O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHUH 00J1iIKOBHIH HOMep: 0825U003165
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peecrtpaunii: 25-07-2025

Craryc: 3amanoBana

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:

1. Mypasin IOpiit CeprifioBny

2. YURII MURZIN

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bupg, pucepranii: nokrop dinocodii
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIndp HayKoBOi cHIeniaIbHOCTI: 051

Ha3zBa HayKoBOi creniaJbHOCTI: Ekonomika

FaJIy3b / ralesi 3HaHb. coliaybHi Ta IOBEIiHKOBI HAYKN

OcCBiTHBO-HayKOBa Mporpama 3i CreniaJabHOCTi: EkoHoMika

JaTa 3axucTy: 04-08-2025

CnenianbHICTD 32 OCBITOX0: CrcTeMM yNpaBliHHA BAPOGHUIITBOM i PO3IIO/IJIOM €JIEKTPOEHEPTii

Micue po6oTu 3400yBaya: TOB “Asima ecreiit”

Kop 3a €IPIIOY: 43463354

Micue3HaxoaKeHHS: By/uis [CKpuHChKa, 6yIMHOK 37, Xapkis, XapKiBcbkuii p-H., 61001, Vkpaina

dopma BiracHOCTI: lpusarHa/HenepkaBHa
Cdepa ynpasiriHHS:

InmenTudikarop ROR:



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT
IIudp cnenianizoBaHoi BYU€HOI pagH (Pa30Boi Cleliaai30BaHOI BYE€HOI pazu). PhD 9700

TloBHe HaliMeHYBaHHSI IOPHUAHUYHOI 0COOH: [IpuBaTHE aKLiOHEPHE TOBAPKCTBO "BUIyii HaBYaIbHUIA

3aksaz "MixperionanbHa AKafeMis yIpaBiliHHS IEPCOHATIOM"

Kopg 3a €IPIIOY: 00127522

Micue3Haxoo KeHHS: By PpomeTiBebka, 6y7. 2, Kuis, 03039, Vkpaina
dopma ByracHOCTI: Jlepxasna

Cdepa ynpasiriHHS:

InenTudikarop ROR:

IV. BizomocTi nipo nmiznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0

IloBHe HaiMEeHYBaHHSI IOPHUAHUYHOI 0COOH: [IpuBaTHE aKIiOHEPHE TOBAPUCTBO "BUIuii HaBYAIbHUIA

3aksaz "MixperionanbHa AKafieMis yIpaBiliHHS IEPCOHATIOM"

Kopg 3a €IPIIOY: 00127522

Micue3HaxoaKeHHS: ByJ1. ®pomerTiBcbka, 6yz. 2, Kuis, 03039, Vkpaina
dopma ByacHOCTI: [lepxkasna

Cdepa ynpasiiHHS:

InmenTudikarop ROR:

V. BimomocTi npo gucepraniio
MoBga guceprTaiiii: Vkpaincoka
Koau TemaTHYHHX PyOPHK: 06.01

Tema guceprauii:
1. DopMyBaHHS CUCTEMU YIIPABJIiHHS [IEPCOHAJIOM IiTIIPUEMCTB €HEPreTUYHOIO CEKTOPY €KOHOMIKU

2. Formation of the personnel management system of enterprises of the energy sector of the economy

Pedepar:

1. MypsiH 10.C. ®opMyBaHHS CMCTEMU YIIPaBIiHHS IEPCOHAIOM MiAIIPUEMCTB €HEPreTUYHOTO CEKTOPY EKOHOMIKU. O
Kgasnigikaniiina HayKoBa npalisl Ha [paBax pyKonucy. JlucepTraiis Ha 3100yTTsl HAyKOBOTO CTYII€HsI JOKTOpa
dinocodii 3a crierianpHicTio 051 0 ExoHoMika. 0 TIpAT «Bummuit HaBYanbHUM 3aKian «MixkperioHaspHa AKaieMist
yIpaBJliHHS NepcoHanom», Kuis, 2025. [lucepTallito IpUCBIY€HO BUPILIEHHIO BAXJINBOI HAYKOBO-TIPUKJIaAHO]
npo6JieMu, TIOB A3aHOI 3 O6TPYHTYBAHHSM i PO3POGKOIO TEOPETUKO-METOUYHUX 3aCaj] T HAYKOBO—TIPAKTUYHUX
peKoMeHzail mono GOpMyBaHHS CUCTEMH YIIPABJIiHHS II€PCOHAJIOM MiJIIPUEMCTB €HEPIeTUYHOTO CEKTOPY
€KOHOMIKU. B nuceprauii focifipkeHo napagurmy Takux IOHATS SIK “yIIPaBJliHHS I€PCOHANIOM” Ta “SIKiCTb TPYJ0BOrO
SKUTTSI IEPCOHANY MiIPUEMCTB €HEPreTUYHOIO CEKTOPY €KOHOMIKI”, SIKi pO3KPUTI 4Yepe3 HayKOBO—ITPaKTHUYHi
nigxonu, mo TpaHcOpMOBaHi 4O Cy4yaCHUX YMOB. B HayKOBOMY IOPOOKY [OCiIPKEHHO METONUYHI MiAX0AU 010

crucTeMaTu3alii rpym Ta NiArpyn 30BHIHIX (akTopiB PYHKIIIOHYBaHHS MiIIPUEMCTB €HEPreTUYHOi cdepu:



MOJIITUKO-TTPaBOBi, EKOHOMIiYHi, COLIiOKY/IbTYPHi, iIHHOBaLlilHO-TeXHi4Hi, emMorpagivHi Ta 6€31eKOBO—€KOJIOTiYHi,
SKi BIUIMBAIOTh HA CUCTEMY YIIPaBJIiHHS NI€PCOHAJIOM MiANPUEMCTBA €HEPTETUYHOI'O CEKTOPY €KOHOMIKU. A TaKOX
YIOCKOHAJIEHO CUCTEMY YIIPaBJIiHHS [IEPCOHAIOM IiJIIPUEMCTB €HEPreTUYHOI rajysi, sika CKJIaJaeTbCs 3 Cy0'eKTY,
00’eKTy; IPUHLUIIIB, METOiB, GYHKILIiN, TEXHOJIOTIH SIKi BAKOPUCTOBYIOThCSI QYHKLIOHATIBHUMU MiICUCTEMaMU 3
METOIO NOCATHEHHS [IOCTaBJIEHOI METH Ta 3aBJaHb: IMiJBULIEHHSA KOHKYPEHTOCIIPOMOXKHOCTI MiJNPUEMCTBA B
peasIbHUX YMOBAX; NifiBUILIEHHS e(PEeKTUBHOCTI Ta PiBHS 6e3MeKU Hisi/IbHOCTI Ta Mpalli; MifBUIIeHHS SIKOCTi
TPYZOBOTO XXUTTSI IEPCOHAJY Ta IHTETpajibHY OLIHKY SKOCTi TPYZOBOIO >KUTTEBOTO LIMKILY, SIKA PO3TJISiIAEThCS YEPE3
cucremy (aKTopiB, SIKi BIJIMBAIOTh HA SKiCTh TPYLOBOIO XUTTS IPALIiBHYKIB IIPOTSTOM YCiX €TalliB Kap'epu Ta
CTaJIOTO PO3BUTKY MiJIIPUEMCTBA €HEPreTUYHOI cepy B yMOBaX HebeseKu Ta HecTabisibHOCTi. Y HayKOBill po6oTi
OOI'PYHTOBAHO aJIrOPUTM (POPMYBaHHS CUCTEMU YIIPABJIiHHS [IEPCOHATIOM IiJIIPUEMCTB €HEPTeTUYHOTO CEKTOPY
€KOHOMIKH, 110 OPi€HTOBAHMI Ha CTIMKICTh PYHKIIOHYBaHHS CUCTEMU B YMOBAaX PU3UKiB, HEBUBHAYEHOCTI Ta
MIOCTIMHMX 3MiH 30BHIIIHBOTO CEPEIOBUINA ITependadae MoCifoBHE IPOXOAKEHHS] HU3KU JIOTIYHO IOB'SI3aHUX
eTalliB, IKuil nepejdayae iHTerpauiio cyyacHUX iHQpopmMaliliHuX TeXHOJOri# Ta 1udpoBUX pillleHb Ha BCiX eTarnax
IIPOLIECY YIIPABJIiHHS IEPCOHAJIOM, a TAKOK OOTPYHTOBAHO CTPATETiIO YIIPaBJliHHS IEPCOHAJIOM, 110 QYHKIOHYE i3
BpaxXyBaHHSIM KOHLEITYaJIbHOIO MiIXONy Ta Nependadae nodynoBy LiliCHOI CUCTEMU YIIPABJIiHHS, SIKA BKJIIOYAE
CTBOPEHHS iHTEIPOBAaHUX MOJieJIel, 1[0 OXOIUTIOITh ITPOLeCH OLiHIOBaHHS, POPMYBaHHS PEUTHUHTY Ta PO3BUTKY
IIpaliBHUKIB. BU3BHa4€HO KpUTEPii OL[iHIOBaHHS PO3BUTKY CHUCTEMMU YIIPABJIiHHS [IEPCOHAJIOM Ha MiJNPUEMCTBAX
€HEepreTUYHOI raiysi, o BPaxoBYyIOTh Crielu@iKy raaysi, CydacHi BUKJIMKY Ta [TOEAHYIOTh KBalidikawiiHi,
KOMITETEHTHICHi Ta OBeJiHKOBI 03HAKH, 10 [03BOJISE 320€3MeYnTH BCeOiYHMI aHaIi3 BiOBIZHOCTI IPaL[iBHUKIB
BUMoOram nudpoBisallii, cTpaTeriYHoro MUCJIeHHs Ta KpU30BUX CUTYaLill Ta iHAMKATOP TPYLOBOTO BHECKY
[IepCOHAJTy MiANPUEMCTBA €HEPIrETUYHOIO CEKTOPY EKOHOMIKH, SIKUI € KOMIIJIEKCHUM i [JO3BOJISIE OLIiHIOBAaTH He
JIMIIIE KiJIBKICHI, ajie 1 SKiCHi aCIIeKTU TPYLOBOI AisJIbHOCTI IIPALiBHUKIB, O BAXKJIUBO [JIS MiAIIPUEMCTB
€HepreTUYHOro CeKTOpY, e NUCLUILIIHA, 6e3IePEPBHICTh MPOLECIB, SIKiCTh BUKOHAHHS 3aBIaHb B HEOE3I1eKOBUX

YMOBax Ta BUCOKa Bi,H,HOBiILEUIbHiCTb 3d BUKOHAHHA 3aBAaHb MAIOTh KPUTUYHE 3HAYEHHS.

2. Murzin Yu.S. Formation of the personnel management system of enterprises of the energy sector of the
economy. o Qualification scientific work in the form of a manuscript. Dissertation for the degree of Doctor of
Philosophy in the specialty 051 o Economics. o PrJSC "Higher Educational Institution "Interregional Academy of
Personnel Management", Kyiv, 2025. The dissertation is devoted to solving an important scientific and applied
problem related to the substantiation and development of theoretical and methodological tasks and scientific and
practical recommendations for the formation of the personnel management system of enterprises of the energy
sector of the economy. The dissertation explores the paradigm of such concepts as "personnel management" and
"quality of working life of personnel of enterprises of the energy sector of the economy", which are revealed
through scientific and practical approaches transformed to modern conditions. The scientific study presents
research and methodological approaches to the systematization of groups and subgroups of external factors of the
functioning of energy sector enterprises: political and legal, economic, socio - cultural, innovative and technical,
demographic and safety and environmental, which affect the personnel management system of an enterprise in
the energy sector of the economy. And the personnel management system of energy sector enterprises, which
consists of a subject, an object; principles, methods, functions, technologies used by functional subsystems to
achieve the set goal and objectives, has been improved: increasing the competitiveness of the enterprise in real
conditions; increasing the efficiency and level of safety of activities and work; improving the quality of working life
of personnel and an integral assessment of the quality of the working life cycle, which is considered through a
system of factors that affect the quality of working life of employees during all stages of their careers and
sustainable development of an energy sector enterprise in conditions of danger and instability. The scientific work
substantiates the algorithm for forming a personnel management system for enterprises in the energy sector of
the economy, which is focused on the stability of the system's functioning in conditions of risks, uncertainty and
constant changes in the external environment after the subsequent passage of low logically related stages that
ensure the integration of modern information technologies and digital solutions at all stages of the personnel
management process, and also substantiates the personnel management strategy that operates taking into



account the conceptual approach and involves the construction of a comprehensive management system, which
includes the creation of integrated models that cover the processes of assessment, rating formation and employee
development. The criteria for assessing the development of the personnel management system at enterprises in
the energy sector are determined, which take into account the specifics of the industry, modern challenges and
combine qualification, competency and behavioral characteristics, which allow for a comprehensive analysis of the
compliance of personnel with the requirements of digitalization, strategic thinking and crisis situations and an
indicator of labor contribution. energy sector of the economy, which is comprehensive and allows you to assess
not only several, but also qualitative aspects of the work of employees, which are important for energy sector
enterprises, discipline, continuity of processes, quality of task performance in hazardous conditions and high
responsibility for task performance are of critical importance.
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