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Pedepar:

1. Y nuceprauiiiHiil po60Ti HaBeIEHO TEOPETUYHE y3araJbHEHHS I BUPILIE€HHSI HAyKOBOTO 3aBJIaHHS, SIKE NIOJISITa€ y
TOMY, 11006 Ha MifCTaBi BUBYEHHS OKTPUHU HAYKX TPYLOBOTO IIPaBa, ONPAIIOBAaHHS MDKHAPOIHUX TPYAO-TIPaBOBUX
CTaHJAPTiB, IOPIBHSJILHOTO aHaJIi3y 3aKOHOJABCTBA PO IpaLlo YKpaiHu ! 3apyODKHUX Iep>KaB OXapaKTepus3yBaTu
IOPUAVYHY IPUPOAY NPUHLMIIIB [IPABOBOTO PETYJIIOBAHHS OIJIATU IIpalli, BCTAHOBUTH iX CUCTEMY Ta 3'ICYBaTH 3MICT,
i, IK HACMigOK, MifrOTyBaTH MIPOMO3ULii 3 yIOCKOHANIEHHSI HOPMAaTUBHO-TIPaBOBOTO 320€3M€YEHHS] KOHCTUTYLITHOTO
IIpaBa Ha OMJIATy Mpalli i NOKpalleHH BiflIOBiNHOI IPaBO3aCTOCOBHOI MPAKTUKU. 3a3HAYEHO, 1[0 IIPUHLIUIIN
IIPaBOBOTrO PEryJI0BaHHS OIIATU Mpali — Iie KepiBHi 3acafy, SKi BU3HAYAIOTh XapakTep i 06csr 3a6e31e4eHoro
3aX0/laMM [I€P>KaBHOTO IPUMYCY BIUJIMBY CII€LliaJIbHAX IOPUIMYHUX 32CO0iB HA NOBEMiHKY NPALliBHUKIB i
PO6OTO/ABLIIB 3 METOIO Y3rOI’KEHHS iX [IPaB i 3aKOHHUX iHTEPECiB Npy peasizallii KOHCTUTYLMHOrO IIpaBa Ha

oruiary npauj. [TigkpecoeTbest, 10 MibXKHapOHi IpaBoOBi CTaHAAPTH OO0 BCTAHOBJIEHHS MiHIMaJIbHOI 3apO6iTHOI



IJ1aTy NOTpeOyI0Th HeraiHoi i NOBHOI peasisauii B YKpaiHi, i TakuM KpOKOM IIOBUHHO IOCIYXKUTHA PO3POOIIEHHS
Ka6inetom MinicTpiB Ykpainu i nopasnsie npuiiHITTsI BepxoBHoto Panoio Vkpainu 3akony Ykpainu «IIpo
MiHIMasIbHYy 3apO0iTHY II1aTy». POGMTHCS BUCHOBOK, 10 CUCTEMA IIPUHIIUIIB IPaBOBOI0 PETYJIIOBAHHS OIJIATH
npati - e 06’€eKTUBHO iCHYIOYA 11ijlicHa HAYyKOBO OOIPYHTOBAHA CYKYIIHICTh BHYTPIIHbO B3A€MOIIOB I3aHUX,
B32€MOOOYMOBJIEHUX i CTPYKTYPHO BIOPSIIKOBAaHMX IPUHLUIIIB IPABOBOTO BIIOPSIAKYBAHHS BiIHOCHH, 11O
CKJIQIAETHCS Y XO1 peasidallii KOHCTATYILIHOrO IIpaBa Ha OIJIATy Mpalli.

2. The dissertation presents a theoretical generalization and solution of the scientific problem, which is based on
the study of the doctrine of labor law science, the elaboration of international labor and legal standards, the
comparative analysis of the labor legislation of Ukraine and foreign states to characterize the legal nature of the
principles of legal regulation of wages, establish their system and find out the content, and, as a result, prepare
proposals for improving the legal and regulatory framework of the constitutional right to pay pr These and
improved with law enforcement. It is noted that the principles of legal regulation of remuneration are guiding
principles that determine the nature and extent of the state coercion of the influence of special legal means on the
behavior of employees and employers in order to reconcile their rights and legitimate interests in the
implementation of the constitutional right to remuneration. It is emphasized that the international legal standards
on the establishment of minimum wages require immediate and full implementation in Ukraine, and such a step
should be developed by the Cabinet of Ministers of Ukraine and the further adoption by the Verkhovna Rada of
Ukraine of the Law of Ukraine "On Minimum Wages". It is concluded that the system of principles of legal
regulation of remuneration is an objectively existing holistic, scientifically grounded set of interconnected,
interdependent and structurally ordered principles of legal regulation of relations, which is formed during the
implementation of the constitutional right to remuneration of labor.
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