O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iKOBHI HOMep: 0409U000242
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peecrtpaunii: 22-01-2009

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. T'ycak Onekcangp I'puroposuy

2. Gusak Oleksandr Grygorovych

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIndp HaykoBOi crieniajIbHOCTI: 25.00.03

Ha3zBa HayKoBOIi creniajIbHOCTI: [lepxaBHa ciryx6a

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

JaTa 3axHcTy: 16-01-2009

CreniaJbHICTh 3a OCBIiTOIO: 1401

Micue po60oTH 34,00yBaya: CeBacTONONbCHKUIA BilCbKOBO-MOPCHKHI OprieHa YepBoHOI 3ipKu iHCTUTYT iMm.

I1.C. HaximoBa

Kopg 3a €IPIIOY: 07723954

Micue3Haxom KeHHs: 99035, Vkpaina, m. CeBacTonob, ByJl. Jlu6enka, 1-a

dopma ByracHOCTI:

Cdepa ynpaBiiHHS: MinicrepctBo 060poHn YKpainu

InenTudgikarop ROR: He zacrocosyerscs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHOi BYEHOI pagH (pa30Boi CIeliaai30BaHOi BY€HOI pagH): K 08.866.01
IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:

Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10
BHKOHAHO JHCEPTaIlilo

IloBHEe HaliMEeHYBaHHS IOPUAHYHOL 0CO0H: Of1eChKUIA PETIOHATIBHUI iHCTUTYT NePKaBHOTO YIIPABJIiHHS
HaujionasnbHoi akazemii eps>kaBHOTO ypaBiliHHs Ipu [Ipe3nneHToBi YKpainu

Kopg 3a €IPIIOY: 23213365

MicuesnaxomerHﬂ: 65009, m.Opieca, Bya. ['enyesbka, 22

dopma By1acHoCTI:

Cdepa praBJIiHHﬂZ Cekperapiat npesuzenTa YKpainu

InenTudikarop ROR: He zacrocosyerscs

V. BimomocTi npo guceprauiio

Mosga guceprarii:

Koau TemaTuyHHUX PyOpHK: 82.13.01

Tema gucepranii:

1. MixxnpodeciitHa MOGiIBHICTb (axiBLiB y cucTeMi IepKaBHOI cy1yK6u YKpainu (Ha npukiafi ogilepis, 3BiIbHEHUX
y 3arnac)

2. Specialist inter professional mobility in the system of Ukrainian state service (taking retired officers as an
example)

Pedepar:

1. O6'eKT moCHimKeHHs - KaIpOBi IPOLECHU B CUCTEMI JIep>KaBHOI CiIy>kOU. MeTa IncepTaniitHoro JOCiiKeHHS -
yIOCKOHaJIEHHSI TEOPETUKO-METOLO0JIOTIUHOI 6a3u 1151 3abe3neueHHs MixkpodeciiiHoi MobinbHOCTI daxiBLiB y
CcUCTeMi Jiep>KaBHOI cy1yKou YKpainu Ha npukiani odinepis, 3BiIbHEHUX y 3aniac. MeToau [OCiI>)KeHHS - METOI 1
ineHTH@ikauii, excTpanossyii, NIOPiBHAJIBHOIO aHali3y Ta MAaTEMATUYHOI CTATUCTUKY; CUCTEMHO-aHAJIITUMHAN
METO]I, eKCIIEPUMEHTY 1 ONMUTYBaHHSI; 3aCTOCYBaHHS NPUKJanHUX rporpam SPSS 3 Bukopuctanusam GakTOPHOTO i
KOpeJILifHOro aHasisy, mKanioBaHHs, Bepudikallii, MogestoBaHHs. HaykoBa HOBU3HA. YIiepille: 3allpOIIOHOBAHO
AaKMEOJIOTIYHY MOJIEJIb MiABUILEHHS PiBHS MiXIIpodeciiiHOi MO6iIbHOCTI (axiBLiB (Ha Ipukiazi odilepis,
3BIJIbHEHUX Y 3al1aC) y CUCTEMI Jep>KaBHOI CIy>KOM, BUBHAYEHO Ta OO PYHTOBAHO KpUTEPIi, TOKa3HUKU Ta METOIU

olLliHIOBaHHS ii piBHS. YI0oCKOHaNEHO: Iinxony 1o GopMyBaHHS Ta peasidallii Aep>kaBHOI KaZpoBOi IOJIITUKY B ramuysi



Ilep>KaBHOTO yIPaBJIiHHS, 30KpeMa, BUBHAUEHO HAaIpsIMU POOOTU Ta po3pobJieHi npomno3uiii i pekoMeHaanii momo
nigBuIeHHsS eeKTUBHOCTI 3amydeHHs $axiBlLiB Ha Aep>KaBHY CJIY>KOy; METOAM aHali3y Ta OLiHKH IIPOLeCy
IIpalLeBJIaliTyBaHHS i Kap'€PHOrO IIPOCYBaHHS B OPraHax Aep>KaBHOTO YIIPaBJIiHHS, BU3HAYEHHS JKUTTEBUX
[IEPCIIEKTUB i MOPaIbHO-LIiIHHICHUX Opi€eHTalill oilepiB, 3BiIbHEHUX Yy 3aI1ac; 3MiCTOBHE HAllOBHEHHS

npo@eciiiHux porpam MiAr0TOBKY, NEPEMNiArOTOBKY Ta MifBUIEeHHS KBaidikalii fep>kaBHUX CIIy)KOO0BLIB.

2. The object of the investigation is staff processes in the system of public service. The goal of the investigation is
an improvement of the theoretical and methodological base for providing of interprofessional mobility of
specialists in the system of public service by the example of officers, transferred to the reserve. Research methods
are methods of authentication, extrapolation, comparative analysis and mathematical statistics; system-analytical
method, experiment and polling; application of the application programs of SPSS using factor and cross-
correlation analysis, scaling, verification, design. Scientific novelty For the first time: the acmiological model of
increase of level of interprofessional mobility of specialists (by the example of officers, transferred to the reserve)
in the system of public service is offered; criteria, indexes and methods of estimation of its level are defined and
substantiated. Approaches to forming and implementing of public staff policy in the field of public administration
are improved, in particular, work assignments are determined and suggestions and recommendations on the
increase of efficiency of specialists attraction to public service are developed; methods of analysis and estimation
of process of employment and career promotion in the bodies of public administration, determinations of vital
prospects and morally-valued orientations of officers, transferred to the reserve are improved; substantial filling of
the professional programs of training and in-service training of civil servants are upgraded.

Jdep>kaBHHHM peecTpaniiiHuii Homep JiP:

IIpiopuTeTHHH HANIpSIM PO3BHTKY HayKH i TEXHIKH:
CrpareriyHu# NpioOpHTETHHUI HAIIPSIM iHHOBaLLiMHOI Aig/ILHOCTI:
ITizcyMKH JOCTiI>KEeHHS:

Iyo6sikaii:

HaykoBa (HayKOBO-TE€XHiYHa) IPOAYKILis:
ConiasibHO-€KOHOMIYHA CIIPSIMOBAHICTh:

OxopoHHi gokymeHTH Ha OIIIB:

BrnpoBaakeHHS pe3yJIbTaTiB AHCEpPTalii:

3B's130K 3 HAYKOBUMH T€MaMH:

VI. BizomocTi Npo HayKOBOr0 KepiBHHKA /KEPiBHUKIB (KOHCYJIbTaHTA)

BiacHe IIpisBuie Im'sa ITo-6aThKOBI:
1. Xapxupagesa CaitniaHa KoCTSAHTHHIBHA

2. Khadgyradeva Svitlana

KBasigikamis: 1.nepx.ymp., 25.00.03
ImenTudikarop ORCID ID: He zactocoyerbcs
JonaTkoBa iHdopmarisi:

IloBHEe HaMEHYBaHHS IOPHIHYHOI 0COOH:



Kopg 3a €IPIIOY:
Micue3HaxoaKeHHS:
dopma BaacHOCTI:
Cdepa ynpasiiHHS:

Imentudikarop ROR: He zacrocoyerbcs

VII. BizomocTi npo odiniiHHX ONIOHEHTIB Ta PELeH3€HTiB
OdiuiiiHi OTIOHEHTH
Baacwue IlpizBumie Im's Ilo-6aTbKOBI:

1. JlunnoBchka Hartanig AHaTostiiBHA

2. Jlunoscbka Harasist AHartoutiiBHa
KBasigikanis: n.nepx.ynp., 25.00.03
ImenTudikarop ORCID ID: He zactocoyerbcs
JonaTkoBa iHdopmanist:

TloBHe HaliMEeHYBaHHS IOPHIHYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma ByracHOCTI:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

BiacHe IIpizBuie Im'sa I1o-6aTbKOBI:
1. Crpenbbunpkuilt Mukosa [1aBnoBuy

2. Ctpenbbunpkuit Mukona IlaBnoBuy

KBasigikanis: n.10.1., 21.00.03
InenTudikarop ORCID ID: He 3acrocosyetscs
HoparkoBa indopmamnist:

IloBHe HaliIMeHYBaHHS OPUAUYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasiriHHS:

Imentudikarop ROR: He zacrocoyerbcs

PeuenseHTu



VIII. 3akr04Hi BimoMocTi
BiiacHe IIpi3Buie Im'sa I1o-6aTbKOBI
TOJIOBH pagu

BaacHe IlpizBuiie Im's ITo-6aTbKOBI
rOJIOBYIOYOTO Ha 3acCifiaHHi
BigmoBigasbHUH 32 MiATOTOBKY

00JIIKOBHX JOKYMEHTIB

PeecTpartop

KepiBHuk Bigginy YKpIHTEI, mpo €
BiZITIOBiZaJIbHUM 3a PEECTpalLilo HayKoBOi

OisIJIbHOCTI

Cepprorin Ceprit Muxannosuy

Cepprorin Cepriit Muxannosuy

FOpuenko T.A.



