O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iIKOBHI HOMep: 0424U000296
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peecrtpamnii: 05-11-2024

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. FO3umen Makcum CepriioBud

2. Maxim S. Yuzyshen

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIndp HayKoBOi cneniaabHOCTI: 12.00.05

Ha3Ba HayKoBOIi CIeniaJIbHOCTI: TpynoBe NpaBo; NPpaBo COLialbHOTO 3a6€3eYeHHS

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

JlaTa 3axHCTy: 06-12-2024

CnenianbHICTD 32 OCBIiTOXO: [paBo3HaBCTBO

Micue po6oTH 3400yBaya: Ciyx6a 6e3neku YKpainu

Kopg 3a €IPIIOY: 00034074

Micuesnaxo,szeHHa: ByJI. Bosogumupceska, 6ya. 33, Kuis, 01601, Ykpaina

dopma ByacHOCTI: [lepkasna
Cdepa ynpasiriHHS:

InmenTudikarop ROR:



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHoi BYEHOI pagH (Pa30Boi CleliaJi30BaHOi BYE€HOI pagu): [l 64.700.02
IloBHe HaliIMeHYBaHHS IOPUAHYHOL 0COOH: XapKiBCbKMil HAlliOHAMbHUI yHIBEPCUTET BHYTPIlIHIX CIIPaB
Kopg 3a € IPIIOY: 08571096

Micue3Haxoa>KeHHs: np-1 JI. Jlanzay, 27, Xapkis, XapKiBcbkuil p-H., 61080, Ykpaina

dopma BracHOCTI: JlepxaBHa

Cdepa ynpaBiriHHS: MiHicTepCTBO BHYTPIlIHIX cripaB YKpaiHu

InenTudikarop ROR:

IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10

BHKOHAHO JHCEPTaIlilo

IloBHEe HaliMEeHYBaHHS IOPUAHYHOL 0COOH: XapKiBCbKUii HAIiOHAIbHUI yHIBEPCUTET BHYTPIlIHIX CIIPaB
Kopg 3a € IPIIOY: 08571096

Micue3HaxoaKeHHS: np-T JI. Jlanpay, 27, XapkiB, XapkiBcbkull p-H., 61080, Ykpaina

dopma BracHOCTI: JlepxaBHa

Cdepa yIIpaBJIiHHﬂ: MiHicTepCcTBO BHYTPILIHIX CIIpaB YKpaiHu

InenTudikarop ROR:

V. BizomocTi npo gucepraniio
MoBga guceprTallii: Vkpaincoka
Koau TemaTuyHHUX pyOpHK: 10.63.33

Tema gucepranii:
1. TIpaBoBe peryJ0BaHHS Kap'€pHOro POCTy NpauiBHUKiB Ciyx6u 6e3nexku YKpaiHu
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Pedepar:

1.V nuceprauii 3nilicHeHe HayKOBe JOCIIIPKEHHS, META SIKOTO MOJIArae y BU3HAaYEHHI TEOPETUYHUX 3aCa],
Kap’€pHOro pocTy npauiBHuKiB Ciry>x6u 6e3nexky YKpaiHu Ta OKpeCIeHHI IJISIXiB YI,0CKOHAJIE€HHS HallioHaJIbHOTO
3aKOHOJIABCTBA, SIKE PETYJII0€ PO3BUTOK Kap'epy y 3a3Ha4€HOMY IIPAaBOOXOPOHHOMY oprasi. KoHcTaToBaHoO, 1110
Cy4YaCHUI CTaH >XUTTENisVILHOCTI IepKaBU Ha MOPSIOK JEHHUY FOCTPO CTaBUTh NMATAHHS NPOPECINHOCTI i
JI0SI7IBHOCTI IpauiBHUKIB Ciy>k61 6e3reky YKpainu Ta 3abe3nedeHHs e(peKTUBHOIO BUKOHAHHSI HUMHU CBOIX
cayk60Bux 060B’s13KiB. Ha ocTanHe 6e310cepeHbO BIIMBAIOTh HAJIEXKHMM YMHOM 3abe3nedeHi TpyoBi IpaBa Ta
OpraHi3oBaHe CTUMYJIIOBAHHS SIKiCHOI IPOQECINHOI isIbHOCTI MPaLiBHUKIB BKa3aHOTO IPAaBOOXOPOHHOTO OPraHy,
30KpeMa 3abe3redeHHs Kap'epHOro POCTY MPaLiBHYUKIB, SIKi [IOKa3yl0Th Kpallli pe3yJIbTaTH CIY>KO0BOI isJIbHOCTI,
BHCOKUM piBE€Hb OUCLUIIIIHM, MAIOTh BiATIOBigHWI piBeHb NpoQeciiHNX 3HaHb, BMiHb Ta HABUYOK, [IPAarHyTh 1O
PO3BUTKY Ta CAMOBJJOCKOHAJIEHHs. HallaHO aBTOpChbKE BU3HAYEHHS HACTYIIHUM TepMiHaM: «kap’epa B Ci1y>x0i
6e3nexky YKpaiHn», «Kap'€pHUI poCT npauiBHUKIB Ciy>k61 6e3neku YKpaiHu», «<KoHKypc y Ciyx6i 6e3nexu

Ykpainu», «1paBoBe peryJiloBaHHs Kap'€pHOTO pOCTy IpaliBHUKIB Ciykou 6e3rexku YKpaiHu», «aTecTyBaHHS



npauiBHUKiB Ciy>x61 6e3neku YKpaiHu», «creliasbHa epeBipKay, «[1epBUHHA NpogeciiiHa miaroroska
MpalliBHUKIBY, «MIEPEIiAroTOBKA MPAaIiBHUKIBY», «ITiIBUIEHHS KBaidikamnii mpauiBHuKiB». OKpecJaeHO IPUHIIUITN
Kap'€pHOro pocTy npauiBHuKiB Ciy>x6u 6esnexky Ykpainu. Takumu NpUHLUIIAMY €: IPYUHLMI ONTUMAJIbHOCTI
Bifg6opy Kazapi 1o Ciy>x6u 6e3neKky YKpaiHu; NIPUHLMI CIIPABEAJIMBOCTI KAP'€PHOTO POCTY; MPUHLIUIL
HEOOMEXXEHOCT] Kap’€pHOT0 pocTy B pamkax Ciy>k6u 6e3rneky YKpaiHu; IPUHLIUI FeHAEPHOTO [IapUuTeTy y
Kap’epHOMY pocTi y Ciry>k6i 6e3neku YKpaiHy; NpUHLUI 6e3lepepBHOCTI Kap’epHOro pocty B Ci1y>k6i 6e3nexku
Ykpainy; npuHUUI rapMOHIIHOTO NoefHaHHs uineil Cay>x6u 6e3nekn YKpaiHu Ta Lijell KOHKPeTHOro ii
IpaliBHUKA; IPUHIMI yPaxyBaHHS 0COOJIMBOCTE Kap' €PHOTO MOTEHIially KOHKPETHOro npaniBHuKa Ciry>xo6u
6e3mnexu Ykpainy, 11oro noTpeod, iHTepeciB i MOKIIMBOCTEN; IPUHLUI CIIIBMIPHOCTI Ta ONTUMAJIbHOCT Kap'€pHOTO
pocTy. [JoBOIUTbCS NOLiIBbHICTb AONOBHEHHS 3akoHy YKpainu «IIpo Ciyx6y 6e3nexku YKpaiHu» OKpeMOIO CTaTTIO 3

Ha3Bow «Kap’epa B Ciy>x6i 6e3nexu Ykpainu». [IponoHyeTbCs aBTOPCbKUN 3MiCT BKa3aHOI CTATTi.

2. In the dissertation, a scientific study was carried out, the purpose of which is to determine the theoretical
foundations of the career growth of employees of the Security Service of Ukraine and outline ways to improve the
national legislation that regulates career development in the specified law enforcement agency. It has been
established that the current state of the state's vital activities puts the issue of professionalism and loyalty of the
Security Service of Ukraine employees and ensuring their effective performance of their official duties on the
agenda. The latter is directly affected by properly secured labor rights and organized stimulation of the quality
professional activity of employees of the specified law enforcement agency, in particular, ensuring the career
growth of employees who show better results of official activity, a high level of discipline, have an appropriate level
of professional knowledge, skills and abilities, strive to development and self-improvement. Author's definition of

the following terms: "career in the Security Service of Ukraine", "career growth of employees of the Security

Service of Ukraine", "competition in the Security Service of Ukraine", "legal regulation of career growth of

employees of the Security Service of Ukraine", "certification employees of the Security Service of Ukraine", "special
inspection”, "initial professional training of employees", "retraining of employees", "upgrading the qualifications of
employees”. The principles of career growth of employees of the Security Service of Ukraine are outlined. These
principles are: the principle of optimality of personnel selection for the Security Service of Ukraine; the principle of
fair career growth; the principle of unlimited career growth within the Security Service of Ukraine; the principle of
gender parity in career growth in the Security Service of Ukraine; the principle of continuity of career growth in
the Security Service of Ukraine; the principle of harmonious combination of the goals of the Security Service of
Ukraine and the goals of its specific employee; the principle of taking into account the peculiarities of the career
potential of a specific employee of the Security Service of Ukraine, his needs, interests and opportunities; the
principle of proportionality and optimality of career growth. The expediency of supplementing the Law of Ukraine
"On the Security Service of Ukraine" with a separate article entitled: "Career in the Security Service of Ukraine" is
proved. The author's content of the specified article is offered.
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