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1. YnpaBmiiHHs nnepcoHanoMm K GakTop GOpMyBaHHS i pO3BUTKY JIIOJICHKOTO KalliTajly OpraHisariii

2. Personnel management as a factor of the formation and development of the organization's human capital

Pedepar:

1. O6'eKT: MOICHKUI KalliTajl CydacHUX YKPaiHChKUX OpraHisaliiil. MeTa: BUsIBJI€HHS 3aKOHOMIPHOCTe i TeHIeHIIil
BILJIMBY YIIPaBJIiHHS IEPCOHAJIOM Ha (POPMYBaHHS Ta PO3BUTOK JIIOJCKOrO KaliTally CydaCHUX OpraHisauii. Meroau
IOCJIiIKeHHS: PETPOCIIEKTUBHUM aHai3, GaKTOpHUI aHaJsli3, CUCTEMHUM aHali3, aHai3 i CHHTEe3, KOMIIapaTUBHUM
aHaJli3, MOJleJIIOBaHHS i abCTparyBaHHs, aHKeTyBaHHS, aHasli3 JOKYMEHTiB Ta Kelic-cTafi. TeopeTruyHi Ta IpakTU4Hi
Pe3yJbTaTU: YA,OCKOHAJIEHO BU3HAYEHHS JIIOJCbKOr0 KalliTaly 4epe3 aTpuOyTU BHYTPIIIHbOI CTPYKTYPHU i 10ro
(pyHK1IiOHaIBHO-11i/TLOBOTO IPU3HAYEHHS; 3aIIPOTIOHOBAHO MOJ€Jli BUKOPUCTAHHS JIIOACHKOrO KaliTaay B Cy4acHin
OpraHisallii: «perpeCuBHa», «Ky3Hs KaJIpiB», «CIIOKABYA», «yCHIIIHOCTI», B OCHOBY BUJiJIEHHS SIKUX MOKJIAZIEHO
Kpurepii piBHS npodeciiiHoi MiAroTOBKY IepCcoHasly B opraHizatiii Ta ii cripssmMoBaHiCTb Ha PO3BUTOK KOMIIETEHLIiN
CIiBPOOITHUKIB; 3aIIPOIIOHOBAHO ABTOPChKE BU3HAYEHHS JIIOICHKOTO KaliTaly OpraHisatii, SK CyKyMHOCTI
npo@eciiiHux, iHTeIeKTyalIbHUX, KyJIbTYPHUX Ta iHIINX OCOOUCTICHUX peCypCiB IEPCOHAIY OpraHisalli, siKi MOXYyTb

OyTy BUKOPUCTaHI [J1s1 TOCATHEHHS ii cTpaTeriyHux 1iijiell i 3aBaaHb; JOBEAEHO, 1[0 MaKCUMaJlbHe HaBaHTa)KEeHHSI



npu GOpPMYBaHHI JIIOACHKOTO KaliTaly opraHisallii iirae Ha aJarnTarilo IepcoHaly, a MAaKCUMaJbHUH BIIUB HA
PO3BUTOK KOMIIOHEHTIB JIIOJCHKOTO KaIliTajly 3[ilICHIOETHCS YE€PE3 MOTUBALIiI0 TEPCOHAIY; LOBEIEHO, 1O B IIPOLEC]
VIPaBJliHHS [1IEPCOHAJIOM MaKCUMaJIbHO PO3BUBAIOTHCS TaKi KOMIIOHEHTH JIIOJICHKOTO KalliTaly, sIK podeciiiHui,
iHTenekTyanbHUM, iHPOpMaliliHu, a MiHIMaNbHO — MirpaliiiHui MOTeHIlias i HOTEeHLlia 30POB’s; 3aIPOIIOHOBAHO
y3arajibHIOI0YY MOJIe/Ib CTPYKTYPH JIFOACHKOTO KalliTany 4yepes Taki KOMIIOHEHTH, sIK IpodeciiiHui, OCBITHIH,
iHTesIeKTyalIbHUH, KyJIbTYPHU, iHPOpMaLiliHUi, a TaKOXX MirpauiliHuii moTeHjan i NoTeHlliaa 3[0poB’s;
BCTaHOBJIEHO, 110 OCOOJIMBOCTI CTPYKTYPH JIIOACHKOrO KalliTasy BU3HAYAIOTh CIIOCOOM MOr0 PO3BUTKY, OJIMH 3 SIKUX —
inBectuii. HoBru3Ha nosisirae y po3B’si3aHHi BaKJIMBOTO HAyKOBOTO 3aBJAHHS B rajysi coujiosorii ynpasiiHHs -
KOHLIeTITyasli3allii BIJIMBY KJIIOYOBUX HaIIPSIMKIB pOOOTH 3 IEPCOHAJIOM Ha (OPMYBAHHSI i PO3BUTOK JIIOJCHKOTO
KariTasy opratisauii. CTyiHb BIIpOBaJI)KEHHS: I10JIOKEHHS, BUCHOBKU Ta NIPaKTUYHi peKOMEHallii, OTPMMaHi B
IIPOLIEC] TOCIiI>)KEHHS TEOPETUKO-METOLOJIOTIUHUX Ta OPraHi3aliliHO-yIPaBIiHCbKUX aCMEeKTiB (POPMYyBaHHSI
JIIOZICBKOTO KaliTasy, JO3BOJISIIOTh OpraHisalisim po3po6sidaTu e(peKTUBHI METOAM YIIPaBIliHHS IIEPCOHATIOM.
PesynbTaTyl JOCHIIKEHHSI MOXKYTbh OyTH BUKOPUCTaHi QaxiBLsIMU 3 YIIPaBJIiHHS [1EPCOHAJIOM Y CY4acHUX
oprasizallisix, a TAKOXX y HaBYaJIbHUX 3aKJIaJiax Iifl yac opraxisaiii Ta NpoBeeHHs 3aHSITh Y MEKax HaBYaJIbHUX
KypciB «Coujosoris ynpasiiHHA», «CoLialbHO-€KOHOMIYHI OCHOBHU YIIPABJIiHHS [1IEPCOHANOM», «COLi0IOoris mpaLi».
OTpuMaHi NpaKTU4Hi pe3yIbTaTH LOCIIIKEHHS YCIIIHO BIPOBAIKEHI y AisfnbpHiCTb KomnaHii TOB «Innaiin ['pyn

Baxim».

2. Object: human capital of modern Ukrainian organizations. Goal - To identify patterns and trends of HR influence
to the formation and development of human capital in modern organizations. Methods: Retrospective analysis,
factor analysis, system analysis, synthesis and analysis, comparative analysis, modeling and abstraction, the survey,
document analysis and case studies. Theoretical and practical results: improved definition of human capital which
attributes the internal structure and functional purpose; the models of human capital in the modern organization
"regressive”, "forge frames", "consumer”, "success", based on the selection criteria entrusted with the level of
training of personnel in the organization and its focus on the development of competencies of employees; The
author of the definition of human capital, as a combination of professional, intellectual, cultural and other personal
resources of personnel that can be used to achieve its strategic goals and objectives; proved that the maximum
load during the formation of human capital lies in the adaptation of the staff, and the maximum impact on the
components of human capital through staff motivation; proved that in the process of developing HR maximize
human capital components such as professional, intellectual, information, and minimal - migration potential and
potential health; proposed generalized model of the human capital through components such as professional,
educational, intellectual, cultural, informational, and migration potential and potential health; found that the
particular structure of human capital define ways of its development, one of which - investments. The novelty lies
in solving important scientific task management in sociology - the conceptualization of the key areas of personnel
work on the formation and development of human capital. Degree of implementation: position, conclusions and
practical recommendations obtained during the study of theoretical and methodological, organizational and
managerial aspects of human capital formation, allowing organizations to develop effective methods of personnel
management. Results can be used by specialists HR in modern organizations, as well as educational institutions in
organizing and conducting classes within the course "Sociology of management", "Socio-economic foundations of
HR", "Sociology of Work". The obtained practical results of the study have been successfully implemented in the
activities of the company "inline Group West."
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