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V. BimomocTi npo gucepraniio
Moga guceprariii:
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Tema guceprauii:
1. TIcuxoJioriyHi yMOBY PO3BUTKY KOPIIOPAaTUBHOI KyJIbTYpY BUILOIO HABYaJIbHOTO 3aKJlanly IPUBATHOI popmu

BJIACHOCTI

2. Psychological conditions of the development of private educational institution corporate culture

Pedepar:

1. KopriopaTuBHa KyJbTypa IIpefCcTaBleHa B JucepTalLlil SIK COLiaJbHO-TICUXO0JIOTiYHNI (peHOMEH, KU (PAKTUIHO
BM3Hayae [IpUPOAY OpraHisaliii (kopropaTUBHOIO CepeoBUIIa), a OTXe, i 3MICT ii AisbHOCTI, CTBOPIOIOYU
BiATIOBiJHi CBITOIJISIHI, LIHHICHO-HOPMAaTUBHi Ta NOBELiHKOBI cTepeoTUny ii pyHKUioHyBaHHs. [IpoanasnizoBaHi
IOTJISIAM 3apyOiKHUX Ta BITYM3HIHUX YYEHUX OA0 Klacudikalii TUIIOJIOTi OpraHisaliiHoi KyJIbTypH,
copmoBaHa MeToMKa ii BUBUEHHSI Ta ICUXOKOPEKIii. SIK pe3ysbTar ZoCaiIKeHHs 3apOIIOHOBaHA TEOPETUYHA
MOJIeJIb KOPIIOPAaTUBHOI KyJIbTYPU HaBYaJIbHOTO 3aKJIaJly, SIKa MOKe OyTH BUKOPHCTaHa SIK OPi€HTUP PO3BUTKY HOTO
OPraHi3alifHO-TICMXOJIOTIYHO]I MapagurMu. JJucepranisa MiCTUTb psfi TEOPETUYHUX BUCHOBKIB, IIPAKTUYHUX IOPAL, i
PEKOMEHALIN 1040 MOJAJIBLUIOTO PO3BUTKY KOPIIOPATHMBHOI KYJIbTYPY HABYaJIbHOIO 3aKJaLy, MOJIMNIIEHHS

KOHKYPEHTO3JaTHOCTi HaB4aJIbHO-BUXOBHOT'O IIPOLIECY, HAYKOBOT'O, MEHEI)KEPChKOT'0 CKJIaJIHUKA MOT0 isJIbHOCTI,



KaJpOBOIi MOJIITUKY Ta iHIIKX IHCTUTYLIIA.

2. Corporate culture is represented in the dissertation as a socio-psychological phenomenon, which actually
determines the nature of the organization (corporate environment) and, consequently, the content of its activity,
creating the appropriate worldview, value-regulatory, as well as behavioral patterns of its functioning. The views of
foreign and national scientists concerning the classification of organizational culture typologies are analyzed, the
methodology and techniques of its study and correction are formed, the content and technology of conduction of
psychological diagnostics of the educational institution corporate culture are revealed. With the usage of well-
known organizational and psychological techniques of I. Ladanov, K. Cameron, R. Quinn and personally developed
tools the experimental study of the state of the corporate culture functioning at "KROK" University was carried out
at micropsychological level, as well as ways and means to improve it as a tool to promote the educational
institution activity. As a result of this investigation the averaged psychological model of the educational institution
corporate culture was developed, which can be used as a benchmark of its organizational and psychological
paradigm. Dissertation contains a number of theoretical conclusions, practical tips and advices on the further
development of the corporate culture of educational institution, improvement of the competitiveness of
educational process, managerial components of its' activity, personnel policy and other institutions.

Jep>kaBHHHM peecTpauiiiHuii Homep [IiP:

IIpiopuTeTHHH HaNIpSIM PO3BHTKY HayKH i TEXHIKH:
CrpareriyHu# NpioOpHTETHHUI HAIIPSIM iHHOBaLiHHOI AiSILHOCTI:
ITizcyMKH JOCTim>KEeHHS:

ITy6otikamii:

HaykoBa (HayKOBO-TE€XHiYHa) MPOAYKILis:
ConiasIbHO-€KOHOMIYHA CIIPSIMOBaHIiCTh:

OxopoHHi goKymeHTH Ha OIIIB:

BnpoBaakeHHS pe3yJIbTaTiB AHCEpTalii:

3B's130K 3 HAYKOBUMH T€MaMH:

VI. BizomocCTi Ipo HayKOBOr0 KEPiBHHKA/KEPiBHHUKIB (KOHCYJIbTAaHTA)

BiacHe IIpi3Buie Im'sa ITo-6aThKOBI:
1. flmenko Bonogumup ApceHTinoBruY

2. Yashchenko Volodymyr Arsentiyovych

KBasigikamis: g.ncuxosnn., 12.00.12
InenTudikarop ORCID ID: He 3acrocosyeTscs
JoparkoBa indopmamnist:

IloBHe HaliMeHYBaHHS IOPHIHNYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:



Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

VII. BizomocTi npo odiliiHUX OTIOHEHTIB Ta pelleH3€HTiB
OdiuiiiHi OIOHEHTH
BaacHe IlpizBume Im's I1o-6aThKOBI:

1. Kapamymka Jlrogmuna MukoJsiaiBHa

2. Kapamymika Jlrogpmuia MukosiaiBHa
KBasigikanis: n.ncuxomnn., 19.00.05
InenTudikarop ORCID ID: He 3acrocosyerscs
JoparkoBa iHdpopmamnist:

IloBHe HaiMEeHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €1PIIOY:

Micue3HaxoO KeHHS:

dopma ByracHoCTI:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Biptok Oznexkcannp OsnekciiioBuY

2. Biptok Onekcanap OnekciioBuy

KBasigikanis: k.ncuxosn.u., 19.00.10
InenTudgikarop ORCID ID: He 3acrocosyerbcs
JoparkoBa indpopmamuist:

IloBHEe HaHMEHYBaHHS IOPHIHYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3Haxoa KEeHHSI:

dopma BiracHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

Penensentu

VIII. 3aKkJII04Hi BiZoOMOCTi



Biacue IIpizBume Im's [10-6aTbKOBI [llumxko Birasniit ApTypoBUY
TOJIOBH pajgu

Biacue IlpisBume Im's I1o-6aTbKOBI [Tumxo Bitaniit ApTypoBIY
rOJIOBYIOYOrO Ha 3acCimaHHi

BignoBigasbHuUI 3a MiATOTOBKY

00JIiIKOBHX JOKYMEHTIB

PeecTpaTtop

KepiBHuKk Bigginy YKpIHTEI, mpo €
BiZIIOBiZaJIbHUM 32 peeCTpallilo HayKOBOIi IOpuenko T.A.

OisIIBHOCTI




