O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iKOBHI HOMep: 0419U002025
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peecrtpamnii: 09-04-2019

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. XKapuk €sreniii AHaTONMINOBUY

2. Zharyk Ievgenii A.

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIn¢dp HaykoBOi cneniaabHOCTI: 08.00.04

Ha3Ba HayKoBOIi CIeniaJIbHOCTI: EKoHOMiKa Ta yIpaBJIiHHA MANPUEMCTBAMY (32 BUIAMU EKOHOMIYHOI

LisITIBHOCTI)

T'asmy3sp / ranysi 3HaHB. He 3aCTOCOBY€ETbCS

OcBiTHBO-HayKOBa IIporpama 3i creniaJbHOCTI: He 3acTocoByeTbcs

Jara 3axucTy: 15-03-2019

CrneniaJibHiCTBh 3a OCBITOIO: «DinaHCH»

Micue p060TI/l 3a06yBaqa: 3aropi3bKuii HalliOHaJIbHU YHIBEPCUTET

Kopg 3a €PIIOY: 02125243

Micue3Haxoa KeHHS: By JKyKoBCbKOTO, 66, M. 3anopixoks, 3anopisbkuii p-H., 3anopisbka 0671., 69600,

Ykpaina

dopma ByracHoCTI:

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu

InenTudikarop ROR: He zacrocosyerscs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHOi BYEHOI pagH (pa30Boi Cleniaai3oBaHoOi BY€HOI pagH): [ 17.051.08
ITloBHe HaliMeHYBaHHSI IOPHUAHUYHOI 0COOH: 3anopisbKuii HAL[iOHAIbHUI YHIBEPCUTET

Kopg 3a €IPIIOY: 02125243

Micue3Haxoa>KeHHS: By JKyKoBCbKoro, 66, M. 3anopixoks, 3anopisbkuii p-H., 3anopisbka 0671., 69600,
Ykpaina

dopma BaacHOCTI:

Cdepa ynpaBitiHHS: MinictepcTBo oCBiTH i HayKu YKpainu

InenTugikarop ROR: He zacrocosyerscs

IV. BizomocTi nipo nmiznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0

IloBHe HaliMEeHYBaHHSI IOPHUAUYHOI 0COOH: 3anopisbKuii HAL[iOHATIBHUI YHIBEPCUTET

Kopg 3a €IPIIOY: 02125243

MicuesnaxomerHﬂ: ByJ1. JKyKOBCBKOrO, 66, M. 3anopixcks, 3anopisbkuil p-H., 3anopispka 061., 69600,
Ykpaina

dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH | HayKy YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs

V. BimomocTi npo gucepraniio

Moga guceprariii:

Koau TeMaTHYHHX PYyOPHK: 06.81

Tema guceprauii:

1. DopmyBaHHS Ta PO3BUTOK JIiIEPChKUX KOMIIETEHIIill IepCOHAaIy MigIIPUEMCTBA

2. Formation and development of leadership competencies of the enterprise personnel

Pedepar:
1. O6'eKT: pouec BUKOPUCTaHHS JIilEPCbKOTrO BIUIMBY NI€PCOHAITy Ha IiJJIETIUX B YIIPABJIiHHI MiNIPUEMCTBOM
MaIMHOOYAyBaHHS. MeTa: y3araJibHeHHSI HQyKOBO-METOIUYHUX 3acajl i MPUKIAJIHMAX iIHCTPYMEHTIB Ta 3aC00iB

dopMyBaHHS I pO3BUTKY JiJlepCbKUX KOMIIETEHIii1 TepCcoHay NiAIpUeMCTB MalIMHOOYAyBaHHS. MeTonu

,U,OC]Ii,I[)KeHHHZ CHUCTEMHOTIO Ta HOpiBHH]IbHOI‘O aHaﬂisy, TEOPETUIHOTIO y3arajibHEHH, I‘pa(:l)i‘{HI/II/“I, CTaTUCTHUYHOTO

aHaJIiSy Ta €KCIIEPTHOI'O OINMUTYBAHHS, I'PYITyBaHb, JIOTiYHOTO aHaJ’IiBy, CI/ICTeMaTI/ISaLlﬁ Ta IrpyryBaHHS.

YIoCKOHasneHo: HayKOBO-METOIUYHUN MiJIXiJl 4O OLiHKU JIiIePCbKUX KOMIIETEHIi/ TePCOHAY MifIPUEMCTB

MalIMHOOYyBaHHS, SIKWiA nlepei6ayae BUSHAYEHHS JIiZlePChKOTO BIUIMBY Ha PE3YyJIbTaTMBHICTh POOOTH IEPCOHATY

HiANpUEMCTBA; METOAUYHNI MiAXiM 4O pO3po6KU porpaMu (GOpMyBaHHS Ta PO3BUTKY JIi€PCbKUX KOMIIETEHIIl

IIEPCOHAJTY MiAMTPUEMCTB MAIMHOOYIyBaHHS, [JIs1 YOTO BU/IiJIEH] eTany KOMIJIEKCHOTO NPoLecy, SKUil ependadae

ii po3po0Ky Ta peasizalilo B MeXKax OpraHizaliifHoi KyJIbTypH; Kiacudikallilo YMHHYKIB, sIKa BIIJIMBA€ Ha



(OpMyBaHHS JIiIepPCbKUX KOMIIETEHIIi}l MEPCOHAY B CY4aCHUX YMOBAX; KDUTEPIi OLIHKU JIi€PChKAX KOMIIETEHIIIH,
sKi roAisnieHi Ha ABi rpynu 3 ypaxyBaHHSM IIpoliecy ixHbOro GopMyBaHHS (aHali3, OLiHKA TUHAMIKH i AiarHOCTUKa iX
eeKTUBHOCTI) Ta BUKOPUCTaHHS (aHaJ1i3 c()OPMOBAHOCTI JIiJlepCbKUX KOMIIETEHIil, OL[iHKa BIIJIMBY JIiJlepCbKUX
KOMIIETEHIIil HA Pe3yJIbTaTUBHICTb POOOTHU IEPCOHAY T BpaXyBaHHS CTPATETiYHUX HANPSIMKIB PO3BUTKY
HiANpUEMCTBA); AiCTajI0 NOJAJIbIIOTO PO3BUTKY: TEOPETUYHI ACMIEKTU JIiIePCbKUX KOMIIETEHIIii1 IEPCOHATY,
30KpeMa YTOYHEHO CYTHICHI XapaKTepUCTUKU ITOHATD “JiepcTBO”, “/lilepCchbKi KoMIleTeHLii", “iepCcbkuil BIJIUB,
iHCTpyMeHTapiil pO3BUTKY JIiI€PCbKUX KOMIIETEHIi IEPCOHAY MiJIPUEMCTB MAIMHOOYJyBaHHSI 3aBISIKU
po3pobui Ta peasnizauii BiioBigHOI cTpaTerii; HAYKOBO-MEeTOAUYHUM MiAXif 00 OL[iHIOBAaHHS JIiIepChKOTO BILJIMBY Ha
PEe3YyJIbTaTUBHICTh pOOOTH IIEPCOHANY MigIPUEMCTB MalIMHOOYIYBaHHS, IO Ilepenbdadae po3paxyHOK

iHTerpasibHOro nokasHuka. Cpepa BUKOPUCTAHHS: NiATIPUEMCTBA MAIMHOOYAyBaHHSI.

2. Object: the process of applying the personnel leadership influence on subordinates in management of
engineering enterprises. Purpose: generalization of scientific and methodological foundations, applied tools and
means of building and development of leadership competencies of engineering enterprises’ personnel. Research
methods: a system and comparative analysis, theoretical generalization, graphic method, statistical analysis and
expert survey, grouping method, logical analysis, systematization and classification. Improved areas: a scientific
and methodological approach to the assessment of leadership competencies of engineering enterprises’ personnel,
which provides for the determination of leadership influence on the performance efficiency of the enterprise’s
personnel; a methodological approach to the development of the program for building and development of
leadership competencies of engineering enterprises’ personnel based on distinguishing the stages of a complex
process, which provides for its development and implementation within the organizational culture; classification of
the factors that affect the formation of personnel leadership competencies under current conditions; criteria for
assessing leadership competencies, which are divided into two groups, given the process of their building (analysis,
assessment of dynamics and diagnostics of their efficiency) and application (analysis of the leadership
competencies built, assessment of the leadership competencies influence on the personnel performance efficiency
and consideration of strategic directions of the enterprise’s development); Areas, further developed: theoretical
aspects of leadership competencies, in particular, the essential characteristics of the concepts of “leadership”,
“leadership competencies”, “leadership influence” were clarified; tools for development of leadership competencies
of engineering enterprises’ personnel through development and implementation of appropriate strategies; a
scientific and methodological approach to assessing the leadership influence on the performance efficiency of
engineering enterprises’ personnel, which provides for the calculation of the integral index. Application area:
engineering enterprises.

Jep>kaBHHH peecTpauiiiHuii Homep [IiP:

IIpiopuTeTHHI HaNIpsIM PO3BUTKY HayKH i TEXHIKH:
CrpareriyHui NpiopUTEeTHUI HAIIPSIM iHHOBaLilHOI AiJIBHOCTI:
ITiZcyMKH JOCTiI>KEeHHS:

Iy6sikamii:

HaykoBa (HayKOBO-TE€XHiYHa) IPOAYKILis:
ConiaIbHO-€KOHOMIYHA CIIPSIMOBAaHICTh:

OxopoHHi gokymeHTH Ha OIIIB:

BrnpoBaaykeHHs pe3yJIbTaTiB AHcepTalii:

3B'SI30K 3 HAYKOBHMH T€EMaMH:



VI. BizoMocTi mpo HayKOBOT0 KEPiBHUKA /KEePiBHHUKIB (KOHCYJIbTAaHTA)

Baacue IIpizBume Im'a Ilo-6aTbKOBI:
1. I'ypxiit Hartasniga MukosiaiBHa

2. Hurzhiy Natalia M.

KBasigikamis: 1. e. ., 08.00.04
InenTudikarop ORCID ID: He 3acrocosyetncs
JoparkoBa iHdpopmamnist:

IloBHe HaiMEeHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €1PIIOY:

Micue3Haxoa KeHHSI:

dopma By1acHoCTI:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

VII. BizomocTi npo odiniliHuX OIIOHEHTIB Ta pEl€H3€HTIiB
OdiniitHi onoHEHTH
BiacHe IIpizBuie Im'sa I1o-6aTbKOBI:

1. KpuBoB'a310K Irop Bosmogumuposud

2. Kryvoviaziuk Thor V.

KBasigikamis: . e. 1., 08.00.04
InenTudikarop ORCID ID: He 3acrocosyetses
HoparkoBa indopmamnist:

IloBHe HaliIMeHYBaHHS OPUAUYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHoOCTI:

Cdepa ynpasiiHHS:

Imentudikarop ROR: He zacrocosyerbcs

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. flcineupka IpnHa AnaTosiiBHa

2. Yasinetska Iryna A.

KBasigikamis: 1. e. ., 08.00.04

InenTudikarop ORCID ID: He 3acrocosyetbcs



JoparkoBa iHdpopmamnist:

IloBHEe HaHMEHYBaHHS IOPHIHYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma ByTacHOCTI:

Cdepa ynpassriHHS:

InenTudikarop ROR: He zacrocosyerscs

Penensentu

VIII. 3aKkJII04Hi BiZmoMOCTi
BsiacHe IIpi3Buie Im'sa ITo-6aTbKOBI
TOJIOBH paju

ByiacHe Ilpi3Buiie Im's ITo-6aTbKOBI

TOJIOBYIOYOTO Ha 3acCiiaHHi

BignoBigasbHUMH 3a HiATOTOBKY

00JIiKOBUX JOKYMEHTIB

Peectpartop

KepiBHuk Bigginy YKpIHTEI, mpo €
BiZIIIOBiZaJIbBHUM 32 peeCcTpallilo HayKOBOi

OisSIIBHOCTI

Yepen Anna BacuiiBHa

Yepen Anna BacusniBHa

IOpuenko T.A.



