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1. TeopeTHUKO-MEeTOJ0JIOTIYHi 3acafy pO3BUTKY BUPOOHMYOI AeMOKpaTii B yIIpaBiliHHI COLiaIbHO-TPYLOBUMU

BimHOCHHAMU

2. Theoretical and methodological principles of industrial democracy in the management of social and labor
relations

Pedepar:
1. O6'eKT BOCIiIKEHHS - IPOLECU COLiaIbHO-TPYIOBUX BiTHOCUH. MeTa NOCIIiIPKEHHS - OOIPYHTYBaHHS

TEOPETUYHUX Ta METOJOJIOTIYHUX 3aCa]] PO3BUTKY BUPOOHUYOI A€MOKPATIi B yNpaBiliHHI COLiaIbHO-TPYL0OBUMU

BifHOCMHAMU. MeTOV OOCIiIPKEHH - aHaJli3; CUHTE3; iHAYKIIis; IOPiBHIHHS; JeTai3allis; aHaJIoTis; CTaTUCTUYHO-

€KOHOMIYHMI; CUCTEMHE y3arajabHEeHHS. [IpakTu4He 3HaYE€HHS OTPMMAaHMX PE3YyJIbTATIB [10JIAra€e B TOMY, 110
Pe3yJIbTaTU JOCIIKEHHS TOBEIEHO OO PiBHS NIPaKTUYHUX PEKOMEHIALIN, i MOKYTh OyTH BUKOPUCTaHI y CBOIl

IisiTIbHOCTI OpraHaMy BUKOHABYO] BJIaZiy, CTOPOHAMU COLiaJIbHO-TPYAOBUX BifHOCKH. HaykoBa HOBU3HA

OJlep>KaHUX pe3yJIbTaTiB [0JIsIrae B TOMY, 110 BIIEpPIIe BU3HAUEHO IIOHSTTS Ta CYTHICTb BUPOOHMYOI JeMOKpaTii B

yIPaBJliHHI COLia/IbHO-TPYAOBUMMU BiIHOCUHAMMU; PO3PO6JIEHO KOHILENTYaIbHi OCHOBU PO3BUTKY BUPOOHNYO]

IeMOKparTii B cucTeMi yIpaByIiHHS 3 JOCSITHEHHS TPUBAJIO] COLiaIbHO-€KOHOMIUHOI CTabiIbHOCTI Ha BUPOOHNYOMY

PiBHI; 3alIpOIIOHOBAHO CUCTEMY YIIPABJIiHHS 3i CIIPUSHHS JOCSATHEHHIO TPUBAJIO] COLiaJIbHO-€KOHOMIYHOI



CTabiNbHOCTI HA OCHOBI BUPOOHMYOI IeMOKpaTii. YIOCKOHAZIEHO METOAMYHI MigX0aY 4O TOCIiIKEHHS BUPOOHNYO]
IeMOKpaTii B yIIpaBJliHHi COLiaJIbHO-TPYIOBUMMU BiTHOCHHAMU Ha BUPOOHWYOMY PiBHI; METOIUYHUY MiAXi 1O
BMKOHAaHHS OCHOBHUX (PYHKIIi#l pO3BUTKY BUPOOHUYOI IeMOKpaTii B CCTEMi pUHKOBUX BilHOCHH. JlicTanu
[IOAJIBLIIOTO PO3BUTKY CIIOCIO BU3HAUYEHHS HEJOJIIKIB B CUCTEMI B3aeMOii HallMaHVX NPaLiBHUKIB i po60TONABLIB;

CHCTeMa COLiaJIbHOTO ITapTHEPCTBA.

2. The object of study: the process of social-employment relations. The aim of study: the study of theoretical and
methodological principles of development of industrial democracy in the management of social and employment
relations. Methods of study: analysis; synthesis; induction; comparison; specification; analogy; statistically-
economic; system synthesis. The practical significance of results lays in the fact that the results of scientific
researches were brought to the level of practical advice, and can be further used by the executive authorities and
parties of social-employment relations in their activities. Scientific novelty of results lies in fact that it was the first
time when the concept and the essence of industrial democracy in the management of social-employment
relations were defined; the conceptual foundations of industrial democracy in the management system with the
achievement of the long-term economic and social stability at the production level were developed; the system of
management in assistance of achievement of long-term socio-economic stability through the industrial democracy
was suggested. Were implemented: the methodical approaches to the industrial democracy in the management of
social-employment relations on production level; the methodical approaches to the performance of the basic
functions of development of industrial democracy in the system of market relationships. Further developments
have got: the method of exposure of disadvantages in the system of interaction of employers and the personnel;
the system of social partnership.
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