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1. ®opmyBaHHS colliabHUX MPOrpaM MiANPUEMCTB Ha OCHOBI OLIiHKY PiBHSI KOPIIOPATUBHOI COLiaIbHOI

BimroBimasmbHOCTI

2. Formation of corporate social programs in terms of corporate social responsibility level assessment

Pedepar:

1. O6’exTOM HOCTiAKEHHS € NpoLec (POPMyBaHHS COLiabHUX IPOrPaM MiAIIPUEMCTB HA OCHOBI OLIiHKY PiBHS
KOPIIOPAaTUBHOI COLia/IbHOI BifOBiAAAbHOCTI. [IpeiMeToM BOCIiIKEHHS € TEOPETUKO-METOANYHI Ta TPAKTUYHI
ACIEeKTH MiJBUILIEHHS [i€eBOCTi COLiaJIbHUX IPOrpaM MifIPpUEMCTB B YKpaiHi 3a paXyHOK [NOCUJIEHHS] CUCTEMU
KOPIIOPAaTUBHOI COliaibHOI BifiIOBiNANbHOCTI. MeTOI0 AucepTaliiiiHoi po60TU € KOMIIJIEKCHE TEOPETUKO-
METOANYHE AOCIIIKEHHS COLiaIbHUX ITPOrpam MiANPUEMCTB Ha OCHOBI OLIIHKM PiBHA KOPIIOPATUBHOI COLiaJIbHOI
BiZTOBiganbHOCTI. [IpakTUYHE 3HaYEHHS OZIE€PKAHUX PE3YJIbTATIB [10JIATa€ y TOMY, [0 HAYKOBO-METOIUYHi
II0JIOKEHHS, BUCHOBKU Ta peKOMeH/Iallii IucepTaliiiHoi po60TH CIYryI0OTh HAYKOBUM IiJI'PYHTSIM PO3BUTKY MOJEJi
KOPIIOPATUBHOI COLiaIbHOI BilIlIOBiNANILHOCTI, SIKa CKJIajacs B YKpaiHi Ha piBHI NiAnprueMcTB. BUKOprUCTaHO
JIiaJIEKTUYHUI METOJI, HAYKOBOTO IiI3HAHHS Ta HM3KY 3araJlbHOHAyKOBUX i CIleliaIbHUX METOIB IOCJIiIPKEHHS,

B32€MOIIOB'SI3aHUX i IIOCJITOBHO 3aCTOCOBAHUX BiANOBIIHO N0 3arajibHOI JIOTiKY aHai3y, a came: TEOPEeTUYHOrO



y3araJibHEHHSI; aHali3y i CMHTEe3Y; CUCTEMHOIO aHaJi3y; Kl1acu(ikaliHO-aHANITUYHUI METOI; METOJL, TPOTPaMHO-
LiTbOBOTO Mifxonay. HaykoBO0 HOBU3HOIO € yIOCKOHAJIEHHS MiTXO0iB 1O BIIPOBA/IPKEHHS COLiaJIbHUX ITPOrpam
MiIIIPUEMCTB, METOIUYHUX IT0JIOKEHB, 1O AO3BOJISIIOTh BUSIBUTU IEPCIIEKTUBHI HAIIPSIMU peasizalii coliaJbHuX
[Iporpam, CUCTEMU 3aCTOCYBaHHA MiAXOMIB 040 peasisalii IPMHLMIIB COLialbHOI BillIOBiIANLHOCTI B
KOPIIOPaTUBHOMY ceKTopi YKkpainu. Habynu noganbuioro po3BUTKY METOLWYHI [iTX0AM 10 BU3HAYEHHSI
0COOJIMBOCTEN Cy4aCHOTO €eKOHOMIYHOTO cepefoBuilia QYyHKIIOHYBaHHS MiAIPUEMCTB, XapaKTE€PUCTHKA Cy4YaCHUX
(opMm 3arpoBaiKEHHs KOPIIOPATUBHOI COIiaIbHOI BifIlIOBiNaIbHOCTI, TEPMiHOJIOTIYHUI arapat Teopii
KOPIIOPATUBHOI COLia/IbHOI BifIIOBINAIBHOCTI SIK CKJIaJIOBOI €KOHOMIYHOIO MEXaHi3My HislJIbHOCTI MiAIIPUEMCTB,
BU3HAYEHHS MiCIISl Ta POJIi KOPIIOPATUBHOI COIiaJIbHOI BiATIOBiMAIbHOCTI B €eKOHOMiII migmpuemcTBa. Cheporo

BUKOPUCTAHHS aBTOPChKUX PEKOMEH LN € BiTUYM3HSIHI NiANPHUEMCTBA.

2. The object of the study is the formation of social enterprise programs based on evaluation of corporate social
responsibility. The subject of the study is theoretical, methodological and practical aspects of social programs to
improve the efficiency of enterprises in Ukraine by strengthening corporate social responsibility. The aim of the
thesis is a comprehensive theoretical and methodological study of social enterprise programs based on evaluation
of corporate social responsibility. The practical significance of the results is that the scientific and methodological
provision, conclusions and recommendations of the thesis serve as basis for the scientific development model of
corporate social responsibility, developed in Ukraine at the enterprise level. Used dialectical method of scientific
knowledge and a range of general and special methods of investigation, interconnected and consistently applied in
accordance with the general logic analysis, namely theoretical generalization; analysis and synthesis; systems
analysis; classification analytical method; method of program-oriented approach. Scientific novelty is to improve
approaches to implementing enterprise social programs, teaching positions which reveal promising areas of social
programs, systems approach to implement the principles of social responsibility in the corporate sector in
Ukraine. Methodological approaches to defining features of modern economic environment functioning
enterprises, introducing modern forms characteristic of corporate social responsibility, terminology theory of
corporate social responsibility as part of the economic mechanism of enterprises, determine the place and role of
corporate social responsibility in the economy of the enterprise were further developed. The author’s suggestions
can be used by domestic enterprises.
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