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Tema guceprarii:
1. YoockoHaneHHs opraHisalillHO-€KOHOMIYHOrO MexaHi3aMy Tpo¢eCiiiHOro po3BUTKY IIPalliBHUKIB B YKpaiHi B

YMOBaX iHHOBALIVHUX 3MiH

2. The improvement of the organizational and economic mechanism of professional development of employees in
Ukraine under the conditions of innovative changes

Pedepar:

1. O6’eKT mocmimKeHHs - IPoLeC PEryII0BaHHS MPoQeCciiHOro po3BUTKY NPaliBHUKIB B YKpaiHi B yMoBax
iHHOBaLiliHYX 3MiH. [lucepTalis nprucBsideHa NOorINOIEHHIO TEOPETUKO-MeTOANYHIX [10JI0’KEHb Ta PO3poOLi
HayKOBO-TIPaKTUYHUX PEKOMEHIALIi 010 BLOCKOHAJIEHHS OpraHi3alililHO-€KOHOMIYHOr0 MEXaHi3My
1po¢eCiiiHOro po3BUTKY IIPaLliBHUKIB B YKpaiHi B yMOBaxX iHHOBALiHUX 3MiH. JJOCJiI)KEHO TEOPETUYHI aCIIEKTU
TPAKTYBaHHS CYTHOCTI ITOHSTTS «MPpO(eCiTHMI PO3BUTOK NPALIiBHYKIB» Ta BU3HAYEHO KJIIOYOBi aCMIEKTU

TpaHcdopmarii ninxoiB no opraxizauii npodeciiiHoro po3BUTKY NPalliBHUKIB B YMOBax iHHOBAL[iTHUX 3MiH.



PO3KpHTO CyTHICTh Cy4aCHUX MOJI€JIEN i MEXaHi3MY AEP>KaBHOIO PETYJIIOBAHHS NPOQPECIMHOrO PO3BUTKY
IIpaL[iBHUKIB 3 ypaxyBaHHIM 3apy0i’KHOTO [IOCBify, [TPOLECiB BEPTUKAJIBHOI Ta TOPU3OHTAIbHOI TpaHcdopmaii
3HaHb 32 YMOB [1I0€JIHaHHS CTaTUYHOI Ta AUHAMiuYHOiI Monesell. [IpoBeeHO KoMIIapaTUBHUI aHasli3 mpodeciiiHoro
PO3BUTKY NPaLiBHUKIB B YKpaiHi i CBiTi. 31iliCHEHO iHTerpasyibHy OLiHKY BIUIUBY Pe3yJIbTaTUBHOCTI NPO(ECiiiHOro
PO3BUTKY NPAL[iBHUKIB HA perioHasbHOMY PiBHi. OGIPYHTOBAHO CTpATETriuHi HANPsIMUA IPOQPECIITHOrO PO3BUTKY
IIpaliBHUKIB Mif 4ac popMyBaHHs iHHOBaLiliHOI Moziesli eKOHOMIKU. Po3p0o6s1eHO IIISIXU BIOCKOHAJIEHHS
opranizalilHO-€KOHOMIYHOI'O MeXaHi3My peryJioBaHHs IPoQeCciiHOro PO3BUTKY MPaliBHUKIB, I0r0 HOPMATUBHO-
[IpaBOBOrO, OPraHi3alilfHO-eKOHOMIYHOTO, (piHaHCOBO-iHBECTHULIITHOTO, iHPOPMaLiIHOTO, COLiaIbHO-
[ICUXOJIOTIYHOr 0, COLLIOKYJIPTYPHOT'O Ta TEXHOJIOTYHO-KOMYHIKaTHBHOrO 6J10KiB. [IpoBEjeHO MOHITOPUHT
Pe3yJIbTaTUBHOCTI MeXaHi3My perysioBaHHs IpodeciiiHOro po3BUTKY MIPaLliBHUKIB B YKpaiHi 3a CKJI1aloBUMU
(opMyBaHHSI 3HaHb Ta ix peasizalii y NpakTUYHIl AisyIbHOCTI. Pe3ybTaTy qucepTalilHOrO NOCiIPKEHHS IPUIHSTI
IIO BIIPOBaJKEHHA JlernapTaMeHTOM 3 IMTaHb EKOHOMIYHOTO PO3BUTKY, TOPTiBJIi Ta iHBeCTULiM MicbKOI pagu micta
Kponusnaunpkoro, JlenapraMeHTOM COLia/IbHOTO 3aXUCTy HacesieHHs KipoBorpancbkoi 061acHOI JepKaBHO]
agMiHicTpauii, BisibHOIO IpodCrinKo0 OCBITH i HAayKU YKpaiHy, AKIIiIOHEPHUM TOBapUCTBOM «JlepKaBHa akl[iOHEpPHA
KOMIIaHist «<ABTOMOO1JIbHI OpOry YKpainu», LleHTpasbHOYyKPaiHChKMM HalliOHAJIbHUM TEXHIYHUM YHIBEPCUTETOM.
2. The object of study is the process of regulating the professional development of workers in Ukraine in the face
of innovative changes. The dissertation is devoted to the deepening of the theoretical bases and development of
scientific and practical recommendations of the improvement of the organizational and economic mechanism of
professional development of employees in Ukraine under the conditions of innovative changes. - Manuscript
Copyright. The theoretical aspects of the interpretation of the essence of the concept of "professional
development of employees" are investigated and the key aspects of transformation of approaches to the
organization of professional development of employees under the conditions of innovative changes are
determined. The essence of modern models and the mechanism of state regulation of the professional
development of employees is considered, taking into account the foreign experience, vertical and horizontal
transformation of knowledge under the combination of static and dynamic models. The comparative analysis of
the professional development of employees in Ukraine and the world was carried out. The integral evaluation of
the results of professional development of employees at the regional level was carried out. The strategic directions
of professional development of employees during the forming of an innovative model of economy are
substantiated. The ways of improvement of the organizational and economic mechanism of professional
development of employees i, its legislative-normative, organizational-economic, financial-investment,
informational, social-psychological, socio-cultural and technological and communicative blocks have been
developed. The monitoring of effectiveness of the mechanism for regulating the professional development of
employees in Ukraine by the components of the forming of knowledge and their realization in the practical
activities was conducted. The results of the dissertation research have been accepted for implementation by the
Department for Economic Development, Trade and Investment of the City Council of Kropyvnytskyi, the
Department of Social Protection of the Population of the Kirovograd Regional State Administration, the Free Trade
Union of Education and Science of Ukraine, Joint Stock Company «State joint-stock company «Highways of
Ukraine», Central Ukrainian National Technical University.
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