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1. CouiasIbHO-IICUXO0JIOTIYHI XapaKTE€PUCTHKU LiHHICHO-MOTUBALiliHOI cpepr KpU3uC-MeHeIKepiB.

2. Socio-psychological characteristics of value-motivational sphere- managers crisis.

Pedepar:

1. lucepTariito mpuCBSIYEHO AOCTIIPKEHHIO TICUXO0JIOTIYHOI XapaKTE€PUCTUKY LIiHHICHO-MOTHUBALiiTHOI chepu Kpusuc-
meHekepiB. [Ipodecis kpusznc-meHenkepis repenbdadae HasIBHICTb TOYHUX i aJITOPUTMI30BaHUX YSBJIEHD [IPO
KiHLIeBUI pe3yJbTaT npati. ToMy, HE0OXiTHOIO YMOBOIO JOCSITHEHHSI MeTU TPOQeCiiHOI AislIbHOCTI € HasIBHICTb
3HAHb Yy Pi3HUX ranyssx: TEXHIUHIN, ICUXOJIOTIYHIN, [IearorivyHii, CoLiabHiN, TOWO.Y Pe3yJbTaTi IPOBEIEHHS
TEOPEeTUKO-TIPUKJIATHOTO OCTIIKEHHS y nrcepTalii cdopMoBaHa AHaAMIiYHA MOJieJIb, SIKa Ma€ TaKky Ha3By,
OCKIJIbKHY, il [TOKa3HMKKA MOXKYTb 3MiHIOBATUCs y 3aJIEKHOCTI BiJ] €Tany pO3BUTKY OpraHisallii, y sSKiil paijoe Kpusuc-
MeHemKep. [lo TakuX eTaniB BiTHOCSThCS: CTapTall abo Oo4YaTKOBUH eTar. Takuil eTan XapaKTepU3yeTbCs
CTaHOBJIEHHSIM KOMIIaHii Ta GOpPMYyBaHHSIM CUCTEMU MEHEIKMEHTY KoMIiaHii. TpaguuiiiHo MoBa e Ipo 0OMeXKeHi
(diHaHCOBI pecypcy, SIKUMU BOJIOZi€ KEPIBHUIITBO KOMIIaHii Ha LIbOMY €Talli; eTall CHCTEMHOTO PO3BUTKY
BM3HAYA€EThCSI CTAHOBJIEHHSIM KOMIIaHii Ha puHKY. HasBHiCTb CTabisIbHOrO pO3BUTKY KOMIIaHIi CBiUNATH IIPO
(iHaHCOBY CTabINIbHICTb Ta HU3bKUIA PiBEHb PU3UKIB BIACTUBUIA 1J11 KOMIIaHii, IKa JaBHO (PYHKLIOHY€E Y TOMY 44

IHIIOMY CETMEHTI PUHKY; €Tall JIiIePCTBA Y1 3aBOIOBAHHS PUHKY. LIl eTarn SBIS4€ThCS 3aKOHOMIPHUM 7151



(PYHKLIOHYBaHHS KOMIIaHiH, SIKi YCIIIIHO IPOMILIIM ABa [IONEPEeIHi €Tany I BUMILJIN Ha BIIEBHEHY CUCTEMY
CTabiJIbHOTO PO3BUTKY KOMIIaHii, ie pu3uKy 0OMe>KeHi THyYKOI0 CUCTEeMOI0 IIPOQeCiiiHOi [isIbHOCTI, 30Kpema,
nonepeKeHHs KPU30BUX ABUIIL.BKasaHa Mojiesib BKIIOYa€e y cebe TPU OCHOBHI IIOKA3HUKY J1isSJIbHOCTi KpU3KUC-
MEHePKEPiB, BUBHAUEHI Y BiIIOBIAHOCTI i3 YacOBUMU Ta PO eCiiHO-TEXHIYHUMHY [TOKa3HUKAMU OCTaHHIX
(cTIOHTaHHMI [TOKA3HUK BU3HAYAETHCS SIK TAKUH, Y BiATIOBIIHOCTI i3 IKMM (YHKLiI0 KpU3UC-MEHEIPKEPIB 3aliMae
JIIOIVHA, [IPAlIo0yYa Ha MiJNPUEMCTBI Y1 OpraHisalii Ta 3aiiMaroya iHmy nocagy. Came Taka JOIMHA, Y MOMEHT
KpU3U1 €KCIIPOMTOM NIPUIHSJIA Ha cebe BifIOBiNalbHICTh 110 BUXOY i3 HEl; 3MICT CyMilaloyoro NoKasHUKa [oJsirae
Yy TOMY, 110 KPUBUC-MEHEKED IIPaALI0€ OQHOYACHO Y AEKIJIbKOX HEBEJIMKMX KOMIIAHISIX 1 BifIIOBiIHO, IPUCYTHIN y
HVIX €Mi30JNYHO; IITATHUI [IOKa3HMK XapaKTePU3Yy€e HisJIbHICTb KPU3NC-MEHEIKEPIB SIK TaKY, sIKa BXOJUTD 10
CTaHJAPTHOTO LITATy IIPaliBHUKIB, BiZINIOBINHO, NepebyBae y KOMIaHii perysspHo).JJucbanaHc y LiHHICHO-
MOTHMBALINHIN cpepi xapaKTepHUI 1711 KpU3UC-MEHEIPKEPIB, SKi BifjIOBiIal0Th TOKAa3HUKAM CIIOHTAaHHOTO Ta
CYMIIIIAI0YOTo XapaKkTePy, TOAi 5K IJIs1 MEHEeIKePiB, SIKi BITHOCATHCS [0 ITATHOTO [TI0Ka3HUKA, BIACTUBUI 6ajlaHC

IIiIHHOCTEMN.

2. Dissertation is devoted to the study of the psychological characteristics of value-motivational sphere of crisis
managers. Job Crisis management requires a precise and algorithmic representations of the final result of work.
Therefore, a prerequisite for achieving the goal of professional activity is the availability of knowledge in different
areas: technical, psychological, educational, social and other.As a result of theoretical and applied research in the
field of the thesis formed a dynamic model, which has its name because its performance may vary depending on
the stage of development of the organization, which runs a crisis manager. This model includes three major
performance indicator crisis managers defined in accordance with the time and professional and technical
characteristics of the latter.The imbalance in the value-motivational sphere typical for crisis managers and
combining spontaneous composition, whereas managers who belong to the standard indicator, the balance
inherent values.It proved faithful to the hypothesis we have set ourselves. Yes, indeed, professional competence
are the determining factors for the process of formation and development of value-motivational sphere of
successful crisis-managers. The higher the level of development of professional competence in order, respectively,
higher than the balance of the value-motivational sphere-managers crisis.Along with this, experimentally
confirmed that the indicator of the development of professional competencies is the presence and / or absence of
professional deformations.Developed and approved a program of professional reflection as a means of preventing
the emergence of professional deformations of value-motivational sphere- managers crisis. Contoured program to
promote the development of professional reflection testifies to the importance of the latter to be successful
managers - crisis and prevention of professional deformation of the person.
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