O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHUH 00J1iKOBHI HOMeP: 0823U100387
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peecrtpamnii: 19-06-2023

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. CHoBUOBUY IpuHa 'puropiBHa

2. Snovydovych Iryna Hryhorivna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bupg, pucepranii: nokrop dinocodii
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIndp HayKoBOi cneniaJabHOCTI: 073

Ha3zBa HayKoBOIi CIeiaIbHOCTI: MeHemKMeHT

T'anyss / ranysi 3HaHb!

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

JaTa 3axHcTy: 16-06-2023

CnenianbHICTB 32 OCBITOIO: IcTOpis

Micue po6oTH 34,00yBayva: JibBiBchKuii Hal[iOHAIBbHWI yHiBEpcHTET iMeHi IBana Gpanka

Kopg 3a €IPIIOY: 02070987

Micue3HaxoaKeHHS: BYyJI. YHiBEpCUTETCHKA, Oy, 1, M. JIbBiB, JIbBiBCbKa 0061., 79000, YxpaiHna

dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepcTBO OCBIiTH | HayKy YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHoi BYUEHOI pagH (pa30Boi creniaai3oBaHoi BYeHOI pagu):. 1d 35.051.101
IloBHe HalMeHYBaHHSI IOPHUAHUYHOI 0COOH: JIbBiBCHKUMIT HAL[IOHAIbHMI yHiBepcuTeT iMeHi IBana Gpanka
Kopg 3a €IPIIOY: 02070987

Micue3HaxoaKeHHS: ByJI. YHiBEpCUTETCHKA, Oy1. 1, M. JIbBiB, JIbBiBCbKa 0651., 79000, YKpaina

dopma ByracHoCTI:

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH i HayKK YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10
BHKOHAHO JHCEPTaIlilo

IloBHEe HaliMEeHYBaHHS IOPUAHYHOL 0COOM: JILBiBCHLKMII HALliOHALHYI YHiIBEpCUTET iMeHi IBana Ppanka
Kopg 3a €IPIIOY: 02070987

Micue3HaxoaKeHHS: ByJI. VHiBepcuTteTchbka, 6ya. 1, M. JIbBiB, JIpBiBChKa 00651., 79000, YKpaina

dopma ByracHOCTI:

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH i HayKU YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

V. BizomocTi npo gucepraniio
MoBga guceprariii:
Koau TemaTHYHHUX PYOPHK: 14.35, 82.05.09

Tema gucepranii:
1. DopmyBaHHS yIIPaBIiHCBKUX KOMIIETEHTHOCTEN MOJIOAUX (PaxiBLiB y 3aKIafax BULLOI OCBITU

2. Formation of managerial competencies of young professionals in higher education institutions

Pedepar:

1. AKTyasnpHICTb gucepTallii 10JIIrae B TOMY, 10O 32 YMOB CBiTOBOi EKOHOMIYHOI Kpr3H, HACIIiIKiB KApAHTMHHUX
3aX0/IiB i CyTTEBUX CTPYKTYPHUX 3MiH B €KOHOMiILi YKpaiHy BUHUKIIA JOLi/IbHICT 3a0e31e4yeHHsl COPMOBaHOCTI
VIPaBJIiHCBKMX KOMIIETEHTHOCTEN Y MOJIOAUX (PaxiBLiB YKPaiHChKUX 3aKjIafiB BUIOi ocBiTU (3BO), 1m0 06yMOBIII0€E
MOJKJIMBICTb MiJBUILEHHSA IXHbOI KOHKYPEHTOCIIPOMOXKHOCTI Ha pUHKY IIpalli, BAAJIOro NpaleBlalTyBaHHs Ta
Kap'€pHOro 3pOCTaHHS. YCHIIHICTb NiANPUEMHULIBKOI IisIbBHOCTI BEJIMKOIO MipOIO 3aJI€XKUTh Bif] CTYIIE€HS
c(pOPMOBAHOCTI YIIPaBIiHCbKMX KOMIIETEHTHOCTEN Y BUIIyCKHUKIB 3BO Ha OCHOBI 3aCTOCYBaHHS KOMIIETEHTHiICHOTO
nigxony, SIKUAM 1oCTae 3aTpedyBaHUM iHCTPYMEHTOM B OCBITHBOMY IIPOLIEC], OCKIJILKY A€ 3MOTY BUPOOJISITH Ha
IIPaKTHUL Ti yIPaBIiHChKi KOMIIETEHTHOCTI, SIKi CITPOMO>KHI 337J0BOJIbHSTH IIOIUT Ha KBaTiikoBaHuX daxiBIiB Ta
J0J1aTu KpU3y HecTadi paxoBUX NPAliBHUKIB HA PMHKY Ipalli YKpaiHu. Y pe3ysbTaTi HAyKOBOTO AOCIiIPKEHHS
3aIPONIOHOBAHO aBTOPChKE BU3HAYEHHS YIIPABIiHCbKUX KOMIIETEHTHOCTEN MOJIOAUX (axiBLiB, IK KOMIJIEKCHE
IIOHSITTS, IO OXOIUIIOE CYKYITHICTh HABUYOK Ta 3HAHb, HEOOXINHUX 1171 epeKTUBHOTO YIIPaBJliHHSA OopraHizarieio i

BKJIIOYA€ aHAJIITUYHE Ta KPUTUYHE MUCJIEHHS, OIIpaLloBaHHS iH(opmallii, BuU3HaUeHHS 1iijiell i 3aBIaHb, yXBaJIEHHS



YIIPaBJIiHCbKYX PillleHb, 3[i1ICHEHHS KOHTPOJIIO Ta MOTMBYBaHHS IepCcoHay. Ha oCHOBI IpoBefeHUX AOCTIiIKEHD
BM3HAYEHO i 3aIIPOIIOHOBAHO Mpoliec ifeHTudikaljii Ta BUOOPY OCHOBHUX O3HAK, SIKi 00'€JHYIOTh YIIPABIiHChKI
KOMITIETEHTHOCTI MOJI0AUX (axiBLiB, 110 Aa€ 3MOTY PO3POOUTH Kiacu(ikalliio yIIpaBliHCbKUX KOMIIETEHTHOCTEN
MoJ10aUX ¢axiBLiB 32 TAKUMU KPUTEPISIMU: LiiJli, iepapXiuHa CTPYKTYypa, JIiHillHA CTPYKTYPa, BUIA MEHEIKMEHTY;
copmyBaTH niepestik BaKJIMBUX yIIPaBIiHCbKUX KOMIIETEHTHOCTEM, HEOOXiTHUX AJIs MiIrOTOBKY MOJIOTUX
¢daxiB1iB, nopanbiloi ixHbOI podeciiiHoi peasnizallii B 6i3Hec-cepeJoBUlLi Ta BUSIBJIEHHS CYKyITHOCTI HABUYOK
MoJsioaux ¢axiBLiB, sKi € 3aTpedyBaHUMU ceper, NpalieaBliB. OGIPYHTOBAHO Ta AOBEAEHO, 1O 1151 BUSIBIEHHS
IIEPCIIEKTUB PO3BUTKY KOMIIETEHTHICHOI MOZEJIi Ta BIOCKOHAJIEHHS YIIPABJIiHHS IPOLECOM HAaJaHHS OCBITHIX
nocyr B 3BO Vkpainu HeoOXimHO 6paTu 1o yBaru Cy4acHy HalliOHaJbHy MOZEJIb YIIPaBIiHCbKUX KOMIIETEHTHOCTEN
MoJioaux ¢axiblLiB, eTany GOpMyBaHHS CUCTEMU YIIPaBIiHCbKUX KOMIIETEHTHOCTE!N. BHsIBI€HO 03HAKY i
XapaKTEPUCTUKUA MOZeJIel KOMIIETEHTHOCTEN Ta BCTAHOBJIEHO MOCJIiJOBHICTh €JIEMEHTIB Hal[iOHA/IbHOI MO e
$hopMyBaHH# YIIPaBJIiHCPKUX KOMIIETEHTHOCTE! i CCTEMU YITPaBJIiHCPKUX KOMIIETEHTHOCTEN MOJIOUX (axiBIiB,
110 [1aJI0 3MOTy ITOOYIyBaTH JIOTiKO-CTPYKTYPHY MOJleJb YIIPaBJliHHS IIPOLIECOM Ha/laHHS OCBITHIX ntociayr B 3BO
11070 BIIPOBAIPKEHHS OCBITHIX TporpamM (opMyBaHHS M0JIOUX (axiBLiB HA OCHOBI KOMIIETEHTHICHOTO MigXoay i3
BpaxyBaHHSM eTariB GOPMYBaHHS CUCTEMHU yIIPABIiHCHKMX KOMIIETEHTHOCTEN. 3BaXKal0uM Ha Cy4acCHi TeHIEHIIii
PO3BUTKY PUHKY IIpalli Ta BULIOi OCBITH, Y AHUCEPTallii 3aIIpONIOHOBAaHO TEOPETUKO-TIPUKJIIAaTHI aCTIeKTH (POpMYyBaHHS
CHACTEMU MOHITOPHUHIY IIpalleBlIalITyBaHHs Ta Kap'€pHOrO 3pOCTaHHS BUITYCKHUKIB 3 METOIO aHaJli3y CTaHy
PO3BUTKY PUHKY IPalli Ta BUILIOi OCBITH, i3 BAKOPUCTAaHHSM OHJIaMH-ONUTYBAaHHS KOMIIaHiM-pOOOTOAABLB i
napTHepiB, BPaXOBYIOYM TE€HIEHIIii IIpalleBIalITyBaHHS Ta KAP'€PHOT0 3pOCTaHHs MOJIoAUX (paxiBLiB. OKpecieHo
HaIpsIMU BLOCKOHaJIeHHs! GOPMYBaHHS YIIPaB/IiHCbKUX KOMIIETEHTHOCTE! MoJioaux ¢axiBliB B yKpaiHCbKux 3BO,
3aIPOIIOHOBAHO iH(OJIOTIYHY MOZE/b (POPMYBAHHS YIIPaBIiHCBKUX KOMIIETEHTHOCTEN Mosoaux (paxiBiiB y 3BO ta
Opi€eHTHpPU MifrOTOBKU MOJOAUX (axiBLiB yepes NifBUllleHHs KBasidikallii HayKoBO-Te1aroriYyHMX MpaliBHUKIB i
BIIPOBA/’)KEHHSI Cy4aCHUX OCBITHIX ITporpaM, OOIpyHTOBaHO PEKOMEHallii B YaCTHHI po3pOo06JIeHHS CUCTEMU
cTpaTeriyHoro naptHepctsa Mk 3BO, opraHamu Bj1aJjy Ta pUHKOM Ipalli 3 METOIO BIOCKOHAJIEHHSI (POPMYBaHHS
VIPaBJIiHCBKMX KOMIIETEHTHOCTEN MOJIoAuX ¢axiBliB. PO3po6y1eHO 3MiCTOBHY MOZeJb iHPOpMaLiiiHOi i
AQHAJIITUYHOI NifcucTeMU (POPMYBAHHS YIIPABJIiHCBKAX KOMIIETEHTHOCTEN MOJIOIMX (PaxiBLiB, 1[0 € OCHOBOIO
iHdopmaniiiHo-aHaniTUYHOrO 3ab6e3nedeHHs: GOPMYyBaHHS YIPABIiHCbKUX KOMIIETEHTHOCTE!N MosiofuX $axiBLiiB y
npolieci HalaHHs OCBiTHIX nocayr y 3BO. BcranoBieHo, 1o po6oTa iH(popmMalliitHoi i1 aHalniTUYHOI nixcucreMu
(dhopMyBaHH# YIIPaBJIiHCHKUX KOMIIETEHTHOCTEN MOIOUX (axiBIiB, IOB'sI3aHa i3 MiICHUCTEMOI0 MOHITOPUHTY 1
azanTyBaHHS Ta IOBMHHA MiATPUMYBATUCh 3aBJsSKU aBTOMaTHU30BaHil iHpopmaniiHiil cuctemi, 6aHKy JaHUX IIPO
VIPaBIiHCbKi KOMIIETEHTHOCTi. CPOPMYysIbOBaHi y POOOTI I0JI0KEHHS | HAyKOBO-METOIMYHI peKoMeHallii
CIIPUATUMYTb NIOJABIIOMY €(PEKTUBHOMY (POPMYBAHHIO 11 BUKOPUCTaHHIO KOMIIETEHTHICHOTO Migxony y cdepi
BUILOI OCBiTH YKpaiHU, a TAKOX SIKiCHOTO (POPMYBaHHS YIIPaB/liHCbKAX KOMIIETEHTHOCTEN MOJIOAMX (paxiBLiB, a
[IpakTHUYHa peaslizallisi OOrpyHTOBAHUX IIPOIO3ULLiil JaCTh 3MOTY MiABUILWUTY PiBeHb B3aeMo[ii Ta ciiiBnpani 3BO,

Iep>kaBu Ta 6i3Hecy, 110 3a6€3MeYUTb KOHKYPEHTOCIIPOMOIKHICTh MOJIoAMX (axiBlLliB HA pUHKY Npalli YKpaiHu.

2. The relevance of the dissertation is in the context of the global economic crisis, the consequences of quarantine
measures, and significant structural changes in Ukraine’s economy, there is a need to ensure the development of
managerial competencies in young professionals in Ukrainian higher education institutions (further - HEIs), which
would enhance their competitiveness in the labor market, successful employment, and career growth. The success
of entrepreneurial activities largely depends on the level of managerial competencies among HEI graduates, based
on the application of a competency-based approach. As a result of scientific research, the author's definition of
managerial competencies of young professionals comprehensive concept that encompasses a set of skills and
knowledge necessary for effective organisation management. It includes analytical and critical thinking,
information processing, goal and task setting, decision-making, control, and staff motivation. Based on the
conducted research, the process of identification and selection of key Features that unite the managerial
competencies of young professionals have been determined and proposed. This allows for the development of a
classification of managerial competencies of young professionals based on the following criteria: goals, hierarchical

structure, linear structure, types of management, level of universality, implementation, and control, and



management function. The formation of a list of important managerial competencies necessary for the preparation
of young professionals for their further professional realization in the business environment and the identification
of a set of skills that are in demand among employers. It has been reasoned and proven that to identify the
prospects for the development ofa competency-based model and improve the management of the process of
providing educational services in HEIs of Ukraine, it is necessary to consider the modern national model of
managerial competencies of young professionals. The features and characteristics of competency models have
been identified, and the sequence of elements of the national model for the formation of managerial competencies
and the system of managerial competencies of young professionals has been established, which has allowed the
construction of a logical-structural model for managing the process of providing educational services in HEIs for
the implementation of educational programs for the formation of young professionals based on a competency-
based approach, taking into account the stages of formation of the system of managerial competencies.
Considering the current trends in the labor market and higher education, the dissertation proposes theoretical
and applied aspects of forming a monitoring system for employment and career advancement of graduates, aimed
at analyzing the state of the labor market and higher education, using online surveys of companies-employers and
partners, considering trends in employment and career advancement of young professionals. Outlines the areas of
improvement for improving the formation of managerial competencies of young professionals in Ukrainian HEIs.
An information-logical model for the formation of managerial competencies of young professionals in HEIs is
proposed, along with directions for training young professionals through the professional development of
academic staff and the implementation of modern educational programs. Recommendations are provided for the
development of a system of strategic partnership among HEIs, government bodies, and the labor market to
enhance the formation of managerial competencies of young professionals. A comprehensive model of the
information and analytical subsystem for the formation of managerial competencies of young professionals has
been developed, serving as the foundation for the information and analytical support of the formation of
managerial competencies of young professionals in the provision of educational services in higher education
institutions. It has been established that the operation of the information and analytical subsystem for the
formation of managerial competencies of young professionals is closely linked to the subsystem of monitoring and
adaptation and should be supported by an automated information system and a database of managerial
competencies. The formulated principles and scientific-methodical recommendations presented in this study will
contribute to the further effective development and utilization of a competency-based approach in higher
education of Ukraine, as well as to the quality formation of managerial competencies of young professionals. The
practical implementation of the proposed suggestions will enhance the level of interaction and collaboration
among higher education institutions, government, and businesses, thus ensuring the competitiveness of young
professionals in the modern labor market of Ukraine.
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