O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iIKOBHI HOMep: 0411U001682
Oco006J1uBi TO3HAYKH: BinKpura

Jata peectpaunii: 21-03-2011

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Yymak OsnekcaHgp OseKciioBuY

2. Chumak Aleksandr Alekseevich

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa//IOKTOpPaHTypa: Hi

IIIndp HayKoBOi cneniaabHOCTI: 12.00.05

Ha3Ba HayKoBOIi CIeniaJIbHOCTI: TpynoBe NpaBo; NPpaBo COLialbHOTO 3a6€3eYeHHS

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

Jara 3axucTy: 17-03-2011

CreniaJbHICTh 32 OCBiTOXO: 7.060101

Micue po6oTH 3400yBayva: [osoBHe ynpasninHs octuiii y Kipoorpancnkiii o6acti

Kopg 3a €IPIIOY: 34894735

Micue3HaxoaKeHH: 25022, M. Kponusuunpkun, nioma Kiposa, 1, byguHok Pag

dopma BaacHOCTI:
Cdepa ynpaBiHHS: MinicrepcTBo ocTuLii YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs
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V. BimomocTi npo guceprauiio

Mosga guceprarii:

Koau TemaTuyHHUX pyopHK: 10.63.01

Tema gucepranii:

1. [IpynMHEeHHS TPYLOBUX [IPABOBIIHOCKH HeE 3 iHiljaTUBOIO CTOPIH TPYLOBOIO IOTOBOPY.

2. Termination of employment relationship is initiated by the parties of the employment contract.

Pedepar:

1. Inceprauis npucBsyeHa npobsieMi NpUNUHEHHS TPYJOBUX IPABOBIIHOCKH He 32 iHilliaThBOIO CTOPiH TPYAOBOrO
IIOTOBOPY, a 3 iHIil[iaTMBOIO POOOTONABLI i OCi6, SIKi HE € CTOPOHOIO TPYOBOTO IOTOBOPY. Y HAyKOBil Ipalli, Ha
IifCcTaBi aHali3y HOPMATUBHO NIPABOBMX aKTiB Ta HAYKOBOI JIITEPATyPU 3 TPYZLOBOI'O IIPaBa, PO3KPUTO CYTh ITOHATTS
"IHIMBiIyaJIbHO-TIPABOBOTO PETYJIIOBAHHS TPYIOBUX BiIHOCUH", "IIpaBa Ha npauo”. JJoCaiIKeHo TpyLOBUI LOTOBIp,
sIK 3aci6 iHAMBiyaJIbHO-0TOBIPHOTO PETYJIIOBAHHS TPYLOBUX BiIHOCUH, 10r0 3MiCT Ta yMOBU. BU3HayeHo nifcraBu
3MiHU Ta IPUIIMHEHHS TPYIOBUX [IPABOBINHOCKH IiCJs YKIaJeHHS TPYLOBOTO AOTOBOPY. BUsABI€HO 00'€KTUBHI
daxropu gudepeHuianii nizcTaB NpUNMHEHHS [il TPYZ0BOro JOTOBOPY 32 TAKUM KPUTEPIiEM SIK BOJISI CTOPiH
TPYZOBOTO JOTOBOPY. PO3KpUTO IOpUINYHI TapaHTii, 0 HaAI0ThCA IEePKaBoIo Npale3faTHUM rpoMasaHaM IIif, yac
IIPUINIMHEHHS TPYOBUX [IPABOBIAHOCHH, NIOPSAOK i YMOBU 3BiJIbHEHHS 3 po60TH. [IpoaHanizoBaHO 0OCTaBUHY, L0
3YMOBJIIOIOTH [IPAaBO TPETiM 0co6aM BTpydatucs y cdepy NpUIMHEHHS TPYAOBUX [IPABOBIGHOCHH, B T.4. IJISIXOM

nopiBH4HHS 3MmicTy K3mll, 5K 3i 3MiCTOM [Iil04MX HOPMAaTUBHO-TIPABOBUX aKTiB, TAK i 3MiCTOM IIpoeKTy TpynoBoro



Kopekcy. O6GrpyHTOBYIOTbCS KOHKPETHI pEKOMEH Iallii 3 yIOCKOHaNeHHS 3aKOHOJaBCTBA YKpaiHU Ta MPaKTUKU MOTO

3aCTOCYBaHHS B YaCTHHi NOPYLUIEHUX MTPOGIIEM.

2. Dissertation focuses on the termination of the employment relationship which is initiated not by the parties of
the employment contract, but by the employer and the persons who are not party to the labor contract. In
scientific work the essence concept of "individual legal regulation of labor relations," right to work " is based on
analysis of regulations and scientific literature on labor law Employment contract was researched as a means of
individually-contractual regulation of labor relations, its context and conditions. Certain conditions of change and
termination of labor relations after signing the employment contract were pointed. There are objective factors
differentiating the grounds of termination of employment contract on such criteria as the parties will employment
agreement. Legal guarantees provided by the state able-bodied citizens during termination of legal procedure and
conditions of dismissal were solved. Circumstances that cause a third party interfere in the sphere of legal
termination of employment, including by comparing the contents of the Labor Code, as to the content of existing
regulations and content of the draft Labour Code were analised. Specific recommendations for improvement of
Ukraine and its application in the affected part of the problem were clarificated.
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