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2. The Psychology of the Personality of the Employee of the Internal Affairs.

Pedepar:

1. Inceprariis npucBsyeHa po3pooiii HAYKOBUX 3acal] AOCTiIPKEHHs [ICUXOJIOTIYHUX JIeTePMIHAHT CTAaHOBJIEHHS
0COOMCTOCTI IPaBOOXOPOHLISL. MeTa NOCiI)KeHHS 10JI1Irae B KOMIJIEKCHOMY BUBYEHHI OCOOMCTOCT] IpaliBHUKA
OBC Ha oCHOBI aHai3y [ICUXO0JIOTIYHMX YMHHUKIB MOro aganTauii o npodeciinoi aisgibHoCTi. PO3po6seHi HayKoBO-
OOI'PYHTOBAHI ITPONO3ULii 0A0 NCUXOAIarHOCTUKY PO eCiiHO-3HAUyIIUX IKOCTEN B IIpoLeci mpodeciiiHoro
BiZIOOpY Ta CYIIPOBOMIKEHHSI IPOXOPKEHHS CIyX6u. ¥V nucepTaiii 6ysiy BU3HauYeHi Ta OOIPyHTOBaHi
KOHLIENTyaJIbHO-METOJI0JIOTIYHi 3acafy AOCIiIPKEHHSI 0COOMCTOCT] IPaBOOXOPOHLIS], BUCBITIIEHA CYTHICThb
npodeciiiHoi aganTalii SIK iHTerpaTUBHOrO CTPYKTYPHOTO KOMIIOHEHTA Or0 OCOOMCTOCTI Ta BCTAHOBJIEHI
iHIMBiAYyaIbHO-TICUXOJIOTIYHI, COLiaIbHO-TICUXO0JIOTIYHI Ta MpodeCiHO-TICUX0JIOTiYH] 3aKOHOMIPHOCTI
aJIalITUBHOCTI ITPaBOOXOPOHIS. Ha OCHOBI OCIiIKEHHS OXapaKTepU30BaHa Ii3HaBaJIbHA, KOMYHIKaTUBHA,
opranizallifiHa Ta KOHCTPYKTUBHA AiSJIbHICTD SIK Je€TePMiHAaHTH (POPMYBaHHSI OCOOMCTOCTI IPAaBOOXOPOHLISL.
3'scoBaHi ICUXOJIOTiYHI OCOGIMBOCTI 6IONICUXIYHMX KOMIIOHEHTIB, IICUXiYHUX IIPOLECiB, mpodeciitHoro JocBimy Ta

npodeciiiHoi CrIpsSIMOBaHOCTI B CTPYKTYPi ocobucTocTi npauisHuka OBC. Ha nifcrasi y3arajbHEeHOro aHasizy



HaJJaHa XapaKTEePUCTHKA IICUXOJIOTIYHUX AETEPMiHAHT KOHCTPYKTUBHOI Ta AECTPYKTUBHOI IMHAMIKI OCOOUCTOCTI
IIPaBOOXOPOHIA B Ipolieci npodeciiinoi fisimpHOCTI. Lle Hamano MOXKIINBICTb 3alIPOIIOHYBATH IICUXOJIOTIUHMM
iHcTpyMeHTapiil giarHocTuKY podeciiiHO 3HaUyIIMX SIKOCTEN CTPYKTYypU ocobucTocTi rpatisHuka OBC ta
BM3HAUUTY LIJISIXU ONTUMI3aLii ix npodeciiHO-NICuX010riYHOI MiAroTOBKU. [IpONOHYEThCS aBTOPCHKUM
ONUTYBAJIbHUK "JliarHOCTUKA TPOECINHO 3HAUYIIMX SIKOCTEN npauiBHuKa OBC", 10 103BOJIs€E BCTAHOBJIIOBATU
MPOBiHI MOKa3HUKU NPodeciiiHOi aAaNTUBHOCTI 0COOUCTOCTI. [JaHa METOAMKA 30piEHTOBaHA Ha HMIBUAKE
BM3HAUEHHSI HasIBHOCTI ab0 BiJJCyTHOCTI ICUXO0JIOTIYHOI ajaliTOBAaHOCTI 4O YMOB CIY>X60BOi Aisl/IBHOCTI i 03BOJIsIE

IIPOTHO3YBATU JUHAMIKy CTAaHOBJIEHHSI OCOOMCTOCTI ITPAaBOOXOPOHLS Y IPOgeCiiiniil OisiIbHOCTI.

2. The dissertation is devoted to the development of scientific bases of research of psychological determinants of
formation of the personality of a policeman. The aim of the study is a comprehensive study of the personality of
the employee of the internal Affairs on the basis of psychological analysis of the factors of its adaptation to
professional activities. Developed scientifically grounded proposals for psychological diagnostics of professionally
significant qualities in the process of professional selection and maintenance service. In the dissertation were
identified and justified conceptual and methodological foundations of the study of the personality of a policeman,
lit the essence of professional adaptation as an integrative structural component of his personality and installed
individually-psychological, socio-psychological and vocational-psychological patterns of adaptability of the
policeman. On the basis of research is characterized by cognitive, communicative, organizational and constructive
activities as determinants of formation of the personality of a policeman. Clarified psychological characteristics
biopsych components, mental processes, professional experience and professional orientation in the structure of
the personality of the employee of the internal Affairs. On the basis of the generalized analysis of the characteristic
of the psychological determinants of the constructive and destructive dynamics of personality of a policeman in
the process of professional activity. This gave the opportunity to offer psychological tools of diagnostics of
professionally significant qualities of the personality structure of the employee of the internal Affairs and to
identify ways to optimize their professional and psychological training. Author questionnaire "Diagnostics of
professionally significant qualities of the employee of the internal Affairs ", which allows leading indicators of the
professional adaptation of personality. This technique is oriented to quickly identify the presence or absence of
psychological adaptation to the conditions of performance and enables to predict the dynamics of formation of the
personality of a policeman in professional activity.
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