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Pedepar:

1. Inceprarifina po60Ta IPUCBIYEHA JOCTIIKEHHIO TEOPETUYHNX, METOAUYHUX Ta IPAKTUIHUX IUTAHb
(dopMyBaHHS OpraHisaliiiHoi KyJIbTypU B CUCTEMi MEHEIPKMEHTY MiIIPUEMCTB XapuOBOi IPOMUCIIOBOCTI. Y po6oTi
OOI'PYHTOBAHO TEOPETUYHMI MiAXiM, 3rifHO SKOro OpraHisaliiHa KyJbTypa € KBiIHTECEHIIi€I0 CUCTEMU €(PEKTUBHOTO
MEHe)KMEHTY; Ha BiIMiHY BiJl yCTaJIeHUX IigXO0iB, aKLeHT 3p006JIeHO Ha eKOHOMIYHY CKJIaJOBY BAaTOMOCTI
opranizauifiHoi KyJbTypU 1714 ii OLIiHKY SIK GaKTOPy €KOHOMIYHOI'O 3pOCTaHHS. YTOYHEHO BaromicTb i CyTHICTb
OPraHi3alilfHOi KyJbTYPU SIK IMAHEHTHOI CKJIaIOBOi CUCTEMU MEHEIKMEHTY, JOIIOBHEHO KOHLEINTYalbHE
PO3yMiHHS ii BHYTPIIHBOI CTPYKTYPU. I€KOMIIO3MLISI €JIEMEHTIB CUCTEMY MEHEIIKMEHTY [,03BOJINIIA BUBHAYUTHU
eeKTy BUKOPUCTaHHS Teopii OpraxisaniiiHoi KyJIbTypH y IPOLECi YIIPaBJIiHHS Cy4aCHUMU MiIIPUEMCTBAMMU.
Po3pobseHo knacudikaliiio TUIIOIOriH opraHisaliiiHoi KyJIbTypH Ta y3arajbHEHO iCHYI04i MeTOZ0JIOoriI i
IiaTHOCTHKU. 3alIpOIIOHOBAHO METOJMKY OLiHKM (POPMYyBaHHs OpraHisallifiHOI KyJbTypU MiAIIPUEMCTB Xap4y0OBOi
IIPOMUCJIOBOCTI, SIKQ I'PYHTY€ETbCS Ha iarHOCTULLi ii EKOHOMIYHOI CyTHOCTI Ta BArOMOCTI, a TAKOK BU3HAYE€HHS PiBHS

BILJIMBY Ha e(PEeKTHBHICTb yIIpaBiiHHs. [JoCHiIKeHo CTaH raaysi xapuoBoi TPOMUCIIOBOCTI i 0CO6IMBOCTI



OpraHizauiHOi KyJIbTypU MiAIIPUEMCTB 3 BUPOOHULITBA XapYOBUX NIPOAYKTIB i HanoiB. Ha 0CHOBI pe3ysbTaTiB
COIIiOJIOTIYHOTO OOGCTEKEHHS MigITPUEMCTB Xapu0OBOi MPOMUCIJIOBOCTiI BU3HAYEHO IT'SITh CUHTETUYHUX (DAKTOPIB
(opMyBaHHS OpraHizaliifHOi KyJIbTypU. 3aCTOCYBaHHS METOJiB KJIACTEPHOTr'O Ta KOPEJISLIIHOTO aHali3y J03BOJIMIIO
IOBECTU HAsIBHICTb TiICHOTO 3B'13Ky MK piBHEM (POPMYyBaHHS OpraHi3aliliHOI KyJIbTypy Ta €KOHOMIUYHOIO
e(peKTUBHICTIO TOCIOAPCHKOI AisIbHOCTI MiAIIPUEMCTB XapuoOBOi IPOMHUCIIOBOCTI. 3aIpONIOHOBAHO MAaTEMATHUYHY
MoZiesib Ta Po3p0o6JIeHO eMIipUYHI iHAuKaTOpy (POPMYBaHHS OpraHizallifiHOI KyJIbTypU 1181 MiAIIPUEMCTB XapuOBOi
IIPOMMCJIOBOCTI, BAKOPUCTAHHS SIKUX Y [IPAKTHULli YIIPABJIiHHS N0O3BOJISIE 37iICHIOBATH IIOPIiBHSJIbHY OL[iHKY
HiAMpUEMCTB, IIJIAHYBAHHSI i IPOTHO3YBaHHS IIpolecy (GOpMyBaHHS OpraHizauiiiHoi KyabTypu. Po3po6sieHo
KOMILJIEKCHY ITporpamy GOpMyBaHHS OpraHisaliiiHoi KyJIbTypy MiAIPUEMCTB Xap40BOi IPOMHUCIIOBOCTI, SIKa
CIIMpAaEeThCs HA MOHATTA "e(eKTUBHA opraHisaliiiHa KyJipTypa" i nepesbdadyae BUKOPUCTAHHS €MITIPUYHUX

IHIMKATOPIB 11711 BUBHAYEHHS [IEPEJIKY 3aX0iB IIPOrPaMM.

2. The dissertation deals with theoretical, methodological and practical issues of organization culture formation
within the management system of food industry enterprises. The investigation seeks to provide a comprehensive
analysis of the theoretical approach that emphasizes the importance of organization culture as a quintessence of
efficient management system; unlike the traditional approaches the attention is focused on the economic
component significance of organization culture for its assessment as a factor of economic growth. The paper
specifies the significance and essence of organization culture as an immanent component of management system
as well as enriches the conceptual comprehension of its inner structure. The decomposition of management
system elements enabled to determine the effect of applying organization culture theory while operating modern
enterprises. Organization culture classifications along with its diagnostic methodology have been elaborated. The
investigation offers the methodology of organization culture formation assessment of food industry enterprises
which is based on diagnosing its economic essence and significance as well as the methodology defining the level
of influence upon the management efficiency. The dissertation investigates the state of food industry and
peculiarities of organization culture at enterprises producing articles of food and beverage foods. According to
sociological surveys carried out at food industry enterprises five synthetic factors of organization culture
formation have been specified. The application of both cluster and correlation analysis methods enabled to prove
the existence of tight bonds between organization culture formation level and economical efficiency of food
industry enterprises activity. The thesis elaborates the mathematical model and empirical indicators of
organization culture formation for food industry enterprises. Their application while operating practice makes it
possible to carry out comparative evaluation of enterprises, to plan and to prognose the process of organization
culture formation. The research efforts enabled to develop a well-rounded programme of organization culture
formation at food industry enterprises. The programme is based upon the notion "efficient organization culture"
and provides the use of empirical indicators to specify the list of programme steps.
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