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1. TligBuieHHs €(PeKTUBHOCTI YIIPaB/IiHCHKO] ITpalli y KOPIIOPATUBHUX CTPYKTYypax

2. Ways of Managerial Efficiency Upgrading in Corporate Structures

Pedepar:

1. O6'eKT mOCHiIKEHHS: POLEC YIIPaBIIiHCHKOI AisJIbHOCTI y KOPIIOPAaTUBHUX CTPYKTypax. MeTa IoCIIiiKeHHS:
PO3pOOKa TEOPETUYHUX I10JI0KEHD i HAYKOBO-TIPAKTUYHUX PEKOMEHIaLlil 1[0/10 YIOCKOHAJIEHHS METOiB
nifgBUILEHHS €(PEKTUBHOCTI yIIPaBJliHChKOI NIpalli y KOPIOPAaTUBHUX CTPYKTypax. MeToau NOCiIKeHHSI:
JiaJIEKTUYHUI METO[, [TiI3HAHHS AiMICHOCTI, iICTOPUYHUM, TEOPETUYHOTIO 1 JIOTTYHOTO y3araJbHEHHS, IIOPIBHSJIbHOTO,
CHACTEMHOTO CTaTUCTUYHOTO 11 MaTeMaTUYHOTO aHajli3y, METOIU 1 IPUHOMY €KOHOMIYHOIO aHasi3y: TabJINYHU,
NOPiBHSIIbHUI, iHAeKCHUH, rpadiuHuil. TeopeTuyHe 3HaUEHHS [TPOBEIEHOr0 NOCiIPKEHHS T10J14rae y NoriubeHHi,
[IOJAJIbIIOMY PO3BUTKY Ta YIOCKOHAJIEHHI HAYKOBO-TEOPETUYHYX MOJIOXKEHD MifBULIIEHHS €(PeKTUBHOCTI
VIPaBIIiHCHKOI IIpalli y KOPIIOPaTUBHUX CTPYKTYPax B yMOBax PUHKOBOI TpaHchopMalLiil HallioHaJIbHOI €EKOHOMIKUL.
TeopeTuyHi BUCHOBKY JUCEPTALiiHOI POOOTH AOBEeEHi 0 PiBHSI KOHKPETHUX pEKOMEHIAliN, MPUAATHUX TTO
3aCTOCYBaHHS y TPAKTUYHIN [isyIbHOCTI pO3po0LLi 11 BIIPOBAIPKEHHI KOHKPETHUX 3aXO0JiB 1010 MiJ|BUILLEHHS
€(EeKTUBHOCTI YIIPaBJIiHCHKOI [Ipalli y KOPIIOPAaTUBHUX CTPYKTypax. Pe3ysIbTaTu JOCIiIPKEHHS 3HAIIIN [IPAKTAYHE

3aCTOCYBAHHSI: Ha MiJIIPUEMCTBAX METAIypriliHOI I ripHN40BHUI00YBHOI IPOMUCIIOBOCTI YKpaiHu, Ha



METaJyprifHux MigrnprueMcTBax Pocii B 4aCTHHI BUKOPUCTaHHSA [IPOIO3ULLH 10 BIOCKOHAJIEHHIO CUCTEM OILIaTH
Ipali; BUKOPUCTAIOThCS CIiBPOOITHMKaMU JlepKaBHOTO iHCTUTYTY Ipalii i1 coliaTbHO-eKOHOMIYHUX AOCiIKeHb
MinicTepcTBa NpOMUCIOBOI OJiITMKY YKpainu. HaykoBa HOBU3HA NoJIsirae y po3po6JI€HOCTi KOHLENTyaJlbHUX 3aCa]]
nifgBUILEHHS €(PEeKTUBHOCTI yIIPaBJliHChKOI NIpalli y KOPIOPAaTUBHUX CTPYKTYPax y Mepiof, CTAHOBJIEHHSI PUHKOBUX
BiZIHOCHH i 3aC06iB ix peasi3alii. 3aporoHOBaHa MOZEJb CTPYKTYPHU YIIPaBJliHHS aKL[iOHEPHUM TOBAaPUCTBOM, SIKa
nepen6adae MOXJIMBOCTI 3a1100iraHHs1 BUHMKHEHHI0 KOHQJIIKTY iHTepeciB Tol-MeHepKepiB i BIaCHUKIB
(akuioHepiB). OGIpyHTOBaHO METOOVMYHUI MiTXif, 0 3aCTOCYBaHHS €IMHOI TapU(PHOI CUCTEMU IIPY IIOTOAUHHIN
OIIaTi pali po6iTHUKIB, KEPiBHUKIB, IPOQECIOHAJIB i CIy>KO0BLIiB, CIIPSIMOBAHM HA ONTUMI3aLil0 MiXKPO3PSIHUAX
CIIiBBifiHOLIEHb, NTepcoHi(ikariio TapudHUX cTaBoK, AudepeHLialiio 1onaaT3a podoTy Y BaXKKUX i MKITIUBUX
yMOBax Ipalli 3aJIe5KHO BiJi Mipy LIKiJIMBOTO BIUVIMBY (GaKTOPiB po6040i 30HH, Ta AOIJIAT 32 pOOOTY B HiyHi Ta
BEYipHi 3MiHU 3aJIEXKHO Bifl XapaKTepy pexumy poboTH, a He Bif KBasigikauii npauisuuka. Cepoo BUKOPHUCTAHHS €

[IPOMUCJIOBI KOPIIOPATUBHI MiAIIPUEMCTBA; HAYKOBO-IOCiHI YCTAHOBY; BUILLi HABYaJIbHI 3aKIaau.

2. Object of research: process of administrative activity in corporate structures. The purpose of research:
elaboration of theoretical rules and scientific-practical recommendations for perfection of methods of increase of
efficiency of administrative work in corporate structures. Research receptions: a dialectic method of knowledge of
the validity, historical, theoretical and logic generalization, comparative, system, statistical and mathematical
analysis, methods and receptions of the economic analysis: tabulated, comparative, index, graphic. The theoretical
meaning of the research consists in a deepening, further development and perfection of scientific-theoretical rules
of increase of efficiency of administrative work in corporate structures in conditions of market transformation of
national economy. The theoretical conclusions of work are lead up to level of the concrete recommendations used
in practical activity on development and introduction of arrangements on increase of efficiency of administrative
work in corporate structures. The results of research have found practical application: at the enterprises of a
metallurgical and mining industry of Ukraine, at the metallurgical enterprises of Russia in a part of use of the offers
on perfection of systems of payment of work; is used by the employees of State institute of work and social and
economic researches of the Ministry of industrial policy of Ukraine. The scientific novelty consists in elaboration of
conceptual bases of increase of efficiency of administrative work in corporate structures in the period of formation
of the market relations and means of their realization. The model of structure of management of joint-stock
company provides opportunities prevention of occurrence of the conflict of interests of the top-managers and
owners (shareholders) the offered. The methodical approach to application of uniform tariff system at hourly
payment of work working, chiefs, professionals and employees is proved. It's directed on optimization of interclass
ratio, personification of the rates of tariff, differentiation of surcharges for work in heavy and harmful working
conditions depending on harmful influence of the factors of a working zone, and surcharges for work in night and
evening changes depending on character of mode of operations, instead of qualification of the worker. Sphere of
use are the industrial corporate enterprises; research establishments; higher educational institutions.
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