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Pedepar:

1. Incepraliiio NpUCBSYEHO TEOPETUKO-METOJ0JIOTIYHMM Ta MPAKTUYHUM aCIIEKTaM pO3POOKM MOTUBALIIHOTO
MeXaHi3My e(eKTHMBHOTO YIIPaBJliHHS [1EPCOHAJIOM MalIMHOOYiBHUX HifprueMcTB. OGIPYHTOBAHO aBTOPChKE
BM3HAUEHHSI TIOHATTS "MOTHUBALLiSI IEPCOHANY", IOMOBHEHO KJlacUQiKallilo METOIIB YIIPaBJIiHHS IIOTOKYBaJIbHO-
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MOJIIKpUTEPiaJIbHy CUCTEMY aKTHUBi3allii IEPCOHAaIy, iHTErpajbHy CUCTEMY OLiHKYA POOOTU yNIPABIiHCHKOTO
[IepCOHAJy Ta CUCTEMY OL[iHKU SIKOCTi i CBOE4aCHOCTi BUKOHaHHS pO6IiT OCHOBHUMHU i JOTIOMIKHUMY PODBITHUKAMHU, a
TaKO>X BKJIIOYA€ MOHITOPYHT NIOKA3HUKIB OLIiHKY JAislJIbHOCTI [IEPCOHAJLY [1JIS1 BCTAHOBJIEHHS CIIPaBEJINBOI OIJIaTH

Ipu €(PEKTUBHIN POOOTI NiIPUEMCTBA.

2. The dissertation is devoted to theoretical, methodological and practical aspects of the development of the
motivational mechanism of effective personnel management at machine-building enterprises. Established the



motivational mechanism of effective personnel management at machine-building enterprises with regard to the
state of external environment; formulated on the basis of economic laws, substantiated by the principles, methods
and leverages, includes instruments - the polycriterion system of activation of personnel, the integral system of
management work evaluation, quality system and evaluation of timeliness in carrying out operations by direct and
indirect workers; includes monitoring of performance measures of job evaluation for elaboration of quantum
meruit under the condition of effective operation of the enterprise.
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