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Tema gucepranii:

1. Tun opraHi3auiHOI KyJIbTYPH SIK YMHHUK iHHOBALITHOI TOTOBHOCTI ITIEPCOHAJYy OCBITHBOT'O 3aKJIafy.

2. The Type Of Organizational Culture As a Factor Of Innovative Readiness Of Personnel Of Educational
Establishment.

Pedepar:

1. Imcepraniio NpUCBAYEHO BUBYEHHIO NIPOOJIEMY BIUIMBY TUIly OPraHi3alliiiHOi KyJIbTYpU Ha iHHOBaLiiHy
TOTOBHICTB [TI€PCOHAJTy OCBITHBOTO 3aKIa/y. PO60Ta MiCTUTE TEOpETUYHE OOIPYHTYBAHHS, METONYHI 3acagy Ta
Pe3yJIbTaTU eMIIIPUYHOTrO NOCiIKeHHS. Y po60Ti pO3KPUTO CYTHICTh OpraHisaliiiHoi KyJIbTypy Ta OCHOBHI igxonu
Io ii BUBYeHHs1. BU3HaueHO 0COOJIMBOCTI TUIIB OpraHi3alifiHOI KyJIbTypy OCBITHIX 3akjaziB. [IpoaHanizoBaHo
BM3HA4Y€HHS iHHOBAlli}l Ta YMHHUKY iHHOBaliiHOI TOTOBHOCTI IT€pPCOHAJy OCBITHBOIO 3aKJany. Po3po6yieHo Moziesnb
iHHOBaIil1HOI TOTOBHOCTI IEPCOHAJY OCBITHBOTO 3aKy1aAy. Ha OCHOBI eMITipUYHOTO JOCIiIPKEHHS BUSIBJIEHO PiBEHD
iHHOBAIiFTHOI TOTOBHOCTI IEPCOHAJY OCBITHIX 3aKJIa/iiB 3 Pi3HUM TUIIOM OpraHi3aliliHoi KyJabTypu. [ligTBepIskeHO
rinoTe3y NOCIiIKEHHS 00 B3a€MO3B'SI30Ky TUITy OpraHisaliiiHOi KyJIbTypHy 3 iHHOBALiliHOIO TOTOBHICThb
IIEPCOHAJy OCBITHBOTO 3aKiazy. [IpencTraBieHo po3po6eHy B Xo[i GOpPMYyBaJIbHOTO €KCIIEPUMEHTY TPEHIHTOBY

nporpamy. Arpo6atiis TpeHiHroBoi IIporpaMu 3 MifBUILEHHS iIHHOBaLiMHOI TOTOBHOCTI IIEPCOHAy OCBITHBOTO



3aKJaZly Ha OCHOBi (POPMYBaHHS iHHOBALiHUX LiHHOCTEN i HOPM OpraHi3auiiiHoi KyJbTypH AoBeJa ii e(peKTUBHICTb
Ta BiIMOBIIHICTh ITOCTABJIEHUM 3aBIAHHSIM.

2. The dissertation deals with the problem of the types of organizational culture and their impact on innovative
readiness of personnel of educational establishment. The research contains the theoretical background,
methodology and the results of the empirical study of the problem. The author reveals the essence of
organizational culture, analyzes definitions of innovations and factors of innovative readiness of personnel of the
educational establishment. The features of the organizational culture’s types of educational establishment are
identified. The model of innovative readiness of personnel of educational establishment has been provided. The
hypothesis of investigation of correlation between organizational culture’s types and innovative readiness of
personnel of educational establishment has been proved. The author develops a special training program to
increase innovative readiness of personnel of educational establishment on the basis of the formation of innovative
values and norms of organizational culture. The testing of the training program showed its efficiency and
compliance with tasks.
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