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1. AopmiHiCcTpaTUBHO-TIpaBOBE peryII0BaHHS BifHOCUH y cdepi npaii B KOHTEKCTi COLiaJIbHOI MOJITUKY ep>KaBy

2. Administrative Legal Regulation of Relations in the Area of Labor in the Context of State Social Policy

Pedepar:

1. Y nuceprauii B npo1eci KOMIIJIEKCHOTO aHasli3y IPaBOBOTO PEryJIOBaHHS BiHOCUH y cdepi npalli, a TaKox
Ipo6JIEMHUX NIATAHb AIMiHICTPAaTUBHO-TIPABOBOTO PETYJIIOBAHHS, HA OCHOBI MDKHAPOJHOTO i Hal[iOHAJILHOTO
3arajbHOTO, rajy3€BOro 3aKOHOAABCTBA, HOPMATUBHO-IIPABOBUX aKTiB Ta iHIINX IPABOBUX JOKYMEHTIB, BUPOOJIEHO
Ta 3aIIPOIIOHOBAaHO PEKOMEHIALlii HAyKOBO-TEOPETUYHOrO i 3aKOHOIABYOrO 3MICTy, O CIPUAIOTh peasisanii
Iep>kaBHOI MOJITUKK YKpaiHu y cepi npatii. BusHaueHo, 110 B peryJl0BaHHi BifTHOCUH y cdepi npai
afgMiHiCTpaTMBHO-IIPABOBA XapaKTEPUCTUKA MOJIITUKY [IeP>KaBU € jiulle (PparMeHTapHOI0, OCOOJIMBO L€ CTOCYEThCS
IIPaBOBUX OCHOB i peasisalii Cy4aCHUX HalpsMiB A€P>KaBHOI [IOJITUKY Y PETYJII0BaHHI IPaBOBUX BiJHOCKH, 110
IIOB'sI3aHi i3 3alHATICTIO i MpaleBIalITyBaHHSIM HAaCeJIeHHS Ta HOTro coliabHUM 3abe3nedeHHsIM. OOIPyHTOBAHO,

IO Jep’KaBHA MOJIiTUKA YKPAiHU IOA0 agMiHICTPaTUBHO-TIPABOBOT0O PETYJIIOBAHHS BiTHOCKH Y cdepi npaui e



PE3yJbTAaTOM PO3BUTKY i COLiaJIbHO-TPYIOBUX, 1 aIMiHICTPATUBHO-TIPABOBUX BiJJHOCHH, $IKi [I03UTUBHO BILJINBAIOThH
Ha PO3BUTOK HasIBHUX Ta MOSIBY HOBUX 32 3MiCTOM IIiTXOIiB Y PO3yMiHHI Ta [TIOSICHEHHI 3MiCTy i IPU3HAYEHHS
aJMiHiCTpaTMBHO-TIPaBOBOI'O PEryJIl0BaHHS BilHOCKH y cepi npaui. Harosomeno, 1o B YKpaiHi BUKOpUCTaHHS
HOPM aJMiHICTPaTMBHOTIO IIpaBa € OJHUM 3 OCHOBHUX IIPABOBUX iHCTPYMEHTIB HE JIMIIE B [iSJILHOCTI OpraHiB
Iy0JIiYHOTO YIIPABJIiHHS, ajle 1 y peryJloBaHHi COLiaTbHO-TPYIOBUX BiTHOCUH. 3a3HaY€HO, 1O LIISIXOM
KOHCEHCYCY, COLiaJIbHOTO NapTHEPCTBA (POPMYETHCS, 3aKPIIIIIOEThCS Ta 3a6€311e4y€eThCsl TPYIONPABOBA M0BEiHKa
MiX CTOpOHaMHU (cy0’ekTamu) y cepi npatii.

2. In the process of complex analysis of legal regulation of labor relations, as well as problematic issues of
administrative and legal regulation, on the basis of international and national common, sectoral legislation,
regulations and other legal documents, the recommendations of scientific, theoretical, and legislative content are
made and suggested in the dissertation research. By logical, linguistic, semantic, and philosophical analysis the
following concepts are considered in the dissertation: «administrative and legal regulation», «state policy»,
«employment», «control», «employee», «employer», «social dialogue» and others, which allowed determining their
general and special features. Along with this, it is noticed that in labor law for a meaningful description of its
conceptual and categorical apparatus, the mechanism of legal regulation of social and labor relations, there are no
studies of administrative and legal nature that affect the regulation of relations in the field of labor. It is
determined that in the regulation of labor relations the administrative and legal characteristic of state policy is
only fragmentary, especially in the legal framework and implementation of modern policies on the regulation of
legal relations related to employment, hiring and social security of the population. At the same time, the
dissertation focuses on the fact that for the administrative and legal regulation of relations in the field of labor it is
necessary to use public administration bodies, which are authorized for this activity in accordance with current
national legislation. The state policy of Ukraine on administrative and legal regulation of labor relations, using
methodological tools, was determined as the result of the development of both social-labor and administrative-
legal relations, which positively affect the development of existing and the emergence of new approaches to
understanding and explaining the content and purpose of administrative and legal regulation relations in the field
of labor. It is determined that the undoubted influence on the state policy of Ukraine in the field of labor have
theories that stimulate the development of relations related to employment and hiring, the use of social dialogue in
the system of contractual relations in the field of labor. It is emphasized that today in Ukraine the use of rules of
administrative law is one of the main legal instruments not only in the activities of public administration bodies but
also in the regulation of the most important for society and state social-labor relations. In modern science, there
are still ongoing discussions on defining the place and content of administrative and legal policy of the state in the
regulation of labor relations. Thus, this issue is particularly relevant, because the subject of legal regulation
relations in the field of labor should be considered in both broad and narrow dimensions, filling their content with
the regulation of rules ofinternational labor law as well as rules of common and intersectoral national law. At the
same time, it is important to define the mechanism of administrative and legal regulation of relations in the field of
labor. It is the norms of administrative law, which are enshrined in its sources, that are closely connected with the
norms of labor law and other branches of national law. It is noticed that the reproduction and combination of the
basic principles of administrative and labor law are based on the principles that, being enshrined in the
Constitution of Ukraine, are reflected in the draft Labor Code of Ukraine, which will contribute to proper
regulation of labor relations. For the settlement of relations in the field of labor, it is obligatory to consolidate the
legal status of the employee and the employer, who are the main subjects of social and labor relations. The
protection of their rights, freedoms and legitimate interests in the field of labor cannot have a unipolar dimension
and be enshrined in law. Through consensus, social partnership, labor law behavior between the parties (subjects)
in the field of labor is being formed, established and ensured. For the violation of labor legislation that legal liability
comes, which does not have a sufficient amount of legal protection of relations in the field of labor. This especially
applies to the consolidation in the Code of Ukraine on Administrative Offenses of liability for: unreasonable refusal
to enter into a collective agreement; violation or non-fulfillment of obligations under the collective agreement;
evasion of the received requirements of employees, as well as participation in conciliation procedures and bringing



the perpetrators to justice for its violation.
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