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Pedepar/anoTamis:

1.V nuceprariii 3milicHeHO KOMIIJIEKCHE OCiIKEHHS OpraHizalliliHo-TiejarorivHux 3acaj, npodeciiHoro
BI,OCKOHAJIEHHSI MeHepKepiB y Kutaiicekiit HapoaHiit Pecy6sini. AKTyanbHICTE pOOOTU 3yMOBJIEHA 3POCTAHHSIM
POJIi YIIPaBJIiHCHKOTO JIIOJICHKOTO KalliTajly B yMOBax [VIOOQ/IbHUX TpaHcpopmalil, nudposisaliii, iHHOBaLiliHOrO
PO3BUTKY €KOHOMIKM Ta [IOCUJIEHHSI KOHKYPEHLii MK Iep>kaBaMu. Y LIbOMY KOHTEKCTi mocBig KHP ctaHOBUTD
3HAYHWI HAYKOBUM i TPAKTUYHUI IHTEPEC, OCKIJILKY JEMOHCTPYE CUCTEMHUM, CTPATEITYHO OPIEHTOBAHUM Ta
IHCTUTYLIMHO HiATpUMaHUM MigXiz 0o npodeciiHOro po3BUTKY YIIPaBIiHCHKUX KanpiB. PoboTa akueHTye yBary Ha
TOMY, 110 IpodeciiiHe BLocKoHaneHHs: MeHenxepiB y KHP noenHye ocBiTHi, opranisauiiii, 1jiHHicHi ta
[IPaKTUKOOPi€HTOBaHI MexaHi3MU. Y pobOTi 06IPYHTOBAHO MIKIVCUUIIIIHAPHMI XapaKTep NpobieMu
npo@eciiiHOro caMoBIOCKOHAIEHHSI MEHEIKePiB, PO3KPUTO ii 3B'30K i3 Ne1arorikolo, ynpasiliHCbKMMHU HayKaMH,

TEOPpi€lo JII0JICHKOrO KalliTajay Ta OpraHizalilHIM PO3BUTKOM. YTOYHEHO CYTHICTb IHOHSATTS «IIpodeciiine



CaMOBJIOCKOHAJIEHHS] MEHEeI)Kepay SIK 6€3[1epepBHOro, CBilOMOro i pe(IeKCMBHOTO POLIECY OCOOUCTICHO-
npodeciiiHOro po3BUTKY, II0 peasli3yeThCs Yepe3 CaMOHaBYaHHS, OCMUCIIEHHS YIIPaBIiHCbKOTO JOCBiay,
OHOBJICHHS 3HaHb i BIOCKOHAJIEHHS [TPAKTUYHUX Ail. [JOBEI€HO NOLINBbHICTb iHTErpaTMBHOIO IIiIX0LY, 32 IKUM
npodeciiiHe CaMOBIOCKOHAJIEHHS PO3IJISIA€ThC SIK iHAUBilyallbHA CTPATETis PO3BUTKY (PaxiBlsl, €JIEMEHT
OpraHi3auiitHoi KyJIbTypH, YUHHUK €(PEKTUBHOCTI YIIPaBIiHChKO]I HislIbHOCTI Ta CKJIAIHUK (POPMYBaHHS
VIPaBJIiHCHKOTO JIIOACHKOTO Karmitaiy. [IpocTesxxeHo reHesy KoHLenii mpodeciiiHoro camoBILOCKOHaIEHHS
MEHePKEPIB y KUTANChKil HAayKOBil JyMli: Bi eTUKO-(iocOPChKOi MOei MOPaJbHOIO CAMOPO3BUTKY
VIPAaBJIiHLY IO CYYaCHUX iHCTUTYLIOHAJi30BaHUX (POPM MiArOTOBKY, MiABUILEHHS KBasidikalii Ta 6e3nepepBHOro
nipodeciiiHOro po3BUTKY yIPaBliHCbKUX KapiB. BU3Ha4ueHO OCHOBHI €Tany CTaHOBJIEHHS Cy4acCHOI [apagurmu
npodeciiiHoro camoprockoHaneHHs: meHenkepiB y KHP miciis 1949 p.: nosliTUKO-ifeo0riYyHe KOHCTPYIOBaHHS
yIpasiliHLg; QYHKIiOHATbHE IEPEOPIEHTYBAHHS B yMOBaxX peOpM i BiTKPUTOCTI; pUHKOBA afaNTallis Ta
npogecioHanisalis ynpasiHCbKOi OCBITH; Cy4acHMIA eTan UA@POoBi3allii Ta HABYaHHS BIIPOLOBX XKUTTSI.
BcraHoBJIEHO, 1110 cyyacHa KuTalchbKa cucTeMa NIpoQeciiiHoro CaMoBIOCKOHAJIEHHSI MEHeKepiB Mae
OaraTopiBHEBUI xapakTep i PyHKIiOHye HA MaKPO-, ME30- Ta MiKpopiBHsX. Ha MakpopiBHI BOHA BU3HAYa€ThCS
Iep>KaBHOIO NOJITUKOIO y cepi OCBiTH, KAIPOBOTO 3a0€3MeYeHHs], MOAEPHi3allii ypaBiliHHY, 1U(POBOI
TpaHcdopmaliii Ta po3BUTKY JIIO[ICbKOTO Karitany. Ha me3opiBHi ii peasnizauis 3abe3nedyeTscs isibHICTIO
VHIBEPCUTETIB, NApPTiMHUX 1IKiJ, aAMiHICTpaTUBHUX aKaZeMiil, KOPIIOPATUBHUX HaBYaJIbHUX LIEHTPIB, NPOQeCciiHnxX
opraxizauiil i TnPppoBUX OCBiTHIX IaTdopM. Ha MikpopiBHi npogeciiiHe cCaMOBIOCKOHAJIEHHS! BUSIBJISIETHCS B
iHAMBinyaTbHUX OCBITHIX TPAEKTOPISIX MEHEIKEPiB, CAMOOCBITI, TpodeciiiHiil pediekcii, HaCTaBHUILTBI,
[IPaKTUYHOMY HaBYaHHI Ta y4yacTi y npodeciiinux mepeskax. HaykoBa HOBM3HA JIOCJIiI>)KEHHS! I10JI1ra€ B LiJTiCHOMY
aHaJli3i TEOPETMKO-MEeTOL0JIOTIYHUX 3aca]] NPoQeCciMHOro cCaMoBIOCKOHAaIeHH MeHepkepiB y KHP; yTouHeHHi
CYTHOCTI LIbOTO IIPOLIECY, MOTr0 OpraHisaliliHO-e4arorivHux ymoB, GOpM, MeXaHi3MiB i IPAaKTUK; OOI PyHTYBaHHI
B32€MO3B'3Ky (popmMasibHOI, HepopmasbHOi Ta iHPOpMasbHOI OCBITU y TPOQECiTHOMY PO3BUTKY YIIPaBIiHCHKUX
KaZpiB. PO3KpUTO 3HaY€HHS IPAKTUKOOPi€EHTOBAHOTO HABYaHHSI, KOPIIOPATUBHOI OCBITH, HACTABHULITBA,
npogeciiiHOro oLiHI0BaHHS, LMPPOBUX IIAaTHOPM Ta iHAMBiAyani3alii OCBITHIX TpaeKTOPil A POpMyBaHHS
MeHeJpKepa, 3[aTHOTO 10 CTPATEriYHOro MUCJIEHHS, IHHOBALiNHO AisbHOCTI, MpodeciiiHol MOGIIBHOCTI i
eeKTUBHOrO yIIpaBJliHHS. Y HAayKOBUI1 06ir BBeJleHO HOBi pakTy, TeOpeTUyYHi ifiei Ta nigxonu, o6rpyHTOBaHI
KUTACbKUMU HAayKOBLSIMU. [IpakTH4Ha 3HAUYLIiCTh PE3YJIbTaTiB JOCJiIKEHHS MOJISITa€ B MOXKJIUBOCTI ix
BUKOPUCTaHHS AJ1s1 MOJepHi3allii cucteMu npodeciiiHoi nigrotoBky, NigBuieHHs KBanidikanii Ta npodeciiiHoro
CaMOBJIOCKOHAJIEHHS] MeHeIKepiB B YKpaiHi 3 ypaxyBaHHSIM e(eKTHBHOIO 3apyOiKHOTO NocBiny. [IpakTryHe
BIIPOBAJI)KEHHS PE3YyJIbTATIB JOCIiIPKEHHS MMiATBEPIPKEHO IX BUKOPHUCTaHHSIM B OCBITHBOMY ITPOLeCi XapKiBCbKOTO
HalliOHAJIbHOTO EKOHOMIYHOTO yHiBepcuTeTy iMeHi CemeHna KysHels, a TakoxX y XapKiBCbKOMY HalliOHaJbHOMY
negaroriyHomy yHiBepcuteTi imeni I.C.CkoBopoau. OTpruMaHi pe3yabTaTi MOXKYTb OyTH BUKOPUCTAHi B OCBIiTHIH,
HayKOBO-METOJMYHI/ Ta OpraHisaliiiHii JisSIbHOCTI 3aKJIaJliB BUIIOi OCBITH, YCTAHOB MiCI4AUIIJIOMHOI OCBITH 1

KOPIOPAaTUBHUX HAaBYAJIbHUX CTPYKTYP.

2. The dissertation presents a comprehensive study of the organizational and pedagogical foundations of
professional development of managers in the People’s Republic of China. The relevance of the research is
determined by the growing role of managerial human capital under the conditions of global transformations,
digitalization, innovative economic development, and increasing competition among states. In this context, the
experience of the PR China is of considerable scientific and practical interest, as it demonstrates a systematic,
strategically oriented, and institutionally supported approach to the professional development of managerial
personnel. The study emphasizes that the professional development of managers in China combines educational,
organizational, value-based, and practice-oriented mechanisms. The research substantiates the interdisciplinary
nature of the problem of managers’ professional self-improvement and reveals its connection with pedagogy,
management sciences, human capital theory, and organizational development. The essence of the concept of
“professional self-improvement of a manager” is clarified as a continuous, conscious, and reflective process of
personal and professional development implemented through self-education, reflection on managerial experience,
updating knowledge, and improving practical actions. The expediency of an integrative approach is proved,



according to which professional self-improvement is considered as an individual strategy of specialist
development, an element of organizational culture, a factor of management effectiveness, and a component of
managerial human capital formation. The dissertation traces the genesis of the concept of managers’ professional
self-improvement in Chinese scientific thought: from the ethical and philosophical model of moral self-
development of an administrator to modern institutionalized forms of training, advanced training, and continuous
professional development of managerial personnel. The main stages in the formation of the modern paradigm of
managers’ professional self-improvement in the PR China after 1949 are identified: political and ideological
construction of the manager; functional reorientation under the policy of reform and opening-up; market
adaptation and professionalization of management education; and the current stage related to digitalization and
lifelong learning. It is established that the modern Chinese system of managers’ professional self-improvement has
a multilevel character and functions at the macro-, meso-, and micro-levels. At the macro-level, it is determined
by state policy in the fields of education, staffing, management modernization, digital transformation, and human
capital development. At the meso-level, its implementation is ensured by universities, party schools, administrative
academies, corporate training centers, professional organizations, and digital educational platforms. At the micro-
level, professional self-improvement is manifested in individual educational trajectories of managers, self-
education, professional reflection, mentoring, practical learning, and participation in professional networks. The
scientific novelty of the research lies in the holistic analysis of the theoretical and methodological foundations of
managers’ professional self-improvement in the PR China; in clarifying the essence of this process, its
organizational and pedagogical conditions, forms, mechanisms, and practices; and in substantiating the
interrelation of formal, non-formal, and informal education in the professional development of managerial
personnel. The study reveals the importance of practice-oriented learning, corporate education, mentoring,
professional assessment, digital platforms, and individualization of educational trajectories for the formation of a
manager capable of strategic thinking, innovative activity, professional mobility, and effective management. New
facts, theoretical ideas, and approaches substantiated by Chinese scholars have been introduced into scientific
circulation. The practical significance of the research results lies in the possibility of using them to modernize the
system of professional training, advanced training, and professional self-improvement of managers in Ukraine,
taking into account effective foreign experience. The practical implementation of the research results is confirmed
by their use in the educational process of Simon Kuznets Kharkiv National University of Economics and in H. S.
Skovoroda Kharkiv National Pedagogical University. The obtained results may be used in the educational,
scientific-methodological, and organizational activities of higher education institutions, postgraduate education
institutions, and corporate training structures.
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Kopg 3a €IPIIOY: 02071205

Micuesnaxomxeunﬂ: mamgaH CBobonu, XapkiB, XapkiBcbkuil p-H., 61022, Ykpaina

dopma BracHOCTI: JlepxasHa

Cdepa praBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu

InenTudikarop ROR:

Baacwue IlpizBumie Im's I1o-6aTbKOBI:
1. Kanamnuk Hapig CepriiBHa

2. Nadiia S. Kalashnyk

KBasigikamis: n. nepx. ynp., npodecop, 25.00.03
ImentTudikarop ORCID ID: 0000-0003-0814-0246
JoparkoBa iHdpopmamist:

IloBHE HaliMEeHYBaHHS IOPUAHYHOL 0CO0H: HanioHanbHui JliCOTEXHIYHMIA YHIBEpCUTET YKpaiHu



Kopg 3a €IPIIOY: 02070996

Micue3Haxoa>KeHHSI: By ['enepana Uynpunkuy, JIbis, 79057, Ykpaina
dopma ByacHOCTI: Jlepxkasna

Cdepa ynpaBriHHS: MiHicTepCTBO OCBITH | HayKK YKpaiHu

InenTudikarop ROR:

PeuenseHTu

Baacue IlpizBuuie Im's I1o-6aThbKOBI:
1. T'onrapeHko Ipuna CepriiBHa

2. Iryna S. Hontarenko
KBasigikanis: k. nen,. 1., nor,, 13.00.04
InenTudikarop ORCID ID: 0000-0003-0411-2520

JopaTrkoBa indpopmamnist:

IloBHe HaliIMeHYBaHHS IOPUAHYHOL 0COOH: XapKiBCbKMii HAlliOHALHUI EKOHOMIYHMIT yHIBEPCUTET iMeHi

Cemena Kysnens

Kopg 3a €IPIIOY: 02071211

Micue3Haxoa>KeHHs: npocniekt Hayku, Xapkis, XapkiBcbkuii p-H., 61166, Ykpaina

dopma ByracHOCTI: Jlepxasna
Cdepa ynpaBitiHHS: MiHictrepcTBo OCBiTH i HayKu YKpaiHu

InenTudikarop ROR:

VIII. 3ak1104Hi BiZOMOCTI
ByacHe IlpizBuiie Im's ITo-6aTbKOBI
TOJIOBH paju

BiiacHe IIpi3Buine Im'sa ITo-6aTbKOBI
TOJIOBYIOYOTO Ha 3acCiaHHi
BignoBigasbHuUI 3a MiATOTOBKY

00JIiIKOBHX JOKYMEHTIB

PeecTpaTtop

KepiBHuKk Bigginy YKpIHTEI, mo €
BiZINOBiZaJIbHUM 32 peecTpallilo HayKOBOi

OisiIBHOCTI

[ymcekunt Onekcangp JleoHigoBuy

MIymcpkun Onexkcangp JleoHinoBuy

bausniok T. I1.

FOpuenko TetsHa AHaToJiiBHA

Opuenko TersiHa AHaTOJIiBHA



