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Pedepar:

1. Ila puceprallisl JOCIiIKye €BOJIIOLiI0 IPAaKTUK KOPIIOPaTUBHOI colliasibHOi BignosinansHocTi (KCB) y Kurai,
30CEPEIHKYIOUN YBary Ha CTpaTeriYHUX BIUIMBAX, CTPYKTyPax KOPIIOPAaTUBHOTO YIIPABJIiHHA Ta MEXaHi3Max
3BITHOCTI. Y Mipy CTPIMKOrO 3pOCTaHHS €KOHOMIKM KuTar 3a OCTaHHI [Ba IECATUIIITTS, Bill MAIPUEMCTB O4YiKyeTLCS
IIocuJIeHa yBara Jio COLiaJIbHUX Ta €KOJIOriYHMX 000B's13KiB. Po3BUTOK ekoHOMiKM KuTtato npuHic 3HayHi coujanbHi
BUTOJIY, ajle TaKOXK CIIPUYMHYB HU3KY BUKJIMKIB, CEpef SKUX €KOJIOTiuHe 3a0pyJHEHHS], BUpOOHNYI aBapii Ta
3HIDKEHHS SIKOCTi IPOoAyKUii. Lli MUTaHHS NiAKPECIIOTh NOTPeOY B IPUIHATTI KUTAalCbKUMU KOMIIAHISIMY MTPAKTUK
KCB, mo cripusioTs Ipo30pocTi, GOPMYIOTh LOBIpY Ta MiATPUMYIOTH CTifiKe 3pocTaHH. Lle mocimkeHHs
CHCTEMATUYHO BUBYae po3BUTOK KCB y KyJIbTypHOMY, HODMaTUBHOMY Ta IOJIITUMHOMY KOHTEKCTi Kutaro, ne
Ilep>kKaBHa IOJIITUKA Ta COLiIOKYJIbTYPHI LiHHOCTI BiJlirpaloTh BAKJIMBY POJIb Y (POPMYyBaHHI KOPIIOPATUBHO]
noBeninky. [Juceprauis gocuimkye KCB yepes iHTerpoBanuii miaxin, skuii 06'ejHy€e KOMIIJIAEHC-OPi€HTOBaHUH,

3allikaBJIeHU y CTeMKXOJIlepax, CTPaTeridyHni Ta KyJIbTYpHO BOYZLOBAaHUH MiXOu, IParHyyy BUSBUTY, SIK



KUTAMCBKi KOMIaHii y3rogxyioTs cBoi iHiniatneu KCB i3 HallioHaJIbHUMUY NIPIOPUTETAMU Ta IJ1I00aJIbBHUMU
crangapramu. JlociiKeHHs 3araubII0€eTbCsl y BIUIUB MOJIITUYHUX 3B'13KiB Ha npakTuky KCB, Buginsaody asa T
NIOJIITUYHUX 3B'SI3KiB - MaTepiajibHi Ta CUMBOJIIYHI. BCTaHOBJIEHO, 11I0 MaTepiasbHi 3B'13K1 NiITPUMYIOTh IiAXil 1O
KCB, opieHTOBaHMI1 Ha KOPIIOPATHUBHE YIIPaBJliHHS, TICHO NIOB'I3aHUH i3 HOpPMaTMBHUMU CTaHApTaMU Ta
TPOMAJICBKOIO BillIOBifanbHiCTIO. HaBNaky, CMMBOJIiYHI 3B’13KM 3a6€311e4yI0Th PENyTalliliHi IepeBaru, J03BOJISI0YN
KOMITaHisIM BUOipKOBO 3asyyartucs 1o KCB-7isisibHOCTI, KepYyIoUUCh CTpaTeriyHMMU MipKyBaHHSIMU 070 iMizpKy. Le
pPO3MeKyBaHHS cripuse Kpaumomy po3yMinHio KCB y Kurai, e mosliTuyHi 3B'13KM € YHiKaJIbHOIO CKJIaZJOBOIO Oi3HeC-
cepeposuila. KoprnopaTusHe ynpasiiiHHS € TAaKOX KJIIOUYOBOIO TEMOIO JOCIIIKEHHS, 30KpeMa Te, SIK
XapaKTePUCTUKU PN AUPEKTOPIB, TaKi IK HE3aJIeKHICThb, Pi3HOMAHITHICTb Ta PO3MIp pagu IUPEKTOPiB, MoABiliHA
POJIb FEHEPAJIBHOTO JUPEKTOPA TA HASIBHICTD CIIELiali30BaHMX KOMITETIB paJiy IUPEKTOPiB, BIIJIMBAIOTh HA
poz’enHaHHs y KCB. Y 1boMy 0OCIiIpKEHH] aHAi3YIOTbCSI OKPEMi €JIEMEHTU KOPIIOPAaTUBHOTO YIIPABJIiHHS,
BUSIBJISIIOYY, 110 XO4a TakKi (PaKTopH, SIK HE3aJIEXKHICTb DA/l Ta PI3HOMAHITHICTb, IOCUIIOIOTH y3rogxkeHicTb KCB
4yepes [NOCUJIEHUH HarJIs, iHIi, SIK II0/BiliHA POJIb FEHEPAIbHOIO NMPEKTOPa, MOXKYTh CTAHOBUTH PU3UK,
KOHCOJIIyI04X BjIaJly Ta [NOTEHLUiNHO IIPU3BOASAYM O HEBIANIOBIIHOCTEN MIX 3aeKknapoBanuMu Linamu KCB i
peanbHUMMU ITpakTuKaMu. Taknii HI0AHCOBAHUM MiJXif HaZjae IJIMOLUIOro PO3yMiHHS TOTO, SIK CTPYKTYPHU YIIPaBJliHHS
MOXYTb SIK MiITPUMYBATH, TaK i HepemkomkaTy edpekTuBHil peanisanii KCB y kutaiicbkux nianpruemcrsax. [HImm
KJIIOYOBUM aCIIEKTOM € 3B'30K MiX sikicTio KCB Ta BapTicTio 60proBoro Kamitasny. JOCiIKyo4u poJb
XapaKTEPUCTUK KEePiBHUKIB, 0COOIUBO (PiHAHCOBOI €KCIIEPTU3N F€HEPATIBHOTO JUPEKTOPa, poboTa BKasye, 110
BHCOKOSIKiCHa 3BiTHICTb 3 KCB MOsKe 3MIlLIHIOBATY AOBIPY KPEAUTOPIB, 3HIKYIOUN CIIPUMHATI PU3MKU T4, 3PEIITOIO,
BapTiCTh 60pry. BojHOYaC BCTaHOBJIEHO, 1[0 F€HEPaJIbHI JUPEKTOPY 3 NOrIM61€eHNMY QiHAHCOBUMU 3HAHHSIMU
MOXYTb [1apafloKCaJbHO MiJIBULIYBAaTH BUTPATU HA OOPT Ye€pe3 CXUJIBbHICTD 10 arpeCUBHIINX (iHAHCOBUX CTpaTETii.
Lle BigKpUTTS CIIpUsI€ MIMPUIOMY PO3YMIHHIO TOTO, SIK XapaKT€PUCTHUKU JIiIepCTBa BIJIMBAIOTh Ha pe3ysbTaTt KCB Ta
yMoBH (QiHaHCYBaHHS, 0COOIMBO B yMOBaX, Koy pakTUku KCB peTenbHO nepeBipsioThes 3aliKaBIeHUMU
CTOpOHaMMU. JloClifpKeHHs TaKOX PO3IJIsiiae B3aeMoio Mix BinnaHicTio KCB, e(peKTUBHICTIO BHYTPIIIHBOTO
KOHTPOJIIO Ta PI3HOMAaHITHICTIO T€HAEPHOrO CKIaAy pagyu AupeKropis y Kurai. Becyneped o4ikyBaHHSAM,
BCTaHOBJIEHO, 1[0 MPEACTABHULITBO XXiHOK Yy pafii AUPEKTOPIB He 3aBXKAU MifBUIly€e €e(PeKTUBHICTb BHYTPIlIHbOTO
KOHTPOJIIO B KOMIIaHisIX 3 BUCOKUM piBHeM KCB y Kurai, 110 CBiIYUTh IIPO T€, 110 BIJIUB F€HIEPHOI Pi3HOMaHITHOCTI
panu nupekropis Ha KCB Ta KopriopaTuBHE YIIPaBJliHHS MOXKE OYTU 3yMOBJIEHUN MiCLIEBUMHU KyJIbTYPHUMU Ta
iHcTuTynitHuMu pakropamu. Lleit anania 36arauye auckypc npo KCB, Hafaioun ysiBlI€HHS IIPO Te, K KyJIbTYPHI Ta
iHCTUTYLIMHI OCOGIMBOCTI BIIJIMBAIOTh HA IIPAKTUKH IIPO30POCTI Ta BiANOBINAIbHOCTI B KUTAHChKUX KOMIIaHIsX.
3arasioM, Jyceprallis ClipssMoBaHa Ha PO3BUTOK HagiliHoi cTpykTypu KCB, sika 36aaHCOBYe€ HOPMATUBHY
BiATIOBiIHICTb, OUiKyBaHHS CTEMKXOJIIEPIB i cTasie 3pocTaHHs. LI po6oTa cripuse HayKOBOMY JIUCKYPCY IOAO
npakTuk KCB, Hafaoun eMnipuyHO O6IPYHTOBAHMI aHali3 TOTO, IK aTpUOYTU KOPIIOPATUBHOTO YIIPABJIiHHS,
IIOJIITUYH] 3B'SI3KU Ta KYJIbTYPHi PpakTopu popmyroTs 3anydeHHs 1o KCB y Kutai. Po3amexxyBaHHS pi3HUX THUIIIB
IIOJIITUYHOTO Ta YIIPABJIiHCHKOTO BIIMBY T BUBYEHHS iXHBOTO CIEeLM(iUHOr0 BIVIUBY HA Y3rOIPKEHICTb Ta
BignosigancHicTh y KCB Hazae yTOYHEHY NEPCIIEKTUBY, IO PO3MIMPIOE PO3yMiHHA nuHaMiku KCB Ha puHKax, 10
posBuBaloThcs. el nigxin gossossie raubie BpaxyBaTtu posib KCB y 6anaHcyBaHHI HODMaTHBHUX BUMOT Ta

iHTepeciB CTENKX0JIIepiB, 0COOIUBO B COLIaNIbHO-TIONITUYHNUX KOHTEKCTaX, BilMiHHUX Bif, 3axiIHUX.

2. This dissertation investigates the evolution of Corporate Social Responsibility (CSR) practices in China, with a
focus on strategic influences, governance structures, and reporting mechanisms. As China’s economy has grown
rapidly over the past two decades, enterprises have been increasingly expected to address social and
environmental responsibilities. The expansion of China’s economy has led to significant societal benefits but also
created challenges, including environmental degradation, industrial accidents, and declining product quality.
These issues underscore the need for Chinese businesses to adopt CSR practices that foster transparency, build
trust, and support sustainable growth. This study systematically examines how CSR has developed within the
unique cultural, regulatory, and political context of China, where state policies and socio-cultural values play a
significant role in shaping corporate behavior. The dissertation explores CSR through an integrated framework
that combines compliance-oriented, stakeholder-centered, strategic, and culturally-embedded approaches,



aiming to reveal how Chinese companies align their CSR initiatives with both national priorities and global
standards. The research delves into the influence of political connections on CSR practices, identifying two types
of political ties-material and symbolic. It reveals that material connections support a governance-driven CSR
approach that aligns closely with regulatory standards and public accountability. In contrast, symbolic connections
provide reputational benefits, allowing firms to selectively engage in CSR activities based on strategic image
considerations. This distinction advances the understanding of CSR in China, where political affiliations are a
unique aspect of the business environment. Corporate governance is also a central theme of the research,
particularly how board characteristics such as independence, diversity, size, CEO duality, and the presence of
specialized committees impact CSR decoupling. This study breaks new ground by dissecting these governance
elements individually, revealing that while certain factors like board independence and diversity enhance CSR
alignment through stronger oversight, others, such as CEO duality, may pose risks by consolidating power and
potentially leading to inconsistencies between stated CSR goals and actual practices. This nuanced approach offers
a deeper insight into how governance structures can either support or hinder effective CSR implementation in
Chinese enterprises. Another key aspect explored is the link between CSR quality and the cost of debt capital. By
examining the role of executive attributes, especially CEO financial expertise, the dissertation highlights that high-
quality CSR reporting can build creditor trust, reducing perceived risks and ultimately lowering the cost of debt.
However, it also finds that CEOs with advanced financial expertise may paradoxically raise debt costs due to a
preference for more aggressive financial strategies. This finding contributes to the broader understanding of how
leadership characteristics influence CSR outcomes and financing conditions, especially in environments where
CSR practices are closely scrutinized by stakeholders. The study further investigates the interaction between CSR
commitment, internal control effectiveness, and board gender diversity in the Chinese context. Contrary to some
expectations, it finds that female board representation does not uniformly enhance internal controls in high-CSR
firms in China, suggesting that the impact of gender diversity on CSR and corporate governance may be shaped by
local cultural and institutional factors. This analysis enriches the discourse on CSR by providing insights into how
cultural and institutional specifics influence transparency and accountability practices within Chinese companies.
Overall, the dissertation aims to contribute to the development of a robust CSR framework that balances
regulatory compliance, stakeholder expectations, and sustainable growth. This work contributes to the academic
discourse on CSR practices by providing an empirically grounded analysis of how governance structures, political
affiliations, and cultural factors shape CSR engagement in China. By distinguishing between different types of
political and governance influences, and by examining their specific effects on CSR alignment and accountability,
the study offers a refined perspective that broadens the understanding of CSR dynamics in emerging markets. This
approach allows for a more nuanced consideration of CSR’s role in balancing regulatory demands and stakeholder
interests, especially within socio-political contexts distinct from Western frameworks. Through these
contributions, the study aspires to help shape a future CSR framework in China that supports sustainable
corporate growth, ethical governance, and strengthened accountability.
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