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Pedepar:

1. Incepraujiiina po60Ta IpUCBIY€HA BUBYEHHIO IICUXOJIOTIYHUX 0COOIMBOCTEN TPOdECiiiHOrO 61arononyyys
npauiBuuKiB JJCHC, gociikeHHIo 0ro AeTepMiHaHT Ta poJli B AisdbHOCTI. ¥ niepmomy po3zini TEOPETUKO-
METOJIOJIOTTYHUI AHAJI3 TOCTIIXXEHD PEHOMEHY IMPOPECIMTHOI'O BJIATOTIONYYYS GAXIBLIIB
PU3VKOHEBE3IIEUYHUX [TPOMECIN 3xificHEHO aHAITUYHII OTJIsI (peHoMeRny npodeciiiHOro 671aronoTyyys, 1o
IO3BOJINJIO CPOPMYJIIOBATH KJIIOUOBI [TOJIO’KEHHSI 117151 IOT0 IJIMOIIOro po3yMiHHS Ta JOCTiAKeHHs. Biaronosnyyds
0COOMCTOCTI pO3IJISIAAETHCS SIK 6araTOBUMIpHUI (PEHOMEH Y MEXKaxX FeJOHICTUYHOTO Ta €BI€MOHIYHOTO MigXOMiB. Y
npyromy posgini METOJOJIOITYHI ACTIEKTH TA OPTAHI3ALIIA JOCJIIIPKEHHS onncaHi MeTON00TiYHI OCHOBU
BMBYEHHS ITpodeciiiHoro 6saronosnyyys npauisHukis JCHC. JocigykeHHs NPOBOANIIOCS 3 BUKOPUCTaHHSIM
Cy4aCHHUX TEOPETUYHMX Ta eMIIPUYHUX MiAXOiB, 0 3a0€3M1e4nIIO LIijliCHe Ta OOI'PYHTOBaHE PO3YMiHHS LIbOTO
dbeHoMeHy. 3aCTOCOBaHI ICUXOiarTHOCTUYHI METOIY MaJIi BUCOKY IICUXOMETPUYHY HATIMHICTb i BaliHICTB, 0

IIO3BOJIMJIO OTPUMATH TOYHI JaHi, a KOMOIHOBaHUM MifXif, SKUI IIOeAHYE KiNbKiCHI Ta sIKiCHI MeToaY, 3abe3reyunB



ycebigHy oLiHKy npodeciiiHoro 6iaronosnyyus npauisHukis JCHC. V po60Ti mofaHo KOHIENTYyaJbHy MOJENb
BUBYEHHS ITpodeciiinoro 6saronosnyyys npauisHukis JCHC. Lis monesnps 3a6e3nedye CUCTEMHUI MiAXin 1o aHanizy
IOCiIHULIBKOTO (pEHOMEHY, BU3HAYA€ KIII0YOBi 3MiHHI HAYKOBOI pOOOTH Ta CJIyr'ye OCHOBOIO /111 OpraHizatii
DocCigHALBKUX eTarniB. Y TpetboMy posaini [IICMXOJIOTTYHI OCOBJIMBOCTI TTPOGECIMHOTO BJIATOITOJIYYYS]
[TPAIIIBHUKIB [JCHC npencTaBieHo pe3yabTaTy AOCHiIKeHHs. EMIipuyHo foBenieHo, mo npodeciiine
6J1arornosy4ys cepes, iHINX NOKa3HUKIB IO3UTUBHOTO [ICUXO0JIOTTYHOrO (PYHKLIOHYBAaHHS € CAMOCTIHUM
KOHCTPYKTOM, Ma€ CBOIO CIlelu(iKy, BiApi3HAETHCS Bij] €MOLiIIHOTO, COLIiaIbHOTO Ta IICUXO0JIOTiYHOrO
6J1aromnosIy44si, OCKiJIbKY SIBJIIE COO0I0 OKPEMUM PiBE€Hb (PYHKLIOHYBAaHHS JIIOAMHU — NPOQeCiiiHy chepy.
BcTaHoBIIEHO, 1110 HANOIIbII BUP)KEHMMU CKIIafoBUMU ITpodeciiiHoro 6iaronomnyyys npauisHukis JJCHC e
HasIBHICTb CPOPMOBAHUX NPOPECINHUX LisIeil, TO3UTUBHI B3AEMUHU B KOJIEKTUBI Ta Bi4yTTs NpodeciiiHoro
3pocCTaHHs. BuzHavyeHo, Mo coliabHO-OpraHisaniiiHi YMHHUKMY, TaKi SIK CTaTh, BiK, CIMEMHUI CTaH, OCBITa,
npodeciiHui CTaX, LOCBiT JiKBigalil Han3BUYaHUX CUTYALill y 30Hi 60MOBUX [iil MaloTb OOMEKEHUH BILINB Ha
npodeciitne 6aromnosnyydys. V yersepromy poszisi [IPOTPAMA PO3BUTKY ITPOGECIMTHOTO BJIATOTIONIYYYS]
IMPAIIIBHUKIB [ICHC HaBeneHO po3pOOKy Ta BIPOBAKEHHS IPOrPaMU COLiaIbHO-IICUXOJIOTIYHOT'O TPEHIHTY
CIIPSIMOBAHOTO Ha PO3BUTOK IpodeciiiHoro 6aronomnyyds npauiBuukis JJCHC. IIporpama 6a3yeTbcs Ha iHTerparii
Cy4aCHUX TEOPeTUYHHUX | MEeTOOUYHUX MiIX0iB, TEOPii 61aronosyydsi, ICUX0JIOTIYHOrO KalliTaay Ta
camopeTrepMiHalii. Y TpeHiHTy BUKOPHUCTOBYBAJIKCS BIIPABU [IJIS1 CAMOIII3HAHHS, POJIbOBI irpy, IPYNOBi IUCKYCii Ta
TexXHIKM peJiakcallii, o 3a6e3Me4nsio KOMIJIEKCHUH BILJIMB Ha OCHOBHI CKJIa[0Bi TPOQeCiitHOro 6J1aromnomnyqys
npauiBHukiB JJCHC. HaykoBa HOBU3HA OTPMMAaHUX PE3YJIbTATIB [10JIArae B TOMY, LJ0: BIIEPLIE: - BU3HAYEHO ITOHATTS
«rpodeciiine 6yaronosnyyys npaniBHukiB JCHC»; - BUOKpeMJIEHO pOJib COLliajIbHO-OpraHisaliiiHux Ta
0COOKMCTICHUX YMHHUKIB B OLiHILi NpoeciiiHoro 6;1aronosyyys npauisHukis JCHC; - mpencTaBieHo 0COOIUBOCTI
3B'3Ky 6s1aronosyyys npaniBHukis JJCHC 3 ix Tunamu noBeJiHKY B CUTYyaLisIx MpodecitHuX BUMOT; - OO PYHTOBaHI
MillleHi [ICUXOJIOTIYHUX iIHTePBEHLiN [J15 PO3BUTKY ITpodeciiiHOro 6J1aronosyyys psATyBaJbHUKIB. YIOCKOHAJIEHO: -
IJISIXYU T METOAM OLiHIOBaHHS ITpodeciiiHoro 6yaronosnyyus npauisHukis JJCHC. Habys10 N0#aibIIoro po3BUTKY: —
[ICUXOTEXHOJIOTii po3BUTKY NpodeciiiHoro 6iarononyyds ¢axisuis JCHC. [IpakTuiHe 3Ha4€HHS! OTPMMaHUX
PE3YJIbTATIB MOJISITA€ B MOKJIMBOCTI iX BUKOPUCTAHHS Y [ICUXOiarHOCTUYHIN, KOHCYJIbTALiMHIN, ICUXOKOPEKLINHIN
Ta ncuxonpodinakTuyHii podoTi 3 npauisHukamu JCHC. Pe3ynbTaTy BIPOBA>)KEHO B CUCTEMY [ICUXOJIOTTYHOTO
3abesnevyeHHs npodeciiinoi gismpHocTi npauisHuki JJCHC y BUrIsi aBTOPChKOI TPOrpaMy PO3BUTKY

npogeciiiHoro 61aronosnyyys npanisHukis JCHC.

2. The dissertation is dedicated to studying the psychological characteristics of professional well-being among
employees of the State Emergency Service of Ukraine, examining its determinants and role in professional activity.
In the first chapter, THEORETICAL AND METHODOLOGICAL ANALYSIS OF STUDIES ON THE PHENOMENON OF
PROFESSIONAL WELL-BEING IN HIGH-RISK PROFESSIONS, an analytical review of the phenomenon of
professional well-being has been conducted, enabling the formulation of key principles for its deeper
understanding and investigation. Personal well-being is considered a multidimensional phenomenon within the
frameworks of the hedonic and eudaimonic approaches. The primary aim of research on professional well-being is
usually to identify the factors that determine and promote its high level, which is associated with a range of
benefits for work performance. As predictors and factors of well-being, a wide array of phenomena have been
considered, which have been studied within the framework of positive psychology, a relatively new branch of
academic psychology. In the second chapter, METHODOLOGICAL ASPECTS AND ORGANIZATION OF THE STUDY,
the methodological foundations for studying the professional well-being of employees of the State Emergency
Service of Ukraine (SES) have been described. The research has been conducted using modern theoretical and
empirical approaches, which provided a comprehensive and well grounded understanding of this phenomenon.
The applied psychodiagnostic methods have had high psychometric reliability and validity, which allows for the
collection of accurate data. In the third chapter, PSYCHOLOGICAL CHARACTERISTICS OF PROFESSIONAL WELL-
BEING OF SES EMPLOYEES, the research findings are presented. The fourth section, PROGRAM FOR
DEVELOPMENT OF PROFESSIONAL WELL-BEING OF SES EMPLOYEES, presents the development and
implementation of a socio-psychological training program aimed at developing the professional well-being of SES



employees. The program is based on the integration of modern theoretical and methodological approaches, the
theory of well-being, psychological capital and self-determination. The training used exercises for self-knowledge,
role-playing games, group discussions and relaxation techniques, which provided a comprehensive impact on the
main components of the professional well-being of SES employees. The scientific novelty of the obtained results
consists in the fact that: for the first time: - the the concept of "professional well-being of SES employees" has
been defined; - the role of social, organizational and personal factors in assessing the professional well-being of
SES employees has been highlighted; - the features of the connection between the well-being of SES employees
and their types of behavior in situations of professional requirements have been presented; - the targets of
psychological interventions for the development of professional well-being of rescuers have been substantiated.
there have been improved: - the ways and methods of assessing the professional well-being of SES employees.
there have been further developed: - psychotechnologies for the development of professional well-being of SES
specialists. The practical significance of the results obtained consists in the possibility of their use in
psychodiagnostic, consultation, psychocorrectional and psychoprophylactic work with the employees of the State
Emergency Service. The results have been implemented in the system of psychological support for the
professional activities of employees of the State Emergency Service in the form of an author's program for the
development of professional well-being of the employees of the State Emergency Service.
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