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2. Formation of the civil service potential of Ukraine under the axiological transit

Pedepar:

1. Y nuceprauiiiHiilt po6oTi BUpilIeHO aKTyajibHE HAyKOBe 3aBAaHHS, 110 IOJISITa€ B LOCiI)KeHH] TeOpeTUYHUX 3aca]]
Ta po3poblLii Mpono3utii mono GopMyBaHHs NOTEHIiaNy Aep>kKaBHOI CIy>X6u YKpaiHu B yMOBax aKkCioyoridyHOro
TPaH3UTY; 0XapaKTEPHU30BaHO NEPCIEKTUBY PO3BUTKY MTPO(ECiHOro NOTEHLiaNy Jep>KaBHUX CITY>KOOBIIiB Ta
cpopmoBaHO HanpssMu POPMYBAHHSI [TOTEHLiaJy AeP>KaBHOI CIy>KOM B yMOBax aKCiOJIOTi4YHOrO TPaH3UTY;
3aIIPOIIOHOBAHO CUCTEMY MiTTPUMKHU (POPMYBaHHS IIOTEHIialy Jep>KaBHOI CJIy>KOU; pO3POOJIEHO CTPYKTYPHO-
JIOTiYHy CXEMY PO3BUTKY IIPOPECITHOTO NOTEHLiaNy AEP>KaBHUX CJIY>KOOBLIIB; CUCTEMY i TPUMKU PO3BUTKY
npo@eciiiHoro noTeHujany Ta BU3HAYE€HO iHOMKATOPH, 32 JOIIOMOTOIO SIKUX MOKHA IIPOCTEXXUTHU 32 €(PEKTUBHICTIO
IIpoLiecy PO3BUTKY ITPoQeCciiiHOro MoTeHLiay Aep>KaBHUX CJIy>KO0BLIB. Po3pobiieHo Mopesb Ta npoekT Konnenii



(opMyBaHHS NOTEHIialy AEP>KaBHOI CIYKOU B yMOBaX aKCiOJIOTiYHOTO TPAaH3UTY Ta BU3SHAUYEHO PiBHi Ta NepexinHi

(mpoMixkHi) cTaHu c(POPMOBAHOCTI IIOTEHIIiaNy.

2. In the dissertation work, an urgent scientific task is solved, which consists in the development of theoretical
foundations and substantiation of the foundations of the formation of the potential of the civil service of Ukraine in
the conditions of axiological transit; the prospects for the development of the professional potential of civil
servants are characterized and the directions of the formation of the potential of civil service in the conditions of
an axiological transit are formed, namely: the disclosure of the features, essence and content of the development
of the professional potential of civil servants from the standpoint of cinnamon-oriented and functional
approaches; a list of competencies was formed, indicating the presence and inclination to the professional
potential of civil servants; a system for supporting the formation of the capacity of the civil service was proposed; a
structural and logical scheme for the development of the professional potential of civil servants has been
developed; a system for supporting the development of professional potential and identified indicators that can be
used to monitor the effectiveness of the process of developing the professional potential of civil servants. The
conceptual and categorical apparatus on the research topic has been improved, namely, the author’s definitions of
such concepts as "professional potential”, "professional potential of a civil servant”, "professional potential of a
leader in the field of civil service" and "professional potential of civil service" are proposed and introduced into the
terminology science "Public administration" the concept of "axiological transit" and "formation of the potential of
public service in the conditions of axiological transit.” The state of the research is analyzed and scientific
approaches to the formation of the potential of the civil service of Ukraine in the conditions of axiological transit
are systematized, the essence and role of axiological transit in the process of formation and development of the
potential of civil servants is revealed, and the structure of the formation of the potential of civil servants in the
conditions of axiological transit is developed. The content components of which we propose to include: personal
and psychophysiological component; social component; moral and psychological component; professional
component and axiological (value-orientational, person-centered) component. It is emphasized that the
"axiological" component of the formation of the potential of the civil service includes, first of all, an incentive
orientation, plays an important role in directed individual and collective actions. A model for the formation of the
potential of the civil service in the conditions of an axiological transit has been developed and the levels and
transitional (intermediate) states of the formation of potential have been determined. A draft Concept for the
formation of the potential of the civil service of Ukraine in the conditions of axiological transit has been developed,
which defines the goal, objectives, principles, problems and priority directions of the formation of the potential of
the civil service of Ukraine in the conditions of axiological transit.
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