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Pedepar:

1. Y pucepTauiitHOMy NOCIiIPKEHHI IPUIiIEHO yBary KOMIIEKCHOMY I BCEOIYHOMY aHasli3y IIpaBOBOTO
PeryJI0BaHHS TPYAOBUX BilHOCHH OCi0, sIKi ITPaLI0I0Th [103a MiCLIe3HaXOKEHHSIM pOO0TOAaBLIs, BUPIIIEHHIO
HAyKOBUX 3aBJaHb, IOCTaBJIEHUX Y AOCJIIIPKEHH] Ta HaZJaHHIO IPOII03ULLiil 1010 BIOCKOHAJIIEHHS] YUHHOTO
TPYZLOBOTO 3aKOHOJABCTBA Y NOCJiIKyBaHil cdepi. 3arpornoHOBaHO aBTOPChbKE BU3HAUEHHS ITOHSTTS «TPYLOBI
BiJHOCHHU 0Ci0, SIKi IPaLIOI0Th 11032 MiCLIE3HAXO0PKEHHSIM POOOTOIaBLISI», SIK BPETYJIbOBaHI HOPMaMu TPYLOBOTrO
3aKOHOJIaBCTBA ITPABOBITHOCUHYU MiXX pOGOTOIaBIeM i ITpaliBHUKOM CTOCOBHO BUKOHAHHS OCTaHHIM po60TH 3
METOIO OJIEP>KaHHS IPOAYKTY IIpalli, KoJI1 MPOoLeC TPYAOBOI [IisIbHOCTI IEPEHOCUTHCS 11033 MeXi TPaguLiliHOTO
odicy poboToaslg, sike epebysae mif 6e3nocepenHiM KOHTPOJIEM OCTaHHBOTO. Bu3HaueHo crienndivyHi 03HaKu

IOCIIiIPKyBaHOTO MOHATTS. JJOBEEHO, 110 BiIMiHHICTb NOCJII)KYBaHUX MTPABOBIITHOCHH i3 TPaAULiHHUMNU



IIPOSIBJISIETHCS B OPraHi3alifiHO-IIPaBOBOMY ACIEKTI, 30KpeMa B OpraHisauii ymoB npaui. O6rpyHTOBaHO, 110
nepeBaraMuy TPyZOBUX BilHOCHH OCi0, sIKi ITPAI0I0Th 11032 MiCLIe3HaXOIKEHHSIM poO0OTOAABLI, IJ1s1 IPALliBHUKA €:
MO>KJIMBICTb ITPALIEBIAITYBAHHS IJIs JIIOJEN 3 00MEKEHMMU MOKJIMBOCTSIMU; MOXKJIMBICTb [TOEHAHHS POOOTH 3
iHIIMM BUJIOM CYCIiJIbHO-KOPUCHUX POOIT; 3pOCTaHHS NPONO3ULii po60UMX MiCIlb HAa PUHKY IIPalli; EKOHOMIs yacy
Ta KOIITIB, 1IJ0 MOXYTb OyTH BUTPA4€Hi Ha 10POry 10 odicy; MOXKIIMBICTb IIPALIIOBATH BiJAaIeHO B 3pYYHUX IS
TaKoi 0COOM YMOBAX; MOKJIMBICTb MPALIIOBATH Ta OTPMMYBATU 3a BUKOHAHY POOOTY BUHAropojy 3a Mpawio [pu
HEe3a0BIJIBHOMY CTaHi 3J0pOB’s], @ TAaKOX Y YacHu emNifieMiil, naHaeMil, enisooTii, abo Ipu 3aIIpoBaiKeHi
HaJ3BUYAMHOrO Y1 BiliICBKOBOTO CTaHy. BCTaHOBIIEHO, IO iCHYE AeKiIbKa pisHUX (OPM TPYAOBUX BiTHOCUH OCi0, SIKi
MPALIOI0Th 11032 MiClIe3HaXOMKEHHIM POOOTOAABIIS, KOXKHA 3 IKUX Ma€ CBOi cnenndivHi pucu. BuokpemiaeHo
OCHOBHi (pOpMU [IOCTIiIKYBaHUX TPYLOBUX BiIHOCHH, SIK-TO: AUCTaHILiliHA po6oTa Ta HafloMHa po6oTa. OKpeMo
IOCJIiIKEHO Tir-KOHTPAKT Ta IIaTGOPMHY 3alHATICTD (9K (opMa TPYLOBUX BiTHOCHH, sIKa y HAUOIVDKYiN
NIEPCIEKTUBI Oyie 3alIpoBalKeHa), Ik 0COOIMBY (GOPMY 3a/Iy4eHHS IEBHUX CIIELIaIiCTiB 10 TPYLOBOI Nisi/IbHOCTI.
3anpornoHOBaHO BHECTU 3MiHU 110 CT. 1 3akoHy Ykpainu «IIpo cTUMyI0BaHHS PO3BUTKY LU(PPOBOi EKOHOMIKY B
YKkpaiHi», a came 10 IyHKTY 1, 30KpeMa, BilHECTU Iir-KOHTPAKT [0 0COOJIMBOrO BUAY TPYLOBOIO IOTOBOPY, T4, SIK
HaCJIIOK, BHECTH BiANOBiAHI 3MiHM 10 CT. 3 KofeKey 3aKOHIB PO Mpaiio YKpaiHu. BUOKpEMIIEHO CIIiJIbHI pUCH
IVCTaHLiMHOI poOOTH Ta HAIOMHOI poO0TH, SIK-TO: 1) colianbHO-TIpaBoBa IPUPOLLA; 2) BigAaseHuil XapakTep
BUPOOHMYO] AislIbHOCTI; 3) BifjaneHa 3ajy4yeHicTh HaliMaHOro NpaliBHUKA [10 6i3HeC NpOoLeCiB MiANPUEMCTBA,
YCTaHOBH, opraxizatiii. OxapakTepru30BaHO OCHOBHi €JIEMEHTHU TPYLOBUX BilHOCUH OCi0, 5IKi MPaLI0I0Th 11032
MiCLIe3HaxOIKEHHSIM pob0TOIaBIIs, 30KpeMa 00'eKT, Cy6'€KT, ITpaBa i 060B'sI3KM Cy0'€KTiB, a TAKOXX OCOOUCTICHUH,
oprasizaliflHO-TPyAOBUI Ta MalHOBUI1 esleMeHTH. OOIPYHTOBAHO, 110 Y 3a3HAUY€HUX TPYLOBUX BiTHOCHMHAX
BUJI03MiHIOETHCS OPraHi3aliiHO-TPYOBUI €JIEMEHT, SIKUI (PAKTUYHO 3BY>KYEThCSI, YEPE3: YCKIIAHEHY iHTerpalio
TaKOro NpaliBHUKA y poO0YMI KOJIEKTUB; OPraHi3alilo po60Yoro Micls (30KpemMa, IpY JUCTaHLINAHINA POOOTi),
OCHAIIlEHHS SIKOTO MO>Ke MOKJIAJIaTUCS SIK Ha POOOTOIABL, TaK i Ha MpaliBHUKA, 1[0 06YMOBIIIOE iCTOTHE 3HMKEHHS
CTYIIEHIO KOHTPOJIIO pOOOTOAABL 32 POOOYMM MiCLIEM ITPalliBHUKA; OOMEKEHHS BUSIBJIEHHS TPYOBUX
[IPaBONOPYLIEHD PALIIBHUKOM, 110 YCKIAGHIOE IIPOLEAYPY IPUTATHEHHS TAaKOTO IIpaliBHUKA 40 TPYAO-IIPaBOBO]

BiIMOBiZaIbHOCTI.

2. In the dissertation study, the author focuses on a comprehensive and deep analysis of the legal regulation of
labour relations of people working outside the employer's location. The author solves the scientific tasks set in the
study and provides proposals for improving the current labour legislation in the field of study. In the dissertation,
the author argues the relevance of the research topic and shows the compliance of the chosen topic with scientific
strategies, concepts, programmes, plans and topics. The dissertation contains data on the testing of the research
results, and the work also contains a list of the author's scientific achievements. In this scientific work, the author
provides his own definition of the concept of "labour relations of people working outside the employer's location"
as legal relations between the employer and the employee regulated by labour legislation in relation to the
performance of work by the latter, with the aim of obtaining a labour product, when the process of labour activity
is transferred outside the traditional office of the employer, which is under the direct control of the employer. The
specific features of the studied concept are determined. It is proved that the difference between legal relations
and traditional ones is manifested in the organisational and legal aspect, in particular, in the organisation of
working conditions. The author argues that the concept of "outside the employer's location" implies that the
workplace should be located outside the employer's direct organisational influence, i.e. outside the scope of the
employer's constant and unimpeded control over the employee at his /her workplace. The author substantiates
that the advantages of employment relations of people working outside the location for an employee are, in
particular, the following: the possibility of employment for people with disabilities; the possibility of combining
work with another type of socially useful work; an increase in the supply of jobs in the labour market; saving time
and money which can be spent on the way to the office; the possibility of working remotely in conditions
convenient for such a person; the possibility of working and receiving remuneration for work performed in case of
poor health, and also It is established that there are several different forms of labour relations of people working
outside the employer's location, each of which has its own specific features. The main forms of the studied labour



relations are identified, namely: remote work and home work. The author separately examines gig-contract and
platform employment (as a form of labour relations which will be introduced in the near future) as a special form of
involvement of certain specialists in labour activity. The author proposes to amend Article 1 of the Law of Ukraine
"On Stimulating the Development of the Digital Economy in Ukraine", namely, paragraph 1 of this Law, in
particular, to refer a gig contract to a special type of employment contract, and, as a result, to amend Article 3 of
the Labour Code of Ukraine accordingly. The author characterises the common features of the distinct forms of
labour relations of people working outside the employer's location, in particular, 1) socio-legal nature; 2) remote
nature of production activities; 3) remote involvement of an employee in the business processes of an enterprise,
institution or organisation. The author identifies and studies the main elements of labour relations of people
working outside the employer's location, namely: the object, subject, rights and obligations of the subjects, as well
as personal, organisational, labour and property elements. It is substantiated that in these labour relations, the
organisational and labour element is modified, which is actually narrowed due to - complicated integration of such
an employee into the workforce; - organisation of the workplace (in particular, in case of remote work), the
equipment of which may be provided by both the employer and the remote employee; which leads to a significant
reduction in the degree of employer's control over the employee's workplace; restriction of detection of labour
offences by the employee, which complicates the procedure for bringing such an employee to labour and legal
liability.

Jdep>kaBHHHM peecTpauiiiHuii Homep [IiP:

IIpiopuTeTHHI HanIPsAM PO3BHTKY HayKH i TEeXHIKH: QyHmaMeHTaIbHi HAYKOBI OCTI/PKEHHS 3 HAMGLbII
BOXJIMBUX IIPOOJIEM PO3BUTKY HAYKOBO-TEXHIYHOIO, COLIiaJIbHO-€KOHOMIUHOr 0, CyCIiIbHO-MIOJiTUYHOTO,
JIIOACBHKOTO MOTEHLiaNy 1J1s1 3a6e3Me4YeHHs] KOHKYPEHTOCIIPOMOKHOCTI YKpaiHu y CBITi Ta CTAJIoro pO3BUTKY

CyCIHiJIbCTBA i Aep>KaBU
CrpareriyHui NpiopUTETHUI HANIPSIM iHHOBaILiHHOI AiSIJIBHOCTI: He 3aCTOCOBYETHCS
ITizcyMKHu AOCJIiAKEHHS: HoBe BUpIlEHHS aKTyaJbHOTO HAyKOBOTO 3aBIaHHs

ITy6osikamii:

e 1. 3inueHko O. B. 3akoHofaBye 3a6e3redyeHHs Mpalli 0cib, sIKi MPaLo0Th 11032 MiCLIEe3HAXOIKEHHSIM
pobotonasus. CouiansHe nipaBo/ /b. 2021. N2 4. C. 149-157.

e 2. 3invuenko O. B. [lo nuranHs 6e3mneKku npatii ocib, sKi MpaiooTh 1032 MiCIe3HaX0AKeHHSIM POGOTOIABIS B
YMOBaX CbOTOJIeHHSI. AHaIiTUYHO-TIOPiBHsIIbHE IIpaBo3HaBCcTBO/ /B. 2022. N2 5. C. 163-167.

e 3. 3invyeHko O. B. Jlo nuTaHHs TPpyA0BOi QYyHKIIi 0Ci6, SIKi IPalloI0Th 11032 MiCLIe3HAXO0PKEHHSIM POOOTOLaBLIs.
HaykoBuii BicHUK Y>XropojcbKoro HaljioHanbHoro yHiBepcurety. Cepis [IpaBo/ /B. 2022. N2 69. C. 201-205.

« 4. Zinchenko O. V. Foreign experience of legal regulation of labor relations of persons who work outside the
location of the employer. The scientific heritage. 2022. N2 100 (100). P. 45-48.

e 5. 3inuenko O. B. Illono Tpya0BUX BiHOCUH 0OCi0, SIKi [TPaIjl0I0Th 11032 MiCI[€3HAXOPKEHHSIM pOOOTOABLISL.
[IpaBOBi BUKJIMKM CY4aCHOCTI: 3aXMCT IIpaB JIIOAVHUA B yMOBax NaHaeMii : Marepianu II MibkHap. HayK.-TIPaKT.
onHnanH koHd. (M. YepHisui, 22 5xxoBT. 2021 p.) / [penko:n.: H. [I. Terbmanuesa (rosi.), O. B. Kipisik (Binnos. cexp.)
Ta iH.]. Yepniswi : YepHisew,. Hall. yH-T im. }0. PenbkoBuua, 2021. C. 226-227.

¢ 6. 3inyeHko O. B. Oco611BOCTI 0XOPOHU IpalLli OCib, SKi MPaIOI0Th 11032 MiCI|€3HAaXOI)KEHHSIM pOOOTOIaBIIs.
[IpaBoBe 3a6e3MeueHHs COLianbHOI 6€3M1eKN B YMOBaX €BPOiHTErpaliiiHuX NPOLECIB : T€3U JOMOB. y4acH. 111
MDKHap. HayK.-1IpaKT. KoH. (M. Kuis, 26 nuct. 2021 p.) / 3a pex.: M. L. InmuHa, M. b. MenbHuk. Kuis : @OI1
Macnakos, 2021. C. 133-135.

e 7. 3inyeHko O. B. OcobamBoCTi mpaBOBOro 3a6e3nedeHHs Mmpatii ocib, sKi MparooTh 1032 MiCIe3HaX0IKEHHIM
pobOTOaBLISL: CbOTOIEHHS. €BpoNeichbkuil BUOip YKpaiHy, pO3BUTOK HAyKH Ta HallioHaJIbHA 6e3IeKa B peasisx
MacuTabHoi BilCbKOBOI arpecii Ta riobanbHuX BUKINKIB XXI CcTOITTS» (1o 25-pivyst HanioHaabHOTO

yHiBepcuTeTy «OiecbKa I0puanyHa akazeMis» ta 175-pivust OfecbKoi KoM [Tpasa) : y 2 T. : MaTepianu



Mi’KHap. HayK.-MpakT. KoH. (M. Oneca, 17 yeps. 2022 p.) / 3a 3ar. pex. C. B. Kisanosa. Opeca : Bug. gim
«l'enbBeTuKa», 2022. T. 1. C. 578-581.

HaykoBa (HayKOBO-T€XHiYHa) MIPOAYKILis:
ConuiasiIbHO-€KOHOMIYHA CIIPSIMOBaHIiCTh:

OxopoHHi gokymeHTH Ha OIIIB:

BrnpoBazkeHHS pe3yJIbTaTiB AHCEPTaLii: [IiaHyeTbes 10 BIPOBaIKEHHS

3B'S130K 3 HAYKOBHMH TeMaMH: 0111U000960

VI. BizomocCTi Ipo HayKOBOr0 KEPiBHHKA /KEPiBHHUKIB (KOHCYJIbTAaHTA)
BiacHe IIpizBuie Im'sa ITo-6aTbKOBI:

1. Ciirocap Anppint Mukosaiosud

2. Andrii M. Sliusar

KBasigikanis: 1. 1. u., npodecop, 12.00.05

InenTudgikarop ORCID ID: 0000-0003-4550-7086

HoparkoBa indopmamnist:

IloBHe HafIMeHyBaHHﬂ IOPUIHUYHOL 0C00H: HanioHanbHuit I0pUIMYHUI yHiBEpCUTET iMeHi SIpociaBa
Mygporo

Kopg 3a € IPIIOY: 02071139

Micue3HaxoaKeHHS: ByJ. [lymkiHceKa, 6yz. 77, XapkKiB, XapkiBcbKkuil p-H., 61024, Ykpaina
dopma BiracHOCTI: /lepxasHa

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH i HayKU YKpaiHu

InenTudikarop ROR:

VII. BizomocTi npo odiliiHUX OTIOHEHTIB Ta pelleH3€eHTiB
OdiuiiiHi OIOHEHTH
Baacue IlpizBume Im'a Ilo-6aTbKOBI:

1. BumnoBennka CaiT/iaHa BacuiiBHa

2. Svitlana V. Vyshnovetska

KBasigikanis: 1. 1. u., npodecop, 12.00.05

InenTudikarop ORCID ID: 0000-0001-8482-7942

JoparkoBa iHdpopmamnist:

IloBHe HaliMeHYBaHHSI IOPUAUYHOI 0COOHM: HaujoHanbHuii aBiauiitHuil yHiBepcuTeT
Kop, 3a €IPTIOY: 01132330

Micue3HaxoaKeHHS: npocnekT Jlio6omupa 'yzapa, 6yz. 1, Kuis, 03058, Vkpaina



dopma BiracHOCTI: JlepxasHa
Cdepa praBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu

InenTudikarop ROR:

Baacwue IlpizBume Im's Ilo-6aTbKOBI:
1. MesnpHuK KoctsautuH OpintoBuy

2. Kostiantyn Y. Melnyk

KBasigikanis: n. 1. u., npodecop, 12.00.05

InenTudikarop ORCID ID: 0000-0002-8960-0234

JonaTkoBa iHdopmalist:

IloBHE HaliMEeHYBaHHS IOPUAHYHOL 0COOH: XapKiBCbKUii HAIiOHAIbHUI yHIBEPCUTET BHYTPIlIHIX CIIPaB
Kopg 3a € IPIIOY: 08571096

Micue3HaxoaKeHHS: np-T JI. Jlanpay, 27, XapkiB, XapkiBcbkuil p-H., 61080, Ykpaina

dopma BracHOCTI: /lepxasHa

Cdepa yIIpaBJIiHHﬂ: MiHicTepCcTBO BHYTPILIHIX CIIpaB YKpaiHu

InenTudikarop ROR:

Penensentu

Baacue IlpizBumie Im's Ilo-6aTbKOBI:
1. Cepena Onena I'puropisaa
2. Olena H. Sereda

KBasigikamis: 1. 1. u., npodecop, 12.00.05
ImenTudikarop ORCID ID: 0000-0002-8252-1963
JoparkoBa iHdopmamist:

IloBHE HaliMEeHYBaHHS IOPUAHYHOL 0C00H: HanioHanbHu# I0pUIMIHUI yHiBEpCUTET iMeHi SIpociaBa
Mygporo

Kopg 3a €IPIIOY: 02071139

MicueSHaxo,q)KeHHﬂ: ByJ. [lymkiHceKa, 6yz. 77, XapkKiB, XapkiBcbKuil p-H., 61024, YkpaiHa
dopma BracHOCTI: J/lepxasHa

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu

InenTudikarop ROR:

Baacwue IlpizBumie Im's I1o-6aTbKOBI:
1. Jlynenko OsneHa €BreHiBHa
2. Olena Y. Lutsenko

KBasmigikamis: k. . 1., gou,, 12.00.05



InenTudikarop ORCID ID: 0000-0001-9357-8546

JoparkoBa iHdpopmamnist:

IloBHe HaliMeHYBaHHSI IOPUAHUYHOI 0COOHM: HaujonanbHuil opuavuHuiil yHiBepcuTeT imeHi SIpociiasa

Myzporo
Kopg 3a €IPIIOY: 02071139

Micue3HaxoaKeHHS: ByJ1. [TymkiHchbka, 6y, 77, Xapki, XapkiBcbkuii p-H., 61024, Vkpaina

dopma BracHOCTI: JlepxaBHa

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH i HayKy YKpaiHu

Inentudikarop ROR:

VIII. 3aKkJII04Hi BiZoMOCTi
BiiacHe IIpizBuie Im'sa ITo-6aTbKOBI
TOJIOBH paju

BiiacHe IIpi3Buie Im'sa ITo-6aTbKOBI
rOJIOBYIOYOTO Ha 3aciJaHHi
BignoBigasibHuUI 3a MiATOTOBKY

00JIIKOBHX JJOKYMEHTIB

PeecTpartop

KepiBHuKk Bigginy YKpIHTEI, mpo €
BiZIOBiZasIbHUM 3a peeCTpallil0o HAayKOBOIi

OisIIBHOCTI

SIpomenko Oner MukonanoBmuy

SIpomenko Oner MuUkosanoBuy

Jleiiba JlrogpMmuia BacuniBHa

VKpIHTEI

FOpuenko TetsHa AHaToJiiBHA



