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1. KopriopaTtuBHa KyJIbTypa SIK iHCTUTYT YAOCKOHAJIEHHS COLiaJIbHO-TPYNOBUX BIIHOCUH

2. Corporate culture as an institution of improving social and labour relations

Pedepar:

1. Jlucepraliis npucBA4Y€Ha AOCTIIPKEHHIO TEOPETUYHHUX 3aCaf;, PO3BUTKY KOPIIOPATHMBHOI KYJIbTYPHU $IK iIHCTUTYTY
YIOCKOHAJIEHHSI COLia/IbHO-TPYAOBUX BiJHOCKH Ta PO3pOOLi IPAaKTUYHUX IHCTPYMEHTIB ii peryssiTOpHOro BILJIMBY.
PO3KpuTO HAYKOBI MiAX0AM 4O PO3YMIHHS KOPIIOPATHMBHOI KYJIBTYPU Ta JAHO il BUBHAYEHHS 4K COLiaJIbHOTO
inctutyTy. [IpoaHanizoBaHO CYTHICTh COLiaIbHO-TPYAOBUX BiTHOCHH Ta 3aCO0U ix perysioBaHHs. CHUCTEeMaTHU30BaHO
xiacudikauito akTopis, piBHIB, €JIeMEHTIB KOPIIOPAaTUBHOI KyJIbTYPH i COLlialbHO-TPYJ0BUX BiIHOCHH,
BCTAHOBJIEHO BiNOBiAHICTh MixK HUMU. OOI'DYHTOBAaHO MOJEJIb MEXaHi3My BIUIMBY KOPIIOPAaTUBHOI KyJIbTypU Ha
COLIia/IbHO-TPYIOBI BigHOCHHU. PO3p06JieHO BaacHy Kiacu@ikaliiio TUIiB KOPIIOPAaTUBHOI KYJIbTYPH
(mporpecuBHul, perpecrMBHUM, "3al103MYEHMIN") Ta BUBHAUEHO iX Bif[IOBiAHICTb IEBHUM THIIAM COLIiaJIbHO-TPYIOBUX
BiJHOCHH (IApTHEPCTBO, IAaTEPHAaJi3M, cybcuiapHiCTb). PO3po61eHO HayKOBO-METOIUYHI OCHOBU KOMIIJIEKCHO]
OLIiHKM CTaHy KOPIIOPAaTUBHOI KyJIbTYPH Ta COLiaIbHO-TPYLOBYX BillHOCUH, B3a€MO3B'13Ky MK HUMU. Bu3HayeHO

QJITOPUTM CTPATETIYHOrO YIIPABJIiHHS KOPIIOPATUBHOIO KYJILTYPOIO 3 METOIO 3MiHM COL[iaIbHO-TPYJOBUX BiTHOCHH,



3aIPONIOHOBAHO A/IbTEPHATYBHI CTpaTerii pO3BUTKY KOPIIOPATUBHOI KYJIbTYPHU (aamnTatii, AeMOKpaTu3aLllii Ta

iHHOBaTHU3alii) Ta 3acO6M KOHTPOJIIO pe3yJIbTaTiB ix peasizarii.

2. The thesis is devoted to the research of theoretical grounds for developing corporate culture as an institutution
of improving social and labour relations as well as practical instruments for its regulatory effect. The scientific
approaches to concept of corporate culture are investigated and its definition as a social institution is improved.
The essence of social and labour relations and means of their regulation are analyzed. The classification of factors,
levels, elements of corporate culture and social and labour relations are conducted, the link between these
concepts is established. The model of mechanism of corporate culture's impact on social and labour relations is
grounded. The own classification of corporate culture types including progressive, regressive and borrowed
culture is elaborated in conformity with certain types of social and labour relations (partnership, paternalism,
subsidiary). The technique of comprehensive assessment of corporate culture and social and labour relations and
also of the connection between them is developed. The algorithm of strategic managing corporate culture aimed at
social and labour relations change is proposed as well as alternanive strategies of corporate culture (adaptation,
democratization and innovatization) and means of controlling results of their implementation are offered.
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