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BUKJIUKIB

2. Digital transformation of human resources management of public administration in the context of globalization
challenges

Pedepar:

1. Y nuceprauiiiHiil pob0Ti HaBEeIEHO TEOPETUYHE y3araJbHEHHS Ta HOBE BUPIIIEHHS BAKJIMBOI HAYKOBOI TpobjieMu
B rajly3i Jep>kaBHOTO YIIPaBJliHHS 100 UX(POBOi TpaHCHOPMAaLlis MEHEIKMEHTY JIIOACLKUX PECypCiB My6s1iYHOro
VIPaBJIiHHS B yMOBax ryo6anizaliiHuX BUKJIMKIB. Y IOCiI)KeHH] BU3HAUeHUI TIOHTiIIHO-KaTeropiajbHU arnapar
IOCJTiIKEeHHS UTaHHs LUPPOoBOi TpaHcpopmallii MEHEIKMEHTY JIIOJCbKUX PECYPCiB Iy6JIiYHOTO yIIPaBJliHHS B
YMOBax I7100ali3aliliHuX BUKJIMKIB. JaHO aBTOPCBbKE BU3HAYEHHS IOHATTS «uU(ppoBa TpaHchopMallis
MEHEeJIKMEHTY JIIACbKUX PECYPCiB My61iYHOrO YIPABJIiHHS B YMOBAX I7106aj1i3aliiiHUX BUKJIMKIBY, IKe
PO3IJISIAETHCS SIK 6araTOBUMipHUI IIpoliec, 1o Bio6paskae He Jiuilie TeXHOJIOTIYHY MOJIepHi3allilo KaJpoBUX
IpoLenyp, aje ! rINOMHHY iHCTUTYLIIHY Iepe0yA0BYy CUCTEMU AEP>KABHOI CIy>KOU MiJl BIZIMBOM IJ100a1bHUX
CO1Iia/IbHO-€KOHOMIYHUX 1 MOITUYHUX TEHIEeHLIN. Y Cy4acHOMY CBiTi, e riobanizaniss popmye HOBI BUKJINKU [1JIs1

HalliOHAJIbHUX [I€P>KaB, Cepe], IKUX 3pOCTaHHS MOOGIIbHOCTI po6040i CUJIH, TOCUJIEHHSI KOHKYPEHLIil 32 TaJlaHTH,



TpaHCHAaLiOHAJIbHI MirpaliiiHi npouecu, tugppoBa €eKOHOMIiKa Ta HEOOXiJHICTb 3a0€3MeYeHHs Kibepoe3neKu.
YrpaBiiHHS JIIOACPKUMU pecypcaMu y cdepi Mmy61iYHOro yIIpaBiliHHS BXXe He MOKe I'PYHTYBATUCS BUKJIIOYHO Ha
TpaULiiHUX agMiHICTpaTUBHO-0I0pPOKpAaTUYHUX Nifxonax. BoHo notpebye iHTerpauii nu@poBux TEXHOJIOTIH,
AQHAJIITUKY JAHUX Ta iIHHOBALIMHUX YIIPABJIiHCBKUX NIPAKTUK, 110 3a0€3M1e€4YyI0Th AIalITUBHICTb JeP>KaBHUX iHCTUTYTIB
10 IIBUAKOIJIMHHUX 3MiH I7106aJIbHOTO cepenoBuia. BuokpemeHHi npobiemu uu@posoi Tpanchopmallii
MEHEePKMEHTY JIIOJICbKUX PeCcYpCiB Iy0JIiuHOro yIpasiiHHS B yMOBax [J100asi3aliiiHUX BUKJIMKIB Ta BUOKPEMJIEHHI
HACTYIIHI Ipo6sieMU: parMeHTallisi JaHuX i cjabka CyMiCHICTb CUCTEM YIIPaBIIiHHS JIIOJCbKUMU PECYPCAMU Y
Iep’KaBHOMY CEKTOpi; Tpo6semMa SKOCTI i TOPiBHIOBAHOCTI AaHUX I0/I0 IIEPCOHANY, 6€3 SKUX aHAIiTHKA [TepPCOHAITY
[IepEeTBOPIOETHCS Ha IPKEPEJsIo CUCTEMAaTHYHUX yIIepeIyKeHb i IOMUJIOK; [TPABOBI i eTM4HI 06MEeKeHHS, SIKi IOCTal0Th
nepen BUKOPUCTAaHHAM aBTOMAaTU30BaHMX PillleHb Y KaJPOBUX IIPOLecaX, Ta iXHbOI IPaKTUYHOI iMIIJIEeMeHTallii B
OpratizalillHUX NpoLeypax; pU3UKY Kibepbe3neKy Ta NOPYyLUIEeHHs! KOH)iIeHLiHOCTI, 0 BUILJIMBAIOTD i3
KOHLEHTpaLil y KaZJpOBUX MaCHBaX BEJIMKOI KiJIbKOCTI BUCOKOYYTJINBUX NAHUX Ta 3pOCTAaHHS CKIagHoCTi IT-
naHpmadTy; yrnepeKeHiCTb Ta CIIpaBeIMBICTb B aHAJIITUL IepCOHAIy I PEKPYTHHTY, e aIFTOPUTMIYHI Mogeri
JIETKO «yCIAJKOBYIOTb» CUCTEMHi BUKPUBJIEHHS 3 iCTOPUYHHUX JAHUX i IpoLelyp A0O0pY; Ipobyiema I0B’s13aHa 3
KaJIpOBMMU CIIPOMOXKHOCTSIMU Ta HEOOXiHICTIO afanTalii KOMIIeTeHTHICHOI MOAesi Aep>kaBHOi CITyK6H 10 YMOB
ryiobasnizanifHux 3MiH; Mpo6aeMu Jep>XKaBHUX 3aKyIliBeJsib, 3aJ1e5KHOCTI Bili MOHOIIOJIPHUX [TOCTa4yabHUKIB i BUOODPY
TEXHOJIOTIYHOI IapaiurMy; pobiema BUMipIOBaHHS IIPOrPecy i iHCTUTYILINHA CTaliCTh; JIOKali3allisl [100abHUX
HOPM Yy HalliOHaJIbHOMY KOHTEKCTi. [IpoaHasnizoBaHi HOpMaTUBHO-TIPABOBI 3aCal MEHEIPKMEHTY JIIOJCbKUX
pecypciB ry6iyHOTrO yrpaBiiHHA B YKpaiHi B yMoBax ryobasizalilHux BUKJIVKIB Ta 3a3HA4€HO, 1[0 HOPMAaTHUBHO-
IIPaBOBi 3acaZii MEHEI)KMEHTY JIIOJCbKUX PeCypCiB Iy6siYHOTrO yIpaBiliHHA B YKpaiHi B yMoBax riobasnizauilHux
BUKJIKIB TOTPEOYIOTh CUCTEMHOTO BIIOCKOHAJIEHHS Ta afjanTalii 4o JuHaMIYHUX 3MiH MDKHapOJHOTO CEPENOBUILA.
JocnigkeHi MexaHi3Mu MEHEeIPKMEHTY JII0JICBKUAX PeCypCiB My6 iuHOro yrpasiiHHA. Cy4acHi MexaHizMu
VIPaBJIiHHS MEHEIKMEHTY JIIOAChKUX PECYpCiB MyOJIiYHOTO YIIPaBJIiHHS AEMOHCTPYIOTh NepeXif Bif TpafuLifHIX
aJIMiHICTPAaTUBHUX MPAKTUK IO KOMIUIEKCHOI CUCTEMU YITPABJIiHHS JIIOACHKUM KalliTajIoOM, 1I0 OPi€EHTYETLCS Ha
IIPO30PiCThb, €(PEKTUBHICTD i iHHOBaLilHICTb. BOHM 6a3yI0ThCS Ha IPUHLMIIAX MEPUTOKPATIi, PIBHOCTI JOCTYIy Ta
Mi3BITHOCTI, 10 103BOJIsIE POpMyBaTH NPoeCiitHmii Ta [OOPOYECHUI Ka[pOBUI KOPIyC. Y3arajabHeHi eTU4Hi
BUMipH 11MDPOBOi TpaHCcPopMallii MEHEIPKMEHTY JIIOJICHKUX PeCYPCiB Iy0JIiYHOr0 yIpaBiiHHS B yMOBax
ryiobanizalifHux BUKIUKIB. ETM4HI BUMipu 1u¢dpoBoi TpaHcpopmallii MEHEIP)KMEHTY JIIO[ICbKUX PECYPCIB y
ny6J1iYHOMY yIIPaBJIiHHI B yMOBaX I7100ai3aliiHUX BUKJIMKIB CTAHOBJISITh KOMIJIEKC B32EMOTIOB'SI3aHUX 3acaf, SIKi
BM3HAYaIOTh He JIMIIe TEeXHi4Hi, ajie ¥ coljiasbHi, IpaBoBi Ta ryMaHiTapHi acrekTy uudpoBisaLii fep>KaBHOI CIyKOU.
Bonu ¢popMyIOTh OCHOBY JIOBipU CyCHi/IbCTBA [0 JepKaBHUX iHCTUTYLIH i 3a6€31e4yioTh 6aaHC MiX e(eKTUBHICTIO

BIIPOBAKEHHS IM(POBUX PillleHb Ta JOTPUMAHHSM IIPaB i CBOOO JIIOAVHMU.

2. The dissertation provides a theoretical generalization and a new solution to an important scientific problem in
the field of public administration regarding the digital transformation of human resources management of public
administration in the context of globalization challenges. The study defines the conceptual and categorical
apparatus for studying the issue of digital transformation of human resources management of public
administration in the context of globalization challenges. The author's definition of the concept of "digital
transformation of human resources management in public administration in the context of globalization
challenges" is given, which is considered as a multidimensional process that reflects not only the technological
modernization of personnel procedures, but also a deep institutional restructuring of the civil service system
under the influence of global socio-economic and political trends. In the modern world, where globalization
creates new challenges for nation states, including increased labor mobility, increased competition for talent,
transnational migration processes, the digital economy and the need to ensure cybersecurity, human resources
management in the field of public administration can no longer be based solely on traditional administrative and
bureaucratic approaches. It requires the integration of digital technologies, data analytics and innovative
management practices that ensure the adaptability of state institutions to the rapid changes in the global
environment. The study identifies the problem of digital transformation of human resource management in public
administration in the context of globalization challenges and identifies the following problems: data fragmentation



and weak interoperability of human resource management systems in the public sector; the problem of quality and
comparability of personnel data, without which personnel analytics becomes a source of systematic biases and
errors; legal and ethical limitations that arise before the use of automated solutions in personnel processes and
their practical implementation in organizational procedures; cybersecurity risks and privacy violations arising from
the concentration of a large amount of highly sensitive data in personnel arrays and the growing complexity of the
IT landscape; bias and fairness in personnel analytics and recruitment, where algorithmic models easily "inherit"
systemic distortions from historical data and selection procedures; the problem is related to personnel capabilities
and the need to adapt the competency model of the civil service to the conditions of globalization changes;
problems of public procurement, dependence on monopoly suppliers and the choice of technological paradigm;
the problem of measuring progress and institutional sustainability; localization of global norms in the national
context. The author analyzed the regulatory and legal principles of human resources management of public
administration in Ukraine in the context of globalization challenges and noted that the regulatory and legal
principles of human resources management of public administration in Ukraine in the context of globalization
challenges require systematic improvement and adaptation to dynamic changes in the international environment.
The study investigated the mechanisms of human resources management of public administration. Modern
mechanisms of human resources management of public administration demonstrate the transition from traditional
administrative practices to a comprehensive system of human capital management, focused on transparency,
efficiency and innovation. They are based on the principles of meritocracy, equality of access, and accountability,
which allows for the formation of a professional and virtuous workforce. The author summarizes the ethical
dimensions of the digital transformation of human resources management in public administration in the context
of globalization challenges. The ethical dimensions of the digital transformation of human resources management
in public administration in the context of globalization challenges constitute a set of interrelated principles that
determine not only technical, but also social, legal and humanitarian aspects of the digitalization of the civil
service. They form the basis of public trust in state institutions and ensure a balance between the effectiveness of
the implementation of digital solutions and compliance with human rights and freedoms.
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Cdepa ynpaBitiHHS: MinictrepcTBo oCBiTH i HayKu YKpaiHu

InenTudikarop ROR:

PeuenseHTu

BiacHe IIpi3Buie Im'sa ITo-6aTbKOBI:

1. Kapnia Mapra IBaniBHa

2. Marta Karpa

KBasidikanis: n. nepsx. ynp., mpodecop, 25.00.01

InenTudgikarop ORCID ID: 0000-0001-8141-4894

JopaTrkoBa inHpopmanist:

IloBHe HaliIMeHYBaHHS IOPUAHYHOL 0co0M: Yuisepcuret I'puropis CkoBopoau B [lepesiciasi
Koz, 3a €IPITIOY: 04543387

Micue3HaxoaKeHHS: By/s. CyxoMIMHCbKOTO, [Tepescnas, [TepesciaB-XmenbHUIbKMI p-H., 08401, Vkpaina
dopma ByacHOCTI: Jlepxasna

Cdepa ynpaBiriHHS: MiHicTepCcTBO OCBITH i HAayKu YKpaiHu

InmenTudikarop ROR:

VIII. 3aKkJIr04Hi BiZoMOCTi

BaacHe IIpizBume Im's I10-6aTbKOBI Bypuk 3opsina MukosaisHa
rOJIOBM pajau

BaacHe IlpizBuime Im's [10-6aTbKOBI Bypuk 3opsina MukonaisHa
roJIOBYIOYOroO Ha 3acigaHHi

BiznoBigassHHU 3a MiATOTOBKY Ciponion Bonopumup Onekcaniposuy
00JIIKOBHX JJOKYMEHTIB

PeecTparop IOpueHko TetsiHa AHaTOJiiBHA



KepiBHuk Bigginy YKpIHTEI, mpo €
BiZITIOBiZaIBHUM 3a peecTpallilo HayKoBoi IOpuenko TeTsHa AHaTosiiBHA

JisiIbHOCTI




