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Pedepar:

1. Po3rsigHyTO ynpaBiliHHS [1I€PCOHAIOM B CUCTEMI IepKaBHOI CIIy>k01 YKpaiHNU SIK HAyKOBY-T€OPETUYHY IPOOIIEMY.
3a pesysbTaTaMu JOCIII)KEHb CUCTEMAaTU30BAHO HAYKOBI T€OPIi, KOHLEMNIIii, [IOrJIsA 11, HayKOBi MIKOJIH, 5IKi €
OCHOBOIO MOJieJiell i IPaKTUKY YIIPaBliHHS IEPCOHAJIOM Ha AEeP>KaBHiN /TIy6iuHil cyx6i. Po3Binku npobiemu
VIPaBIIiHHS [1IEPCOHAJIOM JeP>KaBHOI CITyK01 IIPOJIEMOHCTPYBAJIH, IO BUBYAIOTHCSI OKPEMI aCIIeKTH MPOLEeCy
VIIPaBJIiHHS IEPCOHAJIOM 3 TEOPETUKO-TIPUKJIAIHUMU aKLI€EHTaMU 32 BiJ[TIOBITHUMU HallpsMaMu. BCcTaHOBJIEHO, 1O
VIPaBJliHHS IEPCOHAJIOM B CUCTEMI JepP>KaBHOI CIIy>XOM CTOCYETbCS BCiX Cy0’eKTiB Jep>KaBHOTO yIIPaBJliHHS Pi3HUX
PiBHIB i Ma€e CBOi 0COGJIMBOCTI, a BiATIOBINHO i pi3Hi KOHLENTyaJIbHi OCHOBU MPaKTUYHOTO 3alIPOBA/I)KEHHS [IPOLIECY
VIPaBJIiHHS [1IEPCOHATIOM. BruokpemieHo Ta Kyacu(ikoBaHO BIACTUBOCTI CUCTEMU IEP>KaBHOI CIIY>KOU 3 MTO3MLIIH
CHACTEMHOTO Mifgxony: GOpMYyeTbCS i BIIJIMBOM 6araTboX YAHHUKIB; YIIOPSIIKOBAHA LIi/liCHICTb; CKIaJA€ThCA i3
B3a€MO3aJIE)KHUX €JIEMEHTIB; IIPMTaMaHHa [I€BHA CTPYKTYPA; B3a€MO/i€ 3 30BHILIHIM Ta BHYTPILIHIM CEPENOBUILEM;
CKJIaJlHa i IMHAMIYHa B OpraHisaiii; camoopraHisoBaHa i BiIKpUTa; 34aTHA 10 aJanTalii B yMOBax

Herepen0ayyBaHMX 3MiH Ta pU3KKiB. JJOCIiIKEeHO IpolieC yIPaBIliHHS [IEPCOHATIOM B CUCTEMI Jep>KaBHOI CIIyX0u B



yMmoBax nangemii COVID-19 ta kpu3oBux sBuil,. HarosaomeHo Ha JOUiIBHOCTI BIIPOBAIKEHHS MEXaHI3MiB
aHTHUKPU30BOi MOJITUKY Ta GOpMyBaHHS e(PEKTUBHOI CUCTEMU aHTUKPU30BOi CUCTEMU YIIPaBJIiHHS [I€PCOHATIOM Ha
Iep>kaBHil ciyx6i. Takuit nipxin GpopmMye nepenymoBU 117151 MOAAIBLIOTO 3[iiCHEHHS 3aX0[iB, CIIPSIMOBAHUX Ha
MOJIE€PHI3allilo AePKaBHOIO yIIPABJIiHHS HA OCHOBI IEMOKPAaTUYHUX LIHHOCTEN i IPUHIUIIIB HAJIEXKHOTO
BpsyBaHHS. BU3HAUeHO, 0 OCHOBHUMM LiISIMUA aHTUKPU30BOi Iep>KaBHOI KaZPOBOI MOJIITUKY €: 3aI106iraHHs Ta
3HVKEHHS PM3MKIB BUHUKHEHHS KPU30BOI CUTYallii; 3HM)KEHHS] HETaTUBHUX HACJIiJIKiB KPU30BOi CUTYallii, IBHAKA iX
JikBigauis. HagaHno aBTopcbKe BU3HAUEHHSI MOJIEJ YIIPABJIiHHS IEPCOHAJIOM B CUCTEMI 1€P>KaBHOI CJIY>KOU 5K
KOMILJIEKCY B3a€MOIIOB'I3aHUX NIPOLIECIB yIIpaB/IiHHS NEPCOHAIIOM Ha JEeP>KaBHil C1yxX6i, SIKUIl CKIIalaeThCs 3
IIeKiJIbKOX eJIEMEHTIB: iep>kaBHa MOJITUKA YIIPaBJIiHHS [IEPCOHAJIOM B CUCTEMI Jep>kaBHOI CI1y01; HOpMaTUBHO-
[IPaBOBE PETyYJII0OBAHHS; YIIPaBIiHCbKO-aIMiHICTPaTMBHE PETYJIIOBAHHS; KOMIIETEHTHICHA CKJIaf0Ba. JJoBeIEHO, 110
PeryJbOBaHMMU B KOHTEKCTi HOPMaTHUBHO-TIPABOBUX JOKYMEHTIB € NIPOLEC] YIIPaBliHCbKO-agMiHICTPaTUBHOTO
PETyJIIOBaHHA Ta 4YaCTVMHA KOMIIETEHTHICHOI CKJIaIOBOI, IKa CTOCYETLCA 3HaHb, YMiHb | HABUYOK. HeperyaboBaHOIO i
HaM6i/IbII BaXXJIMBOIO 32 YMOB BOEHHOT'O YacCy € CKJIaJI0BOIO, sIKa CTOCYEThCSI OCOOUCTICHUX SIKOCTE! JepP>KaBHOTO
Cayk60BLs. MeTou yIpas/iHHs IEPCOHAIOM BiJIIOBiIHO PO3MOijIeHO Ha J1Ba OJIOKU: PeryjboBaHi Ta

HEPETyJIbOBaHi.

2. Attention is focused on the conceptual foundations of the formation of the concept of "personnel management"
and its evolution at the current stage presented. It is shown that several concepts of "personnel management",
"human resources management" and "personnel management" are used. In Ukrainian scientific research,
diametrically opposite views are followed, namely: in some of them these concepts are distinguished as distinct,
and in others, they are considered as synonyms. However, the basis of all approaches is the theoretical foundations
and methodological basis of personnel management processes as a phenomenon that has its historical origins, and
as a process that has certain methodological and methodical approaches. It is emphasized that the foundation of
the formation of personnel management is considered to be: rationalistic and humanistic approaches. The
dynamics of the formation of the concept of "personnel management" and the emergence of new derivative
concepts are related to the dominance of one or another theory in a certain period. Personnel management in the
civil service system of Ukraine is considered as a scientific and theoretical problem. According to the research
results, scientific theories, concepts, views, scientific schools, which are the basis of models and practices of
personnel management in the civil /public service, have been systematized. Explorations of the problem of public
service personnel management have shown that certain aspects of the personnel management process are being
studied with a theoretical and applied emphasis in the relevant directions. It has been proved that personnel
management in the civil service system concerns all subjects of public administration at different levels and has its
own characteristics, and, accordingly, different conceptual bases for the practical implementation of the personnel
management process. The characteristics of the civil service system are distinguished and classified from the
standpoint of the systemic approach: the system is formed under the influence of many factors; it has orderly
integrity; it consists of interdependent elements; a certain structure is inherent to it; it interacts with the external
and internal environment; it is complex and dynamic in its organization; it is self-organized and open; it is able to
adapt under unpredictable changes and risks. The process of personnel management in the civil service system
under the COVID-19 pandemic and crisis phenomena was studied. The emphasis is placed on the expediency of
implementing anti-crisis policy mechanisms and the formation of an effective anti-crisis personnel management
system in the civil service. This approach forms the prerequisites for the further implementation of measures
aimed at the modernization of public administration based on democratic values and principles of good
governance. It was determined that the main goals of the anti-crisis state personnel policy are: prevention and
reduction of the risks of a crisis situation; reduction of the negative consequences of the crisis situation, their
quick elimination. The author's definition of the model of personnel management in the civil service system is
given as a complex of interrelated processes of personnel management in the civil service, which consists of
several elements: the state policy of personnel management in the civil service system,; its normative and legal
regulation; its managerial and administrative regulation; its competence component. It has been proven that the
process of managerial and administrative regulation and part of the competence component, which refers to



knowledge, abilities and skills, are regulated in the context of legal documents. The component that remains
unregulated and most important under wartime conditions concerns the personal qualities of a public servant.
Personnel management methods are divided into two blocks: regulated and unregulated.
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