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Pedepar:

1. Inceprariio NpUCBSY€HO KOMIJIEKCHOMY JOCJIiIKEHHIO IPO6JIEM IIPABOBOTO PETYIIOBAHHS [1€PEBEIEHHS
IIpaliBHUKIB Ha iHIIy pOOOTY 32 3aKOHOJABCTBOM YKpaiHM, a TaKOK BUPOOJIEHHIO IIPOIIO3UlLil, CIIPSIMOBaHUX Ha iX
PO3B's13aHHS. BU3HaUY€HO NMOHSTTS "MepeBeeHHs NIPalliBHUKIB HA iHITY poOOTY", PO3KPUTO MOro 6araToacnekTHUN
XapakTep. 3'sICOBAHO CHiBBiJHOLIEHHS [TIepeBeIeHHs MTPalLliBHUKIB Ha iHIIy pOOOTY i3 CYMDKHUMYU IIPAaBOBUMUA
SBUIAMU. 31ificCHeHO kilacudikallilo epeBeieHHs IPpaliBHUKIB Ha iHIIy poOOTY 3a pisHUMU KpUTepismMu. Okpemy
yBary 30CepeI’)KeHO Ha XapaKTepPUCTHULI OKPEMUX BUJIiB [IEpEBEICHHS IPaliBHUKIB Ha iHIYy MOCTiliHY po0oTYy, a
TaKOX Pi3HOBU[IIB TUMYACOBOTO IIEPEBEAEHHS MTPAL[iBHUKIB Ha iHIy po60Ty. OXapaKTeprU30BaHO rapaHTii
3MifICHEHHS TPYIOBUX IIPaB [IPALiBHUKIB Y pasi ix nepeBefeHHs Ha iHIIy po6OTy Ta rapaHTii 3aXUCTy I1pas
IIpaliBHUKIB y pa3i ix He3aKOHHOTO [lepeBeJieHHsI Ha iHIy pOOOTY.

2. The dissertation is dedicated to the complex research of the problems of employees transfer to another job legal
regulation according to the legislation of Ukraine, as well as to creating propositions directed to their solving. The
notion "employees transfer to another job" is determined, its multidimensional character is revealed. The notion of



employees transfer to another job is compared with the neighbour legal phenomenon. The classification of
employees transfer to another job is held by various criteria. Separate attention is dedicated to the characteristics
of separate kinds of employees transfer to another permanent job as well of kinds of employees transfer to another
temporary job. The guarantees of employees labour rights fulfillment are characterized in case of their transfer to
another job and the guarantees of employees labour rights protection in case of their unlawful transfer to another
job.
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