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V. BizomocTi npo gucepraniio
MoBga guceprariii:
Koau TemaTHYHHUX PYOPHK: 06.51.51

Tema gucepranii:
1. luBinizawiiiHi i KybTypHi (aKTOpU pO3BUTKY Oi3HECY y paMKax riobaisalii CBiToBOi EKOHOMIKU.

2. Civilizational and cultural factors of business development within the globalization of the world economy.

Pedepar:

1. Y nuceprauii mOCiIKyIOTbCSI KOHLIENITYaJIbHI 3acafy BIVIUBY KyJIbTYPHUX Ta LUBiizaliiHUX PaKkTOpiB Ha
PO3BUTOK 6i3HECY Y KOHTEKCTI Iio6anisanii MiKHapoIHUX eKOHOMIYHUX 3B's13KiB. PO3IJIsHyTO icHYy!OUI Nifxonu 10
€KOHOMIYHOTO TPaKTYBaHHS IIOHATTS «KyJIbTypa», «MBii3alisy, «raobanisanisy. [IpoananizoBaHo MmeTonu
€MIIIPMYHOro Ta TEOPETUYHOTO aHasli3y HalliOHAIbHUX KyAbTyp. [IpoanasnizoBaHo poJib i 3HAYEHHS KYJILTYPHO-
LMBiIi3al[ilHUX YMHHUKIB B iIHBECTULiNHIN CTpaTerii nigIprueMCTBa, IPOBEIEHO €KOHOMIKO-MAaTEeMATUYHE
MOJIEJIIOBAaHHS 3 METOIO BUSIBJIEHHS BILJIMBY KyJIbTYPHUX YMHHUKIB Ha BUOIP MigIIPUEMCTBOM CTpaTerii 31iliCHeHHs
[II. BusiByieHO, 110 KyJIbTYPHI BiIMIHHOCTI € BATOMYMU HABITh JJIs1 KOMIIaHIN, 110 BXX€ MAIOTh BEJIMKUAN JLOCBIT Y
MIi’KHapOJHUX orneparisx. TakoXX B poOOTi JOCIIIKyIOTbCS IpoLiecy GOPMYBaHHS HOBOI KyJIbTypH Ipalii B
€KOHOMIuHI cucTtemi €C i IpoBeJeHO eKOHOMIUHHMII aHali3 Jep>kaBu 0OpoOyTY.

2. The conceptual basis of the impact of cultural and civilizational factors for business development in the context
of globalization of international economic relations is studied. The existing approaches to economic interpretation

of the concept of "culture", "civilization", "globalization" are reviewed, as well as the methods of empirical and



theoretical analysis of national cultures. The role and importance of cultural and civilizational factors in the
investment strategy of the company was analyzed with help of economic modeling to identify cultural factors
influence the choice of enterprise FDI strategy. It is proved that cultural differences are significant even for
companies that already have extensive experience in international operations. Also the processes of formation of a
new work culture in the EU economic system and conducted an economic analysis of the welfare state are
analyzed.
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