O0Js1ikoBa KapTKa aucepTaii

I. 3arasbHi BimOMOCTI
Jep>kaBHHH 00J1iKOBHI HOMep: 0412U001509
Oco06J1uBi TO3HAYKH: BinKkpura

JaTa peectpamnii: 06-03-2012

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Mamokina AHacracis OsekcaHpiBHa

2. Malyukina Anastasiya Oleksandrivna

KBasmigikamis:

InenTudikarop ORCHID ID: He sactocosyerbcs

Bup, pucepranii: kanguuaar Hayk

AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIndp HayKoBOi cneniaabHOCTI: 08.00.07

Ha3Ba HayKoBOi CcIeniaJbHOCTI: lemorpadis, eKoHOMIKa IpaLj, coujanbHa eKOHOMIKa i IostiTKa
T'asy3sp / rasysi 3HaHb. He 3acTOCOBy€THCS

OcBiTHBO-HayKOBa IMporpama 3i creniaJbHOCTI: He 3actocoByeTsbcs

JlaTa 3axHcCTy: 16-02-2012

CreniaJIbHICTh 32 OCBiTOO: 8.050201

Micue po60oTH 34,00yBava: XapkiBchbKuil Hal[iOHAJIBHUI €KOHOMIYHMIT yHiBepcuTeT imeHi CemeHa KysHew
Kopg 3a €IPIIOY: 02071211

Micue3Haxoa KeHHS: 61166, M. Xapkis, npocnekt Hayku, 9 a

dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepcTBO OCBIiTH i HAayKu YKpaiHu

Imentudikarop ROR: He zacrocoyerbcs

CeKTop HayKH: He 3aCTOCOBYETHCS



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHoi BYEHOI pagH (Pa30Boi CIeliaJi30BaHOi BYE€HOI pagu): K 64.055.02
IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:

Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

CeKTop HayKH: He 3aCTOCOBYETHCS

IV. BizomocTi ripo miznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10

BHKOHAHO JHCEPTaIlilo

IloBHE HaliIMEHYBaHHS IOPUAHNYHOI 0COOH: XapKiBCbKUii HALLIOHAIBHUII €KOHOMIYHMI YHIBEPCHUTET iMeHi

Cemena Kysneng

Kopg 3a €IPIIOY: 02071211

Micueanaxo;perHﬂ: 61166, M. XapkiB, npocnekt Hayku, 9 a
dopma By1acHoCTI:

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH i HayKy YKpaiHu
InenTudikarop ROR: He zacrocosyerscs

CeKTop HayKH: He 3aCTOCOBYETHCS

V. BizomocTi npo guceprariio
Moga guceprariii:
Koau TemaTHYHHUX PyOpHK: 06.71.69

Tema guceprauii:
1. OniHKa 9KOCTi TPyAOBOIO MOTEHILiay

2. The estimation of quality of labour potential

Pedepar:

1. O6’eKT mOCTiAKEeHHS: TPYLOBUH MOTEHLia SIK CKJIaJlHEe COLialbHO-€KOHOMIYHEe SIBUIIE; METa POOOTH:
OOIPYHTYBaHHS TEOPETUKO-METOANYHYX ITiIX0/iB Ta pO3pO06JIeHHS IPAKTUYHUX PEKOMEHTALN 010 OLiHKU
SIKOCTIi TPYZOBOrO IOTEeH1ialy 6aHKiB; METOM AOCIIIIPKEHHS Ta arnaparypa: MopQoJIoriYHui aHasi3, CHCTEMHU
aHasli3, CTaTUCTAYHUN aHaJli3, EKCIIEPTHE ONUTYBAHHS, METOJ, TAKCOHOMIi, METOJ, HEUITKOI JIOTiKA, KOPEALiHO-
perpeciiiHui aHasis, rpadivyHui METOl; TEOPETUYHI Ta IPAaKTUYHI PE3y/IbTaTA: BUSHAYEHHS [TOHATTS «TPYLOBUI
IIOTEHLIiajI», 0OCOOIMBICTD SIKOTO I10JISIra€ B ypaxyBaHHI CYKYITHOCTI IPUPOIPKEHNX i HAOyTUX Qi3UYHUK Ta TyXOBHUX
(y ToMy umcli po3yMOBUX) 3[[iOHOCTE JIIOAMHY 10 Tpalli, 6e310cepeHbO IPU3HAYEHUX | HEOOXIIHUX 1151

BMKOPHMCTAHHS B [IPOLECi TPYLOBOI IisIJIbHOCTI 3TiIHO 3 HEOOXiIHUMU KOMIIETEHLISIMU; TPOLIEAYPY OLiHKU SIKICHUX



XapaKTEPUCTHK SIKOCTi TPYIOBOTO NOTEHLiany 6aHKiB, B 4Kili, HA BiIMiHY Bif] iCHyIOUMX, 3 BAKOPDUCTaHHSIM METOLY
HEYITKOi JIOTiKM BU3HAY€HO TPY PiBHI BILJIMBY iJIOBUX Ta OCOOUCTUX XapaKTePUCTUK Ha SIKiCTb TPYLOBOIO
noTeH1jany (BUCOKUI, cepeHill, HU3bKUI); CUCTEMA IIOKa3HUKIB OL[iHKH SIKOCTi TPYI0BOTO MOTEHLiany 6aHKiB,
0COOGJINBOCTSIMMU $SIKOi € JOJIATKOBE PO3LUIMPEHHS 3MICTY SIKICHUX XapaKTePUCTHUK 3aBJSIKY BUIIJIEHHIO MOPaJIbHO-
[ICUXOJIOTIYHMX i KyJIbTYPHUX SIKOCTEN 3 IPUTAMAaHHUMU IM KOMIIETEHLIISIMU Ta KiJIbKICHUMU XapaKTEPUCTUKAMU,
CKJIaJ, SIKMX y3arajlbHeHO 3a CTaTTIO, BIKOM, CIMEIIHUM CTaHOM, CTAHOM 3[IJ0POB’s, CTaKeM pOOOTH, OCBITHIM Ta
KBalipikaliliHUM PiBHSIMU; IPYIIyBaHHSI XapaKTE€PUCTHK SIKOCTi TPYOBOro IOTEHIIiay, sIKe, Ha BiTMiHY Bif
icHyIOUNX, 3/1iICHIOETHCS 32 IOIIOMOT0I0 MaTpuLli, T06YJOBAHOI 32 PiBHSIMU BILIMBY JiJIOBUX Ta OCOOMCTUX
XapaKTEePUCTHUK Ha SKiCTb TPYJLOBOTO NOTEHLialy, BU3HAYE€HUX 3 BUKOPUCTAHHSIM METOAY HEYITKO] JIOTIKY;
METOJWYHUH MiJIXi]] 10 OLiHKU SIKOCTi TPYZOBOrO NIOTEHIialy 1IepcoHaNy 0aHKY, KU, Ha BiAMiHY BiJ, iCHyIOUHUX,
3aCHOBAHUI Ha KOMOiHallii IKiCHOI Ta KiJIbKiCHOI OLIiHOK, [I0€JHaHHI METOMIB iX BUBHAYEHHS (METOly HEUiTKOi
JIOTiKY — 117151 SIKiCHOI OLIiHKY, CTATUCTUYHOT'O METOZY — IJIs1 KiIbKiCHOI OLiHKM) Ta 06'€AHAHHI OTPMMaHUX OL[iHOK B
iHTerpasibHM [I0Ka3HUK SIKOCTI TPYIOBOTO IOTEHIialy METOJOM TaKCOHOMIi 3 BUBHAUE€HHSIM HOTO piBHIB (HU3bKUH,
CepeiHiil, BUCOKUN); CTYIiHb YIIPOBAI)KEHHS: pO3POOKU BIIPOBAIKEHI B IPAKTUYHY AisyibHICTb [TAT «Jlep>kaBHuUIA
omanHui 6aHK Ykpainm», [TAT «YkpCub6aHk», yub6osuii npouec XHEY; cdpepa BUKOPUCTAHHSL: OLIiHKA SIKOCTi

TPYZOBOTO MOTEHIIiajly IepcoHaNly 6aHKiB

2. Object of research: labor potential as a complex socio-economic phenomenon; Objective: To study theoretical
and methodological approaches and develop practical recommendations for assessing the quality of the labor
potential of banks; methods and apparatus: morphological analysis, systems analysis, statistical analysis, expert
interviews, method of taxonomy, the method of fuzzy logic, correlation and regression analysis, graphical method,
theoretical and practical results: the definition of "employment potential", a feature which is the account of the
aggregate of congenital and acquired physical and spiritual (including mental) abilities to work directly intended
and appropriate for use in the workplace in accordance with the required competencies, assessment of quality
characteristics as a potential labor banks, which, unlike the existing method using fuzzy logic defined three levels
of influence business and personal characteristics on the quality of labor potential ( high, medium, low), the system
of indicators to measure the quality of the labor potential of banks, which features an extra expansion content
quality characteristics due to the release of the moral-psychological and cultural qualities of the inherent
competencies and quantitative characteristics, the composition of which are summarized by gender, age, marital
status, health, work experience, education and qualification levels, group characteristics as labor potential, which,
unlike existing ones, by using a matrix, based on levels of influence business and personal characteristics on the
quality of labor potential, determined using the method of fuzzy logic , methodical approach to evaluating the
quality of the labor potential of the staff of the bank, which, unlike the existing ones, based on a combination of
qualitative and quantitative evaluations, combined methods of determination (method of fuzzy logic - for quality
assessment, statistical method - to quantify) and association estimates in the integral index of quality of labor
potential of the method of determination of its taxonomic levels (low, medium, high), the degree of
implementation: design implemented in practice JSC "State Savings Bank of Ukraine", JSC "UkrSibbank" educational
process; Scope: score quality of labor potential staff of banks, educational process

Jep>kaBHHHM peecTpaniliHuii Homep JiP:

IIpiopuTeTHHH HANIPSIM PO3BHTKY HayKH i TEXHIKH!
CrpareriyHuii NpiopUTETHHH HaNIPSIM iHHOBALLiHHOI Jis1JIbHOCTI:
ITizcyMKH JOCTiI>KEeHHS:

Iy6sikaii:

HaykoBa (HayKOBO-T€XHiYHa) MIPOAYKILis:

ConiasIbHO-€KOHOMIYHA CIPSIMOBAHICTh:



OxopoHHi gokymeHTH Ha OIIIB:

BrnpoBaakeHHs pe3yJIbTaTiB AHCepTalii:

3B'SI30K 3 HAYKOBHMH TEMaMH:

VI. BizomocCTi Ipo HayKOBOr0 KEPiBHHKA /KEPiBHHUKIB (KOHCYJIbTAaHTA)

BiacHe IIpi3Buie Im'sa I1o-6aTbKOBI:
1. Jlennetiko TetsgHa IBaHiBHA

2. Lepeyko Tetyana Ivanivna

KBasigikamis: 08.06.01

InenTudirkarop ORCHID ID: He sactocoyerbcs
JonaTkoBa iHdopmais:

IloBHe HaliMeHYBaHHS IOPHIHNYHOI 0COOH:
Koz 3a €JIPTIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasiiHHS:

Imentudikarop ROR: He zacrocoyerbcs

CeKTop HayKH: He 3aCTOCOBYETHCS

VII. BizomocTi npo odiliiHuX OTIOHEHTIB Ta pelleH3€eHTiB
OdiuiiiHi OIOHEHTH
Baacue IlpizBume Im'a Ilo-6aTbKOBI:

1. HosikoBa MapuHa MukoJaiBHa

2. HoBikoBa MapuHa MukoJsaiBHa

KBasigikamis: 08.00.04

InenTudikarop ORCHID ID: He sactocoyerbcs
JoparkoBa inHdpopmamuist:

IloBHe HaHMEHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3Haxoa KEeHHSI:

dopma ByracHOCTI:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs



CeKTop HayKH: He 3aCTOCOBYETHCS

BiacHe IIpi3Bue Im'sa I1o-6aTbKOBI:
1. Huxudopenko Banepiit 'puroposuy

2. Huxkudopenko Banepiit ['puroposuy

KBasigikamis: 08.00.07

InenTudirkarop ORCHID ID: He 3actocoyerbcs

JopaTrkoBa inpopmanis:

IloBHe HallMEeHYBaHHS IOPHIHNYHOI 0COOH:
Koz, 3a €IPITIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasiiHHS:

ImenTudikarop ROR: He zacrocoyerbcs

CeKTop HayKH: He 3aCTOCOBYETHCS

PeuenzeHTu

VIII. 3ak1104Hi BiZOMOCTI

BaacHe IlpizBuie Im's ITo-6aTbKOBI

TOJIOBH pagu

BiiacHe IIpizBuine Im'sa ITo-6aTbKOBI

TOJIOBYIOYOrO Ha 3acCiaHHi

BignoBigasibHuUI 3a MiATOTOBKY

00JIiIKOBHX JOKYMEHTIB

PeecTpartop

KepiBnuKk Bigginy YKpIHTEI, mpo €
BiZIOBiZaJIbHUM 32 peecTpallilo HayKOBOi

OisiIBHOCTI

Slcrpemcbka Onena MukosaiBHa

Slcrpemcbka Onena MukosiaiBHa

IOpuenko T.A.



