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1. TeopeTrko-opraHizauifiHi 3acafy po3MesKyBaHHSI KOMIIETEHIIii1 Jep>XaBHUX CIIY>X00BLiB y Ipoleci peasisarii
Iep>KaBHO-CJIy>KOOBUX BiJHOCHH

2. Theoretical and organizational bases of delimitation competences of public servants in the implementation of
public-service relationship

Pedepar:

1.V nucepranii HaBe€eHO Pe3yIbTaTU NOCiIKEHHS TEOPETUKO-OPraHi3aliliHuX 3acal pO3MeKyBaHHS KOMIIETEHIIIN
Iep>kKaBHUX CIIY>XOOBLiB y ITpolieci peanisalii fep>kaBHO-CJIy>KO0BUX BiTHOCHH. PO3IJISIHYTO HAyKOBO-T€OPETUYHI
aCIeKTU CY4aCHOTO CTaHy JOCiIKeHHS MTPo6JIeMaTUKy KOMIIETEHTHICHOTO Tifaxoay y cdepi nep>kaBHOI CIyXKO0H,
PO3KPUTO TOHSTTS "KOMIIETEHTICHUI MifXif' Ta Oro CyTHICTb, y3araJbHEHO 3apyOisKHUI LOCBIL YIIPOBaA KEHHS
KOMIIETEHTHICHOTO MiJX04Y B CUCTEMY AE€P>KaBHOI Cy>k61. OBrpyHTOBAHO HEOOXiTHICTh PO3MEXKYBaHHS
KOMIIETEHIIi} Iep>KaBHUX CJIy>KOOBLiB, BU3HAYEHO CKJIAMIOBI LIbOTO IIPOLIECY Ta HABEAEHO KPUTEPii pO3MEKYBaHHS
KOMITETEeHIill Tocaay JepkaBHUX CITYX00BLiB. [loBe1eHO 3B'130K PO3MEXKYBaHHS [TOCATOBUX KOMIIETEHIIIH i3

PEe3yJIbTaTOM Jisi/IbHOCTI YIIpaBJIiHIS i 00 BiANOBIANBHICTIO 32 SKICTh LIbOTO pe3yJbTaTy. PO3po6ieHo IpakTHiHi



peKoMeHallil o0 PO3MEXKYBaHHS KOMIIETEHIil Aep>KaBHUX CIY>KOOBLIiB Ha 3acasiax TpaHc@opmallii OHOTO BUAY

iXHbOI Bif[IOBiNaJIbHOCTI B iHIINI BUXOISYM 3 0OCTaBUH IPOQeCiHOI AisIbHOCTI IUX CIY>KOOBLIB.

2. The thesis investigates ways to apply the competency approach to the organization and functioning of the public
service, resulting success of its application in business, education, and focus on the end result, which is the
background of ever-increasing requirements for professional-grade public servants and can be considered as a
priority system modernization public service. Reform of the public service updates the task performance
management of public servants. An effective way in this direction is the adaptation of the conceptual bases of
competence-based approach to public service conditions. Information and intellectual load variability of operating
conditions require waive strict set of knowledge and skills that recorded in official documents ability to realize
management tasks in professional work based on personal values, business and motivational resource staff is a key
achievement of competence approach. Relevance of the study is due to the fact that successful delimitation of
competencies public servants, consideration of their professional level is a factor to ensuring the effective
functioning of the public authority, as: the effectiveness and efficiency of public servants depends on such
attributes as level of education, amount of experience, personal and professional qualities person that constitute
competence; relevance of qualified approach to the organization and functioning of the public service due to the
success of this approach in business, education, where the successful combination of professional competence
performers ensures implementation powers the jurisdiction of an agency, institution or organization. Compliance
with professional competence public servant in his jurisdiction as are certain guarantee of quality of its operations,
the ability to perform tasks predefined level of efficiency and meets the expectations of the client system of the
government concerning the effectiveness of the system.
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