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1. Incepranifine JOCTiIpKEHHS ITPUCBSIYEHO AOCTIIKEHHIO IIePeXUBAaHHS 0COOMCTICHOTO 6J1aronoyydsi, ke
PO3IJIAAEThCA K IHTETPATIBHUI [TOKA3HUK 3arajbHOIO NIEPEKUBAHHS SIKOCTI JKUTTS Ta XXUTTELiSIIBHOCTI B LiJIOMY,
110 B Cy0'€KTUBHOMY IIPOCTOPI IIO€IHY€E NEPEXXUBAHHS SIKOCTI )KUATTS B YCiX aKTyaJIbHUX C(Pepax >KUTTEiSIbHOCTI
iHOMBiAA, B TOMY YUCJI B IPOQECiiHii AisimbHOCTL. OCOOUCTICHE 6J1ar0NOoJIyYdsl € ePEXKUBAHHSIM Ta iHTErpajlbHOIO
pedIeKCUBHOIO OL[{HKOIO CY0'€KTOM SIKOCTI BJIACHOTO JKUTTSI i XKUTTENISTIBHOCTI B LiiToMy. Po3po6ieHo
KOHLIENTyasIbHy MOJIeJIb BIIJIMBY II€PEKMBAHHS OCOOUCTICHOTrO 6J1aromnosnyyyst Ha Npodeciiiny (C1y>KO00BY)
LisITIbHICTB, SIKA MTOKa3ye, 10 IIEPEXMBAHHS CTAHy Ta OLiHKA SIKOCTI 3arajabHOi >KUTTEIisSJIBHOCTI 6€310CEPEIHBO
BIUIMBA€E HA NPOQECiiiHy (CIy>KO0BY) AisSJIBHICTD. A, OTKe, TPOBiJHUM COLiaJbHO-TICUXOJIOTIYHUM YMHHUKOM, 11O

BIIJIMBA€ Ha NI€PEKMBAHHS 0COOMCTICHOrO 6JIaronojyydys Ta BU3Ha4Yae ICUXOEMOLIilHI CTaHU 0COOUCTOCTI € Miclie



npodeciiHoi (cy>k60B0i) AisIBHOCTI B ICUXOJIOTIYHIN CTPYKTYPI il KUTTERISINIBHOCTI. | AKII0 0COOUCTICTh TTOBHICTIO
3aJIXKUTD Bifl yMOB 31iiCHeHHs ITpodeciiHoi (c1y>k00B0i) AislIbHOCTI Ta BUKOHAHHS IPOQeCciiiHUuX 060B 13KiB, BOHA
Mae 0OMEXKEHHS BJIaCHUX MOXJIMBOCTEN 1010 3a0e31eUeHHs! aKTyasli30BaHUX NIOTPeO, Liiel, KUTTEBUX
[EPCIIEKTUB B Pi3HUX cdepax KUTTe3niiCHEHHS. CUCTEMHA Li/liCHICTh OCOOMCTICHOTO 6J1aronoJyyds MposIBIsETbCS
TaKOX y TOMY, 110 3arajibHe [1IepeXXUBaHHS 0COOMCTICHOTO 6J1ar0noJIyyys SIK OLliHKA SIKOCTi 3arajbHOi
SKUTTEIISITIBHOCTI Ta sIK BifpedJiekcoBaHe IepeXXUBaHHS CTaHy L€l SIKOCTi € 6a3MCHOI0 YMOBOIO, 110 TAKOX BILJIMBA€E
Ha podeciiiHy (Ca1y>KO00BY) HislIbHICTb Ta KUTTESNIbHICTD B iHIINX cpepax i BU3HaYa€ iXHIO €(PEKTUBHICTb.
[IpoBegeHo emnipuyHe JOCTiAKEHHS IICUXOJIOTIYHUX 0COOJIMBOCTEN OCOOMCTICHOTO 6J1aronosyyysi IepCoHaIy
JITIIC Ykpainu Ha OCHOBI po3po6sieHoi HPOKYCHO-XOJiCTUIHOI MoAesi. CTPYKTypHUMHM KOMIIOHEHTaMU
0COOKCTICHOr0 6J1aronoJ1yy4si BCTAHOBJIEHO OCOOUCTICHY 3/1iICHEHHICTD >KUTTS1, OCOOUCTICHY caMoe(EeKTHUBHICTb Ta
0COOHMCTICHY FapMOHIl0, MTPOQeCiiiHy KOMIIETEHTHICTh Ta CAMOPEali30BaHiCTb, NPOQeCiNHO-OpraHizauiinny
MOTHBAaLiIO Ta IpodeciiiHui PO3BUTOK i JOCSTHEHHS. BUSBI€HO YOTUPU TUIIM OCOOMCTICHOTO 6JIar0noIyqdst:
0COOKCTICHO-OpPi€eHTOBaHUM (Ilepe>KUBaHHS 0J1aronoJIyydsi B KOHTEKCTi 0COOUCTiCHOI Ta podeciiiHoi
3[1iICHEHHOCTI XUTTS1), KAp'€pPHO-OPi€eHTOBAHU (IIepe>XKUBaHHS 6J1aronoJIyyys sk pe3yJibTaty YCIIiXiB B Kap'epi),
npodecioHaNbHO-OPieHTOBAHUI (ITepeKrMBaHHSA 6J1aronoay4ys SK Ipolecy caMmopeadnisallii Sk npodecionana) Ta
coliaslbHO-OPieHTOBaHUH (epeXUBaHHS 6J1aronoyqysl B KOHTEKCTI COLiaJIbHUX B3aEMOZIi). BusiBieHo
0Cc06MBOCTi ocobucTticHoro 6saronosyyyst nepconany OIN1C YkpaiHy B KOHTEKCTi 0COOUCTICHOTO (OCMUCIIEHOCT] 1
CIIPSIMOBAHOCTI JKUTT4, LIiJIeCIIPSIMOBAHOI OpieHTalii Ha MallOyTHe, BHYTPIllIHi KOHQJIIKTY Ta BaKyyMH,
NePEeXXUBAHHS €MOLITHO-NTO3UTUBHUX CTaHIiB Ta KOMOPTY, peduiiekcii), mpodeciiiHoro (mpodeciitHoi
inenTudikanii, camopeanisanii Ta 3pocTaHHs, 3aTpeOyBaHOCTI, Mi>kOCOOOBOI B3aeMOii Ta cTaByieHHs 3 OOKY iHIINX
ocib) Ta opraHizauifiHoro (opraHisauifiHoi KyJIbTypHY BiJHOCUH Ta OpraHizallilHOro yIpaBJliHHS, 3aJ0BOJIEHOCTI
3MiCTOM pOOOTOIO Ta NOCATHEHHSIMU B Hill, B3aEMUHAMU 3 KEPIBHULTBOM, KOJIETaMu, yMOBaMu Ipatii) pokycib.
JloBeneHo, 0 CTPYKTypa IepeXuBaHHS 0COOMCTiICHOrO 61arononyyds ¢paxislLiB pisHUX IpodeciiHUX CIiBHOT Mae
BiIMiHHOCTI i 3a71€XXUTb Bif, Miclist TpodecifiHOI isIbHOCTI B IICUXOJIOTIUHIN CTPYKTYPi iXHbOI )KUTTELisITIbHOCTI.
Tun npogeciiiHoi isiIbHOCTI BIIJIMBA€ HA CTPYKTYPY IE€PEKMBAHHS OCOOUCTICHOTO 6J1arononyydyst: cneyudika
npodeciiHoi (cy>k60B0i) AisIIBHOCTI BU3HAYAE BiIMIHHOCT] y IepeKMBaHHSIX OCOOUCTICHOI 311iiCHEHHOCT] XUTTS,
ocobucTicHOi rapMoHii Ta camoedeKTUBHOCTI, MpodeciiiHoi KOMIIETEHTHOCTI I caMopeasi3oBaHOCTi, mpodeciiHO-
opraxizauiiHoi MmoTuBallii, Ipo¢eciliHOro po3BUTKY Ta JOCSITHEHD (axiBLSIMU Pi3HUX NPOQPECINHUX CHITIBHOT
3aJ1€KHO Bifl CTaTi, BiKy, CTaXy pOoO0TH (BUCJIYTU POKIB), CJIy’KO0BOT0O CTATyCy, OCBily IPUBATHOI MPAKTUKU Ta
BiZMIHHOCTI y 3araJibHOMy [1I0Ka3HUKY Ta TUIIaX OCOOUCTICHOTO 6iaronosnyyys. Ha TeopeTuyHoMy Ta
METOJI0JIOT{YHOMY PiBHSIX PO3PO0JIEHO Ta allPOOOBAHO NICUXOiarHOCTUYHUI CKPYHIHT-ONIUTYBaJIbHUK, IIPOIPamy
IICUXOJIOTIYHOI NiITPUMKU OCOOUCTICHOTO 6J1aronotydysi (IIporpamy ICUXO0JIOTiYHOTO KOHCYJIbTYBaHHS Ta
TPEHIHTOBY ITPOTPaMy 3 PO3BUTKY IIPOECINHOTO i SKUTTEBOTO LiJIeNIOKIaIaHHs Ta [ICUXOJIOTIYHOI dacuiTarii
ocobucTicHoro 3poctaHHs nepcoHany JATIC Ykpainu), a Takox 3aIIpOIIOHOBAHO peKOMeH1allii TpaKTUYHUM
[ICMXO0JIOTaM Ta BilICBKOBUM KarleJylaHaMm IIPUKOPIOHHOrO BilOMCTBA CTOCOBHO peastidallii [yx 3ax0/iB B

[IPUKOPIOHHOMY BiJOMCTBI

2. The dissertation is devoted to the research of experience of personal well-being, which is considered as an
integral indicator of overall experience of quality of life and life activity as a whole, which in subjective space
combines experience of quality of life in all relevant areas of life activity of an individual, including in professional
activity. Personal well-being is the experience and integral reflection of the subject of the quality of one's own life
and life activity as a whole. The conceptual model of the impact of personal well-being experience on professional
(service) activity has been developed, which shows that the experience of the state and the quality of life
assessment directly affect the professional (service) activity. And, therefore, a leading socio-psychological factor
that influences the experience of personal well-being and determines the psycho-emotional states of the
personality is the place of professional (service) activity in the psychological structure of life. And if a person is
completely dependent on the conditions of professional (service) activity and fulfillment of professional duties,
he/she has limitations of his/her ability to provide actual needs, goals, life prospects in different spheres of life.
Systemic integrity of personal well-being is also manifested in the fact that the overall experience of personal well-



being as an assessment of the quality of general life and as a reflected experience of the state of this quality is a
basic condition, which also affects the professional (official) activity and life in other areas and determines their
effectiveness. An empirical study of the psychological peculiarities of personal well-being of the staff of the State
Border Guard Service of Ukraine was conducted on the basis of a developed focus-holistic model. The structural
components of personal well-being have established the personal feasibility of life, personal self-efficacy and
personal harmony, professional competence and self-realization, professional-organizational motivation and
professional development and achievement. Four types of personal well-being are identified: personal-oriented
(experience of well-being in the context of personal and professional feasibility of life), career-oriented
(experience of well-being as a result of success in a career), professionally-oriented (experience of well-being as a
process of self-realization as a professional) and socially-oriented (experiencing well-being in the context of social
interactions). The peculiarities of personal well-being of the staff of the State Border Guard Service of Ukraine in
the context of personal (meaningfulness and orientation of life, purposeful orientation towards the future, internal
conflicts and vacuums, experience of emotional and positive states and comfort, reflection), professional
(professional identification, self-realization and growth, demand, interpersonal interaction) and the attitude of
others) and organizational (organizational culture of relations and organizational management, satisfaction with
the content of work and achievements pits in it, relationships with management, colleagues, working conditions)
focuses were defined. It is proved that the structure of experience of personal well-being of specialists of different
professional communities has differences and depends on the place of professional activity in the psychological
structure of their life activity. The type of professional activity influences the structure of personal well-being
experience: the specificity of professional (service) activity determines the differences in the experiences of
personal life, personal harmony and self-efficacy, professional competence and self-realization, professional-
organizational motivation, professional development and professional achievements depending on age, length of
work (service), service status, experience of private practice and differences in overall indicator and types of
personal well-being. On theoretical and methodological levels were developed and tested psychodiagnostic
screening questionnaire, a program of psychological support for personal well-being (a program of psychological
counseling and a training program for the development of professional and life-long goal-setting and psychological
facilitation of personal growth of the staff of the State Border Guard Service of Ukraine), as well as were offered
recommendations to practical psychologists and military chaplains of the border department regarding for the

implementation of these measures.
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