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V. BizomocTi npo gucepraniio
MoBga guceprariii:
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Tema gucepranii:
1. OpupnyHi pakTy SIK nifcrasa NpUNUHEHHS iHAMBiAyalbHUX TPYOBUX IPABOBiIHOCHH.

2. Legal facts to justify the termination of individual employment relationship.

Pedepar:

1. Inceprariiio NprucBs9eHO KOMIJIEKCHOMY JOCIIKEHHIO IOPUANYHUX (DaKTIB, [0 € MifcTaBaMy IPUIIMHEHHS
iHOMBiAyanbHUX TPYLOBUX IIPABOBIAHOCHUH B YKpaiHi. Y po6OTi foCiiKeHO KOHCTUTYLiIHI rapaHTii 3aXUCTy Npas
MpalliBHUKIB Bifj HE3aKOHHOTO 3BiJIbHEHHS, CE€PE IKUX HEBiAAIIbHUM €JIeMEHTOM 6a4MThCS 3aKOHOIaBye
3aKkpinieHHs npouenypu ¢ikcauii opuanyHuX (HakTiB, SIKi IOKIaIeHO B OCHOBY IIPUNIMHEHHS iHAMBIAyaIbHUX
TPYOBUX NIPABOBiHOCKH. [[OHATIHMIN anapaT TPyAOBOrO IpaBa 3allpOIIOHOBAHO JOIIOBHUTHU 3aKOHOABYOI0
KOHCTPYKIli€l0 IPU3YIIMHEHHS TPYLOBOTO 1O0roBOpPY. JloBeeHO HEOOXiAHICTb 3aKpillJIeHHS] Ha 3aKOHO,aBUOMY PiBHi
nepeJliKky pUINYHUX (PaKTiB-TIOAIH, SIKi € MifCTaBaMU IPUIIMHEHHS TPYIOBOTO NOTOBOPY, Ta PO3LIMPEHHS MEPEJIiKy
MO>KJIMBUX ITPABOBUX HACJIiJKiB BU3HAHHS Cy/IOM HE3aKOHHOCTI 3BIIbHEHHS NpaliBHMKa. Ha mifcTasi mpoBeeHOTO
IocinkeHHs: cGOpPMYJIbOBAaHO KOHKPETHI PONO3KLIil 110710 [TOKpallleHHs ITpoueaypu ¢ikcauii iopuinyHux akTis,
110 3yMOBJIIOIOTh IPUNVHEHHS iHAMBiAyaIbHUX TPYLOBUX IIPABOBIIHOCUH, YO,OCKOHAJIE€HHS 3aKOHOIABYMX TapaHTil
[IpaLiBHUKOBI, AKW¥ [IPUIMHSE 3 [TOTOJKEHHSAM CTOPIH TPYLOBUI JOTOBIp IIISIXOM II€PEBENEHHS [0 IHIIOTO

poboTonasLs. CHopMyIbOBAHO [IpaBuIa 040 IPUMIMHEHHS! CTPOKOBUX TPYOBUX IIPABOBIIHOCKH 34 iHil[iaTuBOIO



IIpaLiBHUKA, O CIpUATUME €(PEKTHBHIN peasisalii KOHCTUTYLIHOTO MpaBa rpOMasiH Ha NPaLo.

2. The thesis is devoted to the comprehensive investigation of legal facts that are the grounds for the individual
labour relations' termination in Ukraine. The author investigates the constitutional guarantees of employees' rights
protection against wrongful dismissal. The legislative determination of the procedure of legal facts' fixation is seen
to be the integral part of these guarantees. The author offers to complete the notions of labour law with the
legislative construction of labour contract suspension. The author argues the necessity of legislative determination
of the list of legal facts-events that are the grounds for a labour contract termination and the distention of the list
of legal consequences of the judicial admission of wrongful dismissal. The specific suggestions on the improving of
the procedure of legal facts fixation that are the grounds for the individual labour relations termination, the
legislative guarantees for employees terminating the labour contract due to transfer by mutual consent to another
employer were made on the base of the investigation. The regulations of the termination of the temporary labour
relations on employee's initiative facilitating the effective realization of the constitutional right to work were
formulated.
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