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V. BimomocTi npo gucepraniio
Moga guceprariii:
Koau TemaTHYHHX PyOpPHK: 10.63

Tema guceprauii:
1. I[paBoBe perysoBaHHS OLHIOBAHHS PE3YJIbTATIB TPYLOBOI [iJIBHOCTI IIPalliBHUKIB.

2. Legal regulation of performance appraisal of employees.

Pedepar:

1.V npuceprauii BCTaHOBJIEHO, 10 OLIiHKA PE3YJIbTATiB TPYA0BOI LisSNILHOCTI MIPaLliBHUKIB — L€ IIPOLeLypa
BH3HAYEHHS €(PEeKTUBHOCTI BUKOHAHHS BCTAHOBJIEHUX 3aBIAHb Ta [T0CATOBUX OOOB'SI3KiB IIPAL[iBHMKA 3 METOIO
BUSIBJIEHHS JOCSITHEHb Ta HEJIOJIKiB y PO6OTi, BCTaHOBJIEHHS! e(DeKTUBHOCTI /HeePEeKTUBHOCTI ITpalli Ta IPUNHATTS
pillIeHHs o0 NOJAbINO] TPYAOBOI Ais/ILHOCTI IPalliBHUKA, HOro NpeMiloBaHHs abo 3BinbHEHHS. OLiHKa
pe3yJIbTATIB TPYLOBOI Ais/IbHOCTI IIPALiBHUKIB Iy>Ke YaCTO PO3IJISLAETLCA K CUHOHIM «OLIIHKY IIEPCOHATY»
(Jomatoxk C). Y po6oTi BincTOM0€THCS M03ULLis, 11O Lii KaTeropii He € ToToxkHUMH, ampke OPJIIT e By>X4010 KaTeropieo,
aHiX onjiHKa nepcoHany. OPJIII e cka1aiHO0 cCUCTEMOIO, €(PEKTHUBHICTb QYHKIIOHYBAHHS SIKOi 3aJ1€5KUTD Bifl
BiZJ[TOBiZHOCTI [IEBHMM XapakTeprucTuKam. Ha BiIMiHy Bif, yCiX BUIIB OL[iHKY [T€PCOHAY, OLIHKA PE3YJIbTaTiB
IisITIBHOCTI MepcoHaty € 6araToiiboBUM METOIOM, L0 AOIIOMAarae BUPILIyBaTH HU3KY KaIpOBUX 33744 i

dopmyBaTu edpexTuBHY cuctemy ynpasiinHas. OPIII cipsiMmoBaHa Ha OCSATHEHHSI TPhOX IPYI LijIei:



aIMiHICTPaTUBHUX, iIHPOPMALiIHIX i MOTUBALIITHUAX. ABTOP BUCJIOBUB IYMKY, 110 BUIY OLiIHKY [1IEPCOHAY MOXYTb
OyTu knacudikoBaHi 3a pisHUMH MiICTaBaMU: (a) 3aJI€5KHO BiJl TOTO, SIKUI 3[IiiCHIOETHCS BIVIUB HA JUHAMIKY
TPYZOBUX BilHOCHH; (0) 3aJ1€KHO Bif, Yacy IIPOBEJEHHS OL[iHKY ITPaL[iBHUKIB; (B) 32 EePiOANYHICTIO; (T) 32 Cy6'€KTOM,
SIKUI IPOBOJUTBH OLHKY; (1) 32 0OOB'SI3KOBICTIO IPOXOPKEHHS; (€) 3a npeameToM ouiHku. Kateropii OPIIT i
arecrauis He € ToroxxHUMH (Jozmatok C). OPIIT - ue macmtabHima mpoueaypa 3 pisSHOMaHITTSIM Lijieid, Ka Mae
6inbIn yHiBEpCcaJIbHUM XapaKTep i MOXKe OXOILIIOBaTH BCi KaTeropii npauiBHukis. Kpim Toro, came Ha OCHOBI
pesyabraris OPIII npoBoputbca arecrauis. JoseneHo, mo 3a npegMmerom OPJIIT MOKHA BULIIMTH Ba OCHOBHUX
nigxonu no OPJIII - 3a pe3ysibTaTamu Mpatli Ta 32 0COOUCTUMMU SIKOCTSIMU TpaniBHuUKiB. OP/ITI 3a pe3ysnbratamu
npauji oxonioe GopMyBaHHS HabOPY, TaK 3BaHUX, KpUTepianbHUX noka3HuKiB (KIT), ski 3maTHi BUMIpSATH piBeHb
y4acTi palLiBHUKIB B AisJIbHOCTI opraxisauii. OCHOBOO 11 PO3PAaxXyHKY TaKUX II0Ka3HMKIB HalyacTillle BUCTYIAIOTh
00'eKTUBHI KiJIbKiCHI 1aHi, 3a(iKCOBaHi B OyXraJTepPCbKUX, TEXHIKO-€KOHOMIUHUX, CTATUCTUYHUX 3BiTax Ta iHIINX
IOKyMeHTax. Jlyist OLjiHKM Pe3yJIbTaTiB AisJIbHOCTI NIPALiBHUKIB HAMYACTIlIE 3aCTOCOBYIOTHCS ITOKA3HUKU
eeKTUBHOCTI IIpalji, 1[0 XapaKTepU3yloTh CIiBBiJHOLIEHHS OTPUMAHOTO pe3yJbTaTy (edeKTy) Ta BUTpaT NpaLii
nocazioBoi oco6u. [lepeBaroro OLiHOK 3a pe3yJbTaTaMU IIpalli € Te, 10 BOHU BiloOpakaloTh GaKTUYHY AiCHICTD
SIBUIIIA, HOCATb BEJIMKY CTYIIiHb JOBEJIEHOCTI. A OCh OIliHKa ITPaLliBHUKIB 3a iX 0COOUCTUMMU SIKOCTSIMU Nependayae
BUSIBJIEHHS TUX SIKOCTE€1 0COOMCTOCTI, SIKi MOXKYTb BILJIMBAaTH Ha TPYLOBY AisLIbHICTD ITpaliBHUKIB. Taki sikocCTi
Ha3MBaIOTh NIPOMECIIHO BAKJIMBUMMU SIKOCTSIMU. JIJ1s1 OLIiHKM NpalliBHUKIB HailyacTillle 3aCTOCOBYIOThCS TPYIIU
0COOMCTICHUX, Ai0BUX i Mpodeciiinux sikoctei. [lepesaroro OPJIII 32 0co6MCTUMU SIKOCTSIMU MTPAL[iBHUKIB €
IIPOCTOTA i MBUAKICTh OTPUMAaHHS. ABTOP BiZICTOIO€ ITO3MULIiIO, [0 MOPAJIbHI Ta [i7IOBi SIKOCTi HE MOXYTb OyTH
noksazeHi B ocHoBy OP/III, azike Taki KOCTI paliBHYKA BIUIMBAIOTh HA XiJl BAKOHAHHS NPAlLliBHUKOM HOTO
000B'sI3KiB, ajle PaKTUYHi pe3yJIbTaTU 3aji€XXaTh He TiIbKY i He CTi/IbKU Bif| LIUX SIKOCTEM, a 1 Bifi 6araTbox iHIINX
(axTOpiB. MOpaJIbHi SIKOCTI MOXKYTb BIIJIMBATH Ha KiHIEBUI Pe3yJbTaT IIpali MpaliBHMKA i MaTU NIPAaBOBi HACIIIIKU
Jiiie 7151 IeBHUX KaTeropil mpaliBHUKIB, BUXOSYM i3 30ilICHIOBAaHOI HUMU LisIbHOCTI, HATIPUKJIAZ, 0I5
IeJjaroriyHuX MpaliBHUKIB, Jep>KaBHUX CIY>KO0BIIiB, IPOKYPOPIB, CY[IiB, alpKe [JIsi HUX MOPaJIbHI SIKOCTI € OJHi€l0
31 CKJIaJIOBUX iX IpodecifiHO-BaXINBUX pUC. TiNbKY y TAKUX BUIAAKaX MOPaJIbHI SIKOCTI IOPS], 3 AiJI0OBUMY,
HeOoOXi/IHi B ITpolieci BUKOHAHHS TPYA0BOI (PYHKIii, OCKiNIbKY BIJIMBAIOTh HA €(PEKTUBHICTD ii BUKOHAHHSI, TOMY BOHU
IIOBMHHI 6YTH 3aKpiIjeHi sk npodeciiiHo-HeoOxinHi pucu npauiBHuka B HITA, 110 persiaMmeHTyIOTh HisJIbHICTh TaKUX
KaTeropiy NnpauiBHUKIB.

2. In the thesis it is established that the assessment of the results of labor activity of employees (Eng. - employee
performance appraisal) is a procedure of determining the effectiveness of the tasks and job responsibilities of the
employee in order to identify achievements and shortcomings in work, establish efficiency / inefficiency and
decide on further employment of the employee, his/her bonuses or dismissal. Employee performance appraisal is
often seen as synonymous with «staff appraisal» (Appendix C). The paper argues that these categories are not
identical, because ORDP is a narrower category than staff assessment. The performance appraisal is a complex
system, the efficiency of which depends on compliance with certain characteristics. Unlike all types of personnel
evaluation, performance evaluation is a multi-purpose method that helps to solve a number of personnel problems
and form an effective management system. The performance appraisal’ aims to achieve three groups of goals:
administrative, informational and motivational. (b) depending on the timing of the employee appraisal; (c) by
frequency; (d) by the entity conducting the assessment; (e) compulsory passage; (e) by subject of assessment. The
performance appraisal and certification categories are not identical (Annex C). The performance appraisal is a
larger procedure with a variety of objectives, which is more universal and can cover all categories of workers.In
addition, it is based on the results of performance appraisal certification. It is proved that the subject of the
performance appraisal can be divided into two main approaches to performance appraisal - the results of work
and personal qualities of employees. According to the results of the work, the performance appraisal covers the
formation of a set of so-called criterion indicators, which are able to measure the level of employee participation
in the activities of the organization. The basis for the calculation of such indicators are often objective quantitative
data recorded in accounting, technical and economic, statistical reports and other documents. To assess the
performance of employees are often used performance indicators that characterize the ratio of the result (effect)



and labor costs of the official. The advantage of evaluations of the results of work is that they reflect the actual
reality of the phenomenon, have a high degree of proof. But the assessment of employees by their personal
qualities involves identifying those personality traits that may affect the employment of employees. Such qualities
are called professionally important qualities. Groups of personal, business and professional qualities are most often
used to evaluate employees. The advantage of the performance appraisal in terms of personal qualities of
employees is the simplicity and speed of receipt. The author argues that moral and business qualities can not be
the basis of the performance appraisal, because such qualities of the employee affect the course of the employee's
performance of his duties, but the actual results depend not only and not so much on these qualities, but and from
many other factors.Moral qualities can affect the end result of the employee's work and have legal consequences
only for certain categories of employees, based on their activities, such as teachers, civil servants, prosecutors,
judges, because for them moral qualities are one of the components of their professional important features. Only
in such cases, moral qualities, along with business, necessary in the process of performing a job function, as they
affect the effectiveness of its performance, so they should be enshrined as professionally necessary traits of the
employee in the laws governing the activities of such categories of employees.

Jep>kaBHHHM peecTpaniiiHuii Homep [iP:

IIpiopuTeTHHH HANIPpSIM PO3BHTKY HayKH i TEXHIKH:
CrpareriyHu# NpiOpHTETHHUI HAIIPSIM iHHOBaLLiMHOI Aig/ILHOCTI:
ITizcyMKH JOCTiI>KEeHHS:

Iyo6sikarii:

HaykoBa (HayKOBO-TE€XHiYHa) IPOAYKILis:
ConiasibHO-€KOHOMIYHA CIIPSIMOBAHICTh:

OxopoHHi goKymeHTH Ha OIIIB:

BrnpoBaa>keHHS pe3yJIbTaTiB AHCEpPTalii:

3B's130K 3 HAYKOBUMH T€MaMH:

VI. BizomocCTi Npo HayKOBOr0 KepiBHHKA /KEPiBHUKIB (KOHCYJIbTaHTA)

Baacue IlpizBumie Im's Ilo-6aTbKOBI:
1. fIpomenko Osier MukoJs1aiioBuy

2. Jaroshenko Oleg Mykolaevich

KBasigikanis: 1. . 1., 12.00.05
ImenTudikarop ORCID ID: He zactocoyerbcs
JonaTkoBa iHdopmanist:

TloBHe HaliMEeHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma BracHoOCTi:

Cdepa ynpasiiHHS:



InenTudikarop ROR: He zacrocosyerscs

VII. BizomocTi npo odiliiHUX OTIOHEHTIB Ta pelleH3€eHTiB
OdiuiiiHi OIOHEHTH
Baacue IlpizBume Im'a Ilo-6aTbKOBI:

1. Bannuspuyk Harasnis MukosaiBHa

2. Vapniarchuk Nataliia Mykolaivna

KBasigikanis: k. . 1., 12.00.05
InenTudikarop ORCID ID: He 3acrocosyerbcs
JoparkoBa iHdpopmamist:

IloBHe HaliMEeHYBaHHS IOPUAHYHOI 0COOH:
Kopg 3a €1PIIOY:

Micue3HaxoAKeHHSI:

dopma ByracHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

Baacwue IlpizBumie Im's Ilo-6aTbKOBI:
1. Yanumesa l'anis IncadiBHa

2. Chanysheva Galiya Insafovna

KBasigikanis: 1. . 1., 12.00.05
Imentudikarop ORCID ID: He zacrocoyerbcs
JoparkoBa iHdpopmamist:

TloBHe HaliMeHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByTacHOCTI:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

Penensentu

Baacue IlpizBuuie Im's Ilo-6aTbKOBI:
1. fIkoBsnieBa 'aninna OnexkcaHgpiBHA

2. Yakovlieva Galyna Oleksandrivna

KBasmigikamis: . 0. 1., 12.00.05



InenTudikarop ORCID ID: He 3acrocosyerbcs
JoparkoBa iHdpopmamnist:

IloBHe HaliMEeHYBaHHSI IOPHAUYHOI OCOOH:
Kop 3a €IPIIOY:

Micue3HaxoAKeHHS:

dopma By1acHoCTI:

Cdepa ynpassriHHS:

InenTudikarop ROR: He zacrocosyerscs

Baacue IlpizBumie Im's Ilo-6aTbKOBI:
1. Jlynenko OseHa €BreHiBHa

2. Lutsenko Olena Yevgenivna

KBasigikamis: . 1. 1., 12.00.05
ImenTudikarop ORCID ID: He zacrocoyerbcs
JoparkoBa iHdpopmamist:

TloBHe HaliMeHYBaHHS IOPHIHYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma ByracHOCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

VIII. 3ak/1104Hi BiZOMOCTI
BaacHe IlpizBuie Im's ITo-6aTbKOBI
TOJIOBH pagu

BiacHe IIpizBuie Im'sa Ilo-6aTbKOBi
TOJIOBYIOYOTO Ha 3acCiiaHHi
BignoBigasibHUI 3a HiATOTOBKY

00JIIKOBHX JOKYMEHTIB

PeecTpaTtop

KepiBuuk Bigzainy YKpIHTEI mo €
BiZIIOBiZaJIbHUM 32 peeCcTpallilo HayKOBOi

OisSIIBHOCTI

Cepepa Onena I'puropisHa

Cepepna OneHa ['puropiBHa

IOpuenko T.A.



