O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iIKOBHI HOMep: 0413U001384
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peecrtpamnii: 25-02-2013

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Icaes IOpint Bosmogumuposuy

2. Isaev Yuriy Volodymyrovych

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa//IOKTOpPaHTypa: Hi

IIIndp HayKoBOi cneniaabHOCTI: 12.00.05

Ha3Ba HayKoBOIi CIeniaJIbHOCTI: TpynoBe NpaBo; NPpaBo COLialbHOTO 3a6€3eYeHHS

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

Jara 3axucrTy: 28-01-2013

CreniaJbHICTh 32 OCBITOIO: 7.03040101

Micue po6oTH 3400yBaya: HaykoBo-#OCijHWI iIHCTUTYT PABOBOTO 3a6e3Me4eHHs iHHOBALIHOTO PO3BUTKY

HanjionanbHoi akazemii NpaBoBUX HayK YKpaiHU

Kopg 3a €IPIIOY: 36988898

Micue3Haxoa KeHHs: 61002, M. Xapkis, By/1. UepHuieBchka, 80

dopma ByracHOCTI:

Cdepa ynpaBiriHHS: HaujonanbHa akazieMist paBoBUX HayK YKpaiHu

InenTudgikarop ROR: He zacrocosyerscs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT
Iudp cnenianizoBaHoi BYEHOI pagH (Pa30Boi CIeliai30BaHOi BYE€HOI pazu): [l 26.001.46

IloBHe HaiMeHYBaHHSI IOPHUAHUYHOI 0COOM: KuiBChKuil HaLiOHAbHMIA YHIBEpCUTET iMeHi Tapaca

[IleByeHka

Kog 3a €IPIIOY: 02070944

Micqesﬂaxon)KeHHﬂ: ByJI. Bononumupceka, 60, M. Kuis, KuiBceka 06:1., 01033, Vkpaina
dopma BaacHOCTI:

Cdepa ynpaBitiHHS: MinictepcTBo oCBiTH i HayKu YKpainu

InenTugikarop ROR: He zacrocosyerscs

IV. BizomocTi nipo nmiznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0

IloBHe HaliMEeHYBaHHSI IOPHUAUYHOI 0COOM: Kuichkuil HauioHaIbHMI yHiIBEpCUTET iMeHi Tapaca

[lleByeHKa

Kopg 3a €IPIIOY: 02070944

Micue3Haxoa>KeHH: 01033, m. Kuis, ByJI. Boslopumupceka, 64
dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH | HayKy YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs

V. BimomocTi npo gucepraniio
Moga guceprariii:
Koau TemaTuyHHUX pyopHK: 10.63.01

Tema guceprauii:
1. CnienianbHi nicTaBm po3ipBaHHS TPYLOBOTO IOrOBOPY 3 iHILliaTHBK POGOTOIABLISL.

2. Special grounds of the employment agreement termination with the initiative of the employer.

Pedepar:

1. Y paHiil BOCAigHUIBKINA POGOTI JOBOOUTHCS, 1O CIIELiabHi MiICTaBU PO3ipBaHHS TPYLOBOrO JOTOBOPY 3
iHinjiaTuBM po60TOAABI - 1j€ BCTAHOBJIEHI 3aKOHOAABCTBOM MiJICTAaBY, IO CTOCYIOTHCS TiJIbKU IIEBHUX KaTEeropiin
MpalliBHUKIB, IEBHUX BUJiB TOCIIOJAPCHKOI YU iHIIOI IiIBHOCTI ¥ IEBHUX [Iil, SIKi IEPEIIKOIKAITh HOPMaJIBHOMY
PO3BUTKY TPYJOBUX IIPaBOBifHOCUH. OOCTOI0ETHCS IO3MLLis [O/I0 3aKOHOJABYOr0 3aKPillJIeHHs IpaBa poO0TOABLIS
PO3pUBaTU TPYLOBUM IOTOBIp y BUMAAKY OAHOPA30BOTr0 IPydOro MOPYUIEHHS TPYAOBUX OOOB'SI3KiB KEPIBHUKOM
I0pUAMYHOI 0cobu (il BimoKpeMJIeHOro MiApo3ainy), Horo 3aCTyIIHUKaMU, FTOJIOBHUM OyXrajiTepoM, HOro
3aCTYITHUKaMH, a TaKOX II0CaJOBUMM 0COOAMM MUTHUX OpraHiB i Jlep>kaBHOI IOJAaTKOBO] iHCIIeK1i, ep>KaBHUMU
cayx60BUsMU JlepkaBHOi (piHaHCOBOI iHCIeKLii YKpaiHy, IpaliBHMKaMY, sIKi HECYTh AUCLUILIIHADHY
BiZI[TOBiAJIbHICTD 3TiAHO 31 CTAaTyTaMU ¥ [IOJIOKEHHSIMU IIPO AVCUUILIIHY. ApDryMEHTOBAHO, O 3 KEPIBHUKAMU

HigIPUEMCTB TPYJOBUN JIOTOBip TOBUHEH PO3PUBATUCH y BCIX BUMNAJIKAX [IOPYIIEHHSI HUMU CTPOKIB i po3mipy



BUILIATY 3apOOITHOI I71aTH, @ He TiJIbKY ii HeCcBoeyacHOi BUIJIAaTH a60 B po3Mipax, HIKYMX Bifl MiHIMasIbHOI.
JoBeneHo, 1110 yMOBaMHU PO3ipBaHHS TPYLOBOIO AOTOBOPY 3 IIPALIOI0YMM IIpY HOTO repebyBaHHi B
6e3rocepeHbOMY MiAIOPSAKYBaHHI y 6J1M3bKOI 0CO0U €: (a) 10ro HaJIEXKHICTh [0 OCi6, yIIOBHOBaXXEHUX Ha
BUKOHaHHS (PYHKIill OpraHiB fiep>kaBu abo OpraHis MiCLieBOro caMOBpPsIIyBaHHS, 260 [0 MOCAOBLiB IOPUIUIHUX
ocib my6JiuHOro npasa, SIKi OJlepKYIOTh 3apOOITHY IJIaTy 32 paXyHOK JIep>kaBHOTO YU MiCLIEBOTO GI0/IKeTY; (6)
HasIBHICTb POJMHHUX 3B'SI3KiB 3 KEPIBHUKOM; (B) 6e3110cepeHe MinnopsaKyBaHHs 0J113bKill 0Cc006i; (I) HEMOKJIMBICTh

IepeBeeHHs 3a MOro 3rofio10 Ha iHIly po6oTy; (1) LOTPUMAaHHSI BCTAHOBJIEHOTO 3aKOHOM IOPSIIKY.

2. The position as to the legislative strengthening of the employer possibility to terminate the employment
agreement in the case of the single gross violation of the labor obligations by the legal person head (the separate
subdivision), by his deputies, by the chief accountant of the legal person, by his deputies, by the customs officials,
by the officials of the State Tax Inspections, by the officials of State financial inspection of Ukraine, by the workers
having the special discipline responsibility in accordance with the statutes and regulations on discipline has been
defended. Argumentation that the employment agreement with the head of the enterprise has to be terminated in
all cases of the terms and amount of wages violation and not only in the case of the late payment of wages or in
amount lower than minimum of wages has been given grounds. The conditions of the employment agreement
termination with the employee in the case of the stay in direct subordination to a close person being as follows: a)
his belonging to individuals authorized to perform the functions of state or local government or to the officials of
the legal persons of the public law receiving wages from the state or local budget; b) presence of the close ties with
the manager; c) direct subordination to the close person; d) impossibility to transfer with his consent to another
job; e) compliance with the due course of law has been proved.

Jep>kaBHHH peecTpaniliHuil Homep [iP:

IIpiopuTeTHHI HaNIpSIM PO3BUTKY HayKH i TEXHIKH:
CrpareriyHui NpiopUTETHUI HAIIPSIM iHHOBaLilHOI AiJIbBHOCTI:
ITizcyMKH BOCTiI>KEeHHS:

Iy6sikaii:

HaykoBa (HayKOBO-TE€XHiYHa) IPOAYKILis:
ConiasiIbHO-€KOHOMIYHA CIIPSIMOBAHICTh:

OxoponHi goKymeHTH Ha OIIIB:

BrnpoBaa>keHHs pe3yJIbTaTiB AHcepTalii:

3B'A130K 3 HAYKOBHMH TEMaMH:

VI. BizoMmocCTi Ipo HayKOBOr0 KePiBHHKA /KEPiBHUKIB (KOHCYJIbTaHTA)

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. I[Tpununko Cepriit MukosaitoBuy

2. Prulupko Sergij Mukolajevusch

KBasigikanis: n.10.1.,12.00.05
InenTudikarop ORCID ID: He sacrocosyerncs
JoparkoBa iHdpopmamnist:

IloBHEe HaHMEHYBaHHS IOPHIHYHOI 0COOH:



Kopg 3a €IPIIOY:
Micue3HaxoaKeHHS:
dopma BaacHOCTI:
Cdepa ynpasiiHHS:

Imentudikarop ROR: He zacrocoyerbcs

VII. BizomocTi npo odiniiHHX ONIOHEHTIB Ta PELeH3€HTiB
OdiuiiiHi OTIOHEHTH
Baacwue IlpizBumie Im's Ilo-6aTbKOBI:

1. IIpoueBcrkuit OnekcaHap IsaHoBuY

2. IIpouescbkuit OnekcaHap IBaHOBUY

KBasnigikanis: n.10.1.,12.00.05
ImenTudikarop ORCID ID: He zactocoyerbcs
JonaTkoBa iHdopmanist:

TloBHe HaliMEeHYBaHHS IOPHIHYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma ByracHOCTI:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

BiacHe IIpizBuie Im'sa I1o-6aTbKOBI:
1. Ilymna Jlapuca IletpiBHa

2. lllymna Jlapuca IleTpiBHa

KBasigikamis: x.10.1., 12.00.05
InenTudikarop ORCID ID: He 3acrocosyetscs
HoparkoBa indopmamnist:

IloBHe HallMeHYBaHHS IOPHIHNYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasiriHHS:

Imentudikarop ROR: He zacrocoyerbcs

PeuenseHTu



VIII. 3akr04Hi BimoMocTi
BiiacHe IIpi3Buie Im'sa I1o-6aTbKOBI
TOJIOBH pagu

BaacHe IlpizBuiie Im's ITo-6aTbKOBI
rOJIOBYIOYOTO Ha 3acCifiaHHi
BigmoBigasbHUH 32 MiATOTOBKY

00JIIKOBHX JOKYMEHTIB

PeecTpartop

KepiBHuk Bigginy YKpIHTEI, mpo €
BiZITIOBiZaJIbHUM 3a PEECTpalLilo HayKoBOi

OisIJIbHOCTI

InmuH Mukosa IBaHOBUY

InmuH MukoJia IBaHoBUY

FOpuenko T.A.



