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Pedepar:

1. Incepraliiio IpUCBSYEHO BUPIIIEHHIO BasKJIMBOI HAyKOBO-TMIPUKJIANIHOI IPOOJIEMU, TIOB'SI3aHOI 3 OOIPYHTYBAHHSIM i
PO3POOKOI0 TEOPETUKO-METOIUYHHUX 3aCa]] Ta HAYKOBO-IIPAKTUYHMX PEKOMEH 1ALl 010 BIIPOBAIKEHHS
iHHOBAaIITHUX TEXHOJIOTI! YIIPaBJIiHHS [IEPCOHAJIOM Cy4YaCHMX 3aKJIaJiB BUIIOI OCBITU. B mucepralii JOCTiIKeHO
NOHSITIIHO-KaTeropiaabHy MoJiesb 6a30BUX TepMiHiB: «HR-MeHeP)KMEeHT», «iHHOBalliliHi TEXHOJIOTIH yIpaBJliHHS
nepcoHanoMm 3BO», «eMOLIHNI IHTEJIEKT», «OPraHi3aliiHO-€KOHOMIYHMI MEXaHi3M YIIPaBJIiHHSA [IEPCOHATIOM
3BO», gKi aganToBaHi 3 ypaxyBaHHSIM crieluikya OCBiTHBOI raysi. OGIPyHTOBAaHO: METOIUYHNUI iHCTpYMEHTapii
YIIPaBJliHHS IEPCOHANIOM 3BO, KUl BKIIOYa€e YOTUPU IPYIIA METOMIB: EKOHOMIYHI, afiMiHiCTpaTUBHO-OpraHi3aliiiHi,
TEXHOJIOTI4HI i [IPaBOBi; KOHLEINTYaJIbHi 3acafiy yIIPaBJliHHA KaJpOBYM IIOTEHIiaJIOM HayKOBO-TI€JArOTiYHUX
IIPaLiBHUKIB y KOHTEKCTI HudpoBoi TpaHcpopmallii ocBiTh. BjockoHaneHo popmMysin: po3paxyHKy audepeHiianii

3apo0iTHOI IJ1IaTH HAYKOBO-II€JJarOriyHOro MpaliBHUKA, sIKa BPaXOBY€ OCHOBHI YMHHMKU: HaBYajlbHEe HABAHTAKEHHS,



HayKOBi ny6Jrikallii, y4acTb y rpaHTax i piBeHb MiIrOTOBKY; 00JIiKY JOXOJHOCTI OCBITHBOI TPOrpamMu, sika 6a3yeTbCst
Ha I0€JHaHHI EKOHOMIKO- MaTeMaTUYHOTO MOJIeJII0BaHHSI, (PAaKTOPHOIO aHaJIi3y Ta CUCTEMHOIO MiAXOy;
npemiroBanHs HIIIT 3a goxopnicTe OII, 3 ypaxyBaHHSM 4aCTKU y4acCTi BUKJIaZada B peasnisauii manoi OI1.
Po3po6seHo monesb B3aeMOii €JIEMEHTIB CUCTEMU BUILOI OCBITH B YKpaiHi. TakoX, yTOUHEHO HOPMAaTHBHI BUMOTHY
ouiHoBaHHs 3BO Ta knacudikoBaHo iHHOBaLiiHI iHcTpymenT HRM B cuctemi Buoi ocBiTy. 3anipONOHOBAaHO
crienianizoBaHy METOJUKY OLIiHIOBaHHS JIIOACBKOTO KalliTasly HayKOBO-TI€JarorivyHux MpaliBHUKIB, IKa BPaXOBy€E
criennQiky ix npodeciiiHoi IisIbHOCTI, TapMOHiliHe ToeAHaHHs PO eCiHUX i 0COOUCTICHUX IKOCTEH, a TAKOX
aKleHTy€e yBary Ha iHHOBAaLliMHUX CKJIaloBUX. PO3po06sieHa KOHIEIIIisi TEOPETUKO-METOA0JIOTIUHUX 3acaf, i
NPAKTUYHUX pillleHb, COIPSIMOBAHUX Ha (OPMYyBaHHS, MiATPUMKY Ta PO3BUTOK KaJipoBOro norexuianay 3BO.
BripoBamkeHO: METOIMKY aHasli3y iHHOBaUiHUX HR-iHCTpyMeHTiB; Logit- Monesb yrpaBiiHHA KapOBUM
noteniiagom HIII B 3BO; opraHizauinHO- €KOHOMIUHMI MEXaHi3M YIIPaBJIiHHA HayKOBO-TIE€JArOriYHUM

[IEPCOHAJIOM Yy CUCTEMI BUILIOI OCBITHU.

2. The dissertation is dedicated to solving an important scientific and applied problem related to the substantiation
and development of theoretical and methodological principles and scientific and practical recommendations for
the implementation of innovative technologies for personnel management in modern higher education
institutions. The dissertation explores the conceptual and categorical model of the basic terms: “HR management”,
“innovative technologies of personnel management of higher education institutions”, “emotional intelligence”,
“organizational and economic mechanism of personnel management of higher education institutions”, which are
adapted taking into account the specifics of the educational industry. Substantiated: methodological tools for
managing higher education personnel, which include four groups of methods: economic, administrative-
organizational, technological and legal; conceptual principles for managing the human resources potential of
scientific and pedagogical workers in the context of the digital transformation of education. The formulas for
calculating the differentiation of the salary of a scientific and pedagogical employee, which takes into account the
main factors: teaching load, scientific publications, participation in grants and level of training, have been
improved; accounting for the profitability of an educational program, which is based on a combination of economic
and mathematical modeling, factor analysis, and a systems approach; rewarding NPP for the profitability of the OP,
taking into account the teacher's share of participation in the implementation of this OP. A model of interaction
between elements of the higher education system in Ukraine has been developed. Also, regulatory requirements
for evaluating HEIs have been clarified and innovative HRM tools in the higher education system have been
classified. A specialized methodology for assessing the human capital of scientific and pedagogical workers is
proposed, which takes into account the specifics of their professional activities, the harmonious combination of
professional and personal qualities, and also focuses on innovative components. A concept of theoretical and
methodological principles and practical solutions aimed at the formation, support and development of the human
resources potential of higher education institutions has been developed. Implemented: a methodology for
analyzing innovative HR tools; a Logit-model for managing the human resources potential of scientific and
pedagogical personnel in higher education institutions; an organizational and economic mechanism for managing
scientific and pedagogical personnel in the higher education system.
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