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V. BizomocTi npo gucepraniio
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Tema gucepranii:
1. DopmyBaHHS i pO3BUTOK OPraHi3alifHOi KyJIbTypy MAIIMHOOYIiBHUAX MiATIPUEMCTB

2. Formation and Development of Organizational Culture of Machine-building Enterprises

Pedepar:

1. O6'exT mUCepTaliiHOrO AOCIIKEHHS - TPOIeC CTBOPEHHS], BIIPOBA/IP)KEHHS Ta BUKOPUCTAHHS OPTaHi3aliiHOi
KyJIbTypY MalIMHOOYZiBHOTO MifnipueMcTBa. MeTa JOCiI)KeHHS - pO3PO0JIEHHSI TEOPETUYHUX OCHOB i IPaKTUYHUX
PEKOMEHIAMIN MO0 HANpsIMIB i MexaHi3My (POpMyBaHHS i pO3BUTKY OpPraHi3aliliHoOi KyJIbTYpY MAIIMHOOYIiBHAX
MigNpueMCTB. TEOPETUYHOIO Ta METOOJIOTTYHOIO OCHOBOIO NUCEPTALlii € KJIACUYHI [10JIOKEHHSI EKOHOMIYHOI Teopii,
3aKOHU QYHKIIOHYBaHHS PUHKOBOI €EKOHOMIKM, OCHOBHI 3aK0HU ¢inocodii, 3arasbHi colliaibHi 3aKOHU, KOHLeM1ii
MEHEKMEHTY Ta iHIi. Briepiue 3arporoHOBaHO KOHLEMNLII0 JOCIiIKEHHS OpraHi3aliiiHOI KyJIbTYpY Y KOHTEKCTI
VHIBEPCAJIbHOTO 3aKOHY PO3BUTKY CBITOOYLOBHU, SIKUH TPAHC(POPMYETHCS B IHHOBALIIHUI PO3BUTOK IiJIIPUEMCTBA.
BusiBiieHo peasibHMII BIJIMB OpraHizalifiHOI KyJIbTypU Ha ITPOLIEC YIIPABJIiHHS 3HAaHHIMU i pO3po0JIeHO MOZEJTb
IHT€rpOBaHUX IHHOBALIMHO-iHTEJIEKTyaJIbHUX LIEHTPIB 3HaHb i7I€0JIOTIYHO MO€QHAHNX CIIIJIbHUMMU LIiHHOCTSIMU.
3anponoHOBaHO CTBOPEHHS iHCTUTYTY OpraHi3aliliHOI KyJIbTypy Ta MOJeJIb BUOOPY ONITUMAJIbHOI cTpaTerii i
(dopmyBaHHS Ha nianpuemMcTsi. Ofiep>KaHi pe3yIbTaTy BIPOBAIKEHO HA MiANPUEMCTBAX raalysi MalIMHOOYyBaHHS,

y Lisi7IbHOCTI Jep>kaBHUX ycTaHOB. Cdepa BUKOPUCTAHHS - yIIpaBJliHHS [IepCOHAIOM, OpraHisalliiiHa [oBeiHKa,



OpraHisaliiH1i pO3BUTOK, MOTHBALlis IIpalli, IHHOBALIMHUI PO3BUTOK.

2. The subject of the thesis is the process of creation, implementation and use of the organizational culture in an
engineering company. The aim of the research constitutes development of theoretical basis and practical
recommendations regarding the direction and mechanism of establishment and development of the organizational
culture in the engineering companies. The theoretical and methodological basis of the thesis are the classical
proves of economic theory, the laws of functioning of market economy, the main laws of the philosophy, general
social principles, management concepts etc. The concept of research of organizational culture for the purposes of
general law of the development of universe has been introduced which transforms into innovational development
of the enterprise. The actual influence of organizational culture upon the process of knowledge management has
been discovered and the model of integrated innovation-intellectual centers of knowledge, ideologically
connected by common values, has been generated. It has been proposed to create Institute of Organisational
Culture and model of optimal choice of strategy and its establishment at enterprise. The outcome received have
been implemented in the engineering companies, government organs. The scope of implementations is human
resources management, organizational behavior, organizational development, labor motivation, innovational
development.
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