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1. DopmyBaHHS MexaHi3My npodeciiiHoi aganTalii nepcoHany BUpOOHUYMX MiIIPUEMCTB

2. The formation of the mechanism of manufacturing enterprises staff professional adaptation

Pedepar:

1. O6’exT mocmimKeHHs: pouecy 31iicHeHHs TpodeciiiHoi aganTanii mepcoHasy BUPOOHNYUX MigIIPUEMCTB. MeTa:
PO3pOOJIEHHS TEOPETUYHUX Ta IPUKIJIANHUX 3aca], 31ilicHeHHs npodeciiiHoi afamnTallii nepcoHany BUpOOHUYNX
MignpreMcTB. Metonu: niaJleKTUYHUM, aHasli3 i CUHTE3, IHOYKUiA i HeyKLis, CTPYKTYPHO-JIOTiYHUM Ta
CEMaHTUYHUH aHasli3; CACTEMHMI aHali3; MOPiBHAHHS, rpadiuHuil, EKOHOMIKO-CTaTUCTUYHMN aHaJi3, EKCIIEPTHE
OI[iHIOBaHHS; MAaTPUYHUM, HEYITKOI JIOTiKM, EKOHOMIKO-MaTeMaTU4YHe MOJe oBaHHs. HoBU3Ha: BIiepie po3po6aeHO
MeToJ, TpodeciiiHoi afanTauii nepcoHaay Ha OCHOBI TUIIOJIOTii BUPOOHUYMX MiATIPUEMCTB, 3MICT SIKOTO I10JISITae y
crucTeMaTusallii nigxonis go npodeciiiHoi aganrariii nepcoHasny BifIOBiAHO [0 BEJIUYNHU BUPOOHUYOTO
HiANPUEMCTBA, a TaKOXX CPOPMOBAHO MEXaHi3MU CTUMYJIIOBAaHHS IIEPCOHANY 10 IpodeciiiHoi apanTanii 3a1esKHo
Bif Liinie minnpremcTBa, yI0CKOHAIEHO 3MiCTOBE HAallOBHEHHS BUBHAUEHHSI NIpoliecy npodeciiiHoi ananTarii
[IepCOHAJTy MiANPUEMCTB, IKE OXOILI0e reorpadidHi, CyCIiibHI, CTPYKTYPHI (PaKTOpU KaJlpOBOTrO MOTEHLIiaYy,
cucTeMy OILJIATH Ipalli, siKa Ha IPOTMBAry HUHILIHIN Y4iTKO PO3MEXKOBY€E BUHAropoAy 3a BUKOHAHHS NPOQECiiiHUX Ta

HenrpodecifHNX 3aBIaHb, MEXaHi3M JepsKaBHOI MiATPUMKU Podecii, SIKUi1 BiIpi3HAETHCS Bif HASBHUX



BpaxXyBaHHSIM KPUTEPIiB aKTyaJIbHOCTI Ta BAPiaHTIB MifTPUMKHU, TOCIIKEHHSIM CTAaBJIEHHSI HACEJIEHHS 10 OKPEMUX
npodecii, siki nepenpodinboBYIOTh BifllTOBiIHO 40 BUMOT BUpoOHMLITBA. CPepa BUKOPUCTAHHSL: Y IisIbHOCTI
BUpoOHMuMX ninnpruemcts: TOB “Kapnarceki MiHepasnbHi Bogu”, [TAT “Konnepn Xni6npom”, CrisibHe yKpaiHChKO-

noJsibcbke mignpuemctso TOB “Etpyc”, y HaBuasbHOMY npotieci I[IBH3 “JIbBiBChbKUI YHiBEpCUTET 6i3HecCy Ta rpaBa’
2. The object of study: the processes of implementation of professional adaptation of manufacturing enterprises
staff. Objective: developing of theoretical and applied principles of professional adaptation of manufacturing
enterprises staff. Methods: dialectical, analysis and synthesis, induction and deduction, structural-logical and
semantic analysis; systematic analysis, comparison, graphic, economic and statistical analysis, expert evaluation;
matrix, fuzzy logic, economic and mathematical modeling. The novelty: the first time developed the method of
professional adaptation of staff based on the typology of industrial enterprises, whose content is to systematize
the approaches for personnel adapting according to the size of manufacturing enterprise and formed mechanisms
for professional staff stimulation to of professional adaptation depending on the purpose of the enterprise,
improved semantic filling of process definition professional adaptation of the personnel of enterprises, which
includes geographic, social, structural factors of staff, remuneration system, which is opposed to the present
clearly delineates a reward for their professional and non-professional tasks, the mechanism of state support
occupations is different from the existing criteria taking into account the relevance and support options, research
attitude to certain professions repurpose accordance with the requirements of production. Scope: in the activities
of production of enterprises LLC "Carpathian mineral waters", JSC "Concern Khlibprom" joint Ukrainian-Polish
enterprise LLC "Etrus", in the educational process of private higher educational institution "Lviv University of
Business and Law".
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