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Pedepar:

1. JucepTauiliHe OOCiI>)KEHHS TPUCBSIYEHE BUCBITIEHHIO EMOLIITHO-1[iHHICHOTO CTaBJIEHHS SIK BarOMOTO YNHHUKA
Pe3YyJIbTaTUBHOCTI Cy6'€KTIB yIIPaBIiHChKOI B3aeMOii. ¥ po6OTi aKLJ€eHTy€eThCsI yBara Ha TOMY, 110 €MOLIiMHO-
L[iHHiCHE CTaBJIEHHSI ONIOCEPEIKOBYETHCSI CTATyCOM KEPiBHHUKA - SIK (OPMAJIbHUM, TaK i HE(POpMaJIbHUM,
BM3HAYAETHCS OCBITIOM CIIJIbHOI IisJIbHOCTI O3HAYeHUX CY0'€KTIiB 11 OpraHi30BaHICTIO, YCIIIIHICTIO X B3a€MOJI.
OKpiM LIbOTO, OKPECJIIOETHCS, [0 PE3YJIbTATH TAKOI B3a€MOJIil BUBHAYAIOTh SIKOCTi KEPIBHUKA, a CaMe: COLliaJIbHA
JOCBiJJ4EHICTb Ta IPOHUKJIMBICTh, KOMyHIiKaTMBHA KyJIbTYpa, Criel1(iKa JOKyCy KOHTPOJIIO i CTUJILOBI OCOGJINBOCTI
Mi’)KOCOOMCTICHOI B3a€MOJIi, LIiHHICHE CTaBJIeHHA N0 cebe, Mifjeraux, NpodeciiiHoi AisiAbHOCTI. Y AOCTiIKeHH]
HaroJIoUyeThCs Ha TOMY, 110 CYTTEBOIO NEPEAYMOBOIO CIIPUMMAaHHS KEPiBHUKA € MOTO0 BiK, OL[iHKa SIKOTO
3MIHIOETBCS Y BiANOBIGHOCTI i3 cTaTycoM. Tak, nepeBaskHO BUCOKI OL[iHKY IIO3UTHUBHUX SIKOCTEN OCOOMCTOCTI 3aBY4U
Ta KE€PiBHUKIB MiAPO31iJIiB 00epXXyIoTh Y Billi 45 - 50 POKiB (x04a CiIif, BIGMITUTH, IO NEePLiNieHTH JOBOJIi YaCTO
aKLEHTYIOTb YBary came Ha LiHHOCTSIX ITpodeciiHMX YMiHb KepiBHUKIB i cTapioi BikoBoi kateropii), a KepiBHUKU

IIKiT Haryacrime - 40 - 45 pokiB. CTOCOBHO Te€pPMIiHY CIiJIbHOI [isJIbHOCTI BUILA YIIPaBIiHChKA JIaHKA CIIPUSITIIMBO



OLiHIOETHCS MiJJIETJIMMU, IIEPEBAXKHO Y PAMKAX [I0YAaTKOBOTO II€Piofy AisIbHOCTI, BTIM ITO3UTUBHO CIIPUMMAETbCS
npodecioHasni3M B YIIPaBJiHCHKIN AisITIBHOCTI HE3aJIEXKHO Bif cTaxy. B Xo[li eKcriepuMeHTy BCTaHOBJIEHO, 110
dopMasbHUI CTAaTyC KEPiBHUKA BIVIMBAE Ha crleluPiKy eMOLiliHO-1IiHHICHOTO CTaBJI€HHS MiJIeTrJIuX 40 HbOTO: 3
IiABUILEHHSIM I10CaIOBOTO CTaTyCy iHTErpasbHi OL[iHKM OCOOMCTOCTI KEPIBHUKA 3HWXKYIOTbCA. 3a pe3ybTaTaMu
€MITipUYHOTO NOCJIiIKeHHS BUSIBJIEHO, 1110 €eMOLiiHO-1IiHHiICHE CTaBJIEHHS Cy0'€KTIiB yIIPaBIiHChKOI B3a€EMOii OIMH
IO OJIHOTO BIVIMBA€ HA COLiaJIbHO-TIEPLENTUBHI IPOLIECHU B ii CTPYKTYPI, YCIHIMIHICTb Ta PE€3yJIbTAaTUBHICTD CIIiJIBHOI

MisIIbHOCTI.

2. The investigation highlights emotional evaluative attitude as an essential factor for the management interaction
subjects' fruition. The paper focuses on the emotional evaluative attitude which depends on the leader's formal and
informal position, derives from the experience of the subjects' common activity and organization, success of their
interaction. The work under consideration stresses on the fact that the results of such interaction define the
leader's characteristics, and namely - social experience and sensitivity; communicative culture; control locus and
style peculiarities of interpersonal interaction; evaluative dependants', professional activity and self treatment, The
thesis draws attention to the leader's age as the reason for his /her perception. Age is evaluated according to the
position. Thus, assistant principles and heads of the departments get high appreciation of positive qualities when
aged 45-50, school principles - at the age of 40-45. As far as the term of the common activity is concerned it is
stated that the highest management level is positively evaluated by subordinates in case of the initial period of
activity.
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