O0Js1ikoBa KapTKa aucepTaii

I. 3arasbHi BimOMOCTI
Jep>kaBHHH 00J1iIKOBHI HOMep: 0821U102332
Oco06J1uBi TO3HAYKH: BinKkpura

JaTa peectpamuii: 23-09-2021

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. OJIIMHUK AJIIHA MMKOJIAIBHA
2. Oliynyk Alina M.

KBasmigikamis:

InenTudikarop ORCHID ID: He sactocosyerbcs

Bupg, pucepranii: nokrop dinocodii

IIIu¢p HayKOBOi CHENiaIbHOCTI: 281

Ha3Ba HayKoBOIi CcIeniaIbHOCTI: [Ty6siiuHe yIpassiHHs Ta aMiHICTPyBaHHSI
Tany3b / rajysi 3HaHb:

OcBiTHBO-HayKOBa IMporpama 3i creniaJbHOCTI: He 3acTocoByeThCH
JlaTa 3axucTy: 17-09-2021

CrneniaJbHICTh 3a OCBIiTOIO: [IpaBo3HaBCTBO MaricTp, EKOHOMIKa MifiIipuemMcTBa MaricTp
Micue po6oTu 3400yBayva:

Kopg 3a €1PIIOY:

Micue3Haxoa KEeHHSI:

dopma By1acHoOCTI:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

CeKTop HayKH: He 3aCTOCOBYETHCS



I11. BizomMocTi mIpo aucepraiiiro
IIudp cnenianizoBaHoi BYU€HOI pagH (Pa30Boi Cleliagi3oBaHOi BY€HOI pazu). 1O 08.893.015
IloBHe HaliMeHYBaHHSI IOPHUAUYHOI 0COOH: VHiBepcUTET MUTHOI cripaBu Ta QiHaHCIB

Kopg 3a €IPIIOY: 39568620

Micue3HaxoaKeHHS: By/1. Bosogumupa BepHancbkoro, 6y, 2/4, M. JIHinpo, [IHinpoBchkuii p-H.,

JHinpomneTpoBchKa 0611, 49000, Vkpaina

dopma BaacHOCTI:

Cdepa ynpaBitiHHS: MinictepcTBo oCBiTH i HayKu YKpainu
InenTugikarop ROR: He zacrocosyerscs

CeKTop HayKH: He 3aCTOCOBYETHCS

IV. BizomocTi n1po nmiznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0
IloBHe HaliMeHYBaHHSI IOPHUAUYHOI 0COOH: VHiBepcUTeT MUTHOI cripaBu Ta QiHaHCiB

Kopg 3a €IPIIOY: 39568620

Micue3HaxoaKeHHS: ByJI. Bonopumupa Bepnancskoro, 6yg. 2 /4, M. JIHinpo, [JHINpoBCbKUE p-H.,

JHinpomneTpoBceKa 0611, 49000, Vkpaina

dopma BaacHOCTI:

Cdepa ynpaBitiHHS: MinictrepcTBo ocBiTH i HayKu YKpainu
InenTudgikarop ROR: He zacrocosyerscs

CeKTop HayKH: He 3aCTOCOBYETHCS

TloBHe HaliMEeHYBaHHSI IOPHUAUYHOI 0COOM: VHiBepcuTeT MUTHOI cripaBu Ta diHaHCIB
Kopg 3a €IPIIOY: 39568620

Micue3Haxoa>KeHHS: ByJ. Bosiogumupa BepHasncbkoro, 6y, 2/4, m. JIHinpo, [IHinpoBcbkuii p-H.,

JHinpomneTpoBchKa 0611, 49000, Vkpaina

dopma ByracHOCTI:

Cdepa ynpaBitiHHS: MiHicTepcTBo OCBiTH i HayKu YKpaiHu
InenTudikarop ROR: He zacrocosyerscs

CeKTop HayKH: He 3aCTOCOBYETHCS

V. BimomocTi npo gucepraniio
MoBga guceprTariii:

Koau TeMaTHYHHUX PyOpHK: 82.13.03.05



Tema gucepranii:
1. VIIOCKOHAJIEHHS MEXAHI3MY OLIIHIOBAHHS IEPYKABHUX CJIV’KBOBLIB B MUTHUX OPTAHAX YKPAIHU

2. Improving the mechanism for evaluation of public servants in the customs of Ukraine

Pedepar:

1. OHUM i3 KJIIOYOBUX IHCTPYMEHTIB 3a0€3MeYeHHs CTPaTeriyHrX 3aBaHb Ta QYHKIN fepKaBu A0 PO3YMiHHS
IepsKaBHOI CITy>kKOU € MeXaHi3M OLIiHIOBaHHS IE€P>KaBHUX CJIY>KOOBLB, SIKUN Mae 3a6e31e4yBaTy IPOrHO30BaHe,
00'€eKTHBHE, CCTEMHE YIIPaBJIiHHS KaJPOBUM peCcypcoM. B yMoBax 3poCTalouux BUMOT, 1[0 BUCYBAIOTHCS 1O
Iep>KaBHUX CIIYKOOBLiB MUTHUX OpraHiB YKpaiHM CbOTOZHI aKTyasli3yeThCs 3aBIaHHs 3 IPUBEIEHHS Y BiJTIOBIIHICTb
HOPMAaTHBHO BU3HAY€HOTO MEXaHi3My OLIiHIOBAaHHS I€P>KaBHUX CJIY>KOOBLIIB MUTHUX OpraHiB. [IpoaHanizoBaHi
HOPMAaTUBHO-IIPABOBIi aKTH 11010 BU3HAYEHHS KPUTEPIiB Ta [TOKA3HUKIB OisJIbHOCTI MUTHUX OPraHiB CBi4aTh IPO
Te, 1110 BOHU MAalOTh: II0-TIeplile, 3arajJbHUi XapakTep, TOOTO 6a3yl0ThCsl Ha TPOLeAypi OL[iHIOBaHHS, sIKa
3aIpoBaiKeHa 1J1s1 BCiX lep’KaBHUX CJIyKOOBLiB, Ta 10-Ipyre, pe3yJbTaTy OLiHIOBAaHHS TaKOX BU3HAUYEHI
3arajibHMMU MIPaBUJIaMU OL[iHIOBAHHS IJ1s1 Iep>KaBHUX CJIy>KOOBLIB, X04a ITPOXO/’KEHHSI CIIY>KOM B MUTHUX OpPraHax
Mae reBHy cnenu@iky. PO3ropHyTi mOCiIKeHHS Aep>KaBHOI Cy>KO6H, TPOBEIeHi OCTaHHIMU IeCSITUILTTIMH,
OXOILIIOIYY i PYHKIiOHAIbHI 06CTEKEHHS], JO3BOJIMJIM PO3POOUTH i 3alIPOBAIUTHU SIK CUCTEMH YIIPABJIiHHS SIKiCTIO,
TaK i BUBHAYUTU NPOPECiliHi CTaHAAPTHA HA OCHOBI 3apyOiKHOrO AOCBiNy, KBasliQiKaliliHi BUMOTHY [0 IIO0cam,
30KpeMa IIJISIXOM CTBOpeHHs LIeHTpy OL[iHIOBaHHS Jep>KaBHUX CIIY>XOO0BIIiB KaTeropii «A». O6’€eKTOM JOCIiIKEHHS €
CYCIIiJIbHI BiIIHOCHHY, 10 CKJIaIal0ThCS B Ipolieci GyHKIIOHYBaHHS AeP>KaBHOI CIy>KOM B MUTHUX OpraHax YKpaiHu.
[IpenMeTOM OCTiIPKEHHS € yIOCKOHAJIIEHHSI MEXaHi3My OLIiHIOBAaHHS IeP>KaBHUX CJIy>KOOBLIIB B MUTHUX OpraHax
Ykpainu. Y pesysbTaTi IPOBELEHOr0 NOCiIKeHHS C(OOPMYJILOBAHO HOBI HAYKOBI IIOJIOKEHHS I BUCHOBKH, 30KpeMa:
PO3pO6JIEHO KOMILTIEKC [T0JIOKEHD 3 YOCKOHAJIEHHS] MEXaHi3MYy OLIiHIOBaHHS JIep>KaBHUX CJIy>KOOBLIB MUTHUX
OpraHiB Ha OCHOBi Cy0'eKTHO-00'eKTHOI gudepeHLialii, TunoJsorisauii BuziB i KpuTepiis oliHIOBaHHS Aep>KaBHUX
CJIyKOOBLiB, IO TO3BOJIAJIO 3aIIPOIIOHYBATU aBTOPCBKY MOJI€JIb YAOCKOHAJIEHHSI MEXaHi3My OL[iHIOBaHHS
Ilep’KaBHUX CIIYKOOBLiB B MUTHUX OpraHax, Ha OCHOBI SIKOi 6y710 po3po6sieHo npoekT [TosnoxkeHHs mpo LieHTp
OIIiHIOBaHHS AEP>KaBHUX CJIY>KOOBLIiB KaTeropiil «b» Ta «B» B MUTHUX OpraHax; yJOCKOHAJIEHO CTPYKTYPY Cy0 €KTHOI
IvdepeHuialii B OLiHIOBaHHi Jlep>KaBHUX CIYXOO0BLiB MUTHUX OPraHiB, IKUMU MOXYTb BUCTynaTu: ['osi0Ba
JlepskaBHOI MUTHOI Ci1y>k61 YKpaiHuy; cy6’eKT MPU3HAYE€HHSI HA TI0CAly; KEPIBHUK BiJlOBIIHOTO TEPUTOPIiaJbHOTO
oprany abo crenianai30BaHOTO JernapTaMeHTy; 6e3rocepeiHiil KepiBHUK; KePiBHUK CTPYKTYPHOTO MigpO3ainy
BuUIOro piBHs (QyHKLIi cTabinidyoya, KOMyHiKaTUBHA, NPoQecifiHOi KOMIETeHLlii), - 110 J03BOJIsIE BUBHAYNUTH MeXi
(PYHKLIOHAJIBHOTO PO3MOAiNy Iifl Yac OLiHIOBAHHS HA €Tallax BCTYIy Ta IPOXOIKEHHS Jep>KaBHOI CIIyXou;
MEeTOMYHI MiIXOAM 0 OLIiHIOBAHHS AEeP’KaBHUX CJIy’KOOBLIB Ha €Tarax BCTYILy, IPOXOKEHHS IepKaBHOI CJIy>KOU B
MUTHHUX OPTaHax, 1o JO3BOJISIIOTh YPaxyBaTH OCOOJIMBOCTI AislTIbBHOCTI CY0'€KTIB OLiHIOBaHHS Ta BU3HAYUTU
(YHKLiOHATIbHI MOXJIMBOCTI 00'€KTIB OLIiHIOBAaHHS, 30KpEMa LIJIIXOM PO3BUTKY HaBUYOK OlliHIOBaHHS KEPiBHUM
CKJIaZioM (Cy6’€KTaMy OLiHIOBAHHS) Ta HABUYOK CAMOOLiHIOBAHHS JIEPKAaBHUX CITYKOOBLB (00’€KTiB OIiHIOBAaHHS);
IicTany MoJajbIioro PO3BUTKY IMOHSTIMHO-TEPMIHOJIOTYHA XapaKTepHUCTUKA MEXaHi3My OLiHIOBaHHS SIK: 1)
OlIiHIOBaHHSI IIOKA3HUKIB JIisSJIbHOCTI 3a [IeBHUI NePiof (SIK CKJIafoBa AisJIbHOCTI Mifpo31iy, opraHisalii, ycTaHOBU
B 11iJIOMY); 2) OL[iHIOBaHHS NPOQECIHNX, IiTOBUX SIKOCTEN AEP>KaBHOTO CIIYKOOBLS (SIK CKJIaI0Ba
npodecionanizanii ep>kaBHOI CIy>K6M B MUTHUX OpraHax); 3) OLjiHIOBaHHS Ha BiJl[TOBiAHICTb 3aliMaHill mocani (SIK
CKJIaJI0OBa Kap'epHOr0 IIPOCYBaHHS, [IEPCIIEKTUB iHIMBIyaIbHOTO IPOMECiiHOTO PO3BUTKY); IPUHLIAIY BU3HAYEHHS
KpUTEPIiiB OLiHIOBaHHS I€P>KaBHUX CJIY’KOOBLIIB Y MUTHUX OpraHax, 30Kpema 3alpoIlIOHOBAaHO 3allpOBAJUTH B
MeXaHi3M OL[iHIOBaHHS TaKi, SIK: IPUHIUII B3a€MO/Iii Cy6'€KTIB OLiHIOBaHHS (CYTHICTb SIKOTO IOJISITAE Y
KOHCYJIbTaTUBHO-JOPAIYMX, CIIIJIPHUX OL[IHOYHUX CYIPKEHHSX Cy0 €KTIB); IPUHLUII IPE3yMIIL] BiZlTIOBiIHOCTI
nocai (3micT sikoro nnepepnbadae MiHiMalbHO NOMYCTUMUI PiBeHb Bif[IOBIIHOCTI B yMOBax MiJBUIIEHHS
KBali(piKaLilfHUX BUMOT OJ1s1 3aliHATTS [10CAJH); IPUHLUI KOJIEKTUBHO Y3TO/’)KEHOTO OLIiHOYHOTO PillleHHS
(3HaUeHHS SIKOTO BMU3HAYAE CIIiIbHA MTO3ULIisl /CTaBIEHHS, BUPOOJIEHA IIiJf Yac 06rOBOPEHHS B KOJIEKTHUBI); MiTX0OH1
IO IleperJisify CTafiil IpoBeeHHs IOTOYHOrO Ta [ePCIIeKTHBHOIO OLiHIOBAHHS Iep>KaBHUX CJIy>KOOBLIIB B MUTHUX

OpraHax 3 ypaxyBaHHAM 0CO06JIMBOCTEN IMPOXOIKEHHA B HUX C]Iy>K6I/I, 30KpeEmMa: 1) I'[iILI‘OTOBKa [0 MPOBENEHHSI



OLIiHIOBaHHS Aisl7IbHOCTI I€P>KaBHUX CJIY>)KOOBLIIB B MUTHUX OpraHax; 2) aHaJIiTU4HA CTafis; 3) CTallis BU3HAYEHHS
PE3YJIbTATiB OLiHIOBaHHS; 4) CTalisl OCKap>XeHHS pe3yJIbTaTiB OLiHIOBAaHHS - 3 ypaxyBaHHSM BiITBOPEHHS
JIIOJICBKOTrO KaliTasy Ta 3 OIJsify Ha MeXaHi3M 3aTpeOyBaHOCTi IpodecioHanizMy, a TaKOXK 3 ypaxyBaHHSIM
Pe3yJIbTaTiB TECTYBaHHS IOCAJOBUX OCiO MUTHUX OPraHiB 3 MUTaHb KBasidikallii Ta 6J1aroHafiiHOCTI B MeXKax
[Topsiaky peanizalii ekcriepruMeHTaIbHOrO POEKTY 1010 TECTYBAHHS MIOCAI0OBUX OCi6 MUTHUX OPraHiB 3 MUTaHb
kBaJsidikariii Ta 6;1aroHaiiHOCTI.

2. One of the key tools for ensuring the strategic and objectives functions of the state to understand the civil
service is a mechanism for evaluating civil servants, which should provide predictable, objective, systematic
management of human resources In the minds of mature vimogs, they are visible to the state services of the
ministerial bodies of Ukraine for the current year. Analyzed regulations on the definition of criteria and
performance indicators of customs authorities indicate that they are: first, general in nature, ie based on the
evaluation procedure, which is introduced for all civil servants, and secondly, the evaluation results are also
defined general evaluation rules for civil servants, although the service in the customs authorities has certain
specifics. Extensive civil service research conducted in recent decades, including functional surveys, has allowed
to develop and implement both quality management systems and to determine professional standards based on
foreign experience, qualification requirements for positions, in particular by establishing a Category A Civil
Servants Assessment Center. The object of the study is public relations, which are formed in the process of
functioning of the civil service in the customs authorities of Ukraine. The subject of the study is to improve the
mechanism of evaluation of civil servants in the customs authorities of Ukraine. As a result of the study, new
scientific provisions and conclusions were formulated, in particular: a set of provisions for improving the
mechanism of evaluation of civil servants of customs authorities on the basis of subject-object differentiation,
typology of types and criteria for evaluating civil servants, which allowed to propose an author's model evaluation
of civil servants in the customs authorities, on the basis of which a draft Regulation on the Center for the
evaluation of civil servants of categories "B" and "B" in the customs authorities was developed; the structure of
subjective differentiation in the assessment of civil servants of customs authorities has been improved, which can
be: Head of the State Customs Service of Ukraine; subject of appointment; the head of the relevant territorial body
or specialized department; immediate supervisor; head of the structural unit of the highest level (functions
stabilizing, communicative, professional competence), - which allows to determine the boundaries of the
functional division during the assessment at the stages of entry and passage of civil service; methodological
approaches to the evaluation of civil servants at the stages of entry, civil service in the customs authorities, which
allow to take into account the characteristics of the subjects of evaluation and determine the functionality of the
objects of evaluation, in particular by developing management skills (evaluation subjects) and skills self-assessment
of civil servants (objects of assessment); received further development of the conceptual and terminological
characteristics of the evaluation mechanism as: 1) evaluation of performance indicators for a certain period (as part
of the activities of the unit, organization, institution as a whole); 2) assessment of professional, business qualities of
a civil servant (as a component of professionalization of the civil service in the customs authorities); 3) the stage of
determining the evaluation results; 4) the stage of appealing the evaluation results - taking into account the
reproduction of human capital and taking into account the mechanism of professionalism demand, as well as
taking into account the results of testing customs officials on qualifications and reliability within the Procedure for
implementing a pilot project on testing customs officials on qualifications and reliability. The practical significance
of the obtained results is that they are of both scientific-theoretical and practical interest, and can be used in:
research activities - conclusions and suggestions for improving the mechanism of evaluation of civil servants can
be the basis for further research on the relevant issues; law-making activity - for preparation of proposals to the
current legislation of Ukraine, which regulates the procedure of evaluation of customs officials; educational
process - in teaching students of higher education disciplines "Customs Security", "Customs Procedures",
"Management Mechanisms in the field of foreign economic activity", during the preparation of relevant sections of
textbooks and manuals on the theory of public administration.



Jep>kaBHHHM peecTpauiiiHuii Homep [iP:

IIpiopuTeTHHH HaNIpSIM PO3BUTKY HayKH i TEXHIKH:
CrpareriyHu# NpiopHTETHHUI HAIIPSIM iHHOBaLLiHHOI AiSJILHOCTI:
IlizcyMKu JOCIiAKEHHS:

ITy6ostikamii:

HaykoBa (HayKOBO-TE€XHiYHa) MPOAYKILis:
ConiasibHO-€KOHOMIYHA CIIPSIMOBaHICTh:

OxopoHHi gokymeHTH Ha OIIIB:

BrnpoBaaykeHHS pe3yJIbTaTiB AHCEpTalii:

3B's130K 3 HAYKOBUMH T€MaMH:

VI. BizomocCTi Ipo HayKOBOr0 KEPiBHHKA/KEPiBHHUKIB (KOHCYJIbTaHTA)

BiacHe IIpi3Buie Im'sa I1o-6aTbKOBI:
1. KoBanboB Biktop I'eopriiioBud

2. Kovalov Viktor H.

KBasigikamis: 25.00.02

InenTudirkarop ORCHID ID: He 3actocoyerbcs
HoparkoBa indopmamist:

IloBHe HallMeHYBaHHS IOPHIHNYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasstiHHS:

Imentudikarop ROR: He zacrocoyerbcs

CeKTop HayKH: He 3aCTOCOBYETHCS

VII. BizomocTi npo odiriiHUX OTIOHEHTIB Ta pelleH3€eHTiB
OdiuiiiHi OTIOHEHTH
Baacue IlpizBume Im'a Ilo-6aTbKOBI:

1. F'onuapyk Haranig TpoxumiBHa

2. Honcharuk Nataliia Trokhymivna

KBasigikamis: 25.00.03

InenTudikarop ORCHID ID: He sactocosyerbcs



JoparkoBa iHdpopmamnist:

IToBHe HaliMEeHYBaHHSI IOPHAUYHOI OCOOH:
Kop 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma ByTacHOCTI:

Cdepa ynpassriHHS:

InenTudikarop ROR: He zacrocosyerscs

CeKTop HayKH: He 3aCTOCOBYETHCS

Baacue IlpizBumie Im's Ilo-6aTbKOBI:
1. Ilpypuyc Jleca BacumniBHa

2. Prudyus Lesya Vasyliivna

KBasigikamis: 25.00.03

ImenTudikarop ORCHID ID: He zactocosyetbcs
JoparkoBa iHdpopmamist:

TloBHe HaliMeHYBaHHS IOPHIHYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma ByracHOCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

CeKTop HayKH: He 3aCTOCOBYETHCS

Penensentu

Baacwue IlpizBumie Im's I1o-6aTbKOBI:
1. Keeniamsini [pyna MukosaiBHa

2. Kveliashvili Irina Nikolaievna

KBasigikamis: 25.00.03

Inmentudikarop ORCHID ID: He zactocosyetbcs
JonaTkoBa iHdopmarist:

TloBHe HaliMEeHYBaHHS IOPHIHYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma ByracHOCTI:

Cdepa ynpasiriHHS:



InenTudikarop ROR: He zacrocosyerscs

CeKTop HayKH: He 3aCTOCOBYETHCS

Baacue IlpizBuuie Im's Ilo-6aTbKOBI:
1. Mapuentok OsieHa OsiekcanapiBHa

2. Martsenjuk Olena Oleksandrivna

KBasigikamis: 25.00.03

Inentudikarop ORCHID ID: He sacrocosyerbes

JoparkoBa indopmamnist:

IloBHe HaliMeHYBaHHS IOPHIHNYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHoOCTI:

Cdepa ynpasiiHHS:

InenTudgikarop ROR: He zacrocosyerscs

CeKTop HayKH: He 3aCTOCOBYETHCS

VIII. 3ak1104Hi BiZOMOCTI

BsiacHe IIpizBuie Im'sa ITo-6aTbKOBi

TOJIOBH pajgu

BaacHe IlpizBumie Im's ITo-6aTbKOBI

TOJIOBYIOYOTO Ha 3acCiiaHHi

BignoBigasibHUI 3a HiATOTOBKY

00JIiKOBHX JOKYMEHTIB

PeecTpaTtop

KepiBHuk Bigginy YKpIHTEI, mpo €
BiZINOBiZaJIbHUM 32 peecTpallilo HayKOBOi

OisSIIBHOCTI

Bopucenko Ospra [leTpiBHa

Bopucenko Osnsbra IleTpiBHa

IOpuenko T.A.



