O0Js1ikoBa KapTKa aucepTaii

I. 3arasbHi BimOMOCTI

Jep>kaBHUH 00J1iKOBHI HOMeP: 0419U002607

Oco06J1uBi TO3HAYKH: BinKkpura

JaTa peectpaunii: 30-05-2019

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. JIutBuHeHko OjsieHa MuKoJsiaiBHa

2. Lytvynenko Olena Mykolaivna

KBasmigikamis:

InenTudikarop ORCHID ID: He sactocosyerbcs
Bup, pucepranii: kanguuaar Hayk

IIIudp HayKoOBOi CHeNniaJIbHOCTI: 08.00.04

Ha3zBa HayKoBOIi CIeniaJIbHOCTI: EkoHOMiKa Ta yrpaBJIiHHA MiANPUEMCTBAMY (32 BUIAMU EKOHOMIYHOI

TislIbHOCTI)

T'asy3p / rasysi 3HaHB: He 3aCTOCOBY€ETbCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbcs
Jara 3axucTy: 15-05-2019

CneniaJbHICTh 32 OCBITOIO: YripaB/iHHs epCOHAIOM i eKOHOMiKa mparii
Micue po6oTH 3400yBaya: BH3 "Vuisepcurer imeni Anbdpena Hobens"
Kopg 3a €IPIIOY: 20201672

Micue3Haxoa>KeHHSI: By Ciuecnascbka HabepexHa, 18, odic 418, M. [THinpo, JIHINPONeTpOBChKUIA P-H.,

JHinpomneTpoBchKa 0641, 49000, Vkpaina

dopma ByracHOCTI:

Cdepa ynpaBiriHHS: MiHicrepcTBo OCBiTH i HayKu YKpaiHu
InenTudikarop ROR: He zacrocosyerscs

CeKTop HayKH: He 3aCTOCOBYETHCS



I11. BizomMocTi mIpo aucepraiiiro

Iudp cnenianizoBaHoi BYEHOI pagH (Pa30Boi CleliaJai30BaHOi BYEHOI pazu): [l 41.055.03
IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI 0COOM: OfieChbKuil HAL[IOHAIBHUI €KOHOMIYHMIA YHiBEpCUTET
Kopg 3a €IPIIOY: 02071079

Micuesnaxo;perHﬂ: ByJ1. [IpeobpaxkeHChbKa, 8, M. Oneca, Opecbka 06:1., 65082, Ykpaina

dopma ByracHoCTI:

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH i HayKK YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

CeKTop HayKH: He 3aCTOCOBYETHCS

IV. BizomocTi ripo miznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10

BHKOHAHO JHCEPTaIlilo

IloBHe HaliMEeHYBaHHS IOPHUAUYHOI 0COOM: BH3 "VHiBepcurer imeHi Anbppena Hobens"
Kopg 3a €IPIIOY: 20201672

Micue3HaxoaKeHHS: ByJ1. CiuecynaBcbka HabepesxHa, 18, odic 418, m. [lninpo, JHinporneTpoBcbKkuil p-H.,
Juinponerposcbka 06i1., 49000, Ykpaina

dopma By1acHoCTI:

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH i HayKy YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

CeKTop HayKH: He 3aCTOCOBYETHCS

V. BizomocTi npo guceprariio
Moga guceprariii:
Koau TeMaTHYHHX PyOPHK:

Tema guceprauii:
1. KopriopaTuBHa KyJbTypa SIK YUHHUK (OPMYBaHHS KOHKYPEHTHUX IlepeBar MallMHOOYiBHUX IiATIPUEMCTB.

2. Corporate culture as a factor in shaping the competitive advantages of machine-building enterprises.

Pedepar:

1. Y nuceprauii po3risiHyTO TEOPETUYHI Nigxonu A0 GOPMYyBaHHS iHCTPYMEHTApIilo BIUIMBY Ha MpoLec GOPMyBaHHS
KOHKYPEHTHUX IIepeBar MiilIpUeMCTBA Ha OCHOBI KOPIIOPaTUBHOI KyJIbTYPH, BAOCKOHAJIEHO MOHSTINHY 6a3y
KOPIOPATUBHOI KyJIbTYPH ¥ OGI'PYHTOBAHO HAIpPsIMKU BIIMBY Ha KK 3 MeTOI0 MificueHHs! KOHKYPEHTHUX TIepeBar.
[IpoBeneHo foCimKEeHHS BIUIMBY CUCTEMU LIiHHOCTEN Ha MOXKJIMBOCTI BILJIMBY Ha KOPIIOPATUBHY KyJIbTYPH, & TAKOX
aHaJIi3 B3a€MO3B'sI3Ky MK KOPIIOPaTUBHOIO KyJIbTYPOIO Ta PiBHEM KOHKYPEHTHUX IepeBar MilIpueMCTBa 3
BUKOPHMCTaHHSIM METOAY Kopesnduii Mixk KomrnoHeHTamu KK Ta KinbKiCHUMU BUMipIOBa4YaMy KOHKYPEHTHUX [1€peBar.
31ilicHEeHO OLiHKY KOPIIOPaTUBHOI KyJIbTypHY BITUU3HSHUX MAIIMHOOYiBHUX IiANPUEMCTB 3 TOUKHU 30PY Teopii

IHTEerpaspHOi CllipasbHOI AUHAMIKU. YOCKOHAJIIEHO MEXaHi3M Ta 3alIPOIIOHOBAHO IiIXOAU L0 BUKOPUCTAHHS



KOPIOPATUBHOTO IICUXOJIOTIYHOTO KaliTasy, K Hai6inbl epeKTUBHOro KaHaiy BriuBy Ha KK Ta nornubieno
METOJMYHi 3acazy o0 afanTalii KOpIopaTUBHOI KyJIbTypyU MallMHOOYIiBHUX MiAIIPUEMCTB [10 TIPOSIBIB
BipTyasisauii iHTesekTyanbHOI npatli. Apo60BaHO MAaTEMaTUYHY MOJIeJIb BUOOPY CUTYyallilHO-OPieHTOBaHUX
CTpaTeril IpaliBHUKIB, sIKa 03BOJISIE Bi3yasli3yBaTy Ta ifeHTU(IKyBaTH afalTUBHI 3MiHM iX IpiopUTETiB.

2. The theoretical approaches to the formation of instruments of influence on the process of formation of
competitive advantages of an enterprise based on corporate culture are considered in the thesis, the conceptual
apparatus of corporate culture is improved and the preferential directions of influence on corporate culture are
identified in order to increase the competitiveness of an enterprise. The corporate culture, defined by the author
as a social glue, allows the staff to mobilize the personnel to solve the urgent tasks of enterprise development on
the basis of grouping around common values, can be used as an effective tool for providing competitive
advantages. The following components of the company’s competitive advantages were identified: market share
growth, sales growth, quality improvement, ability to develop new products, overall efficiency, and degree of
employee satisfaction, which can be directly related to corporate culture indicators that can be managed by
influence. A study was conducted of the influence of the value system on the limiting possibilities of adjusting the
corporate culture of engineering enterprises, and also analyzed the relationship between corporate culture and
the level of competitive advantages of an enterprise using the method of partial and canonical correlation between
components of corporate culture and quantitative measures of competitive benefits. In addition, the corporate
culture of domestic machine-building enterprises was assessed from the point of view of the theory of integrated
spiral dynamics. It is proved that, based on the assumption of a direct link between corporate culture and
individual competitive advantages, it is possible to determine the indicators of corporate culture, which should be
used as parameters of enterprise competitiveness management. These are the indicators of the CC, such as the
mission and involvement (by Denison) that demonstrate a powerful significant correlation with the following
components of the company’s competitive advantages: sales growth, market share growth, ROA, and quality
improvement. It is proved that the consideration of the system of values can reveal internal contradictions that
determine the development of the corporate culture of the enterprise in a certain direction and explain some
features (internal mechanisms) of the development of individual cultures. The key to modern domestic enterprises
is the contradiction between individualism and collectivism of the dimensions of the CC, which are determined in
accordance with Hofstede's approach, and the leap in one step to the values of interaction and mutual support,
which determines the development of corporate culture in the direction of the emergence of new mechanisms of
involvement in the priorities of the enterprise. The mechanism was improved and approaches to the corporate
psychological capital utilization were proposed as the most effective channel of influence on CC and the
methodological foundations for adapting the corporate culture of machinebuilding enterprises to the conditions of
virtualization of intellectual labor were deepened. A mathematical model has been tested for the selection of
situationallyoriented strategies of players in the labor market, which allows visualizing adaptive changes in their
priorities when choosing a labor-award ratio. The mathematical model of the strategy of choosing situation-
oriented strategies of workers in the labor market is presented, which allows to visualize and identify the adaptive
changes of their priorities when choosing the labor-award ratio, which in turn leads to deformation in the
perception of corporate culture and internal values of the enterprise. On the basis of this approach, the task is
solved to predict the influence of subjective factors on the involvement of employees in the goals and objectives of
the enterprise and determine the measures for the operational compensation of their negative effects at the level
of correction of the enterprise CC. The mathematical model of deformation of corporate culture during
virtualization of intellectual work is proposed. The shift for virtualization of intellectual work at machine-building
enterprises is explained by the desire for positive changes in the age structure of high-skilled employees, the
expansion of the recruitment geography, and the possibility of attracting the most highly qualified specialists
needed to ensure the competitiveness of high-tech enterprises, which includes machine building. The mechanism
of ensuring the effectiveness of the enterprise on the basis of a controlled impact on the corporate culture is based
on the superposition of the Greiner model and the profile of the company’s CC by Denison. Such a superposition
allows to identify contradictions in development and through the combination of the phases of the development of



the organization by Greiner and the alternative trends in shaping the corporate culture profile of Denison.
Jep>kaBHHH peecTpaniliHuil Homep JiP:

IIpiopuTeTHHI HaNIpSIM PO3BUTKY HayKH i TEXHIKH:

CrpareriyHuil NpiopUTETHUI HAIIPSIM iHHOBaLilHOI AiJIBHOCTI:

ITizcyMKH BOCTiI>KEeHHS:

Iy6sikaii:

HaykoBa (HayKOBO-TE€XHiYHa) IPOAYKILis:
ConiasiIbHO-€KOHOMIYHA CIIPSIMOBAHICTh:

OxoponHi gokymeHTH Ha OIIIB:

BrnpoBaaykeHHs pe3yJIbTaTiB AHcepTalii:

3B'A130K 3 HAYKOBHMH TEMaMH:

VI. BizomocCTi Ipo HayKOBOr0 KepPiBHHKA /KEPiBHUKIB (KOHCYJIbTaHTA)

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. KoBasboB AHaToJ1i¥1 IBaHOBMY

2. Kovalyov Anatoliy I.

KBasigikamis: 08.00.04

InenTudikarop ORCHID ID: He sactocosyerbcs
JoparkoBa iHdpopmamnist:

IloBHe HaliMEeHYBaHHSI IOPHUAHUYHOI OCOOH:
Kop 3a €IPIIOY:

Micue3HaxoAKeHHSI:

dopma BiracHoCTi:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

CeKTOop HayKH: He 3aCTOCOBYETHCS

VII. BizomocTi npo odinilfiHHX ONOHEHTIB Ta PELeH3€HTIiB
OdiniitHi onoHEeHTH
BiacHe IIpizBuie Im'sa I1o-6aTbKOBI:

1. Cemukina MapuHa BasieHTHMHIBHa

2. Semykina Maryna V.

KBasigikamis: 08.09.01



InenTudikarop ORCHID ID: He sactocosyerbcs
JoparkoBa iHdpopmamnist:

IloBHe HaliMEeHYBaHHS IOPHIHYHOI 0COOMH:
Kopg 3a €1PIIOY:

Micue3HaxoAKeHHSI:

dopma By1acHoCTI:

Cdepa ynpassriHHS:

InenTudikarop ROR: He zacrocosyerscs

CeKTop HayKH: He 3aCTOCOBY€ETHCS

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Kapnienko AHppiii Bonogyumuposud

2. Karpenko Andrii Volodymyrovych

KBasigikamis: 08.07.02

InenTudikarop ORCHID ID: He sactocosyerbcs
JoparkoBa iHdpopmamuist:

IloBHe HaHMEHYBaHHS IOPHIHYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3Haxoa KEeHHSI:

dopma ByTacHOCTI:

Cdepa ynpassriHHS:

InenTudikarop ROR: He zacrocosyerscs

CeKTOop HayKH: He 3aCTOCOBYETHCS

PeuenseHTu

VIII. 3akr04Hi BimoMocTi

BiiacHe IIpizBuie Im'sa Ilo-6aTbKOBI

rOJIOBH pagu

BsiacHe IIpizBuie Im'sa ITo-6aTbKOBI

rOJIOBYIOYOrO Ha 3aCifiaHHi

BigmoBigasbHUH 32 MiATOTOBKY

00JIIKOBHX JOKYMEHTIB

PeecTpartop

KoBanboB AHaToJ1iM1 IBAHOBUY

SukoBunt Onekcangp I'puroposud



KepiBHuk Bigginy YKpIHTEI, mpo €
BiZITIOBiZAIBHUM 3a peecTpallilo HayKoBoi IOpuenko T.A.

IisiIbHOCTI




