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I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT
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IV. BizomocTi nipo nmiznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0
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V. BimomocTi npo gucepraniio
Moga guceprariii:
Koau TeMaTHYHHX PYyOPHK: 06.91

Tema guceprauii:
1. DopMyBaHHS Ta PO3BUTOK CUCTEMU KPOCKYJIbTYPHOIO MEHEI)KMEHTY (Ha MPUKJIali MiKHapOJAHUX KOPIIOpalLiii).

2. Formation and development of the crosscultural management system (on the example of the international
corporations).

Pedepar:

1. ¥V pucepTauii 4OCHIIKYIOTbCS €Tany (POPMYBAHHS Ta PO3BUTOK CUCTEMHU KPOCKYJIbTYPHOTO MEHEIKMEHTY Ha
Cy4acHOMY eTarli. PO3rysiHyTO iCHyIOUi MiIXOAU 10 €EKOHOMIYHOTrO TPAKTyBaHHS MIOHATTS "KyJbTypa”, HOCTiIKEHO ii
HalliOHAJIbHUH, KOPIIOPAaTUBHUM Ta OpraHizauiinHui pisHosugu. [IpoaHanizoBaHO METOLM €MITIPUYHOrO Ta
TEOPETUYHOTO aHaJIi3y HalliOHAJIbHUX Oi3HEC-KYJIbTYP. JJaHO XapaKTEePUCTUKY HaNO1/IbII PO3MNOBCIOIPKEHUM Ha
CbOTOJIHIIIIHIi A€Hb CTUJISIM YIIPABJIiHHS - 3aXiJHOMY (3aXiJHOEBPONENCbKOMY Ta aMEPUKAHCbKOMY), CXiIHOMY Ta
cxigHoeBpomnencbkoMy. [IpoaHasnizoBaHo HallioHaIbHI 0COOJIMBOCTI BUKOPUCTAHHS [1I€BHUX TUIIIB OpPraHizaliiiHux
CTPYKTYP - (PYHKLiOHAJIbHOI, TOBAPHOI, peTrioOHaIbHOI, MiXXHAPOJHOrO MifpO3/iay, MATPUYHOI, XOJAUHIOBOI,
BipTyasibHOI Ta r7106a/IbHO iHTErpOBaHOI. BU3HaUY€HO nepeBaru Ta HeoJIiKY 3aCTOCYBaHHS JAaHUX OPraHisaliiiHux

dhopM 3 ypaxyBaHHSIM iX rajays3eBoi Ta HalliOHaJIbHOI IPMHAJIESKHOCTI, @ TAKOXK CTaii pO3BUTKY CaMOi Mi>KHapOJHOI



Kopriopauii. Po3risiHyTo XxapakTepHi pucy Mi>KHapPOJLHOTO MEHEIPKMEHTY JIIOJICBKUX PECYPCiB. JOCIiIKEHO iCHy0Yi
THUIIY MOJIITUKY HalIMy IIepcoHay (€THO-, [10JIi-, FeOIeHTPUYHUH MiTX0 1), TOHSTTS Ta CTaTyC eKCIaTpiaHTiB B
yMOBax 37iliICHEHHS Mi>KHapOAHOi 6i3HeC-AisIbHOCTI, @ TAKOX [aHO OLiHKY BCiM CTafisiM Kap'€pHOTro LIUKJIY
eKCIaTpiaHTiB. PO3KpUTO nepesyMoBy (pOPMYyBaHHS YKPAiHCBKOTO CTUJII0 MEHEIIKMEHTY Ta OCOOJIUBOCTI

YKpaiHCBKOTO 6i3HEeC-cepeoBuIla Ha CY4aCHOMY eTarli.

2. The stages of formation and development of the crosscultural management system are investigated in the
dissertation. The existing approaches to the economic treatment of concept "culture" are considered and its
national, corporate and organizational versions are investigated. The methods of the empirical and theoretical
analysis of national business - cultures are analysed. The author presents the characteristic of the most
widespread nowadays styles of management - Western (West-European and American), East and East-European.
It is necessary to relate the countries with transitive economy, including Ukraine, to so-called East-European
style, what is characterized by imperfection, changing and heterogeneity of the approaches to methods of
management which are being used in these countries. The study and comparison of all these management styles
are the main task of the forming of the crosscultural management technique. The national features of some types
of the organizational structures - functional, product-oriented, regional, international division, matrix, holding,
virtual and globally integrated - are analysed. The advantages and disadvantages of the using of these
organizational forms in view of their branch and national identification, and also stage of development of the
international corporation are determined. The spontaneous process of the intercorporate management gets the
structured form as precise definition and formulation of the rules of mutual relations between parent company
and foreign divisions. Their relations, sphere of activity, responsibility and monitoring system are precisely
regulated. The characteristic features of the international management of human resources are considered. The
existing types of hiring the personnel (etno-, poli- and geocentral approaches), the concept and status of the
expatriates in conditions of international business activity are investigated, and also the rating to all stages of the
career cycle of expatriates is given. Expatriation as one of the most typical processes of the international human
resources management nowadays is characterized by the concrete distinctive reasons of the occurrence. Using of
the expatriates' work by the multinational organizations is caused by practical introduction of corporate culture
and adjustment of productions in different countries of the world in a context of expansion geography of their
activity. Ukrainian companies involve expatriates first of all for the deducing the enterprises from crisis or stage of
stagnation and with the purpose of formation of the trust at the world market to Ukrainian enterprises, presented
by the international managers.

Jep>kaBHHH peecTpaniliHuii Homep JiP:

IIpiopuTeTHHH HANIPSIM PO3BHTKY HayKH i TEXHIKH!
CrpareriyHuii npiopUTEeTHHH HaNIPSIM iHHOBaLiHHOI JisJIbHOCTI:
ITizcyMKH BOCTiI>KEeHHS:

Iy6sikarii:

HaykoBa (HayKOBO-TE€XHiYHa) IPOAYKILis:
ConiasiIbHO-€KOHOMIYHA CIPSIMOBAHICTh:

OxopoHHi gokymeHTH Ha OIIIB:

BnpoBaa>KeHHS pe3yJIbTaTiB AHCEpPTaIii:

3B's130K 3 HAYKOBUMH T€MaMH.



VI. BizoMocTi mpo HayKOBOT0 KEPiBHUKA /KEePiBHHUKIB (KOHCYJIbTAaHTA)

BaacHe IlpizBume Im's I10o-6aThKOBI:
1. BepryH Bonogumup AHTOHOBUY

2. Vergun Viktor Antonovich

KBasmigikanis: n.e.n., 08.02.03
InenTudikarop ORCID ID: He 3acrocosyetncs
JoparkoBa iHdpopmamnist:

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
Kopg 3a €1PIIOY:

Micue3Haxoa KeHHSI:

dopma By1acHoCTI:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

VII. BizomocTi npo odiniliHuX OIIOHEHTIB Ta pEl€H3€HTIiB
OdiniitHi onoHEHTH
BiacHe IIpizBuie Im'sa I1o-6aTbKOBI:

1. ITanyeHko €sreH 'puroposuy

2. Ilanyenko €BreH 'puroposuy

KBasigikanis: n.e.n., 08.01.01, 08.02.03
InenTudikarop ORCID ID: He 3acrocosyetses
HoparkoBa indopmamnist:

TToBHe HaliMeHYBaHHS IOPHIHNYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHoOCTI:

Cdepa ynpasiiHHS:

Imentudikarop ROR: He zacrocosyerbcs

BaacHe IlpizBume Im's I10o-6aTbKOBI:
1. linkiBCcbKMM MuKoJjia IBaHOBUY

2. igkiBchbkuii MukoJia IBaHOBUY

KBasigikanis: k.e.n., 08.01.01

InenTudikarop ORCID ID: He 3acrocosyetbcs



JoparkoBa iHdpopmamnist:

IloBHEe HaHMEHYBaHHS IOPHIHYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma ByTacHOCTI:

Cdepa ynpassriHHS:

InenTudikarop ROR: He zacrocosyerscs

Penensentu

VIII. 3aKkJII04Hi BiZmoMOCTi
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