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V. BizomocTi npo gucepraniio
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1. TlcuxoJioria camopearisaiii BUKiazada y HayKoBO-TEXHIUHIN [isIbHOCTI

2. Psychology self-realization lecturer in the scientific and technological activities

Pedepar:

1. ¥V nuceprauii 31ilicHeHa KOMIJIEKCHA PO3pO6Ka IIPO6IeMy CTAHOBJIEHHS CaMopeasti3aliiHMX IIpoLieciB BUKIaayda
y HayKOBO-TEXHIYHil [IisyibHOCTI. JlocifpKeHo 3B's130K TOTpedr y camopearizaliii i3 npodeciiiHumM (HayKoBO-
TE€XHIYHMM) OYTTSM 0COOHU; IOKA3aHO 3HAYEHHS PO3BUHEHOI MOTPEeOU B camopearisallii 71 IPOAyKTUBHOI IIpani
HAyKOBO-TEXHIUHO] iHTelireH1ii, ika BUHUKAe i GOPMYyeTbCS1 y BUPOOHUUIH [isi/IbBHOCTI 0COOMCTOCTI, Ha IIPUKJIaAi
npodeciiiHOro 3pocTaHHs HAyKOBO-TEXHIUYHUX MPaliBHUKIB JJOHEIbKOTO HAlliOHAJIbHOTO TEXHIYHOTO YHiBEpCUTETY.
PesysbTaToM OCiIKEHHS CTajla 3arajlbHa KOHLENLid, sIKa CIIPUSTAME PO3BUTKY IOTpebu B camopeaisalii sk y
BMKJIQJIaLIbKOTO i TEXHIYHOTO [IEPCOHAJY YHIBEPCUTETY, TaK i y CTYIEHTCBKOI MOJIOZ], 1[0 HabyBae podeCiiHux
KOMITETEeHIIill B yMOBaxX TeXHIYHUX BUIIiB. EMIIprYHO IOCIimKeHi 0cO6IMBOCTI Mpolecy camopearnizanii BUKIagadiB
y HayKOBO-TEXHIYHill [IisJIbHOCTI, IpeCcTaBjleHi aHi eMIIiPUYHOro aHasizy cy6'eKTHUX i1 onepaliiiHuX YMHHUKIB Ta
BUIiB [IPOLIECY caMopeastisallii BUKafada y HAyKOBO-TEXHIUHIN [iSIbHOCTI, CTPYKTYPU LIiHHICHUX OpieHTalLii
0COOUCTOCTI, ICUXOJIOTIYHMX OCOOJIMBOCTEN IYMaHiICTUYHOI camopearisalii BUK1azaya y HayKoBO-TeXHIuHil

Iisi7IbHOCTI, lOBefleHa iX CTaTUCTHUYHA 3HAUyLicTh. OGIPYHTOBAHO MOTHBALIMHO-[iHHICHI YMHHUKY camopeaisaii,



1110 3yMOBJIIOIOTh KOHCTPYKTUBHE Ta KOMIIETEHTHE 3[IiICHEHHS AisI/IbHOCTI (axiBLeM. BusiizieHo efleMeHTHU HOBU3HU
YU MiHJIMBOCTI, SIKi BUSIBJISIJIACSL Y 6-TU €KCIIEPMMEHTAJILHUX TPYIIaX, IO Bifpi3HAIMCS 3a piBHEM caMmopearnisalii i
3a BIKOBMMU O3HaKaMu. [IpecTaBieHo perpeciiiny MoJiesib camopeantisalii BUKajgaya y HAyKOBO-TEXHIYHIN

MiSTbHOCTI.

2. The general hypothesis of the study is based on the assumption that different professional groups, whose
members have a certain worldview, receive different feelings of the same stimuli and have different perceptions of
their own professional field in a certain sense. It can be assumed that specialists belonging to one professional
group, that is, have similar education, experience, culture, have common feelings and approaches to professional
activity, so during the empirical research it is possible to study the specific features of their communication and
behavior, and personal qualities which help them realize their potential in professional activities, including
scientific and technical ones. It can also be assumed that there is no confirmation for a certain algorithm of
professional activity at the point where narrowing of specialization starts. That is, while the vision of professional
self-realization in scientific and technological activities is more or less common to representatives of the technical
branch, the personal way to it is chosen individually. Self-realization as a component of personal development is a
multidimensional personal formation, which determines the meaningful and dynamic characteristics of a specialist
move to disclosure of their potential in the process of professional activity, and is manifested in constant creative
search and provides a sense of necessity and usefulness of their actions, the maximum realization of self through
professional development and personal alteration, as well as in socially meaningful results of activities and own
achievements. The approved methodical toolkit can become the basis for conducting research in engineering
psychology and personality psychology, for diagnostic assessment prospects for the development of a specialist by
psychologists and HR-managers. The first chapter "Methodological and Theoretical Foundations of Personality
Self-realization in the scientific and technical sphere” is devoted to the analysis and systematization of basic
approaches to the study of the problem of personality self-realization in modern psychology; features of the
modern scientific and technical environment are outlined; practical significance of the research is proven to be
precisely the study and allocation of psychological indicators for differentiation and selection of the most effective
specialists in scientific and technical activities. The second chapter "The Concept of Self-Realization lecturer in the
scientific and technological activities" presents a sequence of considerations regarding the theoretical and
methodological substantiation of the author's approach to the problems of self-realization of the technical
university teacher. The chapter highlights the questions of personality properties, their value orientations and the
mechanisms of professional activity transformation during the process of self-realization. In the course of
theoretical substantiation of the components of the self-realization process in the scientific and technical activity,
the space of professional interaction of the technical university teacher has been reconstructed and the
prerequisites, factors and self-realization focus of the lecturer in the scientific and technological activities have
been grounded. The third chapter "Organization and methods of empirical study of the peculiarities of the self-
realization process of lecturer in the scientific and technological activities" presents a step-by-step
methodological justification of the author's approach as an integrated system of views on the components and
dynamics of the self-realization process of specialists in technical higher institutions. In the fourth section
"Empirical study of the peculiarities of the self-realization process of lecturer in the scientific and technological
activities" the data of the empirical analysis of subjective and operating factors, types of the process of personality
self-realization in scientific and technological activities, structure of value orientations, psychological peculiarities
of the humanistic self-realization of the technical university teacher are presented and their statistical significance
is proved. In the fifth section "Empirical research of self-realization factors of lecturers in the scientific and
technological activities" the motivational-value factors of self-realization, which predetermine the constructive
and competent performance of a specialist, are substantiated. Elements of novelty or variability are identified in 6
experimental groups which differ in terms of self-realization and overall work experience in the scientific and
technical field. The regression model of self-actualization of the technical university teacher is presented.
Perspectives of the research. Based on the mathematical model, it is possible to construct a forecast for the
successful development of a professional, as well as to evaluate the accuracy and reliability of the forecast -



studying and improving the prognostic function of the created models. The use of such models in practice will
make it possible to significantly reduce information asymmetry between actual assessment of colleagues,
administration and third parties, as well as create more accurate predictions of the success of the specialist's
professional activity.
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