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1. BoockoHasleHHsI BUKOPHCTaHHSI OpPraHi3aliliHoO-eKOHOMIYHUX BaxkeJIiB POPMYBaHHSI KOPIIOPATUBHOI KyJIbTypU
opraxizanii

2. Improvement of the use of organizational and economic levers of corporate culture forming

Pedepar:

1. Inceprariis npucBsYeHa po3pooLii i HOrIn6IEeHHIO TEOPETUYHUX [10JI03KEHb Ta OOIPYHTYBaHHIO IPAKTUYHUX
peKoMeHalil mono GopMyBaHHS Ta PO3BUTKY KOPIIOPATUBHOI KYJIbTYPH i3 BUKOPUCTAHHSIM HIMPOKOTO CIIEKTPY
OpraHi3alilHUX, EKOHOMIYHMX, COLia/IbHO-TICUXOJIOTIYHUX 1 KOMYHIKALITHUX BaKeJjliB. ABTOPOM PO3MEKOBaHi
IIOHSITTS "OpraHisaliiiHa KyJbTypa" Ta "KOPIOPaTUBHA KYJIbTypa", yTOYHEHI (PYHKIIii KOPIIOPATHMBHOI KyJIbTYPU
cy4yacHoOi opranizauii, po3po6siena knacudikaris Baxesis ii popmyBaHHS Ta pO3BUTKY. 3alIpONIOHOBAHI METOIUYHI
3aCajiy OLIHIOBaHH BIUIMBY KOPIIOPATUBHOI KyJIbTYPH Ha LisJIbHICTb OpraHisallii i3 BUKOPUCTaHHSIM CUCTEMU
€KOHOMIYHMX I10Ka3HUKIB B3a€MOBIJHOCHH NiJIIPUEMCTBA 3i CTEMKXOJAEPaMH, IKe BiloOpakae EKOHOMIYHY
CKJIaJIOBY KOPIIOPATHBHOI KYJIbTypH. Y po6OTi 00rpyHTOBaHO MOZEsb POPMYBaHHS Ta PO3BUTKY COL[ialbHO-

iHHOBAL{THOI KOPIIOPATUBHOI KyJIbTypU. ABTOPOM YTOYHEHO MeXaHi3M (OPMYBaHHS Ta PO3BUTKY KOPIIOPATUBHO]



KYJIbTYPH 32 PaXyHOK JOIIOBHEHHS OPraHi3aliiHUMU, EKOHOMIYHMMHU, COLiaJIbHO-TICUXOJIOTTYHUMMU i

KOMYHIKaI[iIHHUMU BaXXEJISIMHU.

2. 3. The dissertation is devoted to developing and deepening theoretical rationale and practical recommendations
on the formation and development of corporate culture using a wide range of organizational, economic, socio-
psychological and communication levers. The author delineated the concept of "organizational culture" and
"corporate culture", the functions of a modern corporate culture, developed classification tools of its formation
and development. The author proposed method of assessing the impact of corporate culture on the organization's
activities using a sytem of indicators of economic relations with the enterprise stakeholders which reflects the
economic component of corporate culture. The thesis grounded model of formation and development of socio-
innovation corporate culture. The author clarified the mechanism of formation and development of corporate
culture by the addition of organizational, economic, socio-psychological and communication levers.
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