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Pedepar:

1. B pucepTanii po3risgaeTbcs COLiabHO-TICUXOJIOTIYHE SBUIIE iMiTKy KepiBHMKA yepe3 IpobaeMy Horo
yTBOpeHHsI. [JoclipkKeHHs Mpolecy YTBOPEHHS iMiKy SIK CUCTEMH NEPLENTUBHO 00YMOBJIEHUX Ta HisIIbHICHO
OIIOCEPEKOBAHUX YSBJIEHD IIPO OCOOMCTICTh KEPIBHMKA [AJI0 3MOT'Y I100YIyBaTU TEOPETUYHY MOJEJb LIbOTO
MIPOLIECY, BULIINTYA YAHHUKY, Bif IKMX 3aJI€KUTh CTYIIiHb LiJIICHOCTI iMIZIXY 1 IOr0 NO3UTUBHUI Y1 HETATUBHUI
3HaK. Pe3yspTaTy eMIipu4YHOro NOCIIIKEHHS JOBEJIH, 110 MPOLLEC YTBOPEHHS iMiT)Ky TPOXOOUTD NIEBHI CTafii SK
Iepexif Bii NepBUHHUX BPa)KEHb IIPO JIIOJUHY 10 CUCTEMHOTO YsBJIEHHS PO Hei. CUCTEMHE YSIBJIE€HHS PO
OCOOUCTICTh CKJIAIAETHCS 3 NEPLENTUBHUX, KOTHITUBHUX Ta MOTUBALIIM1I0-OLiHHUX KOMIIOHEHTIB. LlinicHiCTh
IMITIKy 3aJ1€XKUTD Bifi BHYTPILIHBOI IICUXOJIOTIYHOI Y3rOJI>)KEHOCTi TPbOX COLIiaIbHO-TICUXOJIOTIYHUX KOMIIOHEHTIB -
€MOLIifHO-TIOBEiHKOBUX PeakKLil, iHAuBiAyaIbHO-XapaKTePOJIOriYHUX NIPOSBiB 0COOMCTOCTI Ta ii [iNnoBUX IKOCTEN.
[To3uTUBHUI 41 HETaTUBHUIN 3HAK iMiJKy 3aJIEXKUTD Bif] 3aTaJIbHOTO CTABJIEHHS 0 KEPiBHUKA, sIKE POPMYETHCS 3a
PaxyHOK [TIO3UTHMBHOIO 260 HETaTUBHOTO €MOLIIHOTO (POHY CIIPUIIMAaHHS 10r0 0COOMCTOCTI, CHCTEMHOTO YSIBJIEHHS

IIPO HBOTO Ta Bifl BifIOBiIHOCTI 3MiCTy iMinKy ouikyBaHHSIM ymonell. Po3pobsieHo pekomeHallii mozo



Li71eCIIPSAMOBAHOIO CTBOPEHHSA MTO3UTUBHOIO IMIZKYy KepiBHMKA. [T03UTMBHUI iMiZPK Cy4aCHOTO K€PiBHUKA [03BOJISIE
IOCSITTU YCIIiXy, Kpallle YIIPaBJIsaTA KOJEeKTUBOM, BiIKpHUBA€E LULJISIX [I0 TOOYA0BU [TO3UTUBHOTO iMiIKy Beiei
oprasisatii.

2. In the dissertation the question under the analysis is the social-psychological phenomena of the manager's
image through the problem of its formation. Studying the process of image forming as the system of perceptually
ridden and mediated views on a chief's personality allowed to establish the theoretical model of this process, mark
out factors, on which the value of image integrity and its positive or negative sign depend. Empirical study proved
that image forming process includes certain stages - transference from primary views on a person to
systematically views on him, which includes perceptual, cognitive and motivational-and-evaluation components.
Image integrity depends on inward psychological consistency of three social-psychological components:
emotional-behavior reactions, individual-distinguishing specific personality development and professional
qualities. Positive or negative image sign depends on common attitude to a chief, which is formed at expense of
positive or negative emotional perce ption background of him as personality, depends on systems view about him
and correspondence of image content to people expectations. Recommends as to goal-seeking forming positive
image of a chief have been drawn up. The positive image of the modern manager allows him to be a success, to
administer a collective, etc. It also opens out a path to constructing a positive image of the whole organization.
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