O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHUH 00J1iKOBHI HOMeEP: 0400U001955
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peecrtpamuii: 11-07-2000

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. KpaBueHko Haraznis BacuniBHa

2. Kravchenko Nataliya Vasylivna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIndp HaykoBOi cneniagabHOCTI: 08.01.01

Ha3Ba HayKoBOIi CIleniaJbHOCTI: EkoHOMiYHa TEOPis

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

JaTa 3axHcCTy: 16-06-2000

CreniaJbHICTh 32 OCBITOIO: 1705

Micue po6oTH 34,00yBava: Kpusopisbkuii ekoHOMi4HMIA iHCTMTYT KHEY

Kopg 3a €IPIIOY: 25524431

Micue3Haxoa>KeHHS: 324099, Vkpaina, Kpusnii Pir, Bys.K.Mapkca, 64

dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepcTBO OCBIiTH | HayKy YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHoi BYEHOI pagH (Pa30Boi CleliaJai30BaHOi BY€HOI pazu): K 08.080.01
IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:

Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10

BHKOHAHO JHCEPTaIlilo

IToBHE HaﬁMeHyBaHHﬂ IOPUIHUYHOL 0CO0H: TTonTaBChKuUii iepKaBHUIA MEaTOTIYHUIA YHIBEPCUTET iM.

B.I" Koposnenka

Kopg 3a €IPIIOY: 02125280

Micuesnaxomxemm: 36003,Ykpaina, M. [TosnTasa, Bys1. OCTpOrpazicbka, 2
dopma By1acHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

V. BimomocTi npo guceprauiio

Mosga guceprarii:

Koau TemaTHYHHUX PYOPHK: 06.81

Tema gucepranii:

1. InctuTynioHanpHi popmu peasniszanii yrpaBsiHCPKOTO NOTEHIiaNy IPaLiBHUKIB B yMOBaX pUHKOBOI TpaHchopMallii

2. Institutional forms of realization workmen’s managing potential under market transformation conditions

Pedepar:

1. Inceprarnist npucBsyeHa NUTAaHHSM [1I0CUJIEHHSI MOTUBAllii TpaliBHUKIB 10 €(peKTUBHOI TPYLOBOi JislJIbHOCTI
4yepes AeMOKpaTU3aLilo yIpaBiliHH. 31iICHEHO AOCIIIKEHH YIIPaBJIiHCLKOrO IOTEHIiay MPaliBHUKIB B YyMOBax
Tpancopmallii 6a3MCHUX €KOHOMIYHUX iHCTUTYTIB. [IpencraBneHo kinacudikaliio GpakTopis, siKi BU3HAYAIOTh PiBEHb
MOTHBALiiHOI B3a€EMOOOYMOBJIEHOCTI MK YIIpaBJIiHHSM i ITpatieto. BcTaHOBIIEH] HAC/liIKY BIIJIMBY BiguyKeHHS
npauj Bif, yIIpaBiliHHS Ha Jis7IbHICTb NigIIPUEMCTBA. 3*51COBaHI iIHCTUTYLiOHaNBHI GOPMU peasisallii ypaBiiHCbKOTO
MOTeHIIiay NpaliBHUKIB. PO3p0o6seHi METONWYHI 3acafy OLiHKY BIIJIMBY peastizaliii yrpasiaiHChKOTrO OTeHIiany
MpalliBHUKIB HA TOCNOAPChKY MPAKTHUKY.

2. Thesis is devoted to the issue of deepening workmen’s motivation for efficient labour activity through
democratization of management. The study of workmen’s managing potential under conditions of basic economic
institutional transformation was carried out. Classification of factors which determine the level of motivated
coorelation of management and labour was presented in it. The consequences of estrangement labour from



management effecting and enterprise’s performance was established. The institutional forms of workmen’s
managing potential realization were determined. The methodical approaches of evaluation workmen’s managing
potential effecting economic activity were worked out.

Jep>kaBHHHM peecTpauiiiHuii Homep [IiP:

IIpiopuTeTHHI HaNIpSIM PO3BUTKY HayKH i TEXHIKH:
CrpareriyHu# NpioOpHTETHHUI HAIIPSIM iHHOBaLiHHOI AiSJILHOCTI:
IlizcyMKH AOCIIiAKEHHS:

ITy6osrikamii:

HaykoBa (HayKOBO-TE€XHiYHa) MPOAYKILis:
ConuiasiIbHO-€KOHOMIYHA CIIPSIMOBaHIiCTh:

OxopoHHi goKymeHTH Ha OIIIB:

BrnpoBaaykeHHS pe3yJIbTaTiB AHCEpTalii:

3B's130K 3 HAYKOBUMH T€MaMH:

VI. BizomocCTi Ipo HayKOBOr0 KEPiBHHKA/KEPiBHHUKIB (KOHCYJIbTAaHTA)

Baacue IlpizBuuie Im's Ilo-6aTbKOBI:
1. Bagos A.O.
2. 3anos A.O.

KBasigikamis: n.e.n., 08.01.01
InenTudikarop ORCID ID: He 3acrocosyeTscs
JoparkoBa indopmamnist:

IloBHe HaliMeHYBaHHS IOPHIHNYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasiriHHS:

Inentudikarop ROR: He zacrocosyerscs

VII. BizomocTi npo odiliiHUX OTIOHEHTIB Ta pelleH3€eHTiB
OdiuiiiHi OIOHEHTH
Baacue IlpizBume Im'a Ilo-6aTbKOBI:

1. TapaceBuy B.M.
2. TapaceBuy B.M.



KBasigikanis: n.e.n., 08.01.01
InenTudikarop ORCID ID: He 3acrocosyerses
JoparkoBa iHdpopmamnist:

IloBHe HaiMEeHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €1PIIOY:

Micue3Haxoa KeHHSI:

dopma By1acHoCTI:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. SIky6enxo B.I.
2. SIky6enko B.]I.

KBasigikamis: k.e.n., 08.01.01
InenTudgikarop ORCID ID: He sacrocosyerbcs
JoparkoBa iHdpopmamuist:

IloBHe HaHMEHYBaHHS IOPHIHYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3Haxoa KEeHHSI:

dopma ByTacHOCTI:

Cdepa ynpassriHHS:

InenTudikarop ROR: He zacrocosyerscs

Penensentu

VIII. 3aKkJII04Hi BiZoOMOCTi
BsiacHe IIpi3Buie Im'sa ITo-6aTbKOBI

TOJIOBH pajgu

BaacHe IlpizBuiie Im's ITo-6aTbKOBI

rOJIOBYIOYOTO Ha 3acCifiaHHi

BignoBigasbHUMH 3a HiATOTOBKY

00JIiKOBUX JOKYMEHTIB

PeecTpartop

3Banmos A.O.

3apos A.O.



KepiBuuk Bigginy YKpIHTEI wo e
BiZITIOBiZaIBHUM 3a peecTpallilo HayKoBoi IOpuenko T.A.

JisiIbHOCTI




