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Pedepar:

1. Inceprariito NpUCBsY€HO PO3pPOOLi TEOPETUKO-METOA0JIOTIYHUX 3aca TpaHCcPopMallii TPYLOBOrO MNOTEHLiaTy
TEepUTOPiaIbHUX COLiO-€KOHOMIUHUX CUCTEM B KOHTeKCTi LM(poBizallii Ta 06IpyHTYBaHHIO HAYKOBO-METOIUYHUX i
[IPaKTUYHUX PEKOMEHIallill OpraHisaliliHo-eKOHOMIYHOro 3a6e3nedyeHHs €(PEKTUBHOIO BUKOPUCTAHHS TPYI0BOTO
IOTEHIIialy B YMOBax BOEHHOTO Ta IOBOEHHOTO Yacy. OGIPyHTOBaHO (POPMyBaHHs 06a3UCy IJ1s1 HOBOTO
TEOPETUYHOTO MiX0Ay KOMIIETEHTHICHOTO, SIKUI Bio6paskae CTYIiHb IOTEHIIMHNX MOXKJINBOCTEN pob040i CUIH
Io epexTUBHOI npalii. 3arrporoHOBaHO aBTOPChbKE BU3HAUEHHS KaTeropii « TpyoBuii noTeH1ian TepuTopianbHOi
couio-exkoHoMiyHoi cuctremu» (TCEC) B IIMPOKOMY i By3bKOMY pO3yMiHHi. OGI'PYHTOBaHO MOZEJIb OPraHi3allifiHO-
€KOHOMIYHOTrO 3a6e31e4eHHs e(peKTUBHOTO BUKOPUCTAHHS TpyAoBoro norexnuiany TCEC B KOHTEKCTI LudpoBUxX

TpaHcopMmaliil, sika MiCTUTh BEKTOPH TpaHchopMallii TpyZoBOro noTeHIiaay po60o4oi CUIM MiJ] BIIMBOM



11(POBOTO MOCTYITY, IO MPOSIBISIIOTLCS Y 3MiHi MOpdoIorii, METOLIB i KpUTepiiB, B3a€MO3BS13KiB i Mozeen
yIpaBJliHHA NTpolecoM TpaHcdopmatii Tpymosoro norenuiany TCEC, Ta TEOpEeTUKO-METOAUYHOMY i
opraxizauiiHoMy 3a6e3rned4eHHi e(peKTMBHOTO BUKOpPUCTaHHS TpyAosoro norexHniany TCEC B koHTeKCTi 1udpoBOro
noctymny. OGrpyHTOBaHO METOZ0JIOTIYHI 3acafy OLiHIBaHHS TpyoBoro noreHuiany TCEC B ymoBax 4ugpoBoi
Tpancdopmallii Ha 6a3i iHTerpaspbHUX iHIEKCIB Yepe3 TPU CKJIAZ0BI: OCBITHIO, iHTE/IEKTyasIbHY, KOMIIETEHTHICHY,
KO>KHA i3 IKMX Opi€eHTOBaHa Ha BAOCKOHAJIEHHS MOT0 SIKiCHUX XapaKTEPUCTUK, 110 CIPUATUMYTh aKTyasli3arii
MOXJIMBOCTEN TPYIOBOTO IOTEHIIiaNy, BAKJIMBUX B 110Xy Ludposizalii. O6rpyHTOBaHO METO0JIOTIYHI 3acanu
OLIiHIOBaHHSI JOMIHAHTIB aJAlITUBHOTO YIIPABJIiHHS €()EKTMBHMM BUKOPUCTAHHSIM TPYAOBOrO NOTEHIiany po60o4oi
CWJIY TIif BIyIMBOM KibepdiznyHux cructem Ha 6a3i BupobHu4oi PpyHKuii Kob6a-dyriaca y mogudikoBaHOMy
BUIJIS, 110 AO3BOJISIE BU3HAYATH BIUIUB LXGPOBi3allii Ha pe3ybTaTUBHICTb Cy0'eKTiB MiJIIPUEMHULITBA PETiOHY.
Po3po6s1€H0 METOMOIOTIYHNI MiAXif 00 OLiHKY PiBHS MOTUBALi €(pEKTUBHOIO BUKOPUCTAHHS TPYLOBOTO
NOTEHLliay B KOHTEKCTi 1UppoBUX TpaHCHOPMaLliil Ha OCHOBI CTPYKTYPHOI MO/IEJli OLiHKYM IaHOTO MTPOLIECY.
OO6rpyHTOBaHO, 1110 B yMOBax iHTeJIeKTyasi3alii rpali BHyTPillHbO MOTUBOBaHUI IIEPCOHAI € 6iblll e(PEKTUBHUM.
OO6rpyHTOBaHO COlliaJIbHI HACJIiIKM BIPOBAIKEHHS HUPPOBUX TEXHOJIOTIH, SIKi I0B’I3aHi 3i 3BHIKEHHSIM 4aCTKU
CEepeIHbOrO KJIacy HaceJleHHs, POPMYBAaHHSIM HOBOTO KJIACy HACEJIEHHS KPEATUBHOTO, 3MEHIIEHHSIM [TPONO3ULLii
PO60YUX MiCIIb [1JISI MOJIOTi, HEPIBHOMiIPDHUM BILJIMBOM M(POBUX TEXHOJIOTi 32 KPUTEPIEM TeHIEPHOI
MIpUHAaIEeXHOCTi. BcTaHOBJNEHO, 110 MPOBi TEXHOOTII BMiHIOIOTh 3MICT Ta pUCH CKJIa0BUX cpepu Ipatii.
Bu3sHaueHO €KCTEHCHBHI i iHTeHCUBHI (paKTOPM Mpalli, IO € PYLIMHUMHU CAJIaMU €KOHOMiYHOro po3Butky TCEC B
enoxy uudposizaii. BusHaueHO TOMiHaHTU TpaHcOpMalLlil KUBOI Npalli, 0 BPAXOBYIOTb HACJIIIKY BILJIMBY
IUIpKUTaNi3alii Ha npouec ii MpoTikaHHS. 3apoNIOHOBAHO iIHCTUTYLIiOHAJIbHE 3a0e3leYeHHs peaisallii TpyJ0Boro
IOTEHIjajly B Cy4YaCHUX YMOBAax pO3IVISIAATU 32 YOTUPMA CKJIaIOBUMU: iHCTUTYLiIIHOI, HOpMaTUBHO-IIPABOBO,
iH(popMaLiIHO-aHAJIITUYHOI Ta OCBITHBO-TIPOPECINHOI. 3a3HAYEHO, IO CTPIMKE MOMUPEHHS UU(PPOBUX TEXHOJIOTIN
CTaJIO KJIIOYOBOIO IlepelyMoBoi0 GOPMYyBaHHS HOBUX MOJieslel TPYLOBOi HisimbHOCTI. OGIPYHTOBAHO KOHLIETITYaJIbHi
3acagy GopMyBaHHS KOMIIETEHTHICHOTO NOTEHIliasy poboyoi Cuiy B YyMOBaX BILJIMBY KibepPisUyHUX CUCTEM.
3a3HaueHo, 0 CTAHOBJIEHHS Cy4aCcHOro (axiBlis BiIOyBa€ThCS IIJISIXOM HAKOMMWYEHHS, TpaHcpopMallii,
HallapyBaHHS iHAMBINyaJbHUX | aKaeMiYHUX KOMIIETEHTHOCTE, KOMIIETEHTHOCTE poboYoro Micis Ta ramysi.
3anpornoHOBaHO Ta OOIPYHTOBAHO TEOPETUKO-METONUYHUIN MiTXif 0 pOo3pO0OKM CTpaTeriii po3BUTKY
KOMIIETEHTHICHOTO ITOTEHLiay IIepCOHANY NifIIPUEMCTB. BuzineHo Ta oxapakTepu30BaHO YOTUPU TUIIM CTpPATETriil
PO3BUTKY KOMIIETEHTHICHOTO IIOTEHIiayly IepCOHay MiANPUEMCTB, 30KPEMA, CTPATETisl PO3BUTKY Ha OCHOBI
dhopmMasbHOTrO HaBYAHHSI, - MO0 OLiHKH, - IOCBiZy poOOTH Ta - MKOCOOUCTICHUX CTOCYHKIB. OBIPYHTOBAHO, 110
poboua cusa B CydacHUX YMOBax NoTpebye 6iblll IMPOKOro CIIEKTPY OpraHi3aliiiHoi NiATPpUMKY, sIKa BifmoBiae ii
inguBinyanbHUM notpedam. SK HaACTiIOK, POPMYIOTCSI HOBI 3alIMTHU K 300Ky POOOTOIABLIIB, TaK i IPalliBHUKIB,
e(eKTMBHMM MEXaHi3MOM 3a/10BOJIEHHS SIKUX CTa€ KOHLEMNLisl CyKynHoi BuHaropoau (Total Rewards) sik BinnoBingb

Ha BUKJIMKU Yacy.

2. The dissertation is devoted to the development of theoretical and methodological principles for the
transformation of the labor potential of territorial socio-economic systems in the context of digitalization and the
substantiation of scientific, methodological and practical recommendations for the organizational and economic
provision of the effective use of labor potential in wartime and post-war times. The formation of a basis for a new
theoretical approach - a competency-based one, which reflects the degree of potential capabilities of the
workforce for effective work, is substantiated. The author's definition of the category "Labor potential of the
territorial socio-economic system" (TSES) in a broad and narrow sense is proposed. A model of organizational and
economic support for the effective use of the labor potential of the TSES in the context of digital transformations
is substantiated, which contains vectors of transformation of the labor potential of the workforce under the
influence of digital progress, which are manifested in changes in morphology, methods and criteria, relationships
and models of management of the process of transformation of the labor potential of the TSES, and theoretical,
methodological and organizational support for the effective use of the labor potential of the TSES in the context of
digital progress. The methodological principles of assessing the labor potential of TSES in the context of digital
transformation are substantiated on the basis of integral indices through three components: educational,



intellectual, and competency, each of which is focused on improving its qualitative characteristics, which will
contribute to the actualization of labor potential opportunities, which are important in the era of digitalization.
The methodological principles of assessing the dominants of adaptive management of the effective use of labor
potential of the workforce under the influence of cyber-physical systems based on the Cobb-Douglas production
function in a modified form are substantiated, which allows determining the impact of digitalization on the
performance of business entities in the region. A methodological approach to assessing the level of motivation for
the effective use of labor potential in the context of digital transformations has been developed based on a
structural model for assessing this process. It is substantiated that in conditions of intellectualization of labor,
internally motivated personnel are more effective. The social consequences of the introduction of digital
technologies are substantiated, which are associated with a decrease in the share of the middle class, the
formation of a new class of the population - creative, a decrease in the supply of jobs for young people, and the
uneven impact of digital technologies by gender It has been established that digital technologies are changing the
content and features of the components of the workplace. Extensive and intensive labor factors are determined,
which are the driving forces of the economic development of the TSES in the era of digitalization. The dominants
of the transformation of living labor are identified, taking into account the consequences of the influence of
digitalization on the process of its occurrence. It is proposed to consider the institutional support for the
realization of labor potential in modern conditions in four components: institutional, regulatory, informational-
analytical, and educational-professional. It is noted that the rapid spread of digital technologies has become a key
prerequisite for the formation of new models of labor activity. The conceptual principles of the formation of the
workforce's competence potential under the influence of cyber-physical systems are substantiated. It is noted that
the formation of a modern specialist occurs through the accumulation, transformation, layering of individual and
academic competencies, workplace and industry competencies. A theoretical and methodological approach to the
development of strategies for the development of the competence potential of enterprise personnel is proposed
and substantiated. Four types of strategies for the development of the competence potential of enterprise
personnel are identified and characterized, in particular, a development strategy based on formal training, - its
assessment, - work experience and - interpersonal relationships. It is substantiated that the workforce in modern
conditions requires a wider range of organizational support that meets its individual needs. As a result, new
demands are being formed from both employers and employees, the concept of Total Rewards as a response to the
challenges of the time is becoming an effective mechanism for satisfying them.
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