPCOHAJY 3aKJa/iB BUILLOI OCBITU Ta CGOPMOBAHO METOLOJIOTIYHUI 6a3uc
BUpilIEHHSs JaHOi Tpob6eMu. 3aIIpOIIOHOBaHa CTPYKTYPHO-(YHKIiOHATIbHA MOJeJIb MeXaHi3My YIIPaBJIiHHS
MOTHUBALIi€I0 NTePCOHAy 3aKJIaJliB BUIIOi OCBITYM Ha OCHOBI KOMIIETEHTHICHOTO, aHIPAroriYyHOro Ta akMeoJIOriYHOTrO

IiAXO[iB, SKa CKJIaAA€ThCS 3 OpraHizaliflHO-MeTOAMYHOr0, POPMYIOYOro Ta Pe3yJIbTaTUBHOTO OJIOKIB.

2. Kozynets A. “Management of Personnel Motivation in Higher Education Establishment.” — Qualification thesis
submitted in manuscript form. Dissertation for the degree of Doctor of Philosophy in specialty 073 “Management”
- Private Higher Educational Establishment “European University,” Kyiv, 2025. The dissertation is dedicated to
substantiating the theoretical and methodological foundations and developing practical recommendations for
improving the processes of personnel motivation management in higher education establishment. Based on the
study of the evolution of motivation theories, a chronology of the development of concepts and methods of
employee motivation has been developed, grounded in the division of historical development into pre-industrial,
industrial, and post-industrial periods. It is argued that all these approaches are valid depending on the goals of
scientific analysis. A conceptual scheme of the personnel motivation management process has been developed,
where the author presents scientific terms that comprehensively describe the currently recognized scientific
paradigm of the motivational process. The terminology of personnel motivation management has been specified in
relation to higher education establishment. The framework of the motivational environment in higher education
establishment has been developed through the systematization of classical and innovative scientific approaches to
building the personnel motivation management process, adapted to the specifics of higher education
establishment. The components of the professional environment for staff in higher education establishment, along
with the content and functional responsibilities of their work, have been identified. A systemic characteristic of the
processes of motivation management in higher education establishment is provided by constructing the structure
of the personnel motivation system in higher education establishment (HEIs). A systematization of scientific
research on the chronology of the formation of methodological approaches to the assessment and development of
the personnel motivation system in higher education establishment (HEIs) has been conducted across scientific
directions: A classification of methods for assessing the motivation of higher education institution (HEI) personnel
has been proposed. A classification of methods for building an effective personnel motivation system in HEIs has
been developed based on the identification of three management levels. Based on the developed classifications and



the provided discussions and justifications, a framework of methodological approaches to assessing and
constructing an HEI personnel motivation system has been proposed. A comparative analysis of higher education
systems in European countries was conducted.A methodological approach to evaluating HEI personnel motivation
factors has been developed. A methodology for modelling the processes of personnel motivation management in
higher education establishment (HEIs) has been developed based on the factor structure of motivators in the form
of a block diagram. To determine the qualitative and quantitative characteristics of the personnel motivation
system in HEIs, a methodology for determining the structural organization indices of the system was applied. The
systematization of scientific approaches to constructing an effective personnel motivation management
mechanism in HEIs has allowed the formation of a methodological basis for addressing this issue. A structural-
functional model of the personnel motivation management mechanism in HEIs has been proposed, based on
competency, andragogical, and acmeological approaches, consisting of organizational-methodological, formative,
and result-oriented blocks.
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